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Part A:

2.
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INTRODUCTION AND OBJECTIVES

INTRODUCTION

2.1.

2.2.

2.3.

2.4.

This Agreement comprises six sections. The prowssiincluded in Section 1 have
organisational wide application. The provisionduded in Sections 2 to 6 have application
to Employees covered by the classifications induitethe respective sections (as indicated
in each section title). The provisions in Sectioargé to be read in conjunction with any
provisions in Sections 2 to 6 which are intendedhawe functional application and have
therefore been included in other Sections of thyse&ment. Where provisions in Sections
2-6 are inconsistent with provisions in Sectionh, provisions in Sections 2-6 will prevail
for the Employees covered by those Sections.

On 1 January 2004, Rail Corporation New South WéRssICorp) was established as a
statutory owned corporation. RailCorp merged certanctions of the State Rail Authority
of New South WalesSRA) and the metropolitan functions of the Rail Infrasture
Corporation RIC).

RailCorp provides metropolitan passenger rail sexwivia CityRail services and long
distance services via CountryLink services. RaifCisrresponsible for the safe operation,
crewing and maintenance of passenger trains atidrstalt also owns and maintains the
metropolitan rail network and provides accessedfrt operators in the metropolitan area.

The parties to this Agreement recognise the needifmificant reform in the area of rail
safety in New South Wales.

OBJECTIVES OF THE PARTIES TO THIS AGREEMENT

3.1.

3.2.

3.3.

3.4.

3.5.

3.6.

3.7.

3.8.

The following are the objectives of this Agreeméritey form a guide for the parties should
there be a dispute relating to the interpretatioa dause or clauses within this Agreement.

To provide a mechanism for ongoing change, whegaired, in order for the Employer to
meet its strategic objectives of a safe, reliad#icient, financially responsible and
customer focused service.

To recognise safety as a fundamental contributsuteessful operations and to ensure that
employment conditions and practices provide a fsaomk within which the Employer can
achieve a safety environment.

To commit to reform, continuous improvement andptomote a culture of continuous
improvement, benchmarking and learning.

To ensure that all Employees are treated with,tdighity and concern for their rights and
individual needs.

To provide equality of opportunity with respectrexruitment, training, redeployment and
promotion.

To assist the organisation to develop its capasliby implementing competency based
classification structures, where appropriate, wisighport organisational needs and provide
career paths for Employees, as well as providingpdpnities for Employees to attain and
use all relevant nationally recognised skills, cetepcies, and qualifications as the business
may require.

To commit to timely and transparent dispute resmiuat the workplace in order to avoid
industrial confrontation and any associated disomgtto operations or services.
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PART B: OPERATION
4. DEFINITIONS

Accrued Day Off (ADO) is the day not being a holiday, that an Employa® d¢ff duty arising from the
working of a 19 day month.

Agreementmeans this Agreement including any schedules soAQjreement.

Approved Picnic Daymeans that it is recognised by RailCorp.

Base Salarymeans a salary that excludes all allowances.

Call Out means an Employee called out for emergency woisidriof ordinary rostered hours.

Casual Employeeis a person for whom the periods of engagemeniraggular and uncertain or, if
regular, for a fixed or limited duration only.

Competences the ability to perform activities consistenttya recognised standard

Consultation is a mechanism through which Employees and Emplogpeesentatives provide input
into proposals that directly affect Employees ia Workplace. The term consultation is understaod a
process of seeking information, seeking advicehamrging views and information while the proposal is
under consideration in accordance with the prooati;ied in Sub-clause 8.3 of this Agreement.

Critical Incident can include one or more of the following chardst®s: driving a train that directly
strikes a person or a vehicle containing a perpooviding first aid to a grievously injured person;
identifying body parts or moving them from obstiagtthe railroad; being the victim of an assault at
work that causes grievous bodily harm (whetheradrimvolving a weapon). A critical incident may be
defined more specifically for an Employee’s classtion.

Dispute meansany grievance, claim, problem or issue at workigidetween the parties to this
Agreement.

Dispute Settlement Procedure (DSPneans the dispute settlement procedure outlin€anse 9.

Employee means an Employee (including apprentices, integraguates, trainees or cadet$)Rail
Corporation New South Wales.

Employee’s Representativeneans a person of the Employee’s choice, who neag bnion official,
appointed by the Employee to represent them, camgematters at work.

Employer means Rail Corporation New South Wales.

Executive Contract covers the employment arrangements of those dxeclmployees whose
conditions of employment are not regulated undegraarprise agreement or award.

Family Member means:

() a spouse of the Employee;

(b) a de facto spouse, who, in relation to a pers@psrson of the opposite sex to the Employee
who lives with the Employee as the husband or wif@ bona fide domestic basis although not
legally married to the Employee;

(c) a child or an adult child (including an adopteddha step child, a foster child or an ex nuptial
child), parent (including a foster parent and legardian), grandparent, grandchild, or sibling

of the Employee or spouse or de facto spouse dEtgoyee;

(d) a same sex partner who lives with the Employedagie facto partner of that Employee on a
bona fide domestic basis; or
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(e) a relative of the Employee who is a member of #maes household, where for the purposes of
this paragraph:

i.  "relative”" means a person related by blood, maeriagaffinity;

il. "affinity" means a relationship that one spouseabse of marriage has blood relatives of
the other; and

iii. "household" means a family group living in the satnenestic dwelling.
FWA means Fair Work Australia.

Full-Time Employee is a person who is employed on a permanent or deanp basis to work the
ordinary hours prescribed in Clause 28.

Management Contract covers the employment arrangements of those meabgamployees whose
employment arrangements are not regulated by batash eligible to the provisions of this Agreement,
other than those provisions set out in Clause 42.

Master Rosteris a roster that operates over an extended tiamefrand refers to the allocation of work
as determined by business and operational requmsmki identifies lines of roster only and contain
starting times for each day’s work and diagram&dale numbers for train crew. The master roster als

provides Rostered Days Off (RDOs) for each lineaster and where applicable Accrued Days Off
(ADOs) arising from the working of a 19 day month.

NES means the National Employment Standards as incatgubin the Fair Work Act 2009 (Cth).

Non trade Employeeis an Employee who is employed on Train Mainteeaac Infrastructure in
positions that do not require Trade Certificate gigations.

On Call means an Employee who has been directed by thedyempto be available outside their
normal working hours for recall to duty. The Emmeymust be contactable and available for duty as
required.

Parent Award for all purposes of this Agreement is the Railusitly Award 2010.

Part-Time Employeeis a person employed on a permanent or tempoksig bo work fewer ordinary
hours than those worked by a full time Employethefsame classification and grade.

Reasonable Offeris an offer of redeployment into a position where:

(a) the Employee has the skills required to carry betduties and responsibilities of the position or
with training can obtain these skills within a reaable time frame of around 6 months;

(b) the Employee’s existing substantive rate of payithin 5% of the substantive rate of pay of the
position;

(c) the Employee is able to commute from their resideincthe location where the new position is
situated within a time frame of in the order of P90 minutes each way daily or the time
previously taken to travel to their former work ddion if that was in excess of 90 minutes each
way; and

(d) there are no extenuating personal circumstanceésviiald prevent the Employee from taking
up the new position.

Rostered Day Off (RDO)is the day that an Employee has off duty in acancé with the rostering
arrangements in their area of operation.

Salaried Employeeis an Employee who is paid an annualised rate pf pa
Saturday means the period between 12 midnight Friday anahitidight Saturday.

Shift is a turn of duty during which work is performed.
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Shiftworker means an Employee whose ordinary working regulétdy to day) provides for work
being performed during hours which result in atalifk entittement or whose ordinary hours of work
are regularly rostered to incorporate weekend $iadurday and Sunday) working.

Sundaymeans the period between 12 midnight Saturday andidnight Sunday.

Temporary Employeeis a person recruited externally for a fixed perid not more than 12 months or
for a special project, or maternity relief of nobma than 24 months on either a full time or parteti
basis.

Union means an organisation of Employees as listed atiseél 6 (Coverage of Agreement) of this
Section 1.

Vacant Positionis a position which is not occupied by an Employde® has been appointed to the
position and the position is authorised to bedille

Wages Employeds an Employee who is paid a weekly rate of pay.
Working / Period Roster is a roster that operates on a weekly / fortnightigur week cycle basis as
defined in functional areas. All known actual woircluding overtime an®RDOs / ADOs, is displayed
in the working / period roster. Any RDOs / ADOs shmowill reflect the relevant Master Roster and may
be varied in accordance with the current rosteadrmrgngements applicable to the functional areayor b
agreement with the affected Employee(s).
5. TITLE
This Agreement shall be known as the RailCorp Bpnise Agreement 2010.
6. COVERAGE OF AGREEMENT
6.1. This Agreement shall be binding on:
(@) Rail Corporation New South Wales (RailCorp).
(b) All Employees of RailCorp (apart from Executive @awct staff) and the following
organisations of Employees, their branches, officend members employed in
RailCorp:
i Association of Professional Engineers, Scientists Managers, Australia;
il. Automotive, Food, Metals, Engineering, Printing &iddred Industries Union;

iii. Australian Municipal, Administrative, Clerical ai@&rvices Union;

iv. Communications, Electrical, Electronic, Energy,oimhation, Postal, Plumbing
and Allied Services Union of Australia;

V. The Australian Workers’ Union;
Vi, Australian Rail, Tram and Bus Industry Union; and
Vil. Construction, Forestry, Mining and Energy Union.
7. NOMINAL TERM OF THIS AGREEMENT

7.1. This Agreement will come into effect 7 days aftee Agreement is approved by Fair Work
Australia and will remain in force up until 31 Mar2014.

7.2. The parties to this Agreement will:

(@) commence discussions on the next Agreement no tlaéger 6 months prior to the
expiry of this Agreement; and
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commence bargaining for the next Agreement no ltiten 4 months prior to the
expiry of this Agreement.

The above timeframes may be varied by agreemeweketthe parties.

8. CONSULTATIVE PROCESS

8.1. Consultation will take place at two levels withiretEmployer’s organisation:

(@)

(b)

Peak Level — a regular forum that will meet at tesarterly will be established to
provide consultation regarding matters which haveoaganisational-wide impact or
implications. This forum will include representatixom senior management and one
nominee of each of the union parties to this Agrestmand

Local Level — shall take place with the affected Hoyee(s) or through local
consultative committees and working parties esthbli as and when required. Such
committees include representation from local mameye and Employee
representatives nominated or elected by the atfestekforce.

8.2. Issues subject to consultation

Issues subject to consultation may include, buhatdimited to the following:

(@)

(b)
(©)

(d)

(e)

changes in the composition, operation, locatiorsine of the workforce, or in the
duties and skills required; the elimination or refihbn of job opportunities;

alterations to hours of work;

the restructuring of jobs and the consequent needefraining, training, transfer, or
secondment of Employees to other work;

changes to classification structures or positioscdptions applying to a job or jobs;
and

changes to the operational structure of the Employe

8.3. Consultative Arrangements

The Employer will consult with Employees when thisra proposed change that will impact
upon the working arrangements of the Employeess@tation shall be conducted in good
faith with reasonable time for the Employees, Ufsdrand their members to respond to the
proposed changes.

When

a change is proposed that will impact upormtheking arrangements of Employees,

the Employer will communicate the proposed changethe affected Employees and
Employee representatives.

(@)

(b)

()

The Employer will provide relevant information altou

The proposed change;

Any effects on the Employees; and

The rationale for the proposed changes based ondsgsneeds.
The Employer will meet with the affected Employeasd/or their Union
Representative(s) and discuss the effects of thenggds on the Employee(s)
concerned and measures proposed to avoid or o#eenminimise any possible
adverse impact on affected Employees.
The Employee(s) will be given an opportunity to \pde input and discuss the

proposed change with their Union Representativegstonsider the change and
respond.
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The Employer will respond to any Employee feedback.

Where local consultative committees meet at a egokum the meeting notice and
any agenda shall be provided to representativehatncommittee at least one week
prior to the meeting.

8.4. Unresolved Matters

Where matters cannot be resolved through the dattisel process the dispute will be dealt
with in accordance with the Dispute Settlement Pdoce at Clause 9 of this Agreement.

9. DISPUTE SETTLEMENT PROCEDURE (DSP)

9.1.

9.2.

The purpose of this procedure is to ensure thattks are resolved as quickly and as close
to the source of the issue as possible. This proeeckquires that there is a resolution to
disputes and that while the procedure is beingadd, work continues normally.

This procedure shall apply to any dispute thaearabout the following:

(@)

(b)

()

(d)
(e)

matters pertaining to the relationship betweerBmployer and Employees;

matters pertaining to the relationship between Bmeployer and the Employee
organisation(s), which also pertain to the agred¢rapd/or the relationship between the
Employer and Employees;

deductions from wages for any purpose authorisedayEmployee who will be
covered by the agreement;

the National Employment Standards; and

the operation and application of this Agreement.

9.3. This procedure shall not apply to matters arisindeu the General Protections provisions of
the Fair Work Act 2009 (Cth).

9.4.

Any dispute between the Employer and Employee(sh@rEmployee’s representative shall
be resolved according to the following steps:

STEP 1: Where a dispute arises it shall be raised ifitheinstance by the Employee(s) or

their union delegate directly with the local supsow/manager. The local
supervisor/manager shall provide a written respdoshe Employee(s) or their
union delegate concerning the dispute within 4&#aualvising them of the action
being taken. The status quo before the emergetiee alispute shall continue
whilst the dispute settlement procedure is beingpeed. For this purpose
“status quo” means the work procedures and practicglace immediately prior
to the change that gave rise to the dispute.

STEP 2: If the dispute remains unresolved, or if thepdte involves matters other than

local issues, the General Manager Employee Reftion their nominee, a
divisional management representative and the Empley and/or the
Employee(s) representative, union delegate or iaffishall confer and take
appropriate action to arrive at a settlement of ritegters in dispute within 72
hours of the completion of Step 1 or the Generahdder Employee Relations
being notified of a dispute involving other thagdbissues.

STEP 3: If the dispute remains unresolved, each partheéodispute shall advise in writing

of their respective positions and negotiations abibe dispute will be held
between the Employee representative(s) or unidoiaiffthe CEO of RailCorp or
their nominee who will meet and conclude their dgstons within 48 hours. The
matter may be referred to Unions NSW for resolutibthe dispute by any of the
parties involved provided Unions NSW is chosen bg Employees as their
representative.



9.5.

9.6.

9.7.

9.8.

9.9.

17

STEP 4: If the dispute remains unresolved any party nefgrrthe matter to Fair Work
Australia for conciliation. If conciliation doeonresolve the dispute the matter
shall be arbitrated by Fair Work Australia providisat arbitration is limited to
disputes that involve matters listed in Sub-cla@ieof this procedure.

By mutual agreement confirmed in writing, Step 3lined above may be avoided, and the
parties to the dispute may seek the assistanceaioiNfork Australia in the terms outlined at
Step 4.

If it is decided to refer the matter to Fair Workigtralia, the referral must take place within
72 hours, excluding weekends and public holidays;ampleting Step 3. A copy of the
notification must be forwarded to all relevant pgtto the dispute.

The parties to the dispute may extend the timefram8teps 2 — 4 by agreement. Such
agreement shall be confirmed in writing.

The timeframes in Steps 1 to 4 above are excludiveeekends and public holidays.
Safety Issues

Matters which are based on a reasonable conceam Bmployee about an imminent risk to
an Employee’s health or safety shall be excludethfthe DSP. Where a matter is raised
involving such an issue, the Employee shall ageedmply with a direction by the
Employer to perform other available work which @fesand reasonable and within their skills
and competence with no reduction in the roster¢el o& pay of the Employee while the
alternative work is being performed.

10. RELATIONSHIP TO AWARD

10.1

10.2

. This Agreement replaces the Rail Industry Award®01

. This Agreement replaces the Rail Corporation NewutlsoWales Union Collective

Agreement 2008.

11. UNINTENDED CONSEQUENCES

111

11.2.

11.3.

. The parties have developed this Agreement in gadl based upon information shared by

the parties during the negotiation process.

To the extent that other exigencies arise whichghdies have not anticipated, or other
circumstances warrant, the parties will confer dintkcessary make application to vary this
Agreement in accordance with the requirementsetdir Work Act 2009.

In recognition of the fact that former Awards andyréements are incorporated by
consolidation into this Agreement, the parties adieat if any provisions of these former
Awards and Agreements containing a right or lig&piere not included in this Agreement,
the parties will confer and if necessary make appibn to vary this Agreement in
accordance with the requirements of the Fair Wark2009.

12. WAGE/ SALARY AND ALLOWANCE ADJUSTMENTS

121

. Wage and salary adjustments provided for in thiss&ment are as follows:
(@ 4% from first pay period commencing on or after@rif2010;

(b)  3.5% from first pay period commencing on or aftekgkil 2011;

(c)  3.5% from first pay period commencing on or aftekgkil 2012; and

(d)  3.5% from first pay period commencing on or aftekpkil 2013.
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12.2. The applicable allowances as listed in Schedules3BR 4B, 5B and 6B including industry,
expenses, wage and work related allowances willabgisted in accordance with the
percentage increases outlined in Sub-clause 12.1.

12.3. Increases in expense related allowances will lec@ordance with Sub-clause 12.1 and will
be effective to commence on and from the date af Wark Australia’s approval of the
Agreement.

12.4. The parties acknowledge that all allowances ligtetthe schedules referred to in Sub-clause
12.2 will be varied in accordance with adjustmemtd timelines outlined in Sub-clause 12.1.

12.5. Each employee will be paid fortnightly except Mamagnt Contract employees will be paid
in accordance with the terms of their Managememit@ot.

13. FACILITATION OF WORKPLACE CHANGE
13.1. Commitment to Continuous Improvement and Best Pradte
(@) The parties acknowledge that continuous improvemtiid acceptance of ongoing
change and commitment to safety are fundamentathéo success of RailCorp.
Associated with RailCorp’s continuous improvemerdgoam and commitment to best

practice, changes in technology, organisationatsires and work practices will occur.

(b) The parties accept that during the life of thiseegnent RailCorp will implement the
following reforms:

i signal box automation and new work evaluation model
il. sale of Martins Creek quarry;
iii. improving asset operations group capability throbgtier resource allocation;
iv. reform of process for filling of positions (form€fause 23);
v.  deliver an enterprise wide electronic learning téjig,;

Vi. adoption and implementation of a time capture petem;

Vii. implementation of a competence assurance trainoagin
viii. conversion of contractors to either permanent oedi term employment
contracts;
iX. introduction of mentor drivers to improve driveaitring efficiency;

X. increase the use of train simulators; and
Xi.  operations division restructure.
(c) The parties recognise that:

Management will continue to institute efficiency chanisms as part of RailCorp’s
continuous improvement program including:

i. reform of corporate and support functions;

ii. changes in second or consequent train preparation;
iii. Consolidation of business support functions in tagperations group; and
iv. Restructure of service delivery group support roles

13.2. Implementation of New On Train Related Technologiesnd Practices
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The parties acknowledge that associated with RgilS@eform program and commitment to
improving safety for our customers and Employemgrovements in various on train related
technologies will be required. The parties themfagree to support the use and
implementation of new on train related technologied practices listed below:

e CCTV Capability on Trains

» Internal Emergency Door Release (IEDR)
» Digital Train Radio System (DTRS)

« Automatic Train Protection (ATP)

* Introduction of Waratah trains

* Guardian Services

(&) Appropriate consultative processes will apply dgrilne implementation of reforms.

(b) As part of this process this will include the Emmo meeting with affected
Employees and their Union Representative and digayighe effects of the changes
on Employees concerned and measures proposeditb@vaotherwise minimise any
possible adverse impact on affected Employees.

(c) Where changes in organisational structures occat thmay result in Employees
becoming excess, those Employees will be manageddardance with RailCorp’s
Redeployment and Separation Policy and Procedumdying at the date of
certification of this Agreement.

(d)  Any dispute arising from the implementation of achyanges listed in this clause,
including changes in technology, organisationalcitires and work practices, shall

be dealt with as follows:

STEP 1: discussions to take place between the partiesnw@hworking days of
either party indicating the reform process is spdie;

STEP 2: if the matter is unresolved within a further 14/sl@ither party may refer
the matter to Fair Work Australia; and

STEP 3: if the matter remains unresolved following coratibn in Fair Work
Australia the parties agree that consent arbimatiall commence
immediately.

(e) During steps 1 to 3 outlined above the status guiglwexisted immediately prior to
the issue which gave rise to the dispute notifcgtishall be maintained while the
dispute procedure is being followed.

14. NO EXTRA CLAIMS OTHER THAN IN ACCORDANCE WITH THIS AGREEMENT
14.1. This Agreement covers the field. During the lifetltis Agreement the parties:

(@ will continue to recognise the Employer's manadepieerogative to propose and
implement change in compliance with this Agreement;

(b) shall make no extra claims for any changes in rearation or conditions of
employment except in relation to the terms of ttésise;

(c) agree that where any change proposed in ClauskdW@ aimpacts upon Employees’
existing rates of pay and/or conditions of emplogtnender this Agreement , then it
will only be implemented by agreement between trtigs affected by the proposed
change;

(d)  for Train Crew it is recognised that “conditionsemhployment” includes current:



20

i. depot transfer and roster placement procedures; and
ii. rostering codes and conditions.

(e) recognise that any increases to pay and/or conditinust be on the basis of
productivity offsets.

14.2. Variation to this Agreement

Where any change proposed in 14.1 (a) above impacts Employees’ existing rates of pay
and/or conditions of employment under this Agreeimire processes outlined in this clause
will apply.

14.3. Consultation Process
(&) The following consultation process will apply:

i. Where changes are proposed, management will makigalale in writing all
relevant information about the proposed reformatiite.

ii. The parties will negotiate change matters in gaiiith f

iii. The parties will reach agreement on an approptiateframe for negotiation
of the matters. In the event that the agreed tameé for negotiation is going
to be exceeded, the parties will either renegotiag¢etime frame or enact the
provision of the Dispute Settlement Procedure lati@n to the extension of
time.

14.4. Voting Process

Where agreement between the parties is reachedtiaffeEmployees rates of pay and/or
conditions of employment under this Agreement:

(&) The parties will commence a process of consultatind information sharing with
Employees to ensure that all Employees to be cdvdxe the agreed position
understand the terms of the agreed position ane teady access to its terms.

(b) Following the process of consultation with affect&mployees, the proposed
agreement will only be implemented with the apploehha majority of affected
Employees. Subject to the Fair Work Act 2009 sympraval will be formed if:

i.  The Employer has provided all of the affected Emgés (ie Employees whose
employment will be subject to the variation) a teeble opportunity to meet
and discuss with their union representatives tlepgsed change and decide
whether they want to make the agreement

ii. A vote has been conducted and approval grantedvayich majority of affected
Employees.

15. REDEPLOYMENT ACROSS AGENCIES

Employees who are undergoing redeployment/retrginwil be eligible for temporary placement
and/or permanent redeployment within RailCorp, atietr New South Wales public sector agencies
or departments.

16. EMPLOYMENT ARRANGEMENTS

16.1. The Employer will use direct permanent employmestttze preferred and predominant
employment option within the organisation.

16.2. The Employer shall initiate every appointment amdnmtion (including part-time and
temporary) by a letter of offer, which shall citést Agreement, and the applicable position
description as the basis of the terms and conditidremployment.
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16.4.

16.5.

16.6.
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Temporary and Casual Employees shall not be usdgptace existing permanent Full-Time
or permanent Part-Time Employees, but as supplemetdbour to cover unplanned or
extended leave, or special programs/projects.

Where continuing full-time or part-time work is @eble for periods of more than 6 months,
the Employer will utilise either permanent or temgg full-time or part-time Employees in
preference to casuals.

No Employee shall have their form of employmeng. dull-time or part-time, changed
without their written agreement.

No direct permanent Employee who is available aeented suitable to undertake duties
shall be considered displaced if a Temporary ou@laSmployee is engaged to undertake the
same job/position (other than temporaries engagdiked term project work).

17. FORMS OF EMPLOYMENT

17.1.

17.2.

17.3.

17.4.

The Employer may engage Employees either on difodl; part-time, temporary/fixed term
or casual basis, in all classifications to proviflexibility of employment and to
accommodate variability of business activities.

All Employees engaged shall possess the approshdte, competencies and certificates for
the position into which they are being employed.

Full-Time Employment

A Full-Time Employee is one who is employed to wodnsistent with the provisions of
Clause 28 (Hours of Work).

Part-Time Employment

(@) Part-Time Employees shall be engaged to work alaegumber of hours per day (for
no less than 15 hours per week and up tb@8s per week). The agreed hours shall be
the contract hours of work.

(b) A Part-Time Employee’s contract hours can only beed in writing, by agreement,
between the Employee and the employer.

(c) The daily starting and finishing times will be aggeat the commencement of
employment except where those times vary accortbnthe roster that needs to be
worked.

(d) A Part-Time Employee shall be provided with a letié€ employment stipulating the
basis of their employment, and their daily and viebkurs of work

(e) A Part-Time Employee will be rostered for a minim@rhours on rostered shifts,
unless varied by mutual agreement.

(H A Part-Time Employee shall not be required to wadditional hours beyond their
agreed minimum hours, but may be offered the oppdst to do so. Where a Part-
Time Employee agrees to work additional hours, gaymior such hours will be at
single time rates up to the number of ordinary Bdar an equivalent permanent Full-
Time Employee.

() Where additional hours exceed the daily ordinaryre®r the weekly ordinary hours
for an equivalent permanent Full-Time Employeeapplicable overtime penalty will
be applied to the excess hours worked.

(h) Part-Time Employees will be entitled to pro-ratae and pay conditions relative to
the comparable full-time equivalent positions.
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(i)
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Part-Time Employees shall be paid at the same yoai® of a Full-Time Employee in
the same classification and expenses and allowafaregheir classification as
prescribed in this Agreement.

Temporary Employment, including Fixed Term Employment

(@)

(b)

()

(d)

(e)

(f)

(9)

(h)

0)

The Employer will use temporary employment to addrpeaks and troughs in
workload and not to negatively impact on full-tiswed part -time employment.

A Temporary Employee may be employed for a fixedgoeof not more than 12
months or for a specified project, or maternityefebf not more than 24 months, on
either a full-time or part-time basis.

A Temporary Employee shall be provided with a letteemployment stipulating the
basis of their employment, and their daily and viebkurs of work.

An offer of temporary employment must specify thegipd of the employment or the
parameters and expected duration of the project.

Where Temporary Employees are engaged for more IBanonths in relation to the
same role, other than for a defined project rolenaternity relief, the role will be
reviewed to determine if a permanent position sthéwel created.

If a roll over of temporary employment is proposledt would extend the engagement
for more than 12 months in relation to the same fother than in a defined project
role), the role will be reviewed to determine jpermanent position is to be created.

Other than in cases of misconduct that warrantavsam dismissal, the Employer may
terminate a Temporary Employee in accordance \wghnitice provided in Clause 21
(Termination of Employment).

Temporary Employees will only be employed on a-fwile or part-time basis in
addition to Full-Time and Part-Time permanent Ergpls and will be employed
under the same terms and conditions of employmenteguivalent permanent
Employees.

Payment in lieu of notice will be made if the agprate notice period is not given by
the Employer. The Employer may require all or pafrtthe period of notice to be
worked out with any remainder to be paid out.

Temporary Employees are not entitled to redundgagynents.

Casual Employment

(@)

(b)

(©)

(d)

(e)

The use of Casual Employees will be to meet ungdnmorkloads or short notice
work peaks to maintain the efficiency of the Empidy operations. Casual Employees
shall only be employed in addition to Full-Time dPalrt-Time permanent Employees.

A Casual Employee shall be engaged for a minimurh obnsecutive hours per shift
up to a maximum of 38 hours per week and will netdmployed for a continuous
period of more than 6 weeks.

Casual Employees shall not be terminated and subs#y re-employed as a means of
avoiding the application and intent of this clause.

A Casual Employee will receive the ordinary hourfse rate of pay applicable to the
equivalent full-time classification plus a 25% Ioaglon this ordinary hourly base rate
of pay. This is to compensate for not receivinguatteave, sick leave, public holidays
and Employee travel pass.

A Casual Employee may be terminated by the Employ&mployee providing notice
expiring at the end of that day’s engagement.
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Where a full time or part time position has beeledi by Casual Employees
continuously for a period of six months, the Emgloghall:

determine whether there is an ongoing need fomthil on either a permanent
or temporary (fixed term) basis;

if it is determined there is an ongoing need fer plsition on a permanent basis,
commence to fill the position in accordance wita&e 23 of the Agreement;

if it is determined there is an ongoing need fer plosition on a temporary basis,
determine whether there are any displaced Employesmay be suitable for
temporary redeployment into the temporary positand

if it is determined there is an ongoing need far plosition on a temporary basis
and there are no displaced Employees suitableefoporary redeployment into
the temporary position, fill the position in accante with Sub-clause 17.5 of
the Agreement.

