
4ǇYearǇAgreement
ǇSignǇOnǇBonus

WageǇIncreasesǇ–Ǉ3ƵǇincreaseǇ12ǇmonthsǇafterǇratificationǇofǇtheǇEA,ǇthenǇ3ƵǇperǇyearǇforǇtheǇlife
ofǇtheǇAgreement.ǇAnǇautomaticǇ2ƵǇincreaseǇuponǇExpiry
OvertimeǇ–ǇpaidǇatǇ1.7
OvertimeǇonǇaǇPublicǇHolidayǇ–ǇpaidǇatǇ2.7
LiftǇUpǇandǇLayǇBackǇProvisionsǇ–ǇTwoǇHoursǇLiftǇUpǇandǇThreeǇHoursǇLaybackǇ(ifǇanǇEmployer
hasǇgreaterǇthanǇthatǇspan,ǇMembersǇwillǇworkǇunderǇthatǇIndustrialǇInstrument)
TraumaǇLeaveǇ–ǇMembersǇwillǇbeǇentitledǇtoǇfiveǇdaysǇpaidǇleaveǇasǇaǇstand-aloneǇleaveǇwithǇextra
provionsǇifǇmoreǇleaveǇisǇrequired
FamilyǇandǇDomesticǇViolenceǇLeaveǇ–ǇMembersǇwillǇbeǇentitledǇtoǇfiveǇdaysǇpaidǇleaveǇasǇaǇstand-
aloneǇleaveǇwithǇextraǇprovisionsǇifǇmoreǇleaveǇisǇrequired
RDO’sǇ–ǇRDO’sǇwillǇcommenceǇatǇmidnightǇandǇnotǇatǇsignǇoff.ǇAndǇforǇaǇblockǇofǇRDO’s,ǇsignǇon
willǇcommenceǇatǇ0600ǇonǇfirstǇdayǇback.
MasterǇRosterǇ–ǇShowingǇallǇRDOsǇandǇanyǇknownǇworking
BarracksǇMealǇAllowanceǇ–ǇlockedǇinǇtoǇreflectǇtheǇcurrentǇATOǇstandardǇofǇ$32.55ǇperǇmeal
Personal/CarersǇLeaveǇ–ǇMembersǇwillǇbeǇableǇtoǇtakeǇupǇtoǇfiveǇdaysǇwithoutǇaǇMedical
certificateǇunlessǇtheǇCompanyǇrequiresǇevidence.ǇAnyǇtargetingǇbyǇMomentumǇwillǇbeǇdisputed.
DisputeǇResolutionǇ–ǇMembersǇnowǇhaveǇaǇDisputeǇResolutionǇClause,ǇwhichǇallowsǇMembersǇto
formallyǇquestionǇanyǇpotentialǇBreachesǇofǇtheǇEA.ǇThisǇClauseǇalsoǇallowsǇforǇtheǇRTBUǇto
pursueǇthoseǇBreachesǇrightǇupǇtoǇtheǇFWCǇforǇArbitration
ShiftǇLengthsǇ–ǇShiftǇlengthsǇareǇclarifiedǇtoǇcomplyǇwithǇStateǇRailsǇsafetyǇLaws
FatigueǇManagementǇ–ǇMomentumǇmustǇcomplyǇwithǇtheirǇownǇPoliciesǇandǇProcedures,Ǉand
mostǇimportantlyǇwithǇRailǇSafetyǇNationalǇlaw.ǇYourǇRTBUǇNegotiatingǇTeamǇhasǇalsoǇsecured
anǇobligatingǇforǇMomentumǇtoǇemailǇMembersǇtheirǇFatigueǇScoresǇatǇtheǇcompletionǇofǇtheir
shifts

TodayŻǇTuesdayǇtheǇ3rdǇofǇMayŻǇtheǇRTBUǇNegotiatingǇTeamǇhasǇfinallyǇbeenǇofficially
notifiedǇbyǇMomentumǇManagementǇwithǇtheǇEAǇvotingǇresultsź

RTBUǇMomentumǇMembersǇhaveǇhadǇtheirǇsayǇwithǇaǇresoundingǇ87.3ƵǇreturnǇrate,ǇandǇaǇ68ƵǇYes
Vote.

RTBUǇMembersǇhaveǇsecuredǇtheǇfollowingǇwagesǇandǇconditions:

–Ǉ$1000ǇforǇthoseǇEmployedǇforǇlongerǇthanǇ6ǇmonthsǇ–ǇMembersǇwillǇreceiveǇaǇ$500ǇsignǇonǇbonus
uponǇratificationǇofǇtheǇEA,ǇthenǇaǇfurtherǇ$500Ǉ6ǇmonthsǇafter
Ǉ-Ǉ$500ǇforǇthoseǇEmployedǇforǇlessǇthanǇ6ǇmonthsǇ–ǇMembersǇwillǇreceiveǇa$250ǇsignǇonǇbonusǇupon
ratificationǇofǇtheǇEA,ǇthenǇaǇfurtherǇ$250Ǉ6ǇmonthsǇafter
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MedicalǇassessmentsǇ–ǇMomentumǇwillǇpayǇallǇcostsǇassociatedǇwithǇtheǇmedical
assessmentsǇupǇtoǇtheǇinitialǇdiagnosisǇincludingǇtheǇhealthǇassessmentǇandǇstressǇECG
andǇorǇotherǇreferredǇtests
RosteringǇprinciplesǇ–ǇAllǇknownǇworkingǇandǇRDOsǇwillǇnowǇbeǇshownǇonǇtheǇMaster
Roster
TrainingǇ–ǇAllǇtrainingǇwillǇbeǇpaidǇatǇMomentumƸsǇexpense

WhatǇhappensǇnowƄ

NowǇthatǇtheǇMembersǇhaveǇvotedǇupǇtheǇproposedǇEnterpriseǇAgreement,ǇbothǇtheǇRTBU
andǇMomentumǇwillǇsubmitǇallǇrequiredǇpaperworkǇtoǇtheǇFairǇWorkǇCommissionǇfor
ratification.

ThankyouǇ

AǇmassiveǇthankǇyouǇtoǇeveryǇsingleǇRTBUǇMemberǇwhoǇhaveǇheldǇtheǇlineǇoverǇtheǇlastǇtwo
years.ǇYourǇsolidarityǇandǇstaunchnessǇhaveǇpaidǇoffǇandǇyouǇshouldǇbeǇveryǇproud.ǇThank
youǇtoǇtheǇRTBUǇNegotiatingǇTeamǇtoo,ǇwithǇtheǇfirstǇeverǇNationalǇLaborǇHireǇEAǇtoǇbe
negotiatedǇinǇthisǇUnion.

AllǇMembersǇdeserveǇsupport,ǇnoǇmatterǇwhoǇtheyǇworkǇfor.

Ǉ
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