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 AURIZON COAL ENTERPRISE AGREEMENT 
 

  

Your negotiating team has met with management on 15th, 18th & 19th December, 10th & 
11th, 16th & 17th, 23rd & 24th January to continue negotiations for your enterprise 
agreement. 
 
The discussions have centered around the following clauses and the company and your 
negotiators have rigorously debate the pros & cons. 
 
Shift Limits:  Aurizon: align shift limits to Rail Safety Act. 
  RTBU:      consolidate shift limits = 9hr D.O.O. & D.O.O. Shunt. 

Shunting, provisioning, Roll-By, Dump Stn Door Inspector, sign on            
Duty between 1501 – 0459 Hours = 10hrs. 
Mainline operations Dr + 2nd Person / Non Route Qualified = 11hrs 
Mainline Operations Dr + Dr (route qualified) = 12hrs  
 

Shift Change, Lift Up / Lay Back, Shift Cancellations: 
  Aurizon: Simplify and redraft clauses.  

RTBU:   Remove conflict in shift changes, stabilize the variation of sign on         
times in Lift up / Lay Back, Minimum of 7.6hrs to duty cycle. 

 
Duty Cycle: Aurizon: 152 hr Duty Cycle 
  RTBU:      38 hr Duty Cycle & align to pay cycle. 
 
Domestic Violence Leave: 
  Aurizon: Policy Document 
  RTBU:     Clause included in EA. 
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Intervals between Shifts: 
  Aurizon:  7 hours at Barracks 
  RTBU:       keep current clause 
 
Barracks Working: 

Aurizon:   Detention after 12hrs, remove 1st in / 1st off, remove 1 rest before 
returning home. 

RTBU:       Keep current and payment after 10hrs. 
 
Work on a Rostered Day Off: 

Aurizon:  Remove Penalty payment if work into RDO. Pay O/T for hours   
worked into. 

RTBU: Penalty Payment, O/T for whole shift if breached, No sign on after 
midday before RDO. 

 
Definition & Interpretation: 

RTBU:     Tabled a clause to clearly define and explain the intention of the 
clause. 

  
 
Your negotiating team is committed to keep you up to date on the progress of 
negotiations. Once there is more to report, a depot tour will commence to update 
members and get feedback.  
 

 
If you are not receiving these newsflashes please supply your email to 

swright@rtbu-nsw.asn.au and it will be added to the list. 
 
 

Speak with your delegates or organiser for further information 

mailto:swright@rtbu-nsw.asn.au