A Casual Employee who works in excess of 7.6r&iger day shall be paid at
overtime rates. All time worked on Saturdays, Sysdand public holidays shall be
paid at penalty rates as prescribed in this Agre¢éme

17.7. Supported Wage System

(@)

(b)

This clause defines the conditions which will apfdyEmployees who because of the
effects of a disability are eligible for a suppdrteage under the terms of this award.

In this clause:

Vi,

approved assessormeans a person accredited by the management unit
established by the Commonwealth under the supporée system to perform
assessments of an individual's productive capaweithin the supported wage
system

assessment instrumenmeans the tool provided for under the supportegewa
system that records the assessment of the produwajpacity of the person to be
employed under the supported wage system

disability support pension means the Commonwealth pension scheme to
provide income security for persons with a disapiks provided under the
Social Security Act 199(Cth), as amended from time to time, or any su@zess
to that scheme

relevant minimum wagemeans the minimum wage prescribed in this award fo
the class of work for which an Employee is engaged

supported wage systenfSWS) means the Commonwealth Government system
to promote employment for people who cannot workfult award wages
because of a disability, as documented in the StgpoWage System
Handbook. The Handbook is available from the follgy website:
www.jobaccess.gov.au

SWS wage assessment agreemeneans the document in the form required by
the Department of Education, Employment and WokeRelations that records
the Employee’s productive capacity and agreed waige

17.8. Eligibility Criteria

(@)

Employees covered by this schedule will be those are unable to perform the range
of duties to the competence level required withie tlass of work for which the
Employee is engaged under this award, becauseeddffbcts of a disability on their
productive capacity and who meet the impairmerieca for receipt of a disability
support pension.
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(b) This schedule does not apply to any existing Engs#owho has a claim against the
employer which is subject to the provisions of wasgkcompensation legislation or any
provision of this award relating to the rehabiliat of Employees who are injured in
the course of their employment.

17.9. Supported Wage Rates

(@) Employees to whom this schedule applies will bel plaé applicable percentage of the
relevant minimum wage according to the followingedule:

Assessed Relevant minimum
capacity % wage %
10 10
20 20
30 30
40 40
50 50
60 60
70 70
80 80
90 90

(b) Provided that the minimum amount payable must lidass than $71 per week.

(c) Where an Employee’s assessed capacity is 10%, nhusy receive a high degree of
assistance and support.

17.10.Assessment of Capacity

(&) For the purpose of establishing the percentagen®frélevant minimum wage, the
productive capacity of the Employee will be assgsseaccordance with the Supported
Wage System by an approved assessor, having cedisht employer and Employee
and, if the Employee so desires, a union whicteimployee is eligible to join.

(b) All assessments made under this schedule must bendmted in an SWS wage
assessment agreement, and retained by the emg@eyartime and wages record in
accordance with the Act.

17.11. Lodgement of SWS Wage Assessment Agreement

(&) All SWS wage assessment agreements under the ioorsddf this schedule, including
the appropriate percentage of the relevant mininuage to be paid to the Employee,
must be lodged by the employer with Fair Work Aailér:

(b) All SWS wage assessment agreements must be agréeijaed by the Employee and
employer parties to the assessment. Where a uri@has an interest in the award is
not a party to the assessment, the assessmeibewiferred by Fair Work Australia to
the union by certified mail and the agreement teike effect unless an objection is
notified to Fair Work Australia within 10 workingagls.

17.12. Review of Assessment
The assessment of the applicable percentage sheusdibject to annual or more frequent
review on the basis of a reasonable request fdr sueview. The process of review must be
in accordance with the procedures for assessinacagipunder the supported wage system.
17.13. Other Terms and Conditions of Employment
Where an assessment has been made, the applicabniage will apply to the relevant
minimum wage only. Employees covered by the prowisiof this schedule will be entitled
to the same terms and conditions of employmentlaer avorkers covered by this award on a
pro rata basis.

17.14. Workplace adjustment
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An employer wishing to employ a person under thavigions of this schedule must take
reasonable steps to make changes in the workplamehtance the Employee’s capacity to do
the job. Changes may involve re-design of job dutworking time arrangements and work
organisation in consultation with other workergtia area.

17.15. Trial period

(@)

(b)

(©)

(d)

(e)

In order for an adequate assessment of the Empioyepacity to be made, an
employer may employ a person under the provisiéisi® schedule for a trial period
not exceeding 12 weeks, except that in some cak#somal work adjustment time
(not exceeding four weeks) may be needed.

During that trial period the assessment of capawily be undertaken and the
percentage of the relevant minimum wage for a ooitig employment relationship
will be determined.

The minimum amount payable to the Employee dufiwgttial period must be no less
than $71 per week.

Work trials should include induction or training appropriate to the job being
trialled.

Where the employer and Employee wish to establistomtinuing employment

relationship following the completion of the trigleriod, a further contract of

employment will be entered into based on the outcahassessment under Sub-
clause 17.10.

18. APPRENTICESHIPS, CADETSHIPS, INTERNSHIPS, GRADUATE AND OTHER
TRAINEESHIPS

18.1.

18.2.

18.3.

The Employer is committed to the apprenticeshigpmms. The numbers of apprentices are
based on business needs and natural attrition c&tpsalified trade Employees. During the
life of the Agreement, the Employer is preparededew the yearly intake of apprentices
with a view to increasing the yearly apprenticelet

Apprentices will be assessed using the Australisstiodal Training Authority (or
equivalent) guidelines.

Where the Employer seeks to add a classificatidhdalassifications in which apprentices
are employed, RailCorp will consult with the relavgarties, which may include the
relevant union, on the proposal.

18.4. Apprentices

YEAR PERCENTAGE
First year 50%
Second year 60%
Third year 75%
Fourth year 88%

18.5. Adult Apprentices

YEAR PERCENTAGE
First year 78%
Second year 80%

Third year 83%
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18.6.

18.7.

18.8.

18.9.

18.10.

18.11.

18.12.

18.13.

18.14.
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Fourth year 88%

The minimum weekly wage for an apprentice and adplprentice will be derived by
applying the relevant yearly percentage (%) sholbova to the Engineering Operator 5 or
equivalent, exclusive of any relevant allowancegapé, e.g. Industry allowance and tool
allowance.

Where a person was employed by RailCorp immediapelgr to becoming an adult
apprentice, such person will not suffer a reduciiothe rate of pay by virtue of a training
contract.

For the purpose only of fixing a rate of pay theladpprentice will continue to receive the
rate of pay that is from time to time applicable ttee classification specified in the

classification structures contained in this Agreetrand in which the adult apprentice was
engaged immediately prior to entering into thenireg contract.

Except as herein provided, the conditions of emplayt that apply to RailCorp
apprentices, are those provided by this SectiomdlSection 3 of this Agreement.

Additionally, RailCorp apprentices shall in orderdgain adequate exposure to all aspects of
the trade, rotate to various work locations as setviby RailCorp during the term of the
apprenticeship.

Notwithstanding the foregoing, an apprentice asgigto work at a location covered by
Section 5 of this agreement, shall for the peribduch assignment be covered by all of the
conditions of employment prescribed by Section 3htd Agreement other than those that
apply to IW4.2 and above.

An apprentice assigned to work at a location caléne Section 6 of this Agreement, shall
if required to work shift work be paid the relevanift penalty provided by Section 6 of this
Agreement for each afternoon or night shift worked.

Annual leave shall accrue in accordance with tlowipions of Section 1 and/or Section 5 as
the case may be, subject to a maximum of five waeksual in any one year.

Trainees, Cadets, Interns and Graduates:

(@) The Employer may employ trainees, cadets, intemkgraduates in line with State
and Commonwealth Guidelines, and in accordance @libsification structures in
this Agreement.

(b) The conditions of employment of trainees, cadeterins and graduates are those that
apply to Employees in the classification and cgllior which the Employee is being
trained.

INDUCTION AND ORIENTATION

19.1.

19.2.

19.3.

19.4.

All Employees, following the commencement of theimployment, shall undergo an
induction and orientation program during which thesll be familiarised with the
Employer, their work site and requirements of tipaisitions.

As part of the induction program outlined in Subtde 19.1 above, a scheduled enterprise
Agreement information session will be held.

RailCorp will notify Unions who are parties to ttAgreement about the dates of proposed
inductions.

Union delegates and/or union representatives mayndthe induction and shall be given
reasonable time to address new Employees as p#meafcheduled enterprise Agreement
information session about the benefits of collectiargaining and union membership.
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20. PROBATIONARY PERIOD OF EMPLOYMENT

20.1.

20.2.

20.3.

20.4.

20.5.

20.6.

The probationary period is 3 months, except whhee Employer applies a probationary
period of 6 months, where it deems appropriatehenbiasis of the level and/or specialist
nature of the position. The applicable probatigrzeriod will be outlined in the letter of
appointment

The Employer may extend a 3 month probationaryopgednce up to a maximum of six
months and may extend a 6 month probationary pesioce up to a maximum of 12
months.

Where a probationary Employee is given notice siilsal, they shall have a right of
review to be conducted by the Chief Executive @irthominee. Such a review should be
lodged within 14 days of the notice of dismissal.

During any probationary period, either the Emplogeehe Employer may terminate the
Employee’s employment by providing one (1) weekdten notice to the other party.

Where an Employee resigns or is dismissed duriygoaobationary period of employment,
the Employee is required to return any of the Eiygls property in their possession
including work apparel and equipment.

On commencing employment, probationary Employeed & advised as to the
performance standards required during the periqotafationary employment. During any
probationary period, regular performance review vé conducted and the Employee will
be given feedback on their performance.

21. TERMINATION OF EMPLOYMENT

21.1.

21.2.

21.3.

21.4.

21.5.

The Employer will not terminate an Employee’s emypbent (other than a probationary,
Temporary or Casual Employee) unless:

(&) the Employee has been given the period of notigeired by this clause;
(b) the Employee is guilty of serious misconduct; or
(c) all relevant legislative provisions have been caeaplvith.

The required period of notice by the Employer Wwét

Employees’ Continuous Service with the Employer Péwd of Notice
Not more than 1 year 1 week
Up to but no more than 3 years 2 weeks
More than 3 years but no more than 5 years 3 weeks
More than 5 years 4 weeks

Employees over 45 years of age who have more thaa® service, an additional one (1)
week’s notice is required.

Payment in lieu of notice will be made if the agptate notice period is not given. The
Employer may require the Employee to work for allpart of the notice period, with any
remainder of the notice period to be paid out.

Employees may terminate their employment by givhgveeks notice in writing or by
forfeiting 4 weeks salary or wages in lieu, unldss Employer agrees to a lesser period of
notice.

Where RailCorp has given notice of termination to Employee, the Employee will be
allowed up to one day’s time off without loss ofypfr the purpose of seeking other
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employment. The time off is to be taken at timest tire convenient to the Employee after
consultation with RailCorp.

Temporary Employees are to provide one (1) weekaaff termination.
Upon termination of employment an Employee mustrretiny of the Employer’s property

including equipment, manuals, telephones, radexyrity keys, uniforms, Employee travel
pass and identification in their possession orrobnt

22. ABANDONMENT OF EMPLOYMENT

22.1.

22.2.

If an Employee is absent for a period of 5 conseeuvorking days without authorisation,

the Employer (before terminating) will write, viagistered post or courier (with delivery
confirmation receipt) to the Employee’s last knoashdress advising that the Employer is
considering termination unless the Employee pravidesatisfactory explanation within 7

calendar days.

If the Employee does not respond to the letteesume duty within the specified 7 calendar
days, a further letter will be sent by registeregilrar courier (with delivery confirmation
receipt) to the Employee’s last known address aulyithe Employee that their services
have been terminated due to abandonment of emplttyme

23. FILLING OF AUTHORISED POSITIONS

23.1.

23.2.

23.3.

23.4.

23.5.

23.6.

23.7.

23.8.

When a position becomes vacant the Employer shatlhin 4 weeks, determine if the
position is to continue as an authorised position.

Where the position is to be continued, a review t undertaken, within 4 weeks, to
determine whether there are any wages or salargadyees on the displaced list who may
be suitable for redeployment, either temporarily byr accepting appointment into the
position.

Where the position cannot be filled through redeplent/retraining, the Employer will
commence to advertise and fill the position by mesdlection within 6 weeks of the
completion of the redeployment review process.

The Employer will fill Vacant Positions, which mtends to maintain on its establishment,
within 9 months from the time that the position t@es vacant.

Whilst rail specific positions will generally beattised internally in the first instance, the
Employer will reserve the right to concurrently atise internally and externally.

The Employer will select, appoint and promote peapt the basis of merit as determined
by the skills, competence, qualifications and egpere required for the position. The
Employer will maintain its commitment to non-disomation and equal employment
opportunity in making these decisions.

This clause does not apply to vacant positiongdilthrough the use of eligibility lists,
voluntary Employee transfers in areas of RailColperg voluntary Employee transfers
have been agreed by the parties, and in relatidraito crew, transfers between depots and
obtaining lines on rosters.

For the purpose of this clause, eligibility lisencbe used to fill any like position/s which
become vacant within 60 minutes travelling timenfrthe original location for which the
eligibility list was created.

24. PROMOTION APPEALS

RailCorp Employees will have access to relevanteSt&gislation in force from time to time with
respect to promotion appeals.
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25. STAFF REVIEW PROCESSES (SERVICE DELIVERY GROUP - OTHER THAN TRAIN
CREW)

26.

25.1.

25.2.

25.3.

25.4.

25.5.

25.6.

25.7.

25.8.

25.9.

The staff review process may be commenced by arty pg presenting a written business
case to the other parties. The party initiating blusiness case should arrange a meeting
with the other parties providing at least one weeldtice of the meeting. At this time all
future actions are agreed, time frames developddatiied to the relevant Unions, relevant
General Manager, Director Human Resources, and gG@eneral Manager. The parties
may alter the time frames by agreement.

All parties affected by the staff review are to &fforded an opportunity to review the
business case proposal. Union delegates are telémsed to undertake all functions of the
review for its duration.

The staff review is undertaken and is generallydecmted on site by a Staff Review
Committee comprising a manager representing thesidiv concerned, a representative
from the Human Resources unit, an Employee reptasesy and a workplace

representative(s) nominated by the relevant Unjor{sis expected that such reviews
should take no longer than one week.

The staff review documentation is to be preparedbbginess group representatives in
consultation with other review committee members.

A Human Resource representative will be preseall ataff reviews.

In the event of a disputed staff review, the doauiigi@on is not to be signed off and is to be
submitted to the Group General Manager for a datjssubject to endorsement by the
relevant General Manager and Director Human Ressurc

The decision made by the Staff Review Committeeinothe event of a disputed staff
review by the Group General Manager, is to be imgleted within 21 days.

All agreed and authorised positions will be filledaccordance with Clause 23 (Filling of
Authorised Positions).

Where a dispute arises regarding the operatiohigfctause the dispute may be dealt with
under the DSP at Clause 9 of this Agreement (comimgrat Step 2), provided that any
disputes dealt with under the DSP, including refeto Fair Work Australia under Step 4,
will be limited to disputes regarding compliancéhathe provisions of this clause.

SALARY MAINTENANCE

26.1.

26.2.

26.3.

26.4.

26.5.

Where Employees are redeployed, displaced, or fosition is regraded to a lower rate of
pay, they are entitled to salary maintenance at tbhemer substantive rate of pay except if
the Employee refuses three reasonable offers eptegment.

Should an Employee refuse three reasonable offérsredeployment then salary
maintenance shall operate for no longer than 12timsofiom the time the Employee was
displaced.

For the purposes of salary maintenance a reasonéfBleof redeployment shall mean an

offer of an alternative position that is within thkills and training of the Employee, taking

into consideration the location of the positioneodfd and the overall circumstances of the
Employee.

A reasonable offer may be with other public seetgencies or departments. Whilst this
process is occurring the Employer may direct theplBgee to undertake training or
perform duties of a temporary nature outside thglistantive position.

Where an Employee refuses a reasonable offer eptegment the Employer will have the
authority to direct them to perform the duties aesponsibilities of that position.
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28.

29.

26.6.

26.7.

26.8.
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Once the Employee has been performing the dutiésesponsibilities of a position for 12
months, the Employer will have the authority to @ppthe Employee to that position, with
or without the Employee’s agreement.

Once appointed, the Employer has no obligatiorréwige further redeployment offers.

Prior to an appointment in accordance with Subsea26.5:

(@ The Employer shall be required to provide 2 furtherasonable offers of
redeployment, if available, during that 12 monthiguk and

(b) The Employee may request a suitability assessnoena fvacant position that they
consider they are suitable for provided the sakagt or near their substantive grade.

SALARY SACRIFICE

Permanent Employees may elect to salary sacrifiei pre-taxable base salary or wage subject to
Australian taxation laws and subject to the Emplsyadministrative procedures.

HOURS OF WORK

28.1.

28.2.

28.3.

28.4.

28.5.

28.6.

This clause is subject to the Hours of Work claugseSections 2, 3, 4, 5 and 6 of this
Agreement.

The ordinary hours of work shall be 76 hours pemight (excluding meal breaks) divided
into not more than 10 Shifts.

Notwithstanding Sub-clause 28.2, an Employee wlood@ary hours are less than 76 per
fortnight shall retain that condition until that ployee:

(&) accepts a promotion;
(b) requests and is transferred to another position; or
(c) is redeployed.

The exceptions outlined in this sub-clause will =piply to Employees who are, and
continue to be, employed in positions covered urither Train Controllers and Area
Controllers Classification Structures.

The ordinary hours shall be worked between 0600 E@D, Monday to Friday, except
where it has been previously agreed to work orglihaurs outside of this range.

The pattern of ordinary hours of work provided feithin this Agreement may also be
varied by mutual agreement between the EmployerianBmployees as provided for in
functional area agreements.

Ordinary hours of 152 hours work may be worked id aveek work cycle to enable
Employees to have an additional day off during ¢hele by accruing additional working
time on other working days. Payment in these cistances shall be made on an averaging
basis of 76 hours a fortnight.

COMPETENCY BASED CLASSIFICATION STRUCTURES

29.1.

29.2.

Classification structures may be developed andeagrall classification structures shall
include the relevant annual or weekly and hourtgsaf pay for each level or position in
the structure.

Where developed, classification structures shalpstt flexible work arrangements to meet
the needs of the Employer, maximising Employeeslssknowledge and the capacity for

career progression and the recognition of compaerand qualifications. Work design will

be flexible to meet business needs.
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29.3. Where appropriate, any assessment of individuaistiie purposes of translation will
provide for the Recognition of Current Competen¢REC). RCC gives formal recognition
of an Employee’s relevant qualifications, knowledgjdlls and on the job performance.

29.4. No artificial barriers within and across careeeains shall exist.
Trade and non-trade classifications

29.5. New classification structures shall be developedrade and non-trade Employees on the
basis of the following principles, however, nothingthese principles precludes the parties
from agreeing to modify existing classificationaargements in Section 5.

29.6. New and modified classification structures will:

(&) Document the competencies and other key skillsvaglieto the work requirements
and career progression in the classification afrect

(b) Require Employees to acquire any new or extra ctenpees for translation to a new
or modified classification structure, within a 12mth period. The Employer will
provide any training and assessment required wéHi2 month period.

(c) Provide for career options that enable progresdimn Employees based on
recognition of competencies, flexible work desigrd usiness requirements. This
may be achieved through either broad-banding exjstiructures or the creation of
new levels as necessitated by business requirements

(d) Include the identification of relevant whole unitd competency derived from
endorsed training packages and endorsed by thearglauthority and relevant to the
full scope of work required.

(e) Provide for Employees currently performing work staimtially the same as work
required in any new or modified classification sttwe to continue to perform that
work and to be paid appropriately, until recognisedd competent in any new or
modified structure.

(H Provide that Employees whose wages have beenedfbgtthe introduction of a new
or modified classification structure whereby theanslation level is less than their
substantive pay level, will retain their pay level.

(g) All training required for the performance of workder this Agreement shall be
undertaken in work time, and all allowances, pémiind incidental expenses arising
from the undertaking of training shall be payaldeifathe training were the normal
performance of rostered work.

(h) Pay Employees for the competencies required tocheired, where acquisition of
these result in the Employee moving to a higherlpegl. Employees can be directed
to carry out the full range of any work for whidtey are competent.

29.7. Classification structures may provide for annuaiseremental progression patterns within
grades.

29.8. The Employer will identify the ongoing training amgdsessment requirements to maintain
the appropriate level of skills within the functadrareas that support business needs and
promote opportunities for Employee career progogssi

29.9. Training, in relation to competencies aligned te tiational competency framework, will be
delivered by registered training organisations (R)@egistered to deliver training in
accordance with State or Federal Vocational Edocaii Training (VET) arrangements for
the purposes of the implementation of the Austmal@ualification Framework or its
successor.
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Clerical, Administrative, Technical and Profession&

29.10. The approach defined in the ‘trade and non-tradssdications’ section will apply to the
development of the clerical, administrative, techhi professional and other salaried
classification structures with the following difésrces:

(@)

(b)

In the case of recognised professions, training lvél provided so that professional
practice qualifications are maintained where theyaarequirement of the position.

In the application of Sub-clause 29.6(g), the partwill have regard to:

The current practice of salaried Employees undirgadormal training in their
own time and the availability of study assistance.

The current practice of Employees with technical/anprofessional skills and
knowledge (eg engineers) attending conferencede shows and seminars in
order to maintain the currency of their skills etmbwledge in subject areas
that are required for the performance of work unblisragreement.

To encourage the attraction and retention of Sadadgimployees, the Employer
will give favourable consideration to instances mhthe employer will not

incur training costs (eg where the Employee isimglito absorb the cost of
training) and the Employee seeks paid release temdattraining and/or a
conference, trade show or seminar.

29.11. Where new clerical, administrative, technical amdfgssional classification structures are
developed they will provide for progression basedstills, experience and satisfactory

service.

30. ROSTERING PRINCIPLES (SHIFT WORKERS)

30.1. This clause excludes Infrastructure Workers (IWsjJd deam managers classified in
accordance with the Infrastructure Division (IWasdification structure.

30.2. Introduction

(@)

(b)

All rosters will be developed in accordance witte timployer’s core rostering
principles set out in Sub-clause 30.3 and be stuligedocal level consultation (in
accordance with Sub-clause 8.3) prior to implenterta

The Employer shall ensure that all rosters are:

developed in accordance with any laws governingnin@ber of consecutive
hours, days or shifts that may be worked; and

compliant with relevant provisions of this Agreem@&oncerning number of
shifts to be worked, intervals between shifts, thegf shifts, consecutive days
off, right to notice periods concerning duty.

30.3. Core Rostering Principles

All master rosters shall be developed and impleeteim accordance with the following

principles:

iv.

the health and safety of Employees;
fatigue management obligations;
operational and business requirements;

duty of care obligations;
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V. a fair and equitable distribution of the rostereatknbetween Employees of like

classification;

Vi, local level consultation;
Vii. patterns of working which assist quality of lifensiderations; and
viii. reasonable periods of notice of change to rostemRing.

30.4. Notice of Change of Rosters

(@)

(b)

Master Roster

The notice required for changes to the Master Regtebe 14 days unless otherwise
agreed by the relevant parties to this Agreement.

Period Roster and Daily Roster

The notice required for changes to the Period aftyCRoster shall be determined
within functional units having regard to the Empgyg core rostering principles.

30.5. Consultation

(@)

(b)

()

(d)

Variations in operational and business requiremefots rostered work across
organisational business units may require the tianiaf rosters.

Variations to roster will be subject to local leweinsultation prior to implementation
and be developed and implemented in accordancecatthrostering principles of this
Agreement in accordance with Sub-clause 30.3. Ratewnions and affected
Employees will be advised prior to implementation.

Where a rostering committee has been formed, mamagewill consult with that
committee. At locations where no rostering comrait&ists, consultation will occur in
accordance with Clause 8 (Consultative Process).

In the event of any dispute concerning the revidewelopment or implementation of
rosters, the provisions of the DSP shall apply.

30.6. Exchange of Shifts

Employees may mutually agree to exchange shift§estito approval by management.

31. LEAVE PROVISIONS

Employees’ leave entitlements are applicable atittie of approval of the Agreement.

31.1. Annual Leave

(@)

(b)

()

Employees, other than casual Employees are entidlel weeks (maximum — 152
hours) annual leave each year.

Employees who are full time Shiftworkers are eaditto 5 weeks annual leave per
year.

Employees who have worked intermittently during ykar as Shiftworkers are entitled
to 4 weeks leave on ordinary pay, plus:

i.  one day for every 49 shifts in the year for whibk Employee was paid a shift
penalty, if the Employee has for the majority of year been rostered for work
on 19 out of every 20 working days, or



31.2.

31.3.

(d)
(e)

(f)
(9)

(h)
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ii. one day for every 52 shifts in the year for whibk Employee was paid a shift
penalty, if the Employee has for the majority of tyear been rostered for work
on 20 out of every 20 working days.

Annual Leave accrues on a pro-rata basis overemdat year.

Employees may nominate to clear accrued annuat lbgav

i Taking leave;

ii. Accepting by written election a cash payment io ¢ excess accrued leave; or

iil. A combination of these methods.

Annual leave rosters will be developed and postethter than 1 September each year.

The Employer may close down operations in non-djmeral areas for the purpose of

annual leave. In so doing the Employer must prowdsk for Employees with

insufficient leave or allow them to take leave with pay.

Excepting where Employees are working to a rodtey tshall not be required to
commence duty before 0600 on the day followingldisé day of their annual holidays.

Annual Leave Loading

(@)

(b)

()

Employees, including average pay infrastructure kexs, will receive one of the
following, in addition to payment for annual leave:

i 17.5% loading for non-Shiftworkers; or
ii. 20% loading for Employees who work shift work piaetdl that more than 20%
of ordinary time has been shift, weekend or pubbtday penalty time, for the

previous calendar year prior to proceeding on leave

Subject to Sub-clause 31.2 (c), Employees sha#livecleave loading calculated on
their salary, up to a maximum salary set out at ifeof Schedule 1B.

Employees to whom Section 5 and 6 applies shadlivedeave loading calculated on
their salary, up to a maximum salary set out at ieof Schedule 1B.

Accrual of Annual Leave

(@)

(b)

()

Except as provided for in Sub-clause 31.3 (b) aruahholiday is expected to be taken
by an Employee and shall be given by the Emplogéore the expiration of the period
of one year after the date upon which the righake the holiday accrued.

Sub-clause 31.3 (a) will not apply where an Empdoigeaccumulating annual holidays
up to 40 days (50 days for Shiftworkers), for acilepurpose. Examples of a special
purpose are an overseas holiday or a family reunion

Subject to Sub-clause 31.3 (b), Employees who Inawe than 40 days (50 days for
Shiftworkers) of annual leave accrued are requicededuce the Employee's excess
accrual down to 20 days (25 days for Shiftworkerghe Employer will notify the
Employee that they may reduce the excess leaveetetjuired level by:

I. making a plan, suitable to the Employer, to taledkcess leave in the following
twelve months;

ii. electing to cash out the excess leave; or

iii. a combination of both.
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(d) The Employer may roster an Employee to take pamianleave if the Employee has
accrued, more than 40 days (50 days for Shift WefReerage Pay Workers) paid
annual leave and the employer and Employee areleinabreach agreement on
reducing the leave. The Employer must give an Byg# at least 28 days notice prior
to the date the Employee is required to commeretetve.

(e) Special circumstances may exist which may prevemtd being taken (eg. operational
requirements). In these instances, the Employéf gitzent approval for untaken annual
leave not to be taken for a limited time. Thisvieavill need to be taken within the
following year.

Sick Leave

(&) Sick leave on full pay accrues to an Employee atr#te of 15 days (maximum of 114
hours) each calendar year, and any such accruee, legehich is not taken, is
cumulative.

(b) Employees are required to provide medical certifisavhen sick leave:
i.  exceeds 3 consecutive working days;
ii.  joins a public holiday, day in lieu of bank holiday picnic day; or

iii. occurs immediately before and after a Rostered @yRDO) or Accrued Day
Off (ADO) (including weekends for Monday to Fridewprkers).

(c) Subject to any restrictions imposed as a resulinshtisfactory attendance, Employees
are entitled to a maximum of 6 days of total se&ve entitlements in any one year as
uncertified absences.

Long Service Leave

(&) Employees are entitled to long service leave ardle of 2 months pay after a period
of 10 years continuous service and 15 calendar paysor each subsequent year of
continuous service thereafter.

(b) Employees may apply to cash out long service leantittements. Cashing out
expunges the leave entitlement.

(c) If the services of an Employee with between 5 abd/dars of service are terminated
for any reason other than serious and intentioriatenduct or by the Employee on
account of illness, incapacity or domestic or othe¥ssing necessity, the Employee
is entitled for 5 year’s service to 1 month’s learefull pay, and for service after 5
years to a proportionate amount of leave on fujl gaculated on the basis of 3 months
leave for 15 years service (that service to inckel®ice as an adult and otherwise than
as an adult).

(d) An Employee who has acquired the right to exteridade with pay as specified above
is entitled:

i.  on the termination of the Employee’s services tqaigl the monetary value of
that leave as a gratuity to which the Employee dootherwise have been
entitled.

ii. on death, prior to having commenced or completkihgasuch leave, the spouse
of the Employee, or if there is no spouse, thedcail of the Employee or if there
is neither, the person who in the opinion of theplryer was at the time of death
a dependant of the Employee, is entitled to recéieemonetary value of the
leave not taken less any amount paid to the Emplayeaespect of leave not
taken or not completed.
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31.6. Parental Leave

(@)

(b)

(©)

(d)

(e)

Employees after 40 weeks continuous service aideghto a combined total of 104
weeks unpaid parental leave on a shared basighéthpartner in relation to the birth
or adoption of their child, except that for femalégs leave includes a period of 14
weeks paid leave.

Following the birth or adoption of a child, parehtsve a right to request to return to
work on a part-time basis until the child reachesosl age. The request may only be
refused on reasonable grounds.

Following the birth or adoption of a child, parent®ay request up to 8 weeks
simultaneous unpaid parental leave. The requestanfjybe refused on reasonable
grounds.

Transfer to a safe job:

i.  Where an Employee is pregnant and, in the opiniba oegistered medical
practitioner, illness or risks arising out of theegnancy or hazards connected
with the work assigned to the Employee make it Wsable for the Employee to
continue at her present work, the Employee willthé Employer deems it
practicable, be transferred to a safe job at tteeaad on the conditions attaching
to that job until the commencement of maternitywéea

ii. If the transfer to a safe job is not practicablee Employee may elect, or the
Employer may require the Employee to commence palrbzave for such period
as is certified necessary by a registered medreatifioner.

An Employee will be entitled to the position whithey held immediately before
proceeding on parental leave [(excluding part-tingek outlined at 31.6 (b)]. In the
case of an Employee transferred to a safe jolEthgloyee will be entitled to return to
the position they held immediately before suchgfan

31.7. Carers Leave

The Definition of an immediate family is:

i. aspouse, de facto partner, child, parent, graedpagrandchild or sibling of the
Employee, or

ii. a child, parent, grandparent, grandchild or sibbih@ spouse or de facto partner
of the Employee.

The Definition of de facto partner:

I. Means a person who, although not legally marriethtoEmployee, lives with
the Employee in a relationship as a couple on aigerdomestic basis (whether
the Employee and the person are of the same stifenent sexes); and

ii. Includes a former de facto partner of the Employee.

Paid Carers Leave

(@)

(b)

(©)

An Employee, other than a Casual Employee, isledtib use paid sick leave provided
under Sub-clause 31.4 for paid carer’s leave.

An Employee’s entitlement to use paid sick leavevigled under Sub-clause 31.4 for
paid carer’s leave accumulates from year to year.

An Employee may take paid carer’s leave to prowdee or support to a member of
the Employee’s immediate family or a member of Eraployee’s household, who
requires care or support because of:
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i.  apersonal iliness, or personal injury affecting thember; or
ii. an unexpected emergency affecting the member.

(d) The entitlement to paid carer’'s leave will requine Employee to provide evidence
that, the leave was/is taken to provide care opsugo a member of the Employee’s
immediate family, or a member of the Employee’sdehold, because of:

i. apersonaliliness, or personal injury, affecting mmember; or

ii. an unexpected emergency affecting the member.

(e) In addition to paid carer’s leave provided undeb-8lause 31.7(a), the following types
of paid leave may also be used by Employees ascpaga’s leave:

i.  annual leave;
ii. accumulated public holidays; and
iii. long service leave.

()  The entitlement to use other forms of paid leawided under Sub-clause 31.7(e) as
paid carer’s leave is subject to:

i.  compliance with RailCorp procedures on sick anegrtadeave in force at the
time; and

ii. Employees being able to demonstrate if requirecht tthey have the

responsibility for care or support of the personamned and that the leave is
required because of:

A. apersonal illness, or personal injury affecting mhember; or
B. an unexpected emergency affecting the member.

() The Employee will, wherever practicable, give thendoyer notice prior to the
absence of the intention to take leave, the nantleeoperson requiring care or support
and their relationship to the Employee, the readondaking carer’s leave and the
estimated length of the absence. If it is not ficable for the Employee to give prior
notice of the absence, the Employee will notifyitheanager in accordance with the
requirements of the work location.

(h) Where the provisions of Sub-clauses 31.7(d) and(Blare not observed, the
Employee will be deemed to be absent without leave.

(i)  An Employee who takes any form of paid carer’s éeaill be paid at the Employee’s
base rate of pay for the Employee’s ordinary hofisgork in the period.

Unpaid Carer’s Leave
(&) When paid carer’s leave is not available an Emmageentitled to take:
i.  asingle continuous period of up to 2 days unparers leave; or
ii. any separate periods to which the Employee and itiemnager agree.

(b) Additional unpaid carer’'s leave may be approvedahyEmployee’s manager when
other forms of paid are not available.

(c) The entitlement to unpaid carer’'s leave will requine Employee to provide evidence
that, the leave was/is taken to provide care opsupgo a member of the Employee’s
immediate family, or a member of the Employee’sdahold, because of:
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i.  apersonal iliness, or personal injury, affecting inember; or

ii. an unexpected emergency affecting the member.

31.8. Special Leave

(@)

(b)

()

(d)

(e)

(f)

(9)

(h)

(i)

Special Leave is paid leave which enables Employegsarticipate in community
activities, or to deal with public emergenciescdivers special situations not catered
for by other forms of leave.

Special Leave does not accumulate from year to edrdoes count as service for all
purposes. Public holidays are not re-creditedaf/tfall during Special Leave.

Blood Donations

Special Leave, including travelling time, is grahte Employees who do not require a

relief to donate blood. Employees are expectedttend the donation point nearest

their work location.

Bone Marrow Donations

Employees are granted up to 5 days Special Leadertate bone marrow.

Court Appearances

i. Employees are granted Special Leave to attend @sunfficial withesses or
private witnesses for the Police or the Crown. €liang time and expenses are
allowed if Employees are acting, as official witees in their capacity as an

Employee.

ii. When acting as private witness for the Police @v@r, Employees may apply to
the court for additional expenses incurred by them.

iii. If Employees are called as witnesses for other tharPolice or the Crown they

are not entitled to Special Leave.
Elections

i. Employees appointed as Returning Officers by treeSElectoral Office are
eligible for up to 7 weeks Special Leave to camuytheir duties.

ii. Employees who seek election in local, state orridsections are not eligible
for Special Leave.

Jury Duty

Employees on jury duty are entitled to Special leeér the time they are at court.
Where an Employee receives a fee for jury duty Sipecial Leave payment is the
difference between the fee received and their arglimate of pay.

Military Duty

Employees are entitled to Special Leave of upwedks each financial year if they are
members of the Defence Force Reserve. The leapeoigded for participation in
military exercises and training.

National Aboriginal and Islander Day of Commemarati

An Employee who identifies as an Indigenous Austrakhall be granted up to one
day special leave per year to enable the Emplogepatticipate in the National
Aboriginal and Islander Day of Commemoration Ced¢ions. Leave can be taken at
any time during NAIDOC week, or in the weeks legdimp to and after NAIDOC
week as agreed between the supervisor and the keeplo
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Natural Disasters

Employees who are unable to attend work becauseradtural disaster (eg flood or

bushfire) are eligible for Special Leave, if workasvavailable. Employees must

provide a statutory declaration as evidence of timability to attend work (including

details of alternative routes to work, if any).

Compassionate/Bereavement Leave

I. Compassionate/Bereavement Leave of up to 2 dagBifts of leave is available
to Employees on each occasion when an Employe@slyfanember, or a
member of the Employee’s household:

A. Contracts or develops a personal illness/injury pases a threat to his or
her life; or

B. Dies.

ii. The Employee must provide to the Employer satisfgctevidence of the
personal life threatening illness/injury or deattire member of the Employee’s
family or household in order to receive paymenttfar leave taken.

iii. Compassionate/ Bereavement Leave may be taken as:

A. asingle continuous 2 day period; or

B. 2 separate periods of 1 day each, or

C. any separate periods of up to 2 days/shifts sulgeitte manager/supervisor
and the Employee’s agreement.

iv. Employees, other than Casual Employees, will be paithe Employee’s base
rate of pay. For Casual Employees, CompassionageéaBement Leave is
unpaid.

Citizenship

Employees are granted Special Leave including Hiagetime to attend their
Australian Citizenship Ceremony.

Transport Institute Band

Members of the Transport Institute Band may be tgdSpecial Leave to perform at
official functions.

Olympic, Paralympic or Commonwealth Games

Employees are eligible for Special Leave of up teetks to compete in or officiate at
the Olympic, Paralympic or Commonwealth Games.

Retirement Seminars

Employees approaching retirement are entitled #® dey’'s Special Leave to attend
retirement planning seminars conducted by the Sumeration Administration Group
t/as PILLAR Administration.

State Emergencies

Employees may be granted leave to attend emergemasiea member of the State
Emergency Services (SES) or a fire brigade. Emgi®yaust notify their managers of
the request for State Emergency leave as soon sssbj supported by evidence in
writing of the emergency. An Emergency Serviceseduipor or Fire Brigade Chief is

eligible for up to 14 days Special Leave each yeanttend training courses and
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conferences which are part of their SES or Firgd@te duties, and must apply to their
manager before they take leave.

31.9. Unpaid Leave

Employees who are yet to accrue or have exhausi@ll Ilpave entitlements can request
unpaid leave which may be granted at the discretidhe Employer.

31.10.Attendance Management

(& Aim

(b)

The attendance management procedure is aimed  atistirgps
managers/supervisors in the management of totél Is&ve, single day sick
leave and non-approved absences. This procedsi@shits guiding principle the
welfare of the Employee.

This procedure recognises that many factors, difeen genuine illness, may
cause an individual to take sick leave, includingmily and financial
commitments, drug and alcohol abuse and moraleogt.Whese problems are
more likely to be identified and resolved early dftendance is managed
effectively.

Attendance Management Model

STEP 1: Increase Awareness and Monitor Absences

The Employer will regularly communicate attendancequirements to
Employees. The Employer will also regularly moni@itendance. Where an
individual's attendance appears to be unsatisfactbe Employer will discuss
this with the Employee and will reinforce attendamnequirements.

Where appropriate, the Employer will refer the Eoypele to available support
services such as the Employee Assistance Program.

STEP 2: Formal Interview

If an Employee’s attendance remains unsatisfactting, Employer should

arrange an interview in private with the Employehp is to be advised that they
may invite a support person to this interview. Ttiscussion should be
confidential, constructive and aimed at problenviggl. Details of the interview

should be documented, a copy given to the Emplayeka copy placed on the
Employee’s personal file. The interview should &m

A. Provide information/feedback on the Employee’srattance record.

B. Discuss the issue with the Employee and establishréason(s) for the
unsatisfactory attendance.

If the reasons for absences are determined to batisfactory and are not
supported by Medical Certificates or to the satiséen of the manager then the
Employer will:

A. Reinforce what performance is expected of the Eygdoand set goals.
These goals may include the Employee seeking assistto address any
underlying personal issues.

B. Set another time to review attendance and let thpl&ee know that their
performance will be monitored in the interim.

C. Follow-up and counsel Employees who are poor agtesdprior to any
further course of action. Effective counsellingaisneans of improving an
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Employee’s absence record and should be used t d¢fédurther action
where possible.

STEP 3: Attendance Management Program

V.

Vi.

If attendance remains unsatisfactory and/or the |&yee has had more than 6
occurrences of sick leave in a year without a nadiertificate, the Employer
will discuss the matter again with the Employeera@mforce the Employer’s
expectations and to assist the Employee to imprinesr attendance. The
discussion should ideally develop solutions andngdhe Employee’'s
commitment to change. That commitment to changeuldhanclude the
performance levels expected of the individual. Emeployee should be advised
that they will be placed on an Attendance Managémergram.

Following this discussion, the Employer will progidhe Employee a letter
which outlines what is expected of them while oe fttendance Management
Program and the consequences of not meeting thxpeetations, as well as the
assistance available to the Employee. The letteuld also confirm that all
future sick leave absences should be supportedrbgdical certificate and any
future absences which are unsupported will notg@aved as paid leave. The
letter should indicate that any further instancesrsatisfactory attendance may
result in disciplinary action.

STEP 4: Unsatisfactory Attendance While On Attendane Management Program

Vii.

Where the attendance standard is breached, theokenpWill counsel the
Employee, reinforcing expected attendance behaviadentifying agreed
solutions and gaining the Employee’s commitmenirjproved attendance.

If a further breach occurs within 12 months, thepkayer will interview the
Employee, who may have a support person preseatERployer will reinforce
attendance expectations and provide a letter toEtheloyee, outlining those
expectations.

If a further breach occurs within 6 months of thigrview, a final warning letter
will be issued.

Should another breach occur within 6 months of fimal warning letter being
issued, the Employer will refer the matter for gitinary action.

32. PUBLIC HOLIDAYS

32.1. Employees, other than casual Employees, are ehtitlighout loss of pay, to the following
public holidays:

(&) New Year's Day;

(b) Australia Day;

()
(d)
(e)
(f)
()
(h)

Good Friday;

Easter Saturday;

Easter Monday;

Anzac Day,

Sovereign's Birthday;

Labour Day;

Christmas Day;
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() Boxing Day;

or such other day as is generally observed in alitgcas a substitute for any of the said
days respectively.

In addition to the public holidays prescribed aho¥mployees other than casual
Employees, are entitled to on additional day in ¢ bank holiday without loss of pay.

New Year's Eve shall be observed as the holiddiguinof the gazetted bank holiday date.
For the purposes of this Agreement:

(&) Where Christmas Day falls on a Saturday or a Sunttey following Monday and
Tuesday will be observed as Christmas Day and BoRiay respectively; or

(b) Where Boxing Day falls on a Saturday, the followikpnday will be observed as
Boxing Day; or

(c) Where New Year’'s Day falls on a Saturday or a Syrida following Monday will be
observed as New Year's Day;

and the said Saturday and / or Sunday will notdented to be holidays unless gazetted
from time to time by the NSW Government.

32.5. Employees directed to work on public holidays, lie hominated day in lieu of the bank

32.6.

32.7.

32.8.

32.9.

holiday are to be paid:

(a) aloading of 150% of the ordinary hourly base rHtpay for any time worked on such
holiday; and

(b) an additional day’s pay at ordinary rates. The Exygd may elect to accrue this day in
lieu of the additional day’'s pay subject to a maximaccrual of 8 days. These
accrued days may be used or cashed out on appiidatithe Employee.

The public holiday penalty provided for in Sub-dalB2.5(a) is in addition to any overtime
or penalty rate, provided no more than double timag be paid for hours worked on any
portion of the shift which falls on the public hadly or the nominated day in lieu of bank
holiday (i.e. in no case shall the actual rateayf @xceed double time).

Employees retain the ability to split annual leaweluding accrued public holidays. Any
remaining public holidays accumulated during thmesgear will be cash paid in the same
fortnight they are worked or cash paid when cleaénnual leave for that year.

Where Employees are not required to work on a bamgublic holiday and where the
holiday is due they shall receive payment of thexetary value of the day.

Shift workers will be able to accrue public holiddf/the day falls on their rostered day off
or book off days. Existing arrangements in refatio the 8 day limit per 12 months will

apply.

The following Employees are entitled to public Halys gazetted as occurring on a Saturday
in accordance with the provisions already outlimethis clause:

(&) Train crew and On Board Services staff who aregoering duties consistent with their
callings.

(b) Employees whose ordinary hours provide for 5 os l&sifts each week and who are
rostered to work part of their ordinary hours comoieg on at least one Saturday in
the pay period during which the holiday falls.

(c) Employees whose ordinary hours provide for more thahifts in either week of the
pay period in which the holiday falls.
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(d) Employees who perform work on a Saturday publiddagi shall be paid Saturday
penalty as well as the public holiday penalty scibje a maximum payment of double
time for any part of the Saturday as is worked.

Employees are not entitled to a public holiday ay th lieu of bank holiday where it occurs
under the following circumstances:

(a) During approved leave of absence without pay exngezhe (1) month.

(b) Where an Employee is absent without leave on tteAlarking day before and the first
working day after the bank or public holiday.

(c) When an Employee is rostered to work on the holatay is absent without leave.
(d) When an Employee is on strike or is suspended.

Public holidays occurring during the clearancermfual leave shall be treated as additional
to the quantum of annual leave being cleared.

PICNIC DAY

33.1.

33.2.

33.3.

33.4.

33.5.

Where practicable an Employee will be granted a play’'s leave each calendar year to
attend an approved picnic day, subject to the vafig.

Where an Employee is required by the Employer tokvem this day they will be paid the

value of the day in addition to working time foretday, providing proof of a previously

purchased Picnic Ticket from RailCorp is given. Bmployee may elect to accrue the day
instead of payment providing the accumulated dagléared by the 31 December in the
following year. Uncleared Picnic Days will be paidt in the first available pay period on

or after 31 December.

The Employer will require an Employee to providedewce of attendance or desired
attendance at the picnic. The production of thé daupicnic ticket number of a picnic ticket
purchased will be sufficient evidence to satisfig ttequirement. If the butt or picnic ticket
number is not produced no payment will be madettier day nor will a day in lieu be

granted.

An Employee who does not have a ticket for theipiamd is not required by the Employer
to work in the area in which they are normally eoyeld on the picnic day will be provided
with alternative duties on that day and will not dxgtitled to a day’s leave in lieu. Such
duties are to be at the discretion of the Employer.

Employees shall have the right to attend the piafitheir choice, and must advise their
supervisor/manager of the day on which the picoiucs and seek approval for absence. It
is the responsibility of each picnic committee ts@re suitable picnic tickets are made
available to enable Employees to provide evideheg¢ & picnic has been organised under
the terms of this clause.

EMPLOYEE TRAVEL PASS

34.1.

Employees are entitled to travel passes pursuahetterms and conditions expressed in the
RailCorp “Your Employee Travel Passes’ Booklet @0@xcept for:

(&) Employees who have relinquished or elect to relstytheir travel pass entitlement as
part of their remuneration arrangement; and

(b) Casual Employees.

UNIFORMS, PROTECTIVE CLOTHING AND EQUIPMENT

35.1.

The Employer will provide Employees in operatiorrales, e.g. train crew, station
operations, maintenance and infrastructure Empkyeéh uniforms and where required,
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protective clothing or equipment. These will betadoie and appropriate to the type of work
activity being undertaken.

35.2. Where a uniform, protective clothing or equipmenpiovided, it must be correctly worn or
utilised while the Employee is on duty.

35.3. Employees will take reasonable care of uniformstgmtive clothing or equipment which
will remain at all times the property of the EmpdoyWorn or defective items of uniform,
protective clothing or equipment must be reportethé applicable supervising officer.

35.4. The Employer will replace uniforms, protective blioig and equipment on a “fair wear and
tear” basis.

35.5. If the Employer intends to make significant changgesniforms and or protective clothing
and equipment, it will undertake consultation ic@dance with the provisions outlined in
Clause 8 (Consultative Process).

36. DISCIPLINARY MATTERS

36.1. Disciplinary measures that may be taken after aesitigation include:
(&) caution or reprimand;
(b) afine;
(c) reduction in position, rank or grade and pay;
(d) suspension from duty without pay; and

(e) dismissal.

36.2. Uncomplicated disciplinary investigations shoulthgelly be completed within 10 to 12
weeks from when an Employee is notified that aestigation is commencing.

36.3. lIrrespective of the complexity of the matter, afi® weeks from commencement of the
notification, the Director Human Resources or naminis to advise the Employee in
writing if the process is to extend beyond 12 weehks anticipated time for the current
stage to conclude and outline the reasons for atgyd to date or anticipated delays.
Reasons for a delay may include:

(a) complexity of the matter;

(b) exceptional circumstances;

(c) request for delay by an external investigating auityr

(d) availability of the Employee; or

(e) similar advice is to be sent each subsequent 6seftdr the first advice.

36.4. Where an investigation arises out of a complainabgther Employee, that Employee will
also be advised of progress of the matter.

36.5. Pending the outcome of an investigation, Employeayg be suspended on base pay, master
roster pay in special circumstances, suspendedutithay, placed in alternative duties or
re-assessed and returned to normal duties.

Where an Employee’s period of suspension exceedgetKs they will resume their duty at
that point, unless exceptional circumstances appigeptional circumstances would
include: complex investigations, matters underwayther jurisdictions and where delays
result from the Employee’s own actions.
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Where an allegation is withdrawn or the outcomeamfinvestigation results in no case to
answer, the Employer will ensure that the Employes suffered no loss of pay or

entitlements when compared to their master rosigrgo other pay arrangements that may
have applied during the period of the suspension.

If the disciplinary process results in the Employssing suspended without pay, the
suspended Employee may elect to have payments ragdmst accumulated leave

entitlements. Such leave will be re-credited wiikeeEmployee has been found to have no
case to answer.

RailCorp Employees will have access to the spedifgcipline appeals process which is
legislated in NSW.

DRUGS AND ALCOHOL TESTING

37.1.

37.2.

37.3.

37.4.

The parties recognise the legislative obligationshee Employer to ensure the workplace is
free from drugs and alcohol.

All Employees are to comply with:

() the provisions of legislation relating to carryingt rail safety work free from drugs
and alcohol;

(b) Employer initiated drugs and alcohol testing, amy associated programs (e.g.
rehabilitation).

All Employees may be subject to random testing. IByges will also be tested where it is
suspected that they are functioning or attemptingtart work under the influence of drugs
or alcohol. Similarly, Employees will be tested léwling any incident or accident.
Employees who breach the Employer’s standards or nefuse to agree to testing will be
subject to counselling and/or disciplinary action.

The parties will, through the Peak Consultative @Guttee, monitor the implementation of
the drug and alcohol testing programs, and theidajbns of any legislative amendments
that may occur subsequent to the certificatiorhisf Agreement.

OCCUPATIONAL HEALTH, SAFETY AND ENVIRONMENT

38.1.

38.2.

38.3.

38.4.

38.5.

38.6.

The occupational health and safety of all Employeestractors, visitors and customers is
the primary concern of the Employer. The partieghis Agreement share an ongoing
commitment to ensure and to promote the occupadtioaalth, safety and welfare of all

Employees, contractors, customers and visitors, rastting in this Agreement shall be

designed or applied in ways that reduce or dimithihobjective.

The Employer must ensure the health, safety anthweeht work of all its Employees.

The Employer will also monitor and seek to impreystems and processes to ensure that
both its statutory obligations and objectives af thgreement are met.

Employees must, while at work, take reasonable far¢he health and safety of people
who are at the Employer’s place of work and who inayaffected by the Employee’s acts
or omissions at work.

Employees must, while at work, co-operate withEngployer or other person(s) so far as is
necessary to enable compliance with any requirenugrder relevant legislation and
associated regulations and/or codes of practiceatteaimposed in the interests of health,
safety and welfare on the Employer or any othesquer

Employees must bring to the notice of their sumenvor manager, any situation where they
genuinely believe a risk of injury or damage exists



39.

38.7.

38.8.

46

Subject to relevant legislation and associated lagigus, the Employer will continue to
consult Employees on matters concerning occupdtfeadth and safety in accordance with
WorkCover NSW endorsed Codes of Practice on Caaturit

The requirements under the Consultation Code daftieeawill continue to apply where they
are not inconsistent with, but additional to, thelevant legislation and associated
regulations.

HEALTH STANDARDS

39.1.

Rail safety worker Employees are required to atteealth assessments, any tests and/ or
follow-up medical assessments necessary to deterthéir fithess for rail safety work in a
timely manner. This clause shall apply to any Emgé®who may be directed to perform
work falling within the definition of rail safety erk covered by the National Standards for
Health Assessment of Rail Safety Workers.

Employer mandated testing

39.2.

39.8.

39.4.

39.5.

39.6.

39.7.

The Employer shall be responsible for the costalloimedical tests, including specialists,
where such tests are undertaken at the Employ&gstidn. Such costs will be paid up to
the time the Employee is determined fit or unfit doty.

Medical tests will be undertaken during working éinShould an Employee be required to
undergo a medical test outside their ordinary waykhours, or a medical test extends
beyond the rostered ordinary hours, then they hdl entitted to payment under the
applicable provisions of this Agreement for the iiddal time incurred. Employees will,
where entitled, be paid for travelling time in actance with relevant provisions.

Where an Employee is determined by employer maddatgting as temporarily unfit for
their normal duties, the Employer will attempt tmyide the Employee suitable alternate
duties. Where an Employee is determined by peribdalth assessment to be temporarily
unfit for their normal duties and is undertakingaile alternative duties, the Employee will
continue to be paid as per their master rosterheir thormal working arrangements,
whichever is applicable to their contract of emphayt, for a period of up to 6 months or
the rate of pay for their substantive classifioatiw the rate of pay for the classification into
which they have been temporarily placed, whichévéne more favourable.

All payments will be subject to the Employee’s cdiampce with an approved return to work
arrangement.

Where an Employee is determined by medical adscpesmanently unfit for their normal

duties, the Employer will attempt to place the Eogpk into a suitable alternate position
and the Employee will thereafter be paid the réfeay of the position into which they have
been placed. Alternatively, if no suitable alteengbositions are available, medical
retirement procedures will commence. The Employdebe able to use their sick leave
entitlements, annual leave and long service le@eeuals prior to the medical retirement
taking effect.

Where Employees are identified through medicalssseents as being temporarily unfit for
duty, and medical advice is that this is due tddi@cunder their control, e.g. weight, the
Employer will pay for gym costs as approved, torecr the Employee’s condition, subject
to an approved rehabilitation/ return to work plan.

Prevention and self-management of health and wellding

39.8.

It is recognised that a preventative approach t@ldping and maintaining health and well
being is a positive approach for Employees andetfmployer. Accordingly, the following
proactive approaches to maintaining health and lbefig will be implemented:

(&) The Employer is committed to the Health and WellggProgram and will continue to
provide health promotional activities, e.g. heddtins, at locations where a majority of
Employees can benefit. Employees will be eligildeattend a health fair on a yearly
basis.
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(b) Employee attendance at these activities will beuniary and the Employer will,

subject to operational requirements, release Emp®yo attend during their normal
working time, subject to the Employee(s) havingaot®d their supervisor's approval
and there being no resulting disruption at the \plarte.

(c) Where release in working time is not possible, Enaployer will pay an Employee up

to one (1) hour in total for travel and attendamtere he / she attends a health fair in
their own time at single rates. In major operatioluzations (e.g. Central) the
Employer will extend the hours of availability oddlth fairs to 12 hours per instance.

(d) To assist Employees who self-identify with a drugattohol problem, the Employer

currently provides counselling and rehabilitatioopgort via approved external
agencies. In addition to this support, the Emploigemprepared to pay up to an
additional $200 to further assist with the costdhgir rehabilitation program where
required, subject to an Employee complying witlelaabilitation plan approved by the
Employer.

(e) While an Employee undertakes a rehabilitation plae,Employer will provide up to 6

months support, with up to 3 months at master rost¢e or normal working
arrangements and the remainder at base pay, stbg@ctapproved rehabilitation plan.

40. UNION RIGHTS

40.1.

Union Delegates

(&) The Employer will recognise Union Delegates.

(b) The Employer acknowledges that Union Delegatesessmt and speak on behalf of

members in the workplace and that their representaghts in relation to matters that
pertain to the employment relationship are integoathe proper operation of the
Dispute Settlement Procedure contained withinAlgieeement.

(c) Accordingly the Employer will allow Union Delegatesasonable time during working

(d)

(e)

(f)

hours to perform the duties listed below:
I. represent members in bargaining;

ii. represent the interests of members to the emplayer industrial tribunals
including time to prepare any documentation;

iii. participate in consultations;

iv.  consult with union members and other employeesmioom the delegate is a
representative; and

v.  place union information on a union noticeboard imeadily accessible and
visible location;

For the purpose of the items listed in Sub-clauBel(4) union delegates will be
provided with reasonable access to relevant infaoma

Where management calls a meeting, including megtimgler the Dispute Settlement
Procedure, and requires Union Delegates to attbegl,will be paid any travel and/or
accommodation costs necessarily and reasonablyréttu

Union Delegates must give reasonable notice ta thenager of the requirement to
attend a meeting arising as a result of the omeratif the Dispute Settlement
Procedure. Unless not otherwise possible a Unidegd&ée should not interrupt
Employees who are undertaking their work duties.
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Union Delegates’ access to the Employer’s facilise

(&) The Employer will allow reasonable access to tebgeh computers and accessories,
meeting rooms, facsimile, postal, photocopying, atrand intranet/internet facilities
for the purpose of carrying out work as a Union dgefte and consulting with
workplace colleagues in accordance with this piomis

(b) The Employer shall provide a notice case for thepldy of authorised material in each
workplace in a readily accessible and visible lorat

(c) The Employer provides the above facilities (inchgliaccess by a Union Delegate to
Employees) provided usage pertains to the relgtipndbetween employer and
Employees, and on the basis that they are reasoaalll do not unduly interfere with
the Union Delegate’s primary duties as an Employeenless such interruption is
authorised by management on site.

Union meetings

(&) Subject to operational requirements and the prppraval of the General Manager
Employee Relations or Director Human ResourcesUthien may convene a meeting
of Union members at the workplace.

(b) Meetings are to be timed so as to minimise incoieree for all parties.
Union Delegate training leave

(&) Union Delegates shall be entitled to up to 6 d#ysaining, subject to the approval of
the General Manager Employee Relations, which aextéd at the enhancement of
the skills and effectiveness of Union Delegates.

(b) Attendance at training shall be arranged havingnekdp the operational requirements
of the business so as to minimise any adversetaffethose requirements.

(c) Approval for training shall not be unreasonablyhiild.

(d) Attendance at training shall be paid, for eachdaly of Union Delegate training, at the
base rate (i.e. excluding extraneous payments asichift allowances or penalty rates
and overtime).

(e) Attendance at training pursuant to this clausel slmaint as service for all purposes of
this Agreement.

() Subject to operational requirements the Employdlr e prepared to grant union
delegates reasonable paid time off to attend Umeetings and conferences. Union
delegates seeking such leave shall be requiredenpassible to give two (2) weeks
notice to the Employer. Approval for such leavd wilt be unreasonably withheld.

(g) Special paid leave will be granted to Employees wah® delegates to attend their
Union’s National Council, National Executive, Statouncil, State Executive,
Divisional Committee and Unions NSW Annual Confe®n

41. CLERICAL, ADMINISTRATIVE, TECHNICAL AND PROFESSIONA L EMPLOYEES

41.1.

In respect of Clerical, Administrative, TechnicaldaProfessional Employees, Schedule 2C
has effect. For the purposes of this Agreement, I&yep includes an Employee of
RailCorp employed as at 3 March 2008:

(a) in positions classified and graded ML3, ML4, ML5TR9, ATP10 or IT Specialist
Grade 6 who have elected to remain covered by tipeeinent in accordance with
Sub-clauses 8.6, 8.9 or 9.4.4 of the Schedule;

(b) in positions classified and graded as ProfessiOfifiders or Professional Engineers in
accordance with Sub-clause 14.6(a) or as Seniofegdional Officers or Senior
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Professional Engineers who have elected to remauered by the Agreement in
accordance with Sub-clause 14.6(d) of the Schedul;

(c) referred to in Sub-clause 8.11 of the Schedule.
42. MANAGEMENT CONTRACTS - TRANSITIONAL ARRANGEMENTS

42.1. An Employee, on an existing Management Contracitcktiprior to this Agreement is no
longer subject to:

(a) Clauses 12 (Wage/Salary and Allowance Adjustmerid),(No extra claims), 21
(Termination of Employment), 26 (Salary Maintengnc28 (Hours of Work -
regarding ADOs), 33 (Picnic Day), 40.4 (Union Deltg Training Leave), 47
(Voluntary Redundancy/Management of Excess Empyee

(b) Clause 69 (Travelling and incidental expenses)eatin 2 of this Agreement;
(c) Clause 150 (Acting in a Higher Grade) of Sectimf fis Agreement;

(d) Sub-clauses 181.7 and 181.8 (RDO), and Clause T8&&dlling and incidental
expenses) of Section 6 of this Agreement.

43. ACCRUED DAY OFF
43.1. Clearance
ADOs will be cleared in one of the following ways:

(&) Method A — By fixing one (1) weekday as an ADO odniah all Employees will be off
duty during a particular work cycle at a specifioriwlocation.

(b) Method B — By rostering Employees off work on vasodays of the week during a
particular work cycle so that each Employee hasay aff duty when working in
accordance with an average weekly hours system.

(c) Method C — Where work requirements preclude Emm@syeom clearing an ADO in
accordance with Method A or Method B above, and rehmutual agreement is
reached, Employees shall be entitled to accumulati® a maximum of 5 ADOs to be
cleared either singularly or in a “block” at theclietion of the Employer, provided that
such arrangement will not incur additional coststie Employer by reason to
providing relief or the working of overtime.

43.2. General

The ADO shall be of at least 24 hours durationhulie exception of "train crew" who will
retain the conditions outlined within Section 2thé stable rostering code), with every
effort being made to permit a period of 32 hoursveen the time the Employee signs off
until the Employee signs on again for ordinary Isanirduty.

43.3. Working on an ADO

(&) An Employee who works on an ADO shall be providaethwvan agreed day off in lieu

in the same cycle or the following cycle. The daya be determined before the ADO
is worked.

(b) Where the necessity to work an ADO is a resultrofeanergency’ the agreement as to a
day off in lieu may be reached subsequent to thkking but is to be in the same or
following cycle.

(c) This sub-clause does not apply to train crew, oardaervices staff or operational
wages Employees who are paid in accordance witbssxghifts principle.



50

(d) If the Employer is unable to provide a day off ieul then normal overtime rates shall
apply.
44. EMPLOYEE ASSISTANCE FOLLOWING A CRITICAL INCIDENT
44.1. The Employer is committed to supporting its Empks/evho have been exposed to a
critical incident in the workplace. Following tlexposure of a RailCorp Employee to a
critical incident, the employer will facilitate spprt for the affected Employee(s). The post
incident support service is to be provided by sgestipsychologists.

44.2. Where an Employee has experienced a Critical Intidas defined) the Employer shall
ensure that:

(a) Critical Incident counselling will be provided asrgRailCorp procedure.

(b) Any agreed leave arising from a critical inciderili Wwe provided in accordance with
RailCorp procedures.

45. HOME DEPOT/ STATION

All Employees shall be allotted to a location whioh the purposes of this Agreement shall be their
"home depot".

46. WEEKEND PENALTIES
46.1. Saturday Time
All ordinary hours worked on a Saturday shall bigl @& the rate of time and one half.
46.2. Sunday Time
All ordinary hours worked on a Sunday shall be ithe rate of double time.
47. VOLUNTARY REDUNDANCY/MANAGEMENT OF EXCESS EMPLOYEES
During the life of this Agreement, reduction in ftey levels will be achieved through natural
attrition, redeployment or voluntary redundancyastordance with RailCorp’s Redeployment and
Separation Policy and Procedure applying at the dfatertification of this Agreement.
48. FLEXIBILITY PROVISIONS
48.1. RailCorp and an Employee covered by this Enterpligeeement may agree to make an
individual flexibility arrangement to vary the efteof terms of this agreement where that
arrangement relates to issues about when workfisrpeed.

48.2. This agreement may be reached only if:

(&) The arrangement meets the genuine needs of Railtwrpthe Employee in relation to
when work is performed;

(b) The arrangement is genuinely agreed to by Rail@arpthe Employee;

(c) RailCorp must ensure that the terms of the indizidiexibility arrangement:
i.  are about permitted matters under section 172e0FW Act 2009;
ii. are not unlawful terms under section 194 of the &A&&/2009; and

iii. result in the Employee being better off overaliniitlae Employee would be if no
arrangement were made.

48.3. RailCorp must ensure that the individual flexilyilérrangement:
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(a) is in writing;
(b) includes the name of RailCorp and the Employee; and

(c) is signed by RailCorp Management and Employee &ildei Employee is under 18
years of age, signed by a parent or guardian dEthployee.

Individual flexible arrangements must include dstaf:
() the terms of this agreement that will be variedHgyarrangement;
(b) how the arrangement will vary the effect of theriey

(c) how the Employee will be better off overall in i&& to the terms and conditions of
his or her employment as a result of the arrangéraed

(d) states the day on which the arrangement commences.

RailCorp must give the Employee a copy of the iiial flexibility arrangement within 14
days after it is agreed to.

RailCorp or the Employee may terminate the indigidiexibility arrangement:
(a) by giving no more than 28 days written notice t® tither party to the arrangement; or

(b) if RailCorp and the Employee agree in writing ay &me.

49. PAYROLL DEDUCTION

49.1.

49.2.

On written authority of an Employee, RailCorp wdiéduct Union dues from Employees’
salaries and remit them to the nominated Uniom(s fimely manner and at no cost to the
Employee or the Union, subject to the Union(s) catifylity with RailCorp’s
administrative procedures and systems, for examplaion(s)’ ability to accept electronic
funds transfer.

The periodical deductions from the Employee’s payunion dues will be detailed on the
Employee’s pay slip for that period.

50. CONTRACTORS, SUPPLEMENTARY LABOUR AND OUTSOURCING

50.1.

50.2.

Definitions

(a) Contractors — organisations that provide services to the engrloy a fee for service
basis.

(b) Supplementary Labour — labour sourced by RailCorp from providers togament
RailCorp’s permanent workforce.

(c) Project work —work undertaken on limited duration projects.

(d) Outsourcing — tendering of work undertaken by RailCorp Empks/at the time of
tendering to service providers.

Use of contractors and supplementary labour

(&) The Employer will use direct permanent employmentre preferred and predominant
employment option within the organisation.

(b) Contractors and supplementary labour may be usetnldamstances including, but not
limited to:

i.  when specialist skills are required or where ther® need to work on specialist
equipment;
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ii. where there are non core skills and/or work to dxéopmed,;
iii. where there are limited duration projects;

iv.  where there are warranty obligations that requitereal parties to undertake
work;

v.  during special events; or

Vi. in the event of an emergency to address an imneedesd.

50.3. Outsourcing

(a) RailCorp will maintain current arrangements in othereas including Stations,
Crewing, Operation, and Rollingstock maintenancehe¥ change to current
arrangement is proposed by the employer the pomnssiof Clause 8 (Consultative
Process) of the Agreement will apply.

(b) Where RailCorp proposes to outsource work undentakg existing RailCorp
Employees at the time of outsourcing, the employitr

I. Consult with relevant parties to this Agreement;
ii. Provide reasons for the proposal to outsource;
iii. Provide full details of the work to be outsourced;

iv. Provide details of the numbers of Employees aftedyy the proposal to
outsource; and

v.  Provide proposed timeframes for the outsourcingke place.

50.4. Consultation

(&) The Employer will continue consultation and therent notification arrangements to
the relevant parties to this Agreement.

(b) The Employer will provide information concernings ituse of contractors,
supplementary labour and project work. This wilhgelly be provided on a quarterly
basis.

50.5. Safety
Contractors and supplementary labour will be reguito comply with relevant RailCorp
safety specifications and undertake site inductions

50.6. Disputes

Where disputes arise about the use of contractmtsapplementary labour or outsourcing,

these matters will be dealt with in accordance w@lause 9 (Dispute Settlement

Procedure).

TRANSFER ALLOWANCES

Transfer/Resettlement at the Initiative of RailCorp

51.1.

51.2.

General

Where an Employee has been appointed or redeployteda position that necessitates the

Employee relocating their home they will be reingad for all reasonable costs of moving.
Employees may be reimbursed as these expensexareed.

Pre Location Visit
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(a) RailCorp will reimburse reasonable costs associaifi a pre-location visit based on
the provision of receipts.

(b) These costs include a maximum of three nights aoumaation, excluding travel time,
hire car expenses if incurred, all meals accortiingpe Travel and Incidental expenses
of the Agreement. If the Employee does not acdeptrélocation the Employee will
not be reimbursed for these costs. The visitdrasted as on duty for that portion of
the visit approved by RailCorp. Claims for excaswel time, overtime or any other
like payment will not be considered. In most casasel will be by train unless the
Employee cannot comfortably reach the destinatioonie day.

Removal Costs

RailCorp will reimburse the costs of moving the Hoyee’'s personal effects to the new
location. Reimbursement will be subject to the pngation of three quotes. The Employee
will be entitled to move their household furnituaed effects and generally includes a
household’s normal contents and outdoors such asq@uipment, garden tools, portable
Barbeque and small garden shed. The relevant GEaneral Manager may approve the
removal of certain additional items over and abowemal removal entitliements, subject to
the supply of all receipts.

Storage

RailCorp will arrange and pay for the storage ofisehold goods and effects until the
Employee finds suitable accommodation i.e. the Byg® moves in to their new home.
Subject to the relevant GGM approval RailCorp weiimburse the storage costs of certain
effects for up to one year.

Travel To New Location

It is expected that an Employee who owns a motbicle will drive the motor vehicle to
the new location except as otherwise approved b{CBip. Where the Employee owns a
second motor vehicle it is expected that anotherilfamember will drive the second
vehicle to the new location. In both instances Gaip will meet the costs associated with
the driving of the motor vehicle. RailCorp will nmeall reasonable accommodation and
meal costs incurred en-route to the new location.

Temporary Accommodation

If the Employee is required to move out of theirrent home before they are due to leave
for the new position RailCorp will arrange tempgraccommodation for the Employee and
their immediate family for a period of no more thegven days prior to travel to the new
location. Any extension will be subject to GGM apgal and only in exceptional and
unavoidable circumstances. RailCorp will assighia cost of short term accommodation at
the new location for up to 14 days after arrivaltia®® new location or until suitable
permanent accommodation becomes available i.e. naasmum of six weeks. Any
extension will be subject to GGM approval andnsitied to a period of 14 days.

Resettlement Leave
The Employee will be entitled, subject to operatiorequirements, up to a maximum of
five days paid leave to pack, unpack and overseetrdnsfer of their belongings, if
necessary. Travel to the new location is regaeseoh duty.
Permanent Accommodation
(&) Home Rental (Bond)
If an Employee was renting their home at the olthtion they will be eligible for costs
associated with breaking the current lease andragvan the bond for a rental property

at the new location, which is to be repaid, eitimea lump sum payment or deducted
from the Employee’s pay over a six month period.
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(b) Home owner

If an Employee owns a home in the old location thdl/be eligible to receive
assistance in the cost of selling that home, tis¢ abpurchasing a home in the
new location in order to receive sale and purclipassistance Employees must
sell their current property and purchase a newgntgmt the new location within
12 months of the move.

The following sales costs will be reimbursed:

A.

B.

selling agent’s commission, except for an unsudakasction;
marketing costs;
solicitors/conveyancing costs and disbursements;

mortgage discharge or penalty exit fees up to airmax of six months
interest;

if a solicitor/conveyancer was not engaged, theaatosts incurred with
the sale of the dwelling; and

if a selling agent was not engaged, expenses itimradvertising up to a
maximum of 10% of the Commission that would othemvhave been
payable.

The following purchase costs will be reimbursed:

A.

B.

solicitors’ conveyancing professional costs anthalisements;
valuation fees and stamp duty;

if Solicitor/Conveyancer was not engaged, expensssurred in
connection with settlement expenses;

mortgage setup fees; and

expenses incurred in relation to housing loan gsce, building
inspection and pest inspection.

Costs are to be paid by the Employee and subjeceitobursement on the
production of sufficient receipts/evidence. As soaiethe above benefits are
subject to fringe benefits tax they will be repdrten the Employee’s group
certificate.
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Part C: SIGNATORIES

The parties to this Agreement are committed to the provisions outlined in this Agreement.

In witness whercof the partics hereto have duly executed this Agreement

DATED this /. { L day of Af’jl/fﬂf L& 0.

Signed for and on behalf of the

RAIL CORPORATION

NEW SOUTH WALES ¥ 7 .
Level 20, 477 Pitt Street Rob Muﬂ{
Svdney NSW 2000 Chief Executive

Rail Corporation New South Wales

Signed for and on behalf of the
ASSOCIATION OF PROFESSIONAL

ENGINEERS, SCIENTISTS &

bl
MANAGERS, AUSTRALIA /Aﬁﬂ"-‘—‘ﬂ 'g’é/u/

Level 1,491 Kent Street

Sydney NSW 2000

The autharity of the Director to sign a workplace agreement arises from the registeved rules of the
Association of Professional Engineers, Scientists and Managers, Australin.
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Signed for and on behalf of the
AUSTRALIAN MUNICIPAL,
ATIMINISTRATIVE, CLERICAL &
SERVICES UNION

I|'
39-47 Renwick Street Sal‘t}/ Mé%&mp

Redfern NSW 2016

The authority of the Secretary to sign a workplace agreement arises from the registered rules of the
Australian Municipal, Administrative, Clerical & Services Union.

Signed for and on behalf of the
AUTOMOTIVE, FOOD, METALS,
ENGINEERING, PRINTING &

KINDRED INDUSTRIES UNION - L//""_”L

Level 1, 133 Parramatta Road

Granville NSW 2142

The authority of the Secretary to sign a workplace agreement arises from the registered rules of the
Automotive, Food, Metals, Engineering, Printing, & Kindred Industries Union.

Signed for and on behalf of the
COMMUMICATIONS, ELECTRICAL,

ELECTRONIC, ENERGY, INFORMATION,

POSTAL, PLUMBING & ALLIED ﬁ
SERVICES UNION OF AUSTRALIA
Level 5, 370 Pitt Street Bernie Riordan

Sydney NSW 2000

The authority of the Secrefary fo sign a workplace agreement arises from the registered rules of the
Communications, Electrical, Electronic, Energy. Information, Postal, Plumbing and Allied Services
Union af Australia.
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Signed for and on behalf of the

AUSTRALIAN RAIL, TRAM & 7
BUS INDUSTRY UNION Jis
Level 4, 321 Pitt Street

Sydney NSW 2000

The authority of the Secretary o sign a workplace agreement arises from the registered rules of the
Australian Rail, Tram & Bus Industry Unien,

Signed for and on behalf of the Féz‘M {E 53(3

THE AUSTRALIAN WORKERS' UNION

Level 2, 16-20 Good Street Russ Collison

Granville NSW 2142

The authority of the Secretary to sign a workplace apreement arises from the registered rules of the
Ausiralian Workers' Union.

Signed for and on behalf of the

CONSTRUCTION, FORESTRY, ; _ /

MINING & ENERGY UNION
ATy AL 4.-?1-—*\_‘,
Andrew Fermyson,

12 Railway Street

Lidcombe WN3W 21141

The authority of the Secretary to sign a workplace agreement arises from the registered rules of the
Construction, Forestry, Mining and Energy Union,
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Rate of Pay
exclusive of Industry Rate of Pay inclusive
SEelle SR Industry Allowance of Industry Allowance
Allowance
Juniors and Trainees April 2010 April 2010
Apprentice 1st Year $425.0 $32.45 $457.50
Apprentice 2nd Year $510.1 $36.50 $546.60
Apprentice 3rd Year $637.6 $42.80 $680.40
Apprentice 4th Year $748.1 $44.50 $792.60
Adult Apprentice 1st Year $663.1 $32.45 $695.55
Adult Apprentice 2nd Year $680.1 $36.50 $716.65
Adult Apprentice 3rd Year $705.6 $42.80 $748.45
Adult Apprentice 4th Year $748.1 $44.50 $792.60
Rate of Pay
exclusive of Industry Rate of Pay inclusive
SHEIE 1A Industry Allowance of Industry Allowance
Allowance
Juniors and Trainees April 2011 April 2011
Apprentice 1st Year $439.9 $33.60 $473.55
Apprentice 2nd Year $527.9 $37.80 $565.75
Apprentice 3rd Year $659.9 $44.30 $704.20
Apprentice 4th Year $774.3 $46.05 $820.35
Adult Apprentice 1st Year $686.3 $33.60 $719.90
Adult Apprentice 2nd Year $703.9 $37.80 $741.75
Adult Apprentice 3rd Year $730.3 $44.30 $774.65
Adult Apprentice 4th Year $774.3 $46.05 $820.35
Rate of Pay
exclusive of Industry Rate of Pay inclusive
SIS A Industry Allowance of Industry Allowance
Allowance
Juniors and Trainees April 2012 April 2012
Apprentice 1st Year $455.3 $34.80 $490.15
Apprentice 2nd Year $546.4 $39.10 $585.55
Apprentice 3rd Year $683.0 $45.85 $728.85
Apprentice 4th Year $801.4] $47.65 $849.05
Adult Apprentice 1st Year $710.3 $34.80 $745.10
Adult Apprentice 2nd Year $728.6 $39.10 $767.70
Adult Apprentice 3rd Year $755.9 $45.85 $801.75
Adult Apprentice 4th Year $801.4 $47.65 $849.05
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Rate of Pay . .
Schedule 1A EELENTE 6 ey Rateoc;flrle:gslt?;luswe
Industry Allowance
Allowance
Allowance
Juniors and Trainees April 2013 April 2013
Apprentice 1st Year $471.3 $36.00 $507.30
Apprentice 2nd Year $565.6 $40.45 $606.05
Apprentice 3rd Year $706.9 $47.45 $754.35
Apprentice 4th Year $829.4 $49.30 $878.75
Adult Apprentice 1st Year $735.1 $36.00 $771.15
Adult Apprentice 2nd Year $754.1 $40.45 $794.55
Adult Apprentice 3rd Year $782.3 $47.45 $829.80
Adult Apprentice 4th Year $829.4 $49.30 $878.75

SCHEDULE 1B - SALARY CAPS FOR ANNUAL LEAVE LOADING

ANNUAL LEAVE
LOADING

LIMIT (inclusive of
Industry Allowance)

April 2010 April 2011 April 2012 April 2013
Item 1 $111,073 $114,961 $118,985 $123,150
Item 2 $110,159 $114,015 $118,006 $122,136
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52. APPLICATION OF SECTION 2

This Section 2 applies to Employees whose positialhsvithin the classifications in Schedule 2A.
The provisions of this Section are principally @ed from the Railways Professional Officers
Award 2002, the Salaried Officers (Railways — Neouth Wales) Award 2002, and the Senior
Officers Rail, Bus and Ferries New South Wales Ah2002.

DIVISION 1 - ALL EMPLOYEES

53.

54.

55.

56.

APPLICATION OF DIVISION 1

This division applies to all Employees as set auschedule 2A.
DEFINITIONS

For the purposes of this Section:

(@) A Non-Operational Employeeis an Employee who is employed in a position tisat
covered under the Non-Operational Classification@tire in Schedule 2A.

(b)  An Operational Employeeis an Employee who is employed in a position teatovered
under;

i Operational Classification Structure in Schedule @A

ii. the RailCorp Classification Structure, Levels 1 -arntl who is employed as a shift
worker.

Emergency means duty connected with fires, floddsailments, accidents or any other emergency
situation as approved by the Employer.

RATES OF PAY, ALLOWANCES AND EXPENSES - GENERAL
55.1. The current rates of pay are set out in Schedule 2A

55.2. Allowances and expenses are contained in Sche&ule 2
ORDINARY HOURS OF WORK

56.1. Except where agreed in accordance with Sub-claB8<e & this Agreement, no employee
who works rostered Shifts shall be rostered foe@og longer than 10 hours to be worked
in 12 hours overall.

56.2. All time reasonably taken by an employee in hanaivwer shall be counted as time worked.

56.3. Where an Employee’s hours of work and/or workingtgzas are less than the standard
hours described in Clause 28 (Hours of Work) thelegee may retain these arrangements
in the event of a regrading or a management-ietistansfer. However, the Employee may
elect to accept standard hours in which case @ of pay will be adjusted so the
Employee will be entitled to be paid the pay pahbve the pay point that the Employee
would otherwise be entitled to as a result of tegrading or the management-initiated
transfer.

56.4. In the case of an Employee who receives a persateabf pay and that personal rate of pay
exceeds the top salary point that would apply &ssalt of the regrading or management-
initiated transfer, and the Employee elects to picstandard hours the Employee will
receive a new personal rate of pay that providesefention of the amount of the monetary
differential between their current personal ratpaf and the top pay point of the grade they
held prior to the regrading or the managementatat transfer.
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56.5. Ordinary hours may be worked in Shifts of up to Hdurs, without attracting overtime
penalties, provided that when it is proposed teralie current length of Shift or remove
overtime penalties it shall be subject to the agexd of the Employer and Employee(s) or
the Employee’s representative within the area comck subject to the following criteria:

(a) the new roster arrangement will commence not leas 14 days after agreement is
reached,

(b) occupational health and safety issues (includirgg ACTU Code of Conduct on 12
hour shifts);

(c) monitoring of health subsequent to implementation;

(d) suitable rostering arrangements being made; and

(e) proper supervision being provided.

56.6. Non-Operational Employees, employed on other théftwork arrangements, who agree to
commence and/or finish their normal daily hourssm# of the ordinary hours will be
entitled to the payment of a loading at the rat@@ where they commence work prior to
and 25% where they finish after the ordinary hdarghat day.

INTERVALS BETWEEN SHIFTS

57.1. The minimum interval between ordinary Shifts sha&l10 hours off duty, except:

(&) when changing Shifts, in which case a minimum bb8rs shall apply.

(b) when changing Shifts by mutual agreement.

(c) when returning to home station, in which case tloipions of Clause 68 (Travelling
Time) shall apply.

57.2. Employees required to commence work on a new S8¥iftin 10 hours of completing a
Shift, but after 8 hours off duty, shall be paiché¢i and a quarter for such Shift. This Sub-
clause shall not apply to Employees working in agance with Sub-clause 57.1 or when
performing duties which require ‘double-back’ Shiftith 8 hours off duty.

57.3. Employees required to commence work on a new 3liift fewer than 8 hours off duty
shall be paid at overtime rates for such Shift.

57.4. The penalties provided for in Sub-clauses 57.25h8 shall not apply where arrangements
are altered to meet an Employee's convenienceaingihg or exchanging Shifts.

57.5. This clause does not apply where working overtisgilts in an Employee commencing a
new Shift with less than 8 hours off duty as thisrking is covered within the overtime
provisions in Clause 64.

MEAL BREAKS

58.1. Employees shall be entitled to unpaid meal brefk®bless than 30 minutes and not more
than 60 minutes. However, where operational remeérds so determine the meal break
may be substituted with paid crib breaks.

58.2. No employee shall be booked off between the holB200 and 0600 except for one meal
break, not exceeding one hour, to be taken afteods and prior to 5 hours from the
commencement of duty.

SUNDAY TIME

Time worked on a Sunday will not be taken into édestion for the calculation of overtime
penalty, except as provided for in Sub-clause 64.6.
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60. SHIFT WORK

60.1.

60.2.

60.3.

For the purposes of this Section 2 in relationlt&mployees, other than those provided for
at Clause 85 (Shift Work - Country Link Stations):

(a) “Afternoon Shift” means a Shift on which ordinarymé commences before and
concludes after 1800;

(b) “Night Shift” means a Shift on which ordinary tinnemmences at or between 1800
and 0359;

(c) “Early Morning Shift” means a Shift on which ordmydime commences at or between
0400 and 0530.

For all paid time on duty for ordinary hours on slagher than a Saturday, Sunday or public
holiday, Employees shall be paid the allowance:

(a) setoutatitem 1 of Schedule 2B for work on areAfoon Shift;
(b) set out at item 2 of Schedule 2B for work on a Mighift; and
(c) setout atitem 3 of Schedule 2B for work on anyEiorning Shift.

In calculating these allowances, parts of an hourdess than 30 minutes shall be
disregarded and a period of 30 minutes to 59 minsiall be paid for as an hour.

Additionally, Employees who sign on or off at ortlween 0101 and 0359 on Monday to
Friday shall be paid a loading for that Shift set at item 4 of Schedule 2B, provided that
the loading is not payable on a public holiday wertime Shift.

61. WORKING ON BOOK OFF DAY

61.1.

61.2.

61.3.

61.4.

61.5.

Working on a book off day:

(&) Employees required to work on a book off day, othan a Saturday or Sunday, shall,
unless they are given 24 hours notice, be paidirite worked at the rate of time and
one half;

(b) Where another day off in lieu in the fortnight istrgranted, working a book off day
shall be included for the calculation of any payimender any other clauses of this
Section 2.

A book off day shall be of at least 24 hours doratiwith every effort being made to permit
a period of 32 hours between the time the Emplgjgeed off and when the Employee next
signs on for ordinary hours of duty.

Employees required to attend enquiries, conferepncesxaminations on a book off day,
without having received notification prior to 1006 the preceding day, shall be paid time
and one half for the time in attendance, subjeda tainimum of a day’s pay at ordinary
rates. Such time shall stand alone and be paitidependently of other time.

Where notice is given prior to 1000 on the precgdiay, time in attendance is to be treated
as ordinary time, unless otherwise entitled to paynat overtime rates, with a minimum of
one day’s pay, at ordinary rates, applying.

For the purposes of this clause a book off daynis @ay where an ordinary shift is not
rostered, but does not include ADO’s or any typkate.

62. MINIMUM PAYMENTS

62.1.

Employees who have been directed to attend for daty who are subsequently told that
they are not required on that day shall be paid@$ipay, unless notice has been forwarded
to their residence 4 hours before the advised cigtime.
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Employees who attend for duty, as directed, anchatiied that their sign-on time has been
put back to a later time shall be paid one houysf@asuch attendance.

Employees who attend for duty, as directed, and adtoally undertake work, on any day
or Shift, shall be paid a minimum of 4 hours atilvady rates.

The allowances provided for in this clause shatllm® included for any other purposes of
this Section 2.

BROKEN SHIFTS

63.1.

63.2.

A broken Shift is one during which an Operationaifoyee (as defined) is released from
duty for other than meal breaks and consists of @)gparts to be worked between 0600
and 2200 hours.

Operational employees working a broken Shift shalpaid a minimum of one hour for any
portion of such Shift. If a broken Shift extendsydwed a spread of 9 hours on any day
Monday to Friday, they shall be paid a minimum oéalay’s pay. All time worked after a

spread of 11 hours shall be payable at double fimesuch time shall not be included for
the calculation of any other penalty.

OVERTIME

64.1.

64.2.

64.3.

64.4.

64.5.

64.6.

64.7.

64.8.

64.9.

All time worked in excess of the hours prescribethiw the relevant Hours of work clauses
of this Agreement (i.e. Clause 28 (Hours of Workgd &Clause 56 (Ordinary Hours of
Work), shall be overtime. Except where the custanmpm@actice is to work fewer than
seventy-six hours per fortnight, all hours up teesgy-six hours per fortnight shall be paid
at ordinary rates.

Overtime worked at the conclusion of an extendeift &s provided for within Sub-clause
56.5 of this Agreement):

(a) if commenced prior to the expiration of 11 ordin&gurs of work shall be payable at
time and one half;

(b) time worked after 11 or more ordinary hours of wsilall be paid for at double time.

Employees who work in excess of 76 hours per fghihshall be paid at the rate of time and
one half for excess hours worked. Overtime workeeéxcess of 8 hours in any one Shift
shall be paid at the rate of time and one halfHerfirst 3 hours and double time thereafter.

For Employees participating in a 19 day four-weeklyrk cycle, the fortnightly overtime
shall mean time worked in excess of 72 or 76 hoespectively.

For the purposes of this clause, time paid forgated as working time.

Employees whose salary does not exceed the salaRG6C who work overtime between
12 midnight Saturday and 12 midnight Sunday, sbelpaid an overtime rate of double-
time and such working shall be included for theeasment of the fortnightly overtime rate
provided for in Sub-clause 64.3.

Employees who work overtime commenced between Hhight Friday and 12 midnight

Saturday, shall be paid an overtime rate of timd ane half for the first 3 hours and
double-time thereafter. Such payment shall standeabnd not be included for any other
purposes of this Section 2.

The rate for overtime worked after 12 noon on Sktys and for all time on Sundays for
Employees to whom Division 6 of this Section 2 #&gwpkhall be double time.

If as a result of working overtime an Employee does have a continuous break of 8
consecutive hours between finishing the Shift aoshroencing the next ordinary Shift, a
rest period of 8 continuous hours may be grantebpaid at ordinary rates. Where such a
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break is not granted, a penalty payment of doubie-shall apply to ordinary hours worked
during such period.

Employees, other than those provided for within -Slalnse 64.9, who work more than 8
hours overtime finishing within 4 hours of theidorary starting time on a Monday:

(&) may be granted a rest period of 4 hours upon cdmplef the overtime work and paid
at ordinary rates for so much of the 4 hours aslape with the ordinary commencing
time of the Monday Shift; or

(b) may be paid a penalty payment at the rate of tintkaame half for time worked during
the ordinary hours of the Monday Shift and ordindnge for any rest break given
during the ordinary hours of that Shift, until thegve had 4 consecutive hours rest.

Time worked and paid for under Clauses 65 (On Slidwance), or 66 (Call Outs) which
is not of 3 hours duration or more is not treateseertime for the purposes of Sub-clause
64.9.

All overtime worked on a Sunday shall be payabléhatrate of double-time. (Employees
paid at RC6C or less refer to Sub-clauses 64.354r6).

Unless approved by the relevant Group General Mamag their nominee, payment for
overtime worked shall not be made to:

(&) Employees who are employed in positions that anereal under a Classification
Structure in Schedule 2A and whose rate of payesiséhe amount set out at Item 6 of
Schedule 2B; or

(b) Employees to whom Division 6 of this Section 2 @épivho are employed in positions
above RC Grade 5. Employees in positions at RG&Bawhose rate of pay exceeds
RC Grade 6C shall be paid at the rate of RC Gré&e 6

Employees other than those referred to in Sub-el&is13 may be required to work
reasonable overtime subject to the conditions seétiro this clause and Employees shall
work overtime in accordance with such requirement.

65. ON CALL ALLOWANCE

65.1.

65.2.

65.3.

65.4.

Employees, other than those employees referred 8ub-clause 65.2, who are “On Call”

shall be paid an allowance as set out at item 18cbidule 2B for a night or as set out at
item 17 of Schedule 2B for a day, or as set outieat 18 of Schedule 2B for a day and a
night, except when:

(a) called out for duty and paid in accordance withuS&66 (Call Outs);

(b) required to work planned overtime which attracts éguivalent or a greater payment;
or

(c) permission is granted to leave the relevant districection.

Clerical, Administrative, Technical and Professioaaployees when on call shall be paid
an Allowance as set out at item 24A of Schedulep2B rostered day or shift and the
amount set out at item 24B of Schedule 2B for amstered day or shift.

Unless approved by the relevant Group General Managtheir nominee, payment of the
Allowance will not be made to employees who areeceipt of a salary in excess of the
amount set out at item 19 of Schedule 2B.

All salary references in this clause are exclusifzéhe Industrial Allowance referred to in
Schedule 2B (item 8).
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66. CALL OUTS

67.

68.

66.1.

66.2.

66.3.

66.4.

66.5.

Employees called out for work outside ordinary eostl hours shall be paid for such call-
out, and each recall, at the rate of:

(&) 3 hours at time and a half and one hour at douvie;tor

(b) at the rate of double-time for 4 hours, where dus on a Sunday,

including at breakdown conditions where applicaBbecept, where the call-out is less than
3 hours before the usual starting time, in whickegaayment shall be made up to the usual

starting time at the appropriate overtime rate.

Payments made under this clause shall not be dulgjeany extra payment whatsoever
under any other clauses of this Section 2.

An Employee who has been called out for work oetsiddinary rostered hours shall be
entitled to be absent from work until the Employees had 8 consecutive hours off duty
without deduction of pay for ordinary time of dutgcurring during such absence.

The provisions of Sub-clause 66.3 do not applyni@mployee who has been called out for
work outside ordinary rostered hours within 2 haafreormal starting time.

The provisions of this clause:

(&) shall not apply to an Employee whose salary excdeglamount as set out at Item 19
of Schedule 2B;

(b) shall only apply to those Employees where thealtoburs for the fortnight exceed 76.

EXCESS TRAVELLING TIME

67.1.

67.2.

67.3.

67.4.

Employees, other than relief Employees, who areired to undertake duty temporarily at

a location to and from which they can travel dadlgall be paid the time spent travelling to

and from their residence less the travelling titveg tvould have been incurred to enable the
same Shift to be undertaken at the home station.

The provisions of this clause unless otherwise ama by the relevant Group General
Manager shall not apply to:

(&) Employees who are employed in a position that igered under an Operational
Classification Structure in Schedule 2A and whade of pay exceeds that applicable
to RC Grade 5E; or

(b) Employees to whom Division 6 of this Section 2 @épivho are employed in positions
above RC Grade 5, and

(c) Employees who work less than 76 hours per forthightl whose rate of pay is in
excess of RC Grade 4E or who are employed in positatbove RC Grade 4 until their
total hours for the fortnight exceed 76.

Excess travel time is paid at ordinary time, exaaptSundays and public holidays, when
the rate shall be at time and one half, and onr@ays, when the rate will be time and a
quarter.

Asset Management Employees may be deployed asreddoy the Employer within their
district without additional payment or allowances.

TRAVELLING TIME

68.1.

Travelling time outside of ordinary rostered howther than as provided for in Clause 67
(Excess Travelling Time), shall be paid for on thesis of actual time spent travelling,
inclusive of up to a maximum of 2 hours for anyermediate waiting time, subject to a
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maximum payment of 12 hours in each 24 hour pekiddere a sleeping berth is provided
the maximum payment shall be for 8 hours.

68.2. Employees who are required to travel for an extenpieriod (12 hours or more) without
being provided with a sleeping berth and who arawvée destination within 4 hours of the
commencing time of the rostered Shift shall, whtre nature of the work permits, be
allowed up to 8 hours rest. Any part of the 8 hanbéch extends into the working Shift
shall be paid for at single rate subject to a maxmpayment of 4 hours.

68.3. Employees shall not be entitled to payment for taayelling or resting time when they are:
() transferred from their home station at their regjueescept in the case of promotion.
(b) transferred due to strike conditions, medical reasw disciplinary reasons.

(c) undertaking intermediate travel for the purposevisiting their home station or
residence. Sub-clause 68.3 (c) does not apply wher&mployee recommences duty
at another temporary location, in which case payméhbe made for any excess time
spent travelling to the new location as compareidnmer location.

68.4. The provisions of this clause unless otherwise @ by the relevant GGM shall not
apply to:

(&) Employees who are employed in a position that igeed under an Operational
Classification Structure in Schedule 2A and whage of pay exceeds that applicable
to RC Grade 5E; or

(b) Employees who are employed in a position that igeed under an Operational
Classification Structure in Schedule 2A and wheage of pay is in excess of RC Grade
4E who work less than 76 hours per fortnight, utidir total hours for the fortnight
exceed 76: or

(c) Employees to whom Division 6 of this Section 2 @épivho are employed in positions
above RC Grade 5.

68.5. Travel time is paid at ordinary time, except on @&ys and public holidays when the rate
shall be at time and one half, and on Saturdaysnwihe rate shall be at time and a quarter.

69. TRAVELLING AND INCIDENTAL EXPENSES

69.1. Employees, other than ‘regular and ‘roster’ reliemployees, who are required to
undertake work temporarily at a location away frimir home station and/or residence,
which does not permit them to return to their hastegion and/or residence daily, will be
paid expenses as follows:

(a) subject to Sub-clauses 69.1(b) and (c), they wilphid expenses, based on reasonable
and necessary costs incurred, at the rates asuseit atem 25 of Schedule 2B. If
outside the State, an additional 50% shall be paid;

(b) non-relief Employees, who are relieving, will beidoan accordance with Sub-clause
69.2 after 4 weeks on relief duties;

(c) where incomplete days are involved and this does ineolve a bed 'service
entitlement’, subject to the provisions of Sub-s&69.9, the Employee will be paid
the amount as set out at item 26 of Schedule 2Bdoh meal. Where incomplete days
are involved and where the Employee has incurrdmbdh 'service entitlement’, the
Employee will be reimbursed on the basis of onertquaof the amount per day
contained in Sub-clause 69.1(a) for each 'servigélement' for which they have
incurred expenses.

69.2. 'Regular’ relief Employees, who are required to aneke work temporarily at a location
away from their home station and/or residence, whmes not permit them to return to their
home station, and/or residence daily shall be papenses as follows:
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69.4.

69.5.

69.6.

(@)

(b)
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Subject to Sub-clause 69.2 (b), they will be paigemses, based on reasonable and
necessary costs incurred, at the rates as set etra28 of Schedule 2B, subject to a
maximum payment as set out at item 29 of Schedilpe2 week of 7 calendar days.

Where incomplete days are involved and this doek imeolve a bed 'service

entitlement’, subject to the provisions of Sub-s&69.10, the Employee will be paid
the amount as set out at item 27 of Schedule 2Bdoh meal. Where incomplete days
are involved and where the Employee has incurrdzbdh 'service entitlement’, the
Employee will be reimbursed on the basis of onertquaof the amount per day

contained in Sub-clause 69.2 (a) for each 'sergittitlement’ for which they have

incurred expenses.

A service entitlement will be calculated as follows

Breakfast - Depart home station before 0700 ormethiereto after 0800.
Lunch - Depart home station before 1300 or rethemeto after 1400.
Dinner - Depart home station before 1830 or retnemeto after 1830.
Bed - Depart home station before 0100 or retuenetio after 0100.

Employees, other than relief Employees, utilisedrelief duties may have their home
stations altered to a station nearer their reseléhan their appointed home station whilst
relieving, but not otherwise.

'Roster’ relief Employees, on roster relief dutyagvfrom their home station, shall be paid
an allowance as follows:

(@)

(b)

©)

(d)

(e)

(f)

when relieving outside the Sydney Suburban Aredlewcastle Suburban Area the
amount as set out at item 30 of Schedule 2B pekwee

when relieving inside the Sydney Suburban Area ewdastle Suburban Area the
amount as set out at item 31 of Schedule 2B pekwee

when relieving both inside and outside the Sydneputban Area or Newcastle
Suburban Area the amount as set out at item 32luédile 2B per week.

where Employees perform only portion of their rostework for a week, due to
transfer or absence without pay, the allowancd blegbaid on a pro-rata basis.

employees who are employed away from their honteostéor any portion of a week,
due to either temporary employment in another dgpac time lost through illness or
leave with pay, the allowance shall be paid pra-faius any other allowance due,
provided that the total minimum payment shall beless than the appropriate amount
specified in this Sub-clause.

if on any day, Employees who are rostered ‘spae’ required to relieve an Employee
ordinarily relieved by another roster relief Empey they shall be deemed to be
working on their own roster, for the purposes ahpating the allowance payable.

For the purpose of this clause:

(@)

(b)

Sydney Suburban Area means all places on the lhmsded on the south by
Liverpool, on the west by Blacktown, on the northHornsby, on the lllawarra Line

by Sutherland, and includes places on the Croriitia and places not on the said
lines but within a radius of 24.14 kilometres fr@antral Station, Sydney.

Newcastle Suburban Area means all places on tee liwunded by Maitland on the
north, Fassifern on the south and includes placeth® Toronto and Belmont branch
lines and places not on the said lines but withiradius of 11.27 kilometres from
Newcastle Station.
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69.7.

69.8.

69.9.

69.10.

69.11.
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Notwithstanding anything contained in this clausey &mployee who reasonably and
necessarily incurs incidental expenses in excedheofamounts prescribed in this clause
shall be granted, upon application, such additianaunt as the Employer approves.

The home station of Employees shall not be alterexhy case where it is known that they
will be required to work at a location for lessitamonths. Displaced employees taking up
a temporary secondment will have their temporacgtion treated as their home station for
the purposes of this clause.

Operational Employees other than ‘regular’ andeérbselief Employees, and Employees to

whom Division 6 of this Section 2 applies when ageghon work for 4 hours or more away

from their home station, to and from which they tavel daily, shall be paid as an expense
a meal allowance at the rate as set out at iterof Schedule 2B, for each meal - to be

assessed in accordance with the provisions of &ulse 69.3, provided that:

(&) no allowance will be payable for the midday meakwhan Employee, whose home
depot is within a distance of 11.27 kilometres @n€al Railway Station Sydney,
proceeds to any place which is less than 16.09gtees from Central Railway Station
Sydney or proceeds to the Car Sheds at Flemindttmmtdale, Hornsby, Railway
establishments at Clyde, Enfield, Chullora, Departtal Contractor's works within
24.14 kilometres of Central Railway Station Sydmeyany other place agreed upon
between the Employer, and the relevant Employeeseptative, and

(b) no allowance will be payable for the midday meakwhan Employee, whose home
depot is within a distance of 11.27 kilometres @wdastle Railway Station proceeds
to any place which is less than 11.27 kilometrestadit from Newcastle Railway
Station or any other place agreed upon betweenEthployer, and the relevant
Employee representative.

The distances mentioned in this Sub-clause willcomputed by the ordinary means of
travel.

'Regular' relief Operational Employees other thampByees to whom Division 6 of this
Section 2 applies, when engaged on work away flair home station, to and from which
they can travel daily, shall be paid as an expenseal allowance at the rate as set out at
item 27 of Schedule 2B, for each meal incurred eAsment of meals shall be in accordance
with the provisions of Sub-clause 69.3.

Employees required to work overtime for more tharhdurs immediately after their
ordinary finishing time, without being notified 2vurs before of the requirement to work
overtime, will either be supplied with a meal by tBmployer, or be paid the amount as set
out at item 27 of Schedule 2B for the first and dach subsequent meal occurring every 4
hours thereafter. If not required to work overtiméier having been so notified, payment
will still be made for the meals.

HIGHER GRADE

70.1.

70.2.

70.3.

70.4.

Employees shall perform any work reasonably dicedtg their Employer, for which they
have the necessary competencies, skills and exgerie perform.

Employees, when acting temporarily out of theirdgrashall be paid not less than the
minimum rate of such grade, provided that such mmimh is not less than their classified
rate of pay.

Where higher grade payments are made, the timeaish) @xclusive of penalties, will be
credited up to the maximum ordinary hours for threrfight. Such credits will be utilised for
the determination of incremental payments, ratgzagfon promotion and upon entering on
various forms of paid leave. In all other instandhs conditions applicable to the position
being acted in shall apply.

Employees who are booked off to clear a publicdagliand who are acting in a higher
grade on the working days before and after thedhglishall be paid for the public holiday
at the applicable higher graded rate of pay.
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During the period that Employees perform the dutiea higher grade position, they will
receive not less than the minimum rate of pay lier higher duties position, subject to the
following:

(&) Where the higher duties are performed in an omerakiposition Employees will be
paid at the higher rate when they perform the dutie the higher grade position.
Operations Standards Managers and Senior Operdfitamglards Managers will be
paid at the higher rate for each full day that tpeyform the duties of a higher grade
position.

(b) Employees to whom Division 6 of this Section 2 aggplwill be paid at the higher rate
on each occasion where the higher duties are pegfibfor five days or more, except
for shiftwork positions where the Employee will paid at the higher rate on each full
day that the duties are performed.

The parties agree to higher duties being utilisedfilt temporary vacancies to allow
Employees to develop additional skills. Suitablalified applicants will share the position
on a rotational basis, for a period of up to sixiths.

It is also agreed that secondment opportunitiesdaibe advertised across the organisation
for temporary vacancies that are available for aodeof up to twelve months. Where
special circumstances exist, and with consentefiittions, the secondment may go beyond
a period of twelve months, but shall not exceed years.

Existing arrangements with respect to payment abelcson of Employees for acting up
shall continue to apply in those areas where soichdl Agreements exist.

PERFORMANCE MANAGEMENT AND DEVELOPMENT

71.1.

71.2.

71.3.

71.4.

71.5.

71.6.

71.7.

71.8.

71.9.

This clause applies to all Employees other thasdltmvered by Sub-clause 71.12.

Performance Development Program (PDP) means agroggreed between the relevant
Manager and the Employee, which sets out the arperbrmance measures along with
any training and development that is required feeting the Employee's overall training
and development.

Each Employee is to have a performance developpregtam in place.

Ongoing training and development that may includernal and external courses, seminars,
coaching and mentoring, on the job learning andrgihograms.

Where a dispute arises in the development of anoy@g's PDP it shall be raised in the
first instance by the employee, or their nomineaready with the next level
supervisor/manager, who shall provide a writtepoese to the employee advising them of
the action/s intended. Should the dispute not belved, Step 3 of the Dispute Settlement
Procedure (DSP) applies.

The Employee’s annual performance assessment willile on the anniversary of their
employment, promotion or transfer onto their curieoremental level.

Employees can only progress one incremental leaah gear.

Employees cannot be incrementally regressed assut ref their annual performance
assessment.

Where the Employee’s performance and/or service reot scored satisfactory and
incremental progression is not approved, the Engdowill be notified in writing. The
Employee will have 14 days in which to lodge an emdpwith the General Manager,
Business Partners or their nominee if they wisbaiatest that decision. Should the decision
of the General Manager, Business Partners or timenminee be disputed, the issue may be
referred to an independent Management Coach ohanpérson with appropriate skills and
competency in Performance Management applicatiba.decision of the third party will be
final.
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71.10. An Employee’s PDP score cannot be scored unsdtisjadue to circumstances beyond the
control of the employee such as non approval ehdtince at seminars or specialist courses
identified in the Employee’s PDP.

71.11. Employees will meet with their Manager at a minimahsix monthly intervals to raise any
issues or concerns that they have in completing peeformance plan and obtain feedback
in relation to how they are performing.

(&) RailCorp Grades 1to 5
i.  Annual incremental progression within each Graddl W subject to the
Employee’s performance and service being scoredsatisfactory over the
previous twelve months
(b) RailCorp Grades 6 and 7
i. Each Employee is to have a performance plan, witteria developed in
consultation with their manager/supervisor, anduited in their performance
plan at the beginning of, or in response to changirganisational priorities,
during their 12 months performance period.

ii. Annual incremental progression within each of these Grades will be subject
to the Employee having satisfactorily achievedgbgormance plan.

71.12. Other classifications

(@) This sub-clause applies to Train Crew Operatiorspéntors, and PFM Supervisor
Operations/Maintenance.

(b) Each Employee's salary will be reviewed annuallkin@ into account their
performance and development assessment. Followiegréview Employees will
receive salary progression, where applicable, & appropriate performance level,
provided that an Employee will not progress moamnttwo pay levels following each
review.

72. ALLOWANCES
72.1. Climatic Zone Allowance

(&) Employees stationed permanently on the followingdi

i.  West of Eubalong West to Broken Hill.

ii. West and northwest of Nevertire to Cobar, Bourke Brewarrina.
iii. North and northwest of Edgeroi to Mungindi, Bogdiabind Wubbera.
Shall be paid the allowance as set out at itemScbkedule 2B.

(b) Where Employees are in receipt of the climatic zahewance provided for in Sub-
Sub-clause 72.1(a) work temporarily outside theagrésted in Sub-clause 72.1(a),
payment of this allowance shall continue unless ttemporary work is at the

Employee's own request.

(c) Additionally, Employees whose home station is Brokdill shall be paid the an
allowance as set out at item 10 of Schedule 2B.

(d) These allowances are payable on ordinary time only.
72.2. Dirty Work

Employees engaged on work in quarries or in norathaidings associated with coal or
cement traffic will be paid the allowance as sdtaititem 11 of Schedule 2B.
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Tunnel Money

(&) Employees when working in the Eveleigh Dive orunriels over 400 metres in length
shall be paid an allowance as out set out at itttdf Schedule 2B per hour.

(b) Where the time in a tunnel is 30 minutes or momjrAamum of one hour shall be paid
at the additional rate, but where the time in anaélns less than 30 minutes no
additional rate shall be payable under this subsda

Wet Work

(&) Employees, other than those whose ordinary workt ismes associated with water,
working in any place where their clothing or bobecome saturated shall be paid as
out set out at item 11B of Schedule 2B per houraewiile required to work in such
clothing or boots.

(b) This allowance shall not be payable where suitpliéective clothing and/or footwear
is provided by the Employer.

First Aid
Employees who are qualified and who are nominaidaktin charge of a First Aid Kit and

serving more than 25 Employees per shift will bl @afirst aid allowance at the rate as set
out at item 34 of Schedule B per shift.

73. AUSTRALIAN COMMUNICATIONS AUTHORITY (ACA) LICENCE

Where the Employer requires an Employee to obtainAastralian Communications Authority
licence in connection with their duties, the Emglowill meet the cost of this licence.

DIVISION 2 - TRAIN CONTROL

74. APPLICATION OF DIVISION 2

This division 2 applies to all Train Control Empéms, including Shift Managers.

75. TRAIN CONTROLLER DUAL BOARD ALLOWANCE

Train Controllers shall be paid the allowance dséat item 33 of Schedule 2B per hour for dual
board working on boards other than Junee, LithgesvSydney Goods No. 2.

76. REVIEWS

76.1.

Requests for review of individual board gradingd weed to follow the same process as
that followed in relation to the Train Control Resture Agreement 2000 and a review
committee consisting of a local Employee represetdrom each centre and management
will conduct the review. The following principleslinapply:

(&) The evaluation of a board is to be made in comparte other boards at the same
level;

(b) Statistics are to be produced for the boards witignexisting level and level above;

(c) The review committee will use the statistics toeasghe factor values in a comparative
process; and

(d) The review committee will make a recommendationsemior management for
endorsement.

77. TRAINEES

77.1.

Credit will be given for recognised prior learnigBPL). Internal staff would enter the
program at their appropriate level of competence.
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77.2. Trainees are to maintain their currency of compegeduring the final 7 months of the
traineeship following the formal course. For tlisotcur the Trainees will relieve on boards
for a total of four months broken into logical semms between their other functional
learning components. This may be provided at anyhef Train Control Centres with
consideration of the Trainee’s personal situatiot ia consultation with relevant unions.

77.3. A Workplace Assessor would assess each Traineegatente at each stage.

77.4. Prior to appointment in a vacant Train Controlkardl 3 position the Trainee would need to
have completed all components of the Traineeship.

77.5. The Traineeship program would be overseen by tistieg traineeship review panels

77.6. Should a trainee “fail” to gain the competence tuld be placed in a position at the
highest level of competence they had gained.

77.7. Selection would be by merit based on the criterithé position description.
77.8. Positions would initially offered to people with feaorking qualifications however

applicants without safeworking may be considerepgeddant on aptitude. The need for
safeworking training would extend the Traineeship.

DIVISION 3 - STATIONS OPERATIONS MANAGEMENT

78. APPLICATION OF DIVISION 3
This division 3 applies to all Stations Managentemiployees.

79. DUTY MANAGERS - RELIEF
Duty Managers who are regular relief Employees,gxatuding roster relief Employees and except
the Sydney and Newcastle Traffic Districts, shallgaid an additional sum as set out at item 13 of
Schedule 2B per annum. However, this additionahpayt shall not be taken into consideration in
determining their relative seniority with othereeant Employees.

80. MERIT REVIEW

In any review of merit selection procedures, Stafitanagers will be involved in the process of
selecting station staff to act in higher grade.

81. OCR ASSESSMENT

The existing OCR assessment system for the grafiggation Managers and Duty Managers will
continue to apply.

DIVISION 4 - SALARIED TRADESPERSONS
82. APPLICATION OF DIVISION 4

This division 4 applies to all Employees in Saldrieadesperson gradings.
83. SPECIAL SALARY PROVISION - SALARIED TRADESPERSONS

83.1. The salary applicable to Employees in Salaried &spdrson gradings shall not be less than
the amount as set out at item 14 of Schedule 2Baess of the normal wage of the highest
paid tradesperson or leading-hand tradespersonr uhdé control, Provided that the
salaries of Employees in Salaried Tradespersordirgs when in charge of other such
Employees shall not be less than the amount asuset item 15 of Schedule 2B per annum
above the salary of the Employee supervised.

83.2. Salaried Tradespersons grades shall be paid aticaddli1l5% for all ordinary hours worked
on a Shift which is not subject to another equahigher penalty, with the exception of
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holiday penalty in which case both Shift and hofigenalty will apply. “Afternoon Shift”,
“Night Shift” and “Shift” are defined below for thaurpose of this Sub-clause:

(&) “Afternoon Shift” means a Shift on which ordinaiyne finishes at or between 1801
and 2400;

(b) “Night Shift” means a Shift on which ordinary tinfimishes at or between 2400 and
0800; and

(c) “Shift” payment shall also be paid on a Shift whimbmmences at or between 1801
and 0400.

DIVISION 5 - COUNTRYLINK

84. APPLICATION OF DIVISION 5

This division 5 applies to all CountryLink StatioBmployees.

85. SHIFT WORK - COUNTRYLINK STATIONS

85.1. Shift penalties (payable for the whole of a Shiftl) be paid as follows:-
Afternoon: Commencing or concluding 1800 —2400
Night: Commencing or concluding 2400 -0600
85.2. In the event that a Shift commences during therraden period but concludes during the
night period the night penalty will be paid.
DIVISION 6 - RAILCORP CLERICAL, ADMINISTRATIVE,

TECHNICAL AND PROFESSIONAL EMPLOYEES

86. RAILCORP CLERICAL, ADMINISTRATIVE, TECHNICAL AND PR OFESSIONAL
EMPLOYEES

86.1.

86.2.

86.3.

86.4.

Annexed as Schedule 2C is the Memorandum of Agreethat creates RailCorp grades 1
to 7. Schedule 2C has effect in relation to all Adstrative, Technical and Professional
Employees who were previously graded as RIC ATRIgeW to 10, SRA Managerial
Employees levels 1-5, Clerical Administrative Odfis levels 1-5, Information Technology
Specialists levels 1-6, and SRA PO/PE Employees.

The rates of pay specified in Schedule 2A for RaifCClerical, Administrative, Technical
and Professional Employees Grades 1 — 7, are imelud all expenses and disability
allowances but are exclusive of additional wageateel payments and additional
responsibility allowances. Without limiting the nméag of the terms, the following are
examples of allowances and payments referred to:

(a) expense allowances — daily meal allowance;

(b) disability allowances — start and finish allowances

(c) wage related payment — annual leave loading;

(d) responsibility allowances — first aid allowance.

Employees formerly graded under the classificasbncture detailed at Schedule 2D are
subject to the provisions of this Division 7 andgé provided at Schedule 2C.

Employees formerly graded under the classificastracture detailed at Schedule 2E are
subject to the provisions of this Division 7 andgb provided at Schedule 2C.
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DIVISION 7 — FORMER RAC EMPLOYEES

87.

88.

89.

90.

GENERAL SAVINGS PROVISIONS

Employees who were covered by the Rail Access Catipm Enterprise Bargaining Agreement
1997 or Rail Access Corporation (Argus Telecommaition Office Staff) EBA 1999 immediately
prior to 29 August 2002 will retain the overtimen-call and travel time arrangements which
previously applied under those EBAs.

EMPLOYEE TRAVEL PASS

Those former RAC or Argus Employees who individyatlected to retain the value of their
Employee travel pass in their remuneration in At@@2 shall retain the value of their Employee
travel pass in their TRP provided that they havebeen reissued with a travel pass, in which case
the appropriate deduction will be made from the Erxyge’'s TRP.

OVERTIME
In relation to Employees who continue to be empiioge a 35 hour basis:

89.1. From time to time, Employees will be required torkvautside their normal hours, in
exceptional circumstances where the completion ik or project requires it. This time
should not exceed 5 hours in any given week. Argrtime in excess of these reasonable
limits will be compensated by the provision of tim# work equal to 150% of the excess
overtime.

89.1. The parties hereto agree to regularly monitor tioekwevels of Employees during the life
of this Agreement. Should that monitoring procésdicate that overtime worked is
regularly exceeding 5 hours per week on average tihe parties will review the
remuneration structure for Employees who are adfict

SICK LEAVE

Employees who are covered by the Rail Access Catipor Enterprise Bargaining Agreement
1997 or the Rail Access Corporation (Argus Telecamications Office Staff) Enterprise
Agreement 1999 and who individually elected as @t August 2002 to retain their former
conditions of sick leave and insurance under tAggeements:

90.1. are entitled to 10 days sick leave per annum;

90.2. when on extended sick leave may be given the keokfliscretionary extensions to sick
leave by the Employer but this will be strictly atter for the discretion of the Employer in
the circumstances of the individual; and

90.3. any such employee having attained 65 years ofwifjehe entitled to accrue sick leave in
accordance with Sub-clause 31.4 of Section 1 of Hgreement in the event that the
insurance cover ceases at 65 years of age.

DIVISION 8 - FORMER RIC EMPLOYEES

91.

92.

PAYMENT FOR W ORK ON A PUBLIC HOLIDAY

Employees who work on a public holiday will be pdifi0% in addition to a normal day’'s pay,
except where time worked exceeds a normal day, eayfor all time worked in excess of normal
day will be paid at 250%.

EFFICIENCY IMPROVEMENT AND WORKPLACE FLEXIBILITY

The parties to this Agreement acknowledge the forahdal importance of maximum flexibility of
work arrangements within the classification stroetu As a result the parties commit to ensuring
that all Employees work to their full potential tiut regard to demarcation or restrictive work
practices. In particular, it is agreed that emimgaew technologies and work methods is to be
encouraged.
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93. TRAINING AND DEVELOPMENT

It is estimated that the Employer’'s commitment todioyee training and development during the
term of this Agreement will enable, on averagetraihing days, per Employee, per annum. The

Employer will also endeavour to provide existing [foyees access, where available, to structured
traineeships and the attainment of nationally rai®yl qualifications.
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Non Operational Classifications & Rates of Pay April 2010 April 2011 April 2012 April 2013
SCHEDULE 2A Without with Without With Without with Without With
Industry Industry Industry Industry Industry Industry Industry Industry
Allowance Allowance Allowance Allowance Allowance Allowance Allowance Allowance

*RC 1 Level A $39,792 $42,429 $41,185 $43,915 $42,626 $45,451 $44,118 $47,043
*RC 1 Level B $40,653 $43,290 $42,076 $44,806 $43,549 $46,374 $45,073 $47,998
*RC 1 Level C $41,586 $44,223 $43,042 $45,772 $44,548 $47,373 $46,107 $49,032
*RC 1 Level D $42,420 $45,057 $43,905 $46,635 $45,442 $48,267 $47,032 $49,957
*RC 1 Level E $43,229 $45,866 $44,742 $47,472 $46,308 $49,133 $47,929 $50,854
*RC 2 Level A $46,477 $49,114 $48,104 $50,834 $49,788 $52,613 $51,531 $54,456
*RC 2 Level B $48,116 $50,753 $49,800 $52,530 $51,543 $54,368 $53,347 $56,272
*RC 2 Level C $49,552 $52,189 $51,286 $54,016 $53,081 $55,906 $54,939 $57,864
*RC 2 Level D $51,226 $53,863 $53,019 $55,749 $54,875 $57,700 $56,796 $59,721
*RC 2 Level E $53,593 $56,230 $55,469 $58,199 $57,410 $60,235 $59,419 $62,344
*RC 3 Level A $55,820 $58,457 $57,774 $60,504 $59,796 $62,621 $61,889 $64,814
*RC 3 Level B $57,590 $60,227 $59,606 $62,336 $61,692 $64,517 $63,851 $66,776
*RC 3 Level C $58,867 $61,504 $60,927 $63,657 $63,059 $65,884 $65,266 $68,191
*RC 3 Level D $60,551 $63,188 $62,670 $65,400 $64,863 $67,688 $67,133 $70,058
*RC 3 Level E $62,065 $64,702 $64,237 $66,967 $66,485 $69,310 $68,812 $71,737
*RC 4 Level A $63,941 $66,578 $66,179 $68,909 $68,495 $71,320 $70,892 $73,817
*RC 4 Level B $66,040 $68,677 $68,351 $71,081 $70,743 $73,568 $73,219 $76,144
*RC 4 Level C $68,271 $70,908 $70,660 $73,390 $73,133 $75,958 $75,693 $78,618
*RC 4 Level D $71,181 $73,818 $73,672 $76,402 $76,251 $79,076 $78,920 $81,845
*RC 4 Level E $74,145 $76,782 $76,740 $79,470 $79,426 $82,251 $82,206 $85,131
*RC 5 Level A $77,691 $80,328 $80,410 $83,140 $83,224 $86,049 $86,137 $89,062
*RC 5 Level B $81,214 $83,851 $84,056 $86,786 $86,998 $89,823 $90,043 $92,968
*RC 5 Level C $84,017 $86,654 $86,958 $89,688 $90,002 $92,827 $93,152 $96,077
*RC 5 Level D $86,924 $89,561 $89,966 $92,696 $93,115 $95,940 $96,374 $99,299
*RC 5 Level E $90,018 $92,655 $93,169 $95,899 $96,430 $99,255 $99,805 $102,730
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Non Operational Classifications & Rates of Pay April 2010 April 2011 April 2012 April 2013
SCHEDULE 2A (Continued) Without With Without With Without With Without With
Industry Industry Industry Industry Industry Industry Industry Industry
Allowance Allowance Allowance Allowance Allowance Allowance Allowance Allowance
*RC 6 Level A $93,436 $96,073 $96,706 $99,436 $100,091 $102,916 $103,594 $106,519
*RC 6 Level B $95,724 $98,361 $99,074 $101,804 $102,542 $105,367 $106,131 $109,056
*RC 6 Level C $98,445 $101,082 $101,891 $104,621 $105,457 $108,282 $109,148 $112,073
*RC 6 Level D $101,166 $103,803 $104,707 $107,437 $108,372 $111,197 $112,165 $115,090
*RC 6 Level E $103,892 $106,529 $107,528 $110,258 $111,291 $114,116 $115,186 $118,111
*RC 7 Level A $105,484 $108,121 $109,176 $111,906 $112,997 $115,822 $116,952 $119,877
*RC 7 Level B $108,162 $110,799 $111,948 $114,678 $115,866 $118,691 $119,921 $122,846
*RC 7 Level C $110,855 $113,492 $114,735 $117,465 $118,751 $121,576 $122,907 $125,832
*RC 7 Level D $113,561 $116,198 $117,536 $120,266 $121,650 $124,475 $125,908 $128,833
*RC 7 Level E $116,322 $118,959 $120,393 $123,123 $124,607 $127,432 $128,968 $131,893
* The RC Classification Structure also includes Erdgyees who are deemed Operational because theysaiftworkers
Asset Management Group
District Maintenance Manager A $68,81 $71,484 $71,257 $73,987 $73,751 $76,576 $76,332 $79,257
District Maintenance Manager B $71,3 $73,981 $73,841 $76,571 $76,425 $79,250 $79,100 $82,025
District Maintenance Manager C $72,9 $75,592 $75,508 $78,238 $78,151 $80,976 $80,886 $83,811
District Maintenance Manager D $74,0 $76,694 $76,649 $79,379 $79,332 $82,157 $82,109 $85,034
District Maintenance Manager E $75,9 $78,543 $78,563 $81,293 $81,313 $84,138 $84,159 $87,084
Car & Wagon Foreman A $53,86 $56,501 $55,749 $58,479 $57,700 $60,525 $59,720 $62,645
Car & Wagon Foreman B $55,5% $58,210 $57,518 $60,248 $59,531 $62,356 $61,615 $64,540
Car & Wagon Foreman C $57,2¢ $59,924 $59,292 $62,022 $61,367 $64,192 $63,515 $66,440
Car & Wagon Foreman D $58,94 $61,634 $61,062 $63,792 $63,199 $66,024 $65,411 $68,336
Car & Wagon Foreman E $60,7( $63,345 $62,833 $65,563 $65,032 $67,857 $67,308 $70,233
Supervisor PFM Maintenance A $69,9 $72,626 $72,439 $75,169 $74,974 $77,799 $77,598 $80,523
Supervisor PFM Maintenance B $72,8 $75,464 $75,376 $78,106 $78,014 $80,839 $80,744 $83,669
Supervisor PFM Maintenance C $75,4 $78,300 $78,311 $81,041 $81,052 $83,877 $83,889 $86,814
Supervisor PFM Maintenance D $78,5 $81,137 $81,248 $83,978 $84,092 $86,917 $87,035 $89,960
Supervisor PFM Maintenance E $81,3 $83,975 $84,185 $86,915 $87,131 $89,956 $90,181 $93,106
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Non Operational Classifications & Rates of Pay April 2010 April 2011 April 2012 April 2013
SCHEDULE 2A (Continued) Without With Without With Without With Without With
Industry Industry Industry Industry Industry Industry Industry Industry
Allowance Allowance Allowance Allowance Allowance Allowance Allowance Allowance
Supervisor PFM Maintenance A (Licenced) $71,3 $73,983 $73,843 $76,573 $76,428 $79,253 $79,103 $82,028
Supervisor PFM Maintenance B (Licenced) $74,] $76,873 $76,834 $79,564 $79,523 $82,348 $82,306 $85,231
Supervisor PFM Maintenance C (Licenced) $77, $79,765 $79,827 $82,557 $82,621 $85,446 $85,513 $88,438
Supervisor PFM Maintenance D (Licenced) $80, $82,660 $82,824 $85,554 $85,723 $88,548 $88,723 $91,648
Supervisor PFM Maintenance E (Licenced) $82, $85,550 $85,815 $88,545 $88,819 $91,644 $91,928 $94,853
Operational Classifications & Rates of Pay
Train Operations
Assist Yard Controller Year 1 $61,74 $64,380 $63,904 $66,634 $66,141 $68,966 $68,456 $71,381
Assist Yard Controller Year 2 $63,44 $66,087 $65,671 $68,401 $67,969 $70,794 $70,348 $73,273
Assist Yard Controller Year 3 $64,56 $67,197 $66,820 $69,550 $69,159 $71,984 $71,580 $74,505
Assist Yard Controller Thereafter $67,0 $69,668 $69,377 $72,107 $71,805 $74,630 $74,318 $77,243
Fleet Operations Controller Year 1 $83,8 $86,462 $86,759 $89,489 $89,796 $92,621 $92,939 $95,864
Fleet Operations Controller Year 2 $86,1 $88,786 $89,164 $91,894 $92,285 $95,110 $95,515 $98,440
Fleet Operations Controller Year 3 $88,4 $91,111 $91,571 $94,301 $94,776 $97,601 $98,093 $101,018
Fleet Operations Controller Year 4 $90,7 $93,436 $93,977 $96,707 $97,266 $100,091 $100,670 $103,595
Operations Control Supervisor $98,8 $101,456 $102,278 $105,008 $105,858 $108,683 $109,563 $112,488
Possession Operator 1A $38,2 $40,884 $39,586 $42,316 $40,972 $43,797 $42,406 $45,331
Possession Operator 1B $40,4 $43,103 $41,882 $44,612 $43,348 $46,173 $44,865 $47,790
Possession Operator 1C $42,6 $45,308 $44,164 $46,894 $45,710 $48,535 $47,310 $50,235
Possession Operator 2A $55,4 $58,133 $57,438 $60,168 $59,448 $62,273 $61,529 $64,454
Possession Operator 2B $58,7 $61,377 $60,796 $63,526 $62,924 $65,749 $65,126 $68,051
Possession Operator 3A $61,7 $64,412 $63,937 $66,667 $66,175 $69,000 $68,491 $71,416
Possession Operator 3B $63,4 $66,103 $65,687 $68,417 $67,986 $70,811 $70,366 $73,291
Possession Operator 3C $67,0 $69,659 $69,368 $72,098 $71,796 $74,621 $74,309 $77,234
Possession Operator 3D $70,3 $72,945 $72,769 $75,499 $75,316 $78,141 $77,952 $80,877
Possession Operator 3E $74,1 $76,782 $76,740 $79,470 $79,426 $82,251 $82,206 $85,131
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Operational Classifications & Rates of Pay April 2010 April 2011 April 2012 April 2013 April 2010 April 2011 April 2012 April 2013
SCHEDULE 2A (Continued) Without With Without With Without With Without With
Industry Industry Industry Industry Industry Industry Industry Industry
Allowance Allowance Allowance Allowance Allowance Allowance Allowance Allowance

Possession Operator 4A $74,8 $77,466 $77,448 $80,178 $80,159 $82,984 $82,965 $85,890
Possession Operator 4B $77,4 $80,329 $80,411 $83,141 $83,225 $86,050 $86,138 $89,063
Possession Operator 4C $81,2 $83,853 $84,059 $86,789 $87,001 $89,826 $90,046 $92,971
Possession Operator 4D $84,0 $86,654 $86,958 $89,688 $90,002 $92,827 $93,152 $96,077
Possession Operator 4E $86,5 $89,193 $89,585 $92,315 $92,720 $95,545 $95,965 $98,890
Operations Standards Manager A $71,] $73,818 $73,672 $76,402 $76,251 $79,076 $78,920 $81,845
Operations Standards Manager B $74, $76,782 $76,740 $79,470 $79,426 $82,251 $82,206 $85,131
Operations Standards Manager C $77, $80,329 $80,411 $83,141 $83,225 $86,050 $86,138 $89,063
Senior Operations Standards Manager A $81 $83,851 $84,056 $86,786 $86,998 $89,823 $90,043 $92,968
Senior Operations Standards Manager B $84 $86,654 $86,958 $89,688 $90,002 $92,827 $93,152 $96,077
Senior Operations Standards Manager C $86 $89,194 $89,586 $92,316 $92,722 $95,547 $95,967 $98,892
Senior Operations Standards Manager D $88 $91,491 $91,964 $94,694 $95,183 $98,008 $98,514 $101,439
Signal Systems Controller 1ST Year $72,8 $75,533 $75,447 $78,177 $78,088 $80,913 $80,821 $83,746
Signal Systems Controller 2ND Year $75,7] $78,430 $78,446 $81,176 $81,192 $84,017 $84,034 $86,959
Signal Systems Controller thereafter $77 .4 $80,149 $80,225 $82,955 $83,033 $85,858 $85,939 $88,864
Shift Manager $104,360 $106,997 $108,013 $110,743 $111,793 $114,618 $115,706 $118,631
Superintendent Network Operations A $82,4 $85,107 $85,356 $88,086 $88,343 $91,168 $91,435 $94,360
Superintendent Network Operations B $86,4 $89,312 $89,709 $92,439 $92,849 $95,674 $96,099 $99,024
Superintendent Network Operations C $90,¢ $93,515 $94,059 $96,789 $97,351 $100,176 $100,758 $103,683
Superintendent Network Operations D $95,( $97,719 $98,410 $101,140 $101,854 $104,679 $105,419 $108,344
Train Controller Level 1 $95,08 $97,721 $98,412 $101,142 $101,856 $104,681 $105,421 $108,346
Train Controller Level 2 $89,49 $92,133 $92,628 $95,358 $95,870 $98,695 $99,225 $102,150
Train Controller Level 3 $84,06 $86,700 $87,005 $89,735 $90,050 $92,875 $93,202 $96,127
Train Controller Level 4 $79,95 $82,594 $82,755 $85,485 $85,651 $88,476 $88,649 $91,574
Train Controller Trainee $70,39 $73,020 $72,846 $75,576 $75,396 $78,221 $78,035 $80,960
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Operational Classifications and Rates of Pay 2010 2011 2012 2013
SCHEDULE 2A (Continued) Without With Without With Without With Without With
Industry Industry Industry Industry Industry Industry Industry Industry
Allowance Allowance Allowance Allowance Allowance Allowance Allowance Allowance
Yard Controller Sydney Year 1 $68,4 $71,132 $70,892 $73,622 $73,373 $76,198 $75,941 $78,866
Yard Controller Sydney Year 2 $70,2 $72,841 $72,661 $75,391 $75,204 $78,029 $77,836 $80,761
Yard Controller Sydney Year 3 $72,3 $75,019 $74,915 $77,645 $77,537 $80,362 $80,251 $83,176
Yard Controller Sydney Thereafter $74,1 $76,795 $76,754 $79,484 $79,440 $82,265 $82,220 $85,145
Station Operations Classifications
CCTV Operator $50,682 $53,319 $52,456 $55,186 $54,292 $57,117 $56,192 $59,117
Duty Manager Level 1 $54,24 $56,880 $56,142 $58,872 $58,107 $60,932 $60,141 $63,066
Duty Manager Level 2 $56,23 $58,872 $58,203 $60,933 $60,240 $63,065 $62,348 $65,273
Duty Manager Level 3 $60,54 $63,185 $62,667 $65,397 $64,860 $67,685 $67,130 $70,055
Duty Manager Level 4 $65,98 $68,622 $68,294 $71,024 $70,684 $73,509 $73,158 $76,083
Sales Account Team Leader Levell (Competent) $29 $61,899 $61,336 $64,066 $63,483 $66,308 $65,705 $68,630
Sales Account Team Leader Level2 (Competent) $84 $67,041 $66,658 $69,388 $68,991 $71,816 $71,406 $74,331
Sales Account Team Leader Level3 (Competent) $10 $72,867 $72,688 $75,418 $75,232 $78,057 $77,865 $80,790
Salesperson (Competent) $51,2 $53,917 $53,075 $55,805 $54,933 $57,758 $56,856 $59,781
Sales/Support Officer (Competent) $53,0 $55,708 $54,928 $57,658 $56,850 $59,675 $58,840 $61,765
Station Support Officer $54,24 $56,880 $56,142 $58,872 $58,107 $60,932 $60,141 $63,066
Station Manager Level 1 $54,24 $56,880 $56,142 $58,872 $58,107 $60,932 $60,141 $63,066
Station Manager Level 2 $56,21 $58,872 $58,203 $60,933 $60,240 $63,065 $62,348 $65,273
Station Manager Level 3 $60,54 $63,185 $62,667 $65,397 $64,860 $67,685 $67,130 $70,055
Station Manager Level 4 $65,94 $68,622 $68,294 $71,024 $70,684 $73,509 $73,158 $76,083
Station Manager Level 5 $74,14 $76,792 $76,750 $79,480 $79,436 $82,261 $82,216 $85,141
Station Manager Level 6 $78,54 $81,178 $81,290 $84,020 $84,135 $86,960 $87,080 $90,005
Station Manager Level 7 $81,2( $83,842 $84,047 $86,777 $86,989 $89,814 $90,034 $92,959




84

Operational Classifications and Rates of Pay 2010 2011 2012 2013
SCHEDULE 2A (Continued) Without With Without With Without With Without With
Industry Industry Industry Industry Industry Industry Industry Industry
Allowance Allowance Allowance Allowance Allowance Allowance Allowance Allowance
*Station Manager Level 2 Year 1 $62,0 $64,654 $64,187 $66,918 $66,433 $69,260 $68,759| $71,684
*Station Manager Level 2 Year 2 $63,4 $66,060 $65,642 $68,373 $67,940 $70,766 $70,317| $73,243
*Station Manager Level 2 Year 3 $64,8 $67,466 $67,097 $69,828 $69,446 $72,272 $71,876| $74,802
*Station Manager Level 3 Year 1 $66,7 $69,399 $69,097 $71,828 $71,516 $74,342 $74,019| $76,944
*Station Manager Level 3 Year 2 $68,2 $70,911 $70,662 $73,393 $73,136 $75,962 $75,695| $78,621
*Station Manager Level 3 Year 3 $69,7 $72,426 $72,231 $74,962 $74,759 $77,585 $77,375| $80,301
*Station Manager Level 4 Year 1 $74,4 $77,055 $77,022 $79,753 $79,718 $82,544 $82,508| $85,433
*Station Manager Level 4 Year 2 $76,0 $78,705 $78,729 $81,460 $81,484 $84,311 $84,336| $87,262
*Station Manager Level 4 Year 3 $77,8 $80,519 $80,607 $83,338 $83,429 $86,255 $86,349| $89,274
*Station Manager Level 5 Year 1 $81,7 $84,392 $84,616 $87,347 $87,577 $90,404 $90,643| $93,568
*Station Manager Level 5 Year 2 $83,6 $86,247 $86,535 $89,266 $89,564 $92,390 $92,698| $95,624
*Station Manager Level 5 Year 3 $85,4 $88,100 $88,453 $91,184 $91,549 $94,375 $94,753| $97,679
*Station Manager Level 6 Year 1 $86,5 $89,217 $89,609 $92,340 $92,746 $95,572 $95,992| $98,917
*Station Manager Level 6 Year 2 $88,5 $91,180 $91,641 $94,372 $94,849 $97,675 $98,169| $101,094
*Station Manager Level 6 Year 3 $90,5 $93,144 $93,674 $96,405 $96,952 $99,779 $100,346| $103,271
*Station Manager Level 7 Year 1 $91,5 $94,178 $94,744 $97,474 $98,060 $100,886 $101,492| $104,417
*Station Manager Level 7 Year 2 $93,5 $96,208 $96,845 $99,576 $100,234 $103,061 $103,743| $106,668
*Station Manager Level 7 Year 3 $95,6 $98,238 $98,946 $101,677 $102,409 $105,235 $105,993| $108,919
* The above rates are inclusive of the Station Magement Residence Allowance.
Progression between the Year 1, Year 2 and Yeaat8g within a level is subject to the Station Mamadevelopment and Performance Program
Station Operations Superintendent A $79,¢ $82,633 $82,796 $85,526 $85,694 $88,519 $88,693| $91,618
Station Operations Superintendent B $84, $86,712 $87,018 $89,748 $90,064 $92,889 $93,216f $96,141
Station Operations Superintendent C $88, $90,789 $91,237 $93,967 $94,430 $97,255 $97,735| $100,660
Station Operations Superintendent D $92, $94,867 $95,458 $98,188 $98,799 $101,624 $102,257| $105,182
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Operational Classifications and Rates of Pay 2010 2011 2012 2013
SCHEDULE 2A (Continued) Without With Without With Without With Without With
Industry Industry Industry Industry Industry Industry Industry Industry
Allowance Allowance Allowance Allowance Allowance Allowance Allowance Allowance
Asset Management Group Classifications
Senior Equipment Maintainer 1 - Licensed $58,¢ $61,328 $60,745 $63,475 $62,871 $65,696 $65,071| $67,996
Senior Equipment Maintainer 2 - Licensed $56,° $59,223 $58,567 $61,297 $60,617 $63,442 $62,739| $65,664
Fire Services Classifications
Fire Officer Year 1 $62,760 $65,397 $64,957 $67,687 $67,230 $70,055 $69,583| $72,508
Fire Officer Year 2 $68,271 $70,908 $70,660 $73,390 $73,133 $75,958 $75,693| $78,618
Fire Officer Year 3 $74,145 $76,782 $76,740 $79,470 $79,426 $82,251 $82,206| $85,131
Security Classifications
Senior Transit Officer Year 1 $62,76 $65,397 $64,957 $67,687 $67,230 $70,055 $69,583| $72,508
Senior Transit Officer Year 2 $65,57 $68,209 $67,867 $70,597 $70,242 $73,067 $72,700| $75,625
Senior Transit Officer Year 3 $68,21 $70,908 $70,660 $73,390 $73,133 $75,958 $75,693| $78,618
Electrical Operating Centre Classifications
Supervising Technician 1 $81,4¢ $84,101 $84,315 $87,045 $87,266 $90,091 $90,320| $93,245
Supervising Technician 2 $87,4¢ $90,094 $90,518 $93,248 $93,686 $96,511 $96,965| $99,890
Operator Level 1 $69,477 $72,114 $71,909 $74,639 $74,426 $77,251 $77,031| $79,956
Operator Level 2 $73,288 $75,925 $75,853 $78,583 $78,508 $81,333 $81,256| $84,181
Operator Level 3 $77,069 $79,706 $79,766 $82,496 $82,558 $85,383 $85,448| $88,373
Operator Level 4 $81,464 $84,101 $84,315 $87,045 $87,266 $90,091 $90,320| $93,245
Operator Level 5 $85,979 $88,616 $88,988 $91,718 $92,103 $94,928 $95,327| $98,252
Presentation Services Classifications
Presentation Services Shift Manager A $78, $81,579 $81,705 $84,435 $84,565 $87,390 $87,525| $90,450
Presentation Services Shift Manager B $81, $84,601 $84,833 $87,563 $87,802 $90,627 $90,875| $93,800
Presentation Services Shift Manager C $85, $88,318 $88,680 $91,410 $91,784 $94,609 $94,996| $97,921
Presentation Services Shift Manager D $88, $91,275 $91,740 $94,470 $94,951 $97,776 $98,274| $101,199
Presentation Services Shift Manager E $91, $93,954 $94,513 $97,243 $97,821 $100,646 $101,245| $104,170
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Operational Classifications and Rates of Pay 2010 2011 2012 2013
SCHEDULE 2A (Continued) Without With Without With Without With Without With
Industry Industry Industry Industry Industry Industry Industry Industry
Allowance Allowance Allowance Allowance Allowance Allowance Allowance Allowance
Rolling Stock Classifications
Supervisor PFM Operations A (Ops Planner) $69, $72,626 $72,439 $75,169 $74,974 $77,799 $77,598| $80,523
Supervisor PFM Operations B (Ops Planner) $72, $75,464 $75,376 $78,106 $78,014 $80,839 $80,744| $83,669
Supervisor PFM Operations C (Ops Planner) $75 $78,300 $78,311 $81,041 $81,052 $83,877 $83,889| $86,814
Supervisor PFM Operations D (Ops Planner) $78, $81,137 $81,248 $83,978 $84,092 $86,917 $87,035| $89,960
Supervisor PFM Operations E (Ops Planner) $81 $83,975 $84,185 $86,915 $87,131 $89,956 $90,181| $93,106
Supervisor PFM Op’s A (Lic’d) (Ops Planner) $71,3 $73,983 $73,843 $76,573 $76,428 $79,253 $79,103| $82,028
Supervisor PFM Op’s B (Lic'd) (Ops Planner) $74,2 $76,873 $76,834 $79,564 $79,523 $82,348 $82,306| $85,231
Supervisor PFM Op’s C (Lic'd) (Ops Planner) $77,1 $79,765 $79,827 $82,557 $82,621 $85,446 $85,513| $88,438
Supervisor PFM Op’s D (Lic'd) (Ops Planner) $80,0 $82,660 $82,824 $85,554 $85,723 $88,548 $88,723] $91,648
Supervisor PFM Op's E (Lic'd) (Ops Planner) $82.9 $85,550 $85,815 $88,545 $88,819 $91,644 $91,928| $94,853
XPT Service Manager A $76,45 $79,094 $79,133 $81,863 $81,903 $84,728 $84,770| $87,695
XPT Service Manager B $79,36 $82,006 $82,147 $84,877 $85,022 $87,847 $87,998| $90,923
XPT Service Manager C $82,9¢ $85,605 $85,872 $88,602 $88,878 $91,703 $91,989| $94,914
XPT Service Manager D $85,83 $88,468 $88,835 $91,565 $91,944 $94,769 $95,162| $98,087
XPT Service Manager E $88,43 $91,068 $91,526 $94,256 $94,729 $97,554 $98,045| $100,970
Chief Foreman Class 1 Yr 1 $74,0 $76,694 $76,649 $79,379 $79,332 $82,157 $82,109| $85,034
Chief Foreman Class 1 Thereafter $75,9 $78,543 $78,563 $81,293 $81,313 $84,138 $84,159| $87,084

Footnote: This Classification Structure also ird#s Employees who are deemed Operational becaggaib Shiftworker
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SCHEDULE 2B
Allowances

April 2010 April 2011 April 2012 April 2013
Shift Work
Item 1 Afternoon Shift $3.03 $3.13 $3.24 $3.36
Item 2 Night Shift $3.57 $3.69 $3.82 $3.96
Item 3 Early Morning Shift $3.03 $3.13 $3.24 $3.36
Item 4 Additional loading $3.57 $3.69 $3.82 $3.96
OVERTIME LIMITS
Item 6 Non operational Employees $98,445 $101,891 $105,487 $109,148
Item 7 Operational Employees $98,445 $101,891 $105,4587 $109,148
Industry Allowance
Item 8 Industry Allowance $2,637 $2,730Q $2,82pb $2,925
Other Allowances
Item 9 Climatic zone $13.42 $13.89 $14.37 $14.87
Item 10 Broken Hill $9.26 $9.58 $9.92 $10.26
Item 11 Dirty work $0.87 $0.90 $0.94 $0.97
Item 11A Tunnel money $0.52 $0.54 $0.56 $0.58
Iltem 11B Wet work $0.42 $0.43 $0.4% $0.46
Iltem 12A per annum $157.90 $163.45 $169.15 $175.05

$52.90

Item 13 Assistant Station Managers — Relief $54.75 $56.65 $58.6p
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Schedule 2B (Cont'd)

Allowances

April 2010 April 2011 April 2012 April 2013
Item 14 Salaried Supervisor (a) $1,626 $1,683 $1,74p $1,803
Item 15 Salaried Supervisor (b) $814 $842 $871 $901
On Call
Item 16 Ordinary on Call - Day $8.84 $9.15 $9.47 $9.80
Item 17 Ordinary on Call - Night $13.21 $13.67 $14.16 $14.64
Item 18 Ordinary on Call - Day & Night $22.05 $22.82 $23.62 $24.45
Item 19 Maximum Salary $98,445 $101,891 $105,4587 $109,148
Item 24A — Rostered Day $21.35 $22.10 $22.8b $23.65
Item 24B —Non Rostered Day $32.10 $33.20 $34.3b $35.55
Travelling and Incidental Expenses
General
Iltem 25 Rate per Day $157.90 $163.45 $169.15 $175.05
Item 26 Per service $39.45 $40.85 $42.30 $43.80
Item 27 Meal / Overtime meal $15.85 $16.40 $16.95 $17.55
Iltem 28 Relief per day $101.55 $105.1( $108.80 $112.60
Item 29 Relief per week $710.65 $735.5( $761.25 $787.90
Item 30 Roster Relief Outside sub. $132.50 $137.15 $141.95 $146.90
Item 31 Inside sub. $66.25 $68.55 $70.95 $73.45
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Schedule 2B (Cont'd)
Allowances

April 2010 April 2011 April 2012 April 2013
Item 32 Inside and out $132.50 $137.15 $141.95 $146.90
Other Allowances
Item 33 Dual Board (per hr) $3.74 $3.88 $4.01 $4.15
Item 34 First Aid (per shift) $2.60 $2.70 $2.8( $2.90
Item 35 Workplace Training and Assessment (per hr) $3.66 $3.79 $3.92 $4.06
Item 36 Salesperson Coaching (per hr) $1.37 $1.42 $1.47 $1.52
Item 37 Travelink Allowance (per hr) $0.67 $0.69 $0.71 $0.74
Item 38 Station Disability Allowance (a) (per hr) $0.32 $0.33 $0.35 $0.36
Item 39 Station Disability Allowance (b) (per hr) $0.64 $0.67 $0.69 $0.711
Item 40 Transit Officer Meal Allowance $15.85 $16.40 $16.9b $17.55
Item 41 OH First Aid Certificate (per shift) $3.75 $3.90 $4.0% $4.20
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SCHEDULE 2C — ADMINISTRATIVE, TECHNICAL AND PROFESS IONAL EMPLOYEES

SCHEDULE A OF MEMORANDUM OF AGREEMENT
(Clause 9.8, 2005 EA - Classification Structure)

RAILCORP ADMINISTRATIVE,
TECHNICAL AND PROFESSIONAL
EMPLOYEES AGREEMENT 2008

(“CSA 2008)
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1. Title

This Agreement will be known as the RailCorp Adrsirative, Technical and Professional Employees
Agreement 2008.

2. Definitions
2.1 In this Agreement:

“Financial Disadvantage” means, and is limited to, an employee suffering raaluction (as measured at
the date of translation to the new Classificatitnu&ure) in their:

(&) actual rate of pay;

(b)  reportable salary for superannuation purposes; or,

(c) annual leave loading not otherwise incorporateal ather terms of employment.
“CSA 2008” means this Agreement.

“Memorandum of Agreement” means the Memorandum of Agreement between Rail@otpthe Ralil
Unions concerning Classification Structure.

Terms defined in the Memorandum of Agreement ltheesame meaning where used in this Agreement,
unless the context requires otherwise.

3. Parties Bound
3.1 This Agreement shall be binding on:
(@) Rail Corporation New South Wales (“RailCorp”);

(b) RailCorp administrative, professional and technieahployees as identified in Schedule A
(“Employee/s™); and

(c)  the following unions (“the Unions”):

(1) Association of Professional Engineers, Scig¢stisand Managers, Australia
(APESMA);Australian Municipal, Administrative, Cieal and Services Union (ASU);

(i) Communications, Electrical, Electronic, Enerdgformation, Postal, Plumbing and Allied
Services Union of Australia (CEPU);

(i) Australian Rail, Tram and Bus Industry Uni¢RTBU); and

(iv)  The Australian Workers’ Union (AWU).
4, Period of Operation
This Agreement will come into effect on a date todgreed by the parties and will remain in forcél un
incorporated, in accordance with clause 3 of them@l@ndum of Agreement into a new Enterprise
Bargaining Agreement (EBA 2008).
5. Objectives

This Agreement introduces a new RailCorp ClasdificaStructure to:

(a) address disparities between the former Rail Infuasire Corporation (RIC) and State Rail
Authority (SRA) Classification Structures and rethtonditions;
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(b) implement the reform commitments given in EBA 2088

(c) to fulfil undertakings given to the Australian Irsdtial Relations Commission in the EBA 2005
proceedings.

6. Relationship to Other Industrial Instruments

This Agreement specifies the prevailing terms amtltions of employment in respect of its subjeetter,
and to the extent of any inconsistency, this Ageeinand the Memorandum of Agreement prevail over al
provisions of any otherwise applicable Industrmedtiuments.

7. No extra claims

The parties will make no extra claims in relationany matter covered by this Agreement for the tefm
this Agreement.

8. Classification Structure

8.1 Classifications covered under the RailCorp €ifgstion Structure are those that are currently
covered under the former SRA Functional Agreem@0B0 or former Sections of the RIC 2002
Enterprise Agreement which are set out in AnneXure

8.2 The rates of pay set out in the Classificaitructure set out in Table 1 take effect from tingt f
pay period on or after Monday, 3 March 2008. Thegsare to be adjusted from time to time in
accordance with any EBA adjustments.

8.3 The rates of pay are inclusive of all expensd disability allowances, but are exclusive of
additional wage-related payments and additiongdaesibility allowances. (Note: Without limiting
the meaning of the terms, the following are exasipleallowances and payments referred to:

(a) expense allowances — daily meal allowances;
(b) disability allowances — start and finish allowances

(c) wage related payment — annual leaving loading;

(d) responsibility allowances — first aid allowance.)

TABLE 1
RAILCORP CLASSIFICATION STRUCTURE
RailCorp Grade 1 Level 1A $35,375
Level 1B $36,140
Level 1C $36,970
Level 1D $37,711
Level 1E $38,430
RailCorp Grade 2 Level 2A $41,317
Level 2B $42,775
Level 2C $44,051
Level 2D $45,540
Level 2E $47,644
RailCorp Grade 3 Level 3A $49,624
Level 3B $51,197
Level 3C $52,333
Level 3D $53,830
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TABLE 1

RAILCORP CLASSIFICATION STRUCTURE
Level 3E $55,176
RailCorp Grade 4 Level 4A $56,843
Level 4B $58,710
Level 4C $60,692
Level 4D $63,280
Level 4E $65,914
RailCorp Grade 5 Level 5A $69,067
Level 5B $72,199
Level 5C $74,691
Level 5D $77,275
Level 5E $80,026
RailCorp Grade 6 Level 6A $83,064
Level 6B $85,098
Level 6C $87,517
Level 6D $89,937
Level 6E $92,360
RailCorp Grade 7 Level 7A $93,775
Level 7B $96,156
Level 7C $98,549
Level 7D $100,955
Level 7E $103,410
Managerial Grade 3 Level 3A $96,684
Level 3B $101,100
Level 3C $105,519
Level 3D $109,943
Level 3E $114,360
Managerial Grade 4 Level 4A $102,796
Level 4B $109,988
Level 4C $117,366
Level 4D $124,639
Level 4E $131,938
Managerial Grade 5 Level 5A $118,064
Level 5B $124,799
Level 5C $131,721
Level 5D $138,548
Level 5E $145,373

The RailCorp Structure is capped at RC7.

Positions at former SRA ML3, ML4 and ML5 wilvhen created or as existing positions fall
vacant, be covered under individual contractuaragements.
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8.6 Existing Employees who have been substanti&ppointed to positions at ML3, ML4 and ML5
may elect to take up a contractual arrangemergtair their existing employment conditions, and
translate across onto the RailCorp Classificationcure.

8.7 Those existing individual employees at ML3, MbAML5 who elect to remain under existing
conditions will retain those conditions until thegke promotion or elect to transfer to contract
employment.

8.8 Positions at former RIC ATP9 and ATP10 are ceddy the terms of this Agreement.

8.9 Those existing Employees at ATP9 and ATP10 afgocurrently employed under a contractual

arrangement will be given a one off opportunityefect to transfer to employment under this
Agreement, applying the RailCorp ClassificatioruSture and pay rates.

8.10 RailCorp, in consultation with the Employedl] ensure that, where an Employee elects to take
up a contract, the Employee, does not, on balasuféer an overall reduction in conditions of
employment from taking up a contractual arrangement

8.11 Notwithstanding the above, employees who ameeotly employed under the RIC 2002 EA
provisions and were vested to RailCorp at RL11 widhtinue to be employed under those
arrangements post the implementation of this neilCRep Classification Structure.

9. Transition Arrangements
9.1 Proposed Transfer of Employees into new Ciassibn Structure
(@) No Employee will be displaced from their positiog the transition into the new

Classification Structure. Nothing in this clauseyants displacement for other reasons,
including refusing to accept transition.

(b) No Employee will suffer Financial Disadvantage (kfined in the Memorandum of
Agreement) by the transition.
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Transitional arrangements for positions tramisfg from the former SRA Classification Structures
into the RailCorp Classification Structure are@gtin Table 2:

TABLE 2
TRANSITION OF SRA CLASSIFICATION STRUCTURE/POSITIGBNONTO
RAILCORP CLASSIFICATION STRUCTURE
Clerical & Administrative Officer Grade 1 RailCofprade 1
Clerical & Administrative Officer Grade 2 RailCofprade 2
Clerical & Administrative Officer Grade 3 RailCorade 3
Clerical & Administrative Officer Grade 4 RailCorade 4
Clerical & Administrative Officer Grade 5 RailCofprade 5
Managerial Grade 1 RailCorp Grade 6
Managerial Grade 2 RailCorp Grade 7
Managerial Grade 3 Managerial Grade 3*
Managerial Grade 4 Managerial Grade 4*
Managerial Grade 5 Managerial Grade 5*

* Each of these grades are only applicable to Bygas who have been appointed to a position in
RailCorp that is classified and graded as ML3, MitdML5 as at 3 March 2008. Each of these
positions will be classified and filled under cautual arrangements as they fall vacant.

Transitional arrangements for positions tramigsig from the former RIC Classification Structure
into the RailCorp Classification Structure are@dtin Table 3:

TABLE 3
TRANSITION OF RIC CLASSIFICATION STRUCTURE/POSITIGNONTO RAILCORP
CLASSIFICATION STRUCTURE

ATP Level 1 RailCorp Grade 1
ATP Level 2 RailCorp Grade 2
ATP Level 3 RailCorp Grade 2
ATP Level 4 RailCorp Grade 3
ATP Level 5 RailCorp Grade 3
ATP Level 6 RailCorp Grade 4
ATP Level 7 RailCorp Grade 5
ATP Level 8 RailCorp Grade 5
ATP Level 9 RailCorp Grade 6
ATP Level 10 RailCorp Grade 7
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9.4 Transitional arrangements for Employees trarigfg from the former SRA Classification
Structures into the RailCorp Classification Struetare set out in Tables 4 and 5:

TABLE 4
TRANSITIONAL ARRANGEMENTS FOR TRANSFERING EMPLOYEE®B
SRA CLASSIFICATION STRUCTURE/POSITIONS ONTO RAILC®R
CLASSIFICATION STRUCTURE
SRA Salary RailCorp Salary Transitional /
Progressional
Code
CAO Grade 1 RC Grade 1
Level A $35,375 Level A $35,375 \Y;
Level B $36,608 Level B $36,140 \Y
Level C $36,970 Level C $36,970 \%
Level D $37,711 Level D $37,711 Vv
Level E $38,430 Level E $38,430 Y
CAO Grade 2 RC Grade 2
Level A $41,317 Level A $41,317 \/
Level B $42,775 Level B $42,775 \%
Level C $43,532 Level C $44,051 X
Level D $44,500 Level D $45,540 \%
Level E $45,812 Level E $47,644 Y
CAO Grade 3 RC Grade 3
Level A $47,881 Level A $49,624 X
Level B $49,624 Level A $49,624 V
Level C $51,197 Level B $51,197 \Y;
Level D $52,333 Level C $52,333 V
Level E $53,830 Level D $53,830 V
Level E $55,176 Y
CAO Grade 4 RC Grade 4
Level A $55,793 Level A $56,843 W
Level B $58,294 Level B $58,710 w
Level C $60,692 Level C $60,692 Vv
Level D $63,280 Level D $63,280 \%
Level E $65,914 Level E $65,914 Vv
CAO Grade 5 RC Grade 5
Level A $66,523 Level A $69,067 X
Level B $69,067 Level A $69,067 V
Level C $72,199 Level B $72,199 \Y;
Level D $74,691 Level C $74,691 \Y;
Level E $76,949 Level D $77,275 X
Level E $80,026 Y
Managerial Grade 1 RC Grade 6
Level A $78,991 Level A $83,064 X
Level B $81,026 Level A $83,064 X
Level C $83,064 Level A $83,064 \%
Level D $85,098 Level B $85,098 \Y
Level E $87,133 Level C $87,517 X
Level D $89,937 Y
Level E $92,360 Y
Managerial Grade 2 RC Grade 7
Level A $87,850 Level A $93,775 X
Level B $89,825 Level A $93,775 X
Level C $91,800 Level A $93,775 X
Level D $93,775 Level A $93,775 V
Level E $95,751 Level B $96,156 wW
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Level C $98,549 Y

Level D $100,955 Y

Level E $103,410 Y
Managerial Grade 3 Managerial Grade 3
Level A $96,684 Level A $96,684 \Y;
Level B $101,100 Level B $101,100 vV
Level C $105,519 Level C $105,519 V
Level D $109,943 Level D $109,943 \Y
Level E $114,360 Level E $114,360 Vv
Managerial Grade 4 Managerial Grade 4
Level A $102,796 Level A $102,796 \Y
Level B $109,988 Level B $109,988 V
Level C $117,366 Level C $117,366 V
Level D $124,639 Level D $124,639 \Y
Level E $131,938 Level E $131,938 vV
Managerial Grade 5 Managerial Grade 5
Level A $118,064 Level A $118,064 V
Level B $124,799 Level B $124,799 \Y
Level C $131,721 Level C $131,721 \Y
Level D $138,548 Level D $138,548 \Y
Level E $145,373 Level E $145,373 \Y

9.4.1

Transitional / Progressional Code for tramsfg Employees in SRA Classification

Structures / positions onto RailCorp Classificat®iructure

Employees transfer across on existing rate of payvéll be eligible to progress to next
incremental level subject to the outcome of thairent performance review under their
existing Classification Structure. Employees wiieteafter, subject to satisfactory

performance and service, be eligible to annualbgpss through the incremental levels
within their grade.

Employees transfer across to the new rate ofgpdlgeir existing incremental level and
will be eligible to progress to next incrementalde subject to the outcome of their
current performance review under their existingsSification Structure. Employees will
thereafter, subject to satisfactory performance aar/ice, be eligible to annually
progress through the incremental levels withinrtgeade.

Employees transfer across to the new rate ofgbdlye appropriate incremental level and
subject to the outcome of their current PerformalDegelopment Scheme under their
existing Classification Structure, will be eligibte progress to the next incremental
level within their grade on the anniversary of timaplementation of the new

Classification Structure. Employees will thereafterbject to a satisfactory Performance

Development Scheme, be eligible to annually pragtesough the incremental levels
within their grade.

Employees transfer across to the new rate ofgbdlge maximum incremental level and
will complete their annual Performance Developm8oheme on the anniversary of
their transition onto the new Classification Stanet

TABLE 5

TRANSITIONAL ARRANGEMENTS FOR TRANSFERING EMPLOYEEBI SRA
CLASSIFICATION STRUCTURE/POSITIONS ONTO RAILCORP BESIFICATION

STRUCTURE

SRA Salary RailCorp Salary Transitional /

Progressional Code

IT Specialist Grade 1 RC Grade 3
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Level A $47,881 Level A $49,624 X
Level B $49,624 Level A $49,624 \Y
Level C $51,197 Level B $51,197 \%
Level D $52,333 Level C $52,333 \Y
Level E $53,830 Level D $53,830 \Y%
Level E $55,176 Y
IT Specialist Grade 2 RC Grade 4
Level A $55,793 Level A $56,843 W
Level B $58,294 Level B $58,710 w
Level C $60,692 Level C $60,692 \Y;
Level D $63,280 Level D $63,280 \Y/
Level E $65,925* Level E $65,914 V
IT Specialist Grade 3 RC Grade 5
Level A $66,523 Level A $69,067 X
Level B $69,067 Level A $69,067 \Y
Level C $72,199 Level B $72,199 \%
Level D $74,691 Level C $74,691 \Y
Level E $76,949 Level D $77,275 X
Level E $80,026 Y
IT Specialist Grade 4 RC Grade 6
Level A $78,991 Level A $83,064 X
Level B $81,026 Level A $83,064 X
Level C $83,064 Level A $83,064 \%
Level D $85,098 Level B $85,098 \Y
Level E $87,133 Level C $87,517 X
Level D $89,937 Y
Level E $92,360 Y
IT Specialist Grade 5 RC Grade 7
Level A $87,850 Level A $93,775 X
Level B $89,825 Level A $93,775 X
Level C $91,800 Level A $93,775 X
Level D $93,775 Level A $93,775 V
Level E $95,751 Level B $96,156 w
Level C $98,549 Y
Level D $100,955 Y
Level E $103,410 Y
IT Specialist Grade 6 Managerial Grade 3
Level A $96,684 Level A $96,684 V
Level B $101,100 Level B $101,100 V
Level C $105,519 Level C $105,519 \Y/
Level D $109,943 Level D $109,943 V
Level E $114,360 Level E $114,360 Vv

9.4.2 Employees who are currently being paid the IT Sdisti2E rate of pay of $65,925 will, in
transitioning across to RailCorp Grade 4E, contitauee paid at the rate of $65,925 pa.

9.4.3 Positions at former SRA IT Specialist Grade 6 wilhen created or as existing positions
fall vacant, be covered under individual contractreangements.

9.4.4 Existing Employees who have been substantively iapgub to positions at IT Specialist
Grade 6 may elect to take up a contractual arraageor retain their existing employment
conditions, and translate across onto the Rail@Gdagsification Structure.
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9.4.5 Those existing individual employees at IT SpediaBsade 6 who elect to remain under
existing conditions will retain those conditiongilthey take promotion or elect to transfer
to contract employment.

Transitional arrangements for Employees trariafgfrom the former RIC Classification Structures
into the RailCorp Classification Structure

9.5.1 Using the formula outlined hereunder, Employeesstexg ATP rates of pay will be
formulated as a base / unloaded rate of pay, wkith be used to determine the
incremental level which the Employee will trangitiacross onto under the new RailCorp
Classification Structure.

Conversion of TRP to Base Pay
ATP rates of pay will be converted to base pay thasethe following criteria:-
- Deduct SGC which is the difference between the aRIPTRP x 0.917431;
- Deduct annual leave loading which is the produ¢hefTRP x 0.013462;
- Deduct $2,281 which represents the industry all@ean
- Increase the ensuing annual rate to compensatR&lCorp’s base hour
formula, by dividing the ensuing annual rate by &@nd then multiplying the

result by 1982.7856.

The resultant annual rate (base pay) is the basidrdnslation to the RailCorp Classification
Structure.

9.5.2 Employees on former RIC ATP rates who, as a refuifause 9.5.1, are paid below the
minimum graded salary point will translate to thénimum rate of the appropriate
RailCorp Classification Structure grade.

9.5.3 Employees on former RIC ATP rates who, as a reestilclause 9.5.1, are paid a
remuneration level between grade pay points valhsfer to the next highest incremental
point of the RailCorp Classification Structure grad

9.5.4 Employees on former RIC ATP rates who, as a redudtause 9.5.1, translate across onto
an incremental level which is below the maximunrémsental level in the relevant grade,
will have access to annual incremental progreséignto the maximum for the grade)
based on the Performance Development Scheme réterie clause 10 of this Agreement.

Transitional arrangements for Employees trarisfgfrom the former RIC Classification Structures
into the RailCorp Classification Structure are@dgtin Table 6:

TABLE 6
TRANSITIONAL ARRANGEMENTS FOR TRANSFERING EMPLOYEE®I RIC
CLASSIFICATION STRUCTURE/POSITIONS ONTO RAILCORP BESIFICATION
STRUCTURE
Base Salary Range RailCorp Salary Transitional /
Progressional Co
ATP Level 1 RC Grade 1
< $35,376 Level A $35,375 z
$35,376 - $36,140 Level B $36,140 z
$36,141 - $36,970 Level C $36,970 z
$36,971 - $37,711 Level D $37,711 z
$37,712 - $38,430 Level E $38,430 Y
ATP Levels 2 & 3 RC Grade 2
< $41,318 Level A $41,317 z
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$41,318 - $42,775 Level B $42,775 Z
$42,776 - $44,051 Level C $44,051 Z
$44,052 - $45,540 Level D $45,540 Z
$45,541 - $47,644 Level E $47,644 Y
ATP Levels 4 &5 RC Grade 3

< $49,625 Level A $49,624 Z
$49,625 - $51,197 Level B $51,197 Z
$51,198 - $52,333 Level C $52,333 Z
$52,334 - $53,830 Level D $53,830 Z
$53,831 - $55,176 Level E $55,176 Y
ATP Level 6 RC Grade 4

< $56,844 Level A $56,843 Z
$56,844 - $58,710 Level B $58,710 Z
$58,711 - $60,692 Level C $60,692 Z
$60,693 - $63,280 Level D $63,280 Z
$63,281 - $65,914 Level E $65,914 Y
ATP Levels 7 & 8 RC Grade 5

< 69,068 Level A $69,067 Z
$69,068 - $72,199 Level B $72,199 Z
$72,200 - $74,691 Level C $74,691 Z
$74,692 - $77,275 Level D $77,275 Z
$77,276 - $80,026 Level E $80,026 Y
ATP Level 9 RC Grade 6

< $83,065 Level A $83,064 Z
$83,065 - $85,098 Level B $85,098 Z
$85,099 - $87,517 Level C $87,517 Z
$87,518 - $89,937 Level D $89,937 Z
$89,938 - $92,360 Level E $92,360 Y
ATP Level 10 RC Grade 7

< 93,776 Level A $93,775 Z
$93,776 - $96,156 Level B $96,156 Z
$96,157 - $98,549 Level C $98,549 Z
$98,550 - $100,955 Level D $100,955 Z
$100,956 - $103,410 Level E $103,410 Y

Transitional / Progressional Code

Y.

(@)

(b)

(©)

Employees transfer across to the new rate ofgbdlye maximum incremental level and will
complete their annual Performance Development Sehem the anniversary of their
transition onto the new Classification Structure.

Employees will be eligible to progress to thatrincremental level within each grade, on
the anniversary of the implementation of the neasSification Structure, subject to the
outcome of an Annual Performance Review. Former RT® Employees currently paid
remuneration above the relevant RailCorp grade

To confirm the grading of the position in thailRorp Classification Structure, a
RailCorp job evaluation process will evaluate therent approved Position Description.

If the job evaluation identifies that a posgitichould be classified in the RailCorp
Classification Structure at a higher grade, the Byge will translate to the new grade
and the appropriate remuneration level within treeg.

If the review identifies that a position shobld classified in the RailCorp Classification
Structure at an equivalent grade (i.e. the Emplgyssmuneration is above the grade
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10.

10.1

10.2
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pay points), the Employee will retain the existimgnuneration rate (subject to clause
9.5.1) and continue to receive future EA increases.

An Employee may transfer onto the RailCorp Sifecmtion Structure with a higher substantive rate
of pay than the salary range for the position witthie RailCorp Classification Structure, and in so

doing:

(@)

(b)

c)

(©)

will continue to be paid that higher rate of joy way of a personal salary whilst ever they
are employed in a position that has been classiiretigraded at that level in the Structure,

will continue to receive increases in ratepay under future Enterprise Agreements;

will retain their existing personal salary angnsitional grade for promotion and
redeployment purposes; and

may request a job evaluation be undertakerthfeir position. In the event that the job
evaluation results in an increase in the gradinthefEmployee’s position, the Employee
will, based on their existing rate of pay, be pthcm the regraded position at
the appropriate increment in the new grade.

RailCorp Classification Structure Performance [@velopment Scheme

RailCorp Grades 1 to 5

(@)
(b)

()

(d)

(e)
(f)

Each employee is to have a performance devaopprogram in place.

Annual incremental progression within each @radll be subject to the employee’s
performance and service being deemed as satisfamter the previous twelve months.

The employee’s annual performance assessmdinbevidue on the anniversary of their
employment, promotion or transfer onto their curiearemental level.

Where the employee’s performance and / or serdre not deemed satisfactory and
incremental progression is not approved, the engalowill be notified in writing. The
employee will have 14 days in which to lodge anembpwith their General Manager,
Human Resources if they wished to contest that sd@eti Should the decision /
determination of the General Manager, Human Ressube disputed, the issue may be
referred to an independent Management Coach ohangerson with appropriate skills
and competency in Performance Management applicalfibe decision of the third party
will be final.

Employees can only progress one incremental Each year.

Employees cannot be incrementally regressedh assult of their annual performance
assessment, regression can only arise out of ignip action having been initiated.

RailCorp Grades 6 and 7

(@)

(b)

(©)

Each employee is to have a performance plah, exiteria developed in consultation with
their Manager / Supervisor, and included in theirf@rmance plan at the beginning of, or
in response to changing organisational prioritésting their 12 months performance
period.

Annual incremental progression within each lofse two Grades will be subject to the
employee having satisfactorily achieved the peréoroe plan.

Employees will meet with their Manager / Supgosy at a minimum of six monthly
intervals to raise any issues or concerns thathlgg in completing their performance plan
and obtain feedback in relation to how they arégpeting.
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(d)  The employees’ annual performance assessmdnbevidue on the anniversary of their
employment, promotion or transfer onto their curiearemental level.

(e) Where the employee is deemed not satisfactgainat their performance plan, and
incremental progression is not approved, the engglowill be notified in writing. The
employee will have 14 days in which to lodge anegbpwith their General Manager
Human Resources if they wished to contest that steti Should the decision/
determination of the General Manager, Human Ressube disputed, the issue may be
referred to an independent Management Caachnother person with appropriate skills
and competency in Performance Management applicafibe decision of the third party
will be Final.

® Employees can only progress one incremental leach year.

() Employees cannot be incrementally regresseé assult of their annual performance
assessment, regression can only arise out of Hignip action having been initiated.

Appointment and Promotion

Existing employees will transition to the nRailCorp Classification Structure in accordancehwit
the provisions of the Tables set out above.

Employees who are promoted after the impleatiomt of the RailCorp Classification Structure
will be eligible to progress to the next incremérstep within that grade on the anniversary of
their date of promotion.

New Employees will be eligible to progresshe next incremental step on the anniversary of the
date of their employment in RailCorp.

Conversion of ATP Rates of Pay to Base RatesRédy

In transitioning across onto the RailCorp Sifasation Structure the following adjustments viié
made to the rates of pay of employees paid rollpdrates of pay under the RIC ATP
Classification Structure in order to adjust thaiierof pay to a base rate of pay that will be used
determine the rate of pay that will be used fongfarring those Employees onto the RailCorp
Classification Structure.

(@) Individual employees ATP rates of pay will be coned to Base Rates of Pay by
removing Industry Allowance, Holiday Loading ando®tannuation components

(b) These employees’ rates will then be increased dyd86i.e. as a result of their Industry
Allowance being increased from $2281 pa to $2345 pa

(© These employees’ rates of pay will be subject tmee only increase, to compensate
them for changing to the standard RailCorp payaltulation formula, which is set out
hereunder:

Annual Base Salary X 14
365.25 76

Annual Leave Loading / Superannuation

For the purposes of this clause former RIC TRP epgas will have their base pay / salary
determined by removing the 9% SGC component an@nheal leave loading up to a maximum
of $1,325 from their TRP at time of certificatiohthe Agreement.

(& Annual Leave Loading

0] annual leave loading will be paid on a pro ratadbasen Employees take their
annual leave;
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(i) the annual leave loading payment is capped at $1p82 annum for employees
whose base salary, comprising of base pay and tiydallowance is $98,743
per annum.

(b)  Superannuation

0] the Superannuation Guarantee Charge calculatidtavtbased on base salary
comprising of base pay and industry allowance;

(i) an employees’ superannuation deduction(s) as & oéghe base pay
determination will be no less than that which poergly formed part of the
employee’s TRP;

(iii) in instances where the payment is higher thandlmilated SGC amount, the

higher amount will be absorbed by subsequent iseem rates of pay due to
an employee as a result of either progressionamegtion;

(iv) salaries notified to SASS will now include:-
« base salary as at 31 December each year

« Acting Higher Grade Allowance where 12 months @adgr has been
worked and paid for

«  Shift Work Loading—20% for designated shift workers
«  Shift Work Loadings as follows for intermittent &hworkers:-
- 10% for 105 to 156 days worked attracting shiftgdgn
- 15% for 157 to 208 days and
- 20% for greater than 208 days
13. Other Conditions of Employment
13.1  First Aid Allowance

Employees who are qualified and who are nomingetdx in charge of a first aid kit and serving
more than 25 employees per shift will be paid st fiid allowance at the rate of $2.30 per shift.

13.2  Higher Duties

Employees required to perform the duties of adiigitaded position will be entitled to be paid the
minimum rate of pay for the higher graded positsuhject to the following:

€)) Where the duties are performed for more than Simoots days they will be paid the
higher rate of pay for the period of performing thgher duties.

(b) Where an Employee has performed the duties intecplar higher graded position for
more than 20 days in a year, they will be paidhigher rate for each day (after 20), the
higher duties are performed.

13.3  Shiftwork

@) Employees employed under shiftwork arrangemenisogipaid the following hourly
rates:

1. Early morning $2.69 per hour

2. Afternoon $2.69 per hour
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3. Night $3.17 per hour
(b) Salaried Tradespersons will be paid a 15% loadinglf ordinary hours worked on a shift.
13.4 Variations to Normal Daily Hours Arrangements
Employees employed on other than shiftwork arraregggwho agree to commence and/or finish
their normal daily hours outside of the ordinaryowill be entitled to the payment of a loading
at the rate of 20% where they commence work po@mnd 25% where they finish after the
ordinary hours for that day.

13.5 On Call Allowance

(a) Employees will be entitled to be paid an Onl @bwance of $19.00 per rostered day
or shift, and $28.50 when on call for a non-rostetay or shift.

(b) Payment of On Call Allowance will be subjecttsalary cap at RC5E ($82,370.00).
134 Overtime

Payment of Overtime will be subject to a salary aaRC5E ($82,370).
13.5 Travelling Time / Excess Travelling time

(@) Payment of Travelling Time and Excess Travellinm&iwill be subject to a salary cap at
RCS5E ($82,370).

(b) Payment of Travelling Time for Employees who waekd than 76 hours per fortnight,
will be subject to a salary cap at RC4E ($68,258) their total hours for the fortnight
exceed 76.
14, Position Reviews for SRA Professional OfficersEngineers

14.1  RailCorp will undertake a review of the Pasis Descriptions within Rollingstock Division (“PD
Review Phase 17).

14.2 Upon the completion of the PD Review Phagaositions falling within the scope of Phase 1 will
be subject to a re-evaluation.

14.3  RailCorp will also undertake a review of thes®on Descriptions of all other Professional Cdfi
and Professional Engineer positions, covered urlderformer SRA Professional Officer and
Professional Engineers Functional Agreemg®&RA Professional Officers / Engineers Functional
Agreement”) and which are not part of Rollingstdkision (“PD Review Phase 2"). The review
and transitional arrangements for employees failfigin this clause are set out in clause 14.6.

14.4  Upon the completion of the PD Review Phageo2itions falling within the scope of Phase 2 will
be subject to a re-evaluation.

14.5 The Parties will make all reasonable effasterisure that PD Review Phase 1 and Phase 2 and the
re-evaluation process will be completed within aique of four months from the date that CSA
2008 comes into effect.

146  Review / Transitional Arrangements for empésyewho are covered by the former SRA
Professional Officers / Engineers Functional Agreetand subject to PD Review Phase 2:

@) Where, as a result of the review:
0] the employee’s position description remainsharged; and

(i) the evaluation of that position remains unadeah,
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the employee will retain, on a personal basis,rthght of incremental progression
through the salary range of the grade in theirtiexgjsProfessional Officer / Engineer
Classification Structure (appearing, for convengrat the end of this clause).

(b) Where, as a result of the review:
0] the employee’s position description remainsharged, and
(i) the position is evaluated upwards,

the employee will be directly appointed into thgher graded position in the RailCorp
Classification Structure.

(c) Where, as a result of the review:
(i) the position description is changed; and
(i) the position is evaluated upwards

the newly created position will be advertised tlglo@an Expression of Interest process
from employees who are currently employed in pos#i covered by the SRA
Professional Officers / Engineers Functional Agreein

(d) Where, as a result of the review:

0] a Senior Professional Officer / Engineer's Lewe position description is
changed; and

(i) the revised position description is evaluatedhe equivalent of ML3

then the employee will be directly appointed at Mie3 grade and will be afforded the
same grandparenting provisions that will apply tbeo employees who are currently
appointed to positions at ML3 (see clause 8).

(e) Where, as a result of the review, a Seniord3sypnal Officer / Engineer’s Level 2
position is:

0] unchanged and is graded at the equivalent o MRL12 or ML5 / RL13, the
incumbent will have the option of being directlypajnted to the position
under a contractual arrangement. If the employess chot want to take up a
position under a contractual arrangement then itin@dayee will be dealt with
in accordance with RailCorp’s redeployment poliay;

(i) changed and is graded at the equivalent of B¥L31, ML4 / RL12 or ML5 /
RL13, and the incumbent is successful in securirgg gosition through the
Expression of Interest process, then the employdo@ required to take up
the appointment in the higher graded position uadewntractual arrangement.

Australian Fair Pay and Conditions Standard

Employees are entitled to the standard minimuntlentents provided by the Workplace Relations
Act 1996 (“WR Act”) as amended from time to time.

Grievance Procedure
All individual grievances or concerns arising out the implementation of the RailCorp

Classification Structure will be addressed through Grievance Procedure established under
Clause 6.1 of the Memorandum of Agreement. For ebegference, that Procedure is as follows:
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6.1

6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9

6.10

6.11

All individual grievances or concerns arising of the implementation of the RailCorp
Classification Structure will be addressed throtigé Grievance Procedure.

Where an individual grievance or concern cavénethe Grievance Policy, that grievance or
concern is are excluded from the Dispute Resolutianse of CSA 2008. No grievance or
concern covered by the Grievance Policy is to bestibject of any dispute resolution process
under CAS 2008 other than under that Grievance{Poli

Without limiting the issues that can arise @iuthe implementation of the RailCorp

Classification Structure, the following are exanspdé matters that can be addressed:

. An Employee’s rate of pay in transitioning onto R&ilCorp Classification Structure.

. An Employee’s conditions of employment in transitimy across onto the RailCo
Classification Structure.

. New calculations, for example, Annual Leave LoadiBgperannuation.

. Determination of an Employee’s base pay.

. An Employee’s progression under the RailCorp Clasdion Structure.

. Reviewing a classification or position for possibieclusion in the RailCorp

Classification Structure.

Notwithstanding the above, the following issaesnot covered by this Grievance Process:

. The existing arrangement which allows individual imyees to seek to have thei

position evaluated—such outcomes will continue éodealt with in accordance wit
established practice.

Any individual grievance or concern arising ofithe implementation of the RailCorp
Classification Structure is to be raised with televant General Manager Human Resources.

The General Manager Human Resources or theimee will:

. formally acknowledge the grievance

. review the grievance

. make a recommendation to resolve the issue asapracticable but no later than fd
weeks after receipt, or give an interim responskrafer the matter in accordance w
this Clause 6.

If the issue remains unresolved, it is to berred to the Group General Manager Human
Resources.

The Group General Manager Human Resourcesewitw the grievance and make a decision i

order to determine the issue as soon as practjdali@o later than a further four weeks.

The intention of this process is to have amgvgnce within eight weeks. Any decision to vary
the original determination is to be backdated todhte of the Employee’s transition into the
RailCorp Classification Structure.

Should the Grievance Procedure fail to resalgencern, the employee, RailCorp or the relev
Rail Union may request the AIRC to make a recomragad. The parties agree to accept the
recommendation of the AIRC. The determination ef 4iRC is final.

At any stage of the Grievance Procedure, giioyee is entitled to be represented by a persg

P

organisation of their choice.

17.

17.1

17.2

Dispute Resolution

It is the parties’ objective to avoid any migption to services and the performance of work.

=

ur
th

ant

nor

This Dispute Settlement Procedure (DSP) pesvial fair, timely and mutually binding process for
preventing, minimising and resolving any disputesier this Agreement that arise between the
parties to the Agreement. Wherever possible, nsatiglt be resolved by direct consultation and
negotiation at the workplace.
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17.11
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At any stage in the process, a party may étebe represented by any person or organisation of
their choice.

If the dispute relates to a reasonable conabout an imminent risk to health or safety of an
Employee, the relevant Employee will perform otherailable work within their skill and
competence without loss of pay while the disputeeisg resolved.

Except as provided in clause 6 of the Memaremadf Agreement, all disputes will be resolved
through the steps outlined below.

STEP 1: Any dispute or issue that is likely to @uasnflict will initially be raised directly withhie
local supervisor/manager.

The local supervisor/manager will provide a writt@sponse to the person raising the
dispute within 48 hours, advising what action Wi taken.

STEP 2: If the matter is not resolved, it will farred to a higher level of local management &ed t
local Union delegate. The local manager will prevawritten response within 48 hours of becoming
aware of the problem.

STEP 3: If the issue is not resolved locally, agements will be made within 48 hours for a Union
Official to discuss the matter with higher line ragement or their representatives, together with
Industrial Relations or Human Resource represemtfs appropriate.

STEP 4: If the dispute remains unresolved, or daés not relate to a local issue, the matter lvell
discussed between the appropriate Industrial RelstManager or their nominee and a nominated
Union Official. Appropriate action will be taken teach agreement within 48 hours.

STEP 5: If the issue still remains unresolved, epahty will advise their respective positions in

writing. Negotiations will be held between senidfiaials of the union, the Chief Executive or their

nominee and a conclusion will be reached withinh&8rs. The matter may be referred to Unions
NSW for resolution of the dispute by either padythe dispute.

If the dispute continues to remain unresolved pidudies may agree to refer the matter to a mentber o
the Australian Industrial Relations Commissiondssistance, including conciliation.

STEP 6: In addition to Step 5, if conciliation &ito resolve a dispute, the Australian Industrial
Relations Commission may arbitrate over the mafieyided that arbitration is limited to disputes
that involve the interpretation, application or gges of implementation of a term or the terms of th

Agreement.

Subiject to their legal rights of appeal, theips agree to be bound by any outcome imposetey
Commission.

The parties may agree to extend the timefram8seps 3 to 5 if that will assist in the resmntof
the dispute. Agreement to do so will be confirmedvriting.

In the interests of accelerating the dispesslution process, some of the steps may be avbiged
mutual agreement, allowing the parties to seekadsistance of the appropriate Panel member of
the AIRC at an earlier stage.

If it is decided to refer the matter to thestalian Industrial Relations Commission, the nefler
must take place within 72 hours of completing &ep copy of the notification must be forwarded
to all relevant parties.

The status quo will be maintained while tigpuate resolution process is being followed. Fas th
purpose “status quo” means the arrangements ire plamediately prior to the change that gave
rise to the dispute.

Nothing in this DSP prevents any party frartegng into direct negotiations at any stage.



17.12 The timeframes outlined in Steps 1 to 5 artdi9 exclude weekends and public holidays.

17.13 Where RailCorp is in dispute with a uniommaatters have failed to be resolved via Consultation
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the parties will follow the procedures set out rere

18. Continuity of Employment

18.1 Nothing in this Agreement affects continuifyemployment, and any employee entering a new
Contract of Employment as a result of transitiodenthis Agreement will not have their continuity

of employment affected by that transition or byeeimy that Contract.

Signatures

Date

Signed for and on behalf of the

RAIL CORPORATION,
NEW SOUTH WALES

Chief Executive
Rail Corporation New South Wales

Signed for and on behalf of the

ASSOCIATION OF PROFESSIONAL
ENGINEERS, SCIENTISTS & MANAGERS,
AUSTRALIA

Signed for and on behalf of the

AUSTRALIAN MUNICIPAL,
ADMINISTRATIVE, CLERICAL & SERVICES
UNION

Signed for and on behalf of the

COMMUNICATIONS, ELECTRICAL,
ELECTRONIC ENERGY, INFORMATION,
POSTAL, PLUMBING & ALLIED SERVICES
UNION OF AUSTRALIA

Signed for and on behalf of the

AUSTRALIAN RAIL, TRAM & BUS
INDUSTRY UNION

Signed for and on behalf of the

AUSTRALIAN WORKERS UNION
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ANNEXURE A—COVERAGE UNDER
NEW RAILCORP CLASSIFICATION STRUCTURE
1. RIC Classification Structures

A. Employees covered under the following sectiorqthe RIC 2002 Enterprise Agreement will
transition across onto the new Classification Stmec

» Section 4 ATP—Except forEmployees subject toontinuousshiftwork arrangementsamely
Technical Specialists, including Mechanical TechhiSpecialists, Network Controllers,
Infrastructure Controllers and Shift Managers, BogaBay / Cooks River.

2. SRA Classification Structures

A. Employees covered under Classification Strustureluded in the SRA Functional Agreements
listed hereunder will transition across onto they @assification Structure.

* Managerial Functional Agreement—2000

» Information Technology Functional Agreement—2000

» Clerical and Admin Staff Functional Agreement 1999

» Clerical and Admin Staff Functional Agreement Véaa 2000

» Train Crew Scheduling Rostering and Assignment &anal Agreement 2000
» Professional Officers Functional Agreement 2000

» Employees formerly covered under the Australiarl Ridining Functional Agreement 2000
who are now covered under Clerical & Admin StafhEtonal Agreement(s) 1999/2000.



111

SCHEDULE 2D - POSITION REVIEWS FOR SRA PROFESSIONAL OFFICERS / ENGINEERS

RailCorp will undertake a review of the Positionedoriptions within Rollingstock Division (“PD Revie
Phase 1").

Upon the completion of the PD Review Phase 1, ipositfalling within the scope of Phase 1 will béjsat
to a re-evaluation.

RailCorp will also undertake a review of the PasitiDescriptions of all other Professional Officerda
Professional Engineer positions, covered underftinmer SRA Professional Officer and Professional
Engineers Functional Agreeme(iISRA Professional Officers / Engineers FunctioAgreement”) and
which are not part of Rollingstock Division (“PD W®ew Phase 27). The review and transitional
arrangements for employees falling within this skaare set out in clause 14.6.

Upon the completion of the PD Review Phase 2, jpositfalling within the scope of Phase 2 will béjsat
to a re-evaluation.

The Parties will make all reasonable efforts touemghat PD Review Phase 1 and Phase 2 and the re-
evaluation process will be completed within a perad four months from the date that CSA 2008 comes
into effect.

Review / Transitional Arrangements for employeesovdre covered by the former SRA Professional
Officers / Engineers Functional Agreement and subePD Review Phase 2:

Where, as a result of the review:
the employee’s position description remains uncledngnd
the evaluation of that position remains unchanged,
the employee will retain, on a personal basisrthight of incremental progression through the
salary range of the grade in their existing Protesd Officer / Engineer Classification Structure
(appearing, for convenience, at the end of thigsea
Where, as a result of the review:
the employee’s position description remains uncledngnd

the position is evaluated upwards,

the employee will be directly appointed into th@gher graded position in the RailCorp
Classification Structure.

Where, as a result of the review:

the position description is changed; and

the position is evaluated upwards

the newly created position will be advertised tlglotan Expression of Interest process from
employees who are currently employed in positiomgered by the SRA Professional Officers /
Engineers Functional Agreement.

Where, as a result of the review:

a Senior Professional Officer / Engineer’s Levgaaition description is changed; and

the revised position description is evaluated atdljuivalent of ML3,
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then the employee will be directly appointed at ME3 grade and will be afforded the same
grandparenting provisions that will apply to ottemployees who are currently appointed to
positions at ML3 (see clause 8).

Where, as a result of the review, a Senior Professial Officer / Engineer’s Level 2 position
is:

unchanged and is graded at the equivalent of MR&12 or ML5 / RL13, the incumbent will have

the option of being directly appointed to the positunder a contractual arrangement. If the

employee does not want to take up a position uademtractual arrangement then the employee
will be dealt with in accordance with RailCorp’sdeployment policy; or

changed and is graded at the equivalent of ML3/RIMI4 / RL12 or ML5 / RL13, and the
incumbent is successful in securing the positisaubh the Expression of Interest process, then
the employee will be required to take up the appoémt in the higher graded position under a
contractual arrangement.

An employee who is not a Rolling Stock employee rgha&s a result of a position description review the
position description of the position to which thane appointed remains unchanged and the evaluation
that position remains unchanged the employee wilkin on a personal basis their right of increnenta
progression through the salary range of the POfR#eg
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Former SRA Classifications April 2010 April 2011 April 2012 April 2013
SCHEDULE 2E Without With Industry Without With Industry Without With Without With
Industry Allowance Industry Allowance Industry Industry Industry Industry
Allowance Allowance Allowance Allowance Allowance Allowance
Managerial Grade 3
Level 3A $108,756 $111,393 $112,562 $115,292 $116,502 $119,327 $120,580 $123,505
Level 3B $113,724 $116,361 $117,704 $120,434 $121,824 $124,649 $126,088 $129,013
Level 3C $118,694 $121,332 $122,849 $125,579 $127,149 $129,974 $131,599 $134,524
Level 3D $123,672 $126,309 $128,001 $130,731 $132,481 $135,306 $137,118 $140,043
Level 3E $128,639 $131,276 $133,141 $135,871 $137,801 $140,626 $142,624 $145,549
Managerial Grade 4
Level 4A $115,631 $118,268 $119,678 $122,408 $123,867 $126,692 $128,202 $131,127
Level 4B $123,723 $126,360 $128,053 $130,783 $132,535 $135,360 $137,174 $140,099
Level 4C $132,021 $134,658 $136,642 $139,372 $141,424 $144,249 $146,374 $149,299
Level 4D $140,202 $142,839 $145,109 $147,839 $150,188 $153,013 $155,445 $158,370
Level 4E $148,413 $151,050 $153,607 $156,337 $158,983 $161,808 $164,547 $167,472
Managerial Grade 5
Level 5A $132,806 $135,443 $137,454 $140,184 $142,265 $145,090 $147,244 $150,169
Level 5B $140,382 $143,019 $145,295 $148,025 $150,380 $153,205 $155,643 $158,568
Level 5C $148,169 $150,806 $153,355 $156,085 $158,722 $161,547 $164,277 $167,202
Level 5D $155,848 $158,485 $161,303 $164,033 $166,949 $169,774 $172,792 $175,717
Level 4E $163,524 $166,162 $169,248 $171,978 $175,172 $177,997 $181,303 $184,228
Professional Officers/Engineers
Prof. Officers 1(a) A $53,27 $55,908 $55,135 $57,865 $57,065 $59,890 $59,062 $61,987
Prof. Officers 1(a) B $54,71 $57,350 $56,628 $59,358 $58,610 $61,435 $60,661 $63,586
Prof. Officers 1(a) C $56,54 $59,179 $58,521 $61,251 $60,569 $63,394 $62,689 $65,614
Prof. Officers 1(a) D $58,86 $61,504 $60,927 $63,657 $63,059 $65,884 $65,266 $68,191
Prof. Officers 1(a) E $60,55 $63,188 $62,670 $65,400 $64,863 $67,688 $67,133 $70,058
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Former SRA Classifications April 2010 April 2011 April 2012 April 2013
SCHEDULE 2E (Continued) Without With Industry Without With Industry Without With Without With
Industry Allowance Industry Allowance Industry Industry Industry Industry
Allowance Allowance Allowance Allowance Allowance Allowance

Prof. Officers 1(b) A $64,15] $66,794 $66,402 $69,132 $68,726 $71,551 $71,131 $74,056
Prof. Officers 1(b) B $67,47 $70,110 $69,835 $72,565 $72,279 $75,104 $74,809 $77,734
Prof. Officers 1(b) C $71,26 $73,899 $73,756 $76,486 $76,337 $79,162 $79,009 $81,934
Prof. Officers 1(b) D $74,64] $77,279 $77,254 $79,984 $79,958 $82,783 $82,757 $85,682
Prof. Officers 1(b) E $79,75 $82,389 $82,543 $85,273 $85,432 $88,257 $88,422 $91,347
Prof. Officers 2 A $81,633 $84,270 $84,490 $87,220 $87,447 $90,272 $90,508 $93,433
Prof. Officers 2 B $83,881 $86,519 $86,818 $89,548 $89,857 $92,682 $93,002 $95,927
Prof. Officers 2 C $86,54 $89,186 $89,578 $92,308 $92,713 $95,538 $95,958 $98,883
Prof. Officers 2 D $90,4641 $93,102 $93,631 $96,361 $96,908 $99,733 $100,300 $103,225
Prof. Officers 2 E $92,65} $95,292 $95,898 $98,628 $99,254 $102,079 $102,728 $105,653
Snr Prof. Officers 1A $93,47 $96,112 $96,747 $99,477 $100,133 $102,958 $103,638 $106,563
Snr Prof. Officers 1B $97,09 $99,733 $100,494 $103,224 $104,011 $106,836 $107,651 $110,576
Snr Prof. Officers 1C $100,72 $103,357 $104,245 $106,975 $107,894 $110,719 $111,670 $114,595
Snr Prof. Officers 1D $104,38 $107,021 $108,037 $110,767 $111,818 $114,643 $115,732 $118,657
Snr Prof. Officers 1E $108,04 $110,685 $111,830 $114,560 $115,744 $118,569 $119,795 $122,720
Snr Prof. Officers 2 A $108,75 $111,394 $112,563 $115,293 $116,503 $119,328 $120,581 $123,506
Snr Prof. Officers 2 B $112,80 $115,439 $116,750 $119,480 $120,836 $123,661 $125,065 $127,990
Snr Prof. Officers 2 C $116,84 $119,482 $120,935 $123,665 $125,168 $127,993 $129,549 $132,474
Snr Prof. Officers 2 D $120,50 $123,146 $124,727 $127,457 $129,092 $131,917 $133,610 $136,535
Snr Prof. Officers 2 E $124,17 $126,810 $128,519 $131,249 $133,017 $135,842 $137,673 $140,598
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APPLICATION OF SECTION 3

This Section 3 applies to those employees whos@gusfall within the classifications in Schedule
3A.

DEFINITIONS

95.1. Metal Trades employee shall mean an Employee vaidh& major portion of their daily work
is engaged on metal work duties that without litioia include fitting, fitting and machining,
turning or similar duties.

95.2. Electrical Trades employee shall mean an Employee, fior the major portion of their daily
work is engaged on electrical work duties that withlimitation include electrical fitting,
electrical installation and or electrical maintecauor similar duties.

95.3. Coachmaking Trades employee shall mean an Emplatee for the major portion of their
daily work is engaged on coachmaking duties thathaut limitation include Wages
Maintenance Employees (Coachmaking).

95.4. Miscellaneous Maintenance employee shall mean apldyee who, for the major portion of
their daily work is engaged on duties other thavs¢hundertaken by Metal Trades, Electrical
Trades or Coachmaking Trades Employees.

ORDINARY HOURS OF WORK

96.1. Except where agreement is reached in accordanteSwib-clause 96.2, the ordinary hours of
labour for Employees covered by this Section 3ldb&l76 per fortnight. The time worked on
any one day Monday to Friday inclusive shall note®d 8 hours to be worked between the
hours of 0600 and 1800. Ordinary hours may be wbike to midday Saturday but cannot
exceed 4 hours 15 minutes.

96.2. The ordinary hours and times mentioned in thissgamay be altered by mutual consent so long
as the ordinary hours of labour for the fortnightribt exceed 76 or 152 hours in a 4 week work
cycle.

96.3. Ordinary hours may be worked in Shifts of up tohb2irs, without attracting overtime penalties,
provided that when it is proposed to alter the entrrlength of Shift or remove overtime
penalties it shall be subject to the agreementhef Employer and Employee(s) or the
Employee’s representative within the area concersggject to the following criteria:

(@) occupational health and safety issues (includieg®8TU Code of Conduct on 12 hour
shifts);

(b) monitoring of health subsequent to implementation;
(c) suitable rostering arrangements being made; and
(d) proper supervision being provided.
INTERVALS BETWEEN SHIFTS
97.1. The minimum interval between ordinary Shifts sha&l10 hours off duty, except:
(&) when changing Shifts, in which case a minimum bb8rs shall apply; and

(b) when returning to home station, in which case tlowipions of Clause 106 (Travelling
Time) shall apply.

97.2. Employees required to commence work on a new 8iiftin 10 hours of completing a Shift,
but after 8 hours off duty, shall be paid time anduarter for such Shift. This sub-clause shall
not apply to Employees working in accordance with-8lause 97.1.
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97.3. Employees required to commence work on a new &iftift fewer than 8 hours off duty shall be
paid at overtime rates for such Shift.

97.4. The penalties provided for in Sub-clauses 97.29%hd shall not apply where arrangements are
altered to meet an Employee’s convenience in changjii exchanging Shifts.

97.5. This clause does not apply where working overtigmilts in an Employee commencing a new
Shift with less than 8 hours off duty as this warkis covered within the overtime provisions in
Clause 102.

98. MEAL BREAKS

98.1. Employees shall be entitled to unpaid meal bredk®bless than 30 minutes and not more than
60 minutes. However, where operational requiremsnptsietermine the meal break may be
substituted with paid crib breaks.

98.2. Employees who are required to work in excess ofam a half hours overtime immediately
after ordinary working hours shall be permitted réb doreak of 20 minutes, prior to the
commencement of such overtime without deductiopayt

98.3. If after having worked overtime for 4 hours, frohetconclusion of the previous crib break and
required to continue working, a further crib breafk20 minutes shall be allowed without
deduction of pay.

99. SUNDAY TIME

Time worked on a Sunday will not be taken into edestion for the calculation of overtime penalty.
100. SHIFT WORK

100.1. Workshops

(a) For Metal Trades and Miscellaneous Maintenance @yepks irrespective of work location:

(b) “Night Shift” means a Shift where half or more thaadf of the ordinary Shift is worked
between 1800 and 0600.

(c) All ordinary hours worked on a Night Shift, othbah on a public holiday:
i.  shall be paid at time and a quarter.

ii. if less than 5 consecutive night Shifts are worlidployees shall be paid at time and
a half, unless:

iii. they lose time of their own account;
iv. a full weeks work is completed in 4 Shifts;
v. they are booked off because of having worked awertand
Vi. a public holiday occurs.
(d) Overtime worked after the completion of a NightfEéinall be paid for at double-time.

(e) Where a Night Shift occurs on a public holiday biight Shift and public holiday rates
are to be paid.

100.2. Equipment Examiners

All ordinary hours worked between 1800 and 060@ays other than Saturday or Sunday shall
be paid at time and a quarter.
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100.3. For Electrical Trades, Miscellaneous Maintenance ath Coachmaking Trades not covered
by Clause 100.1

(&) “Afternoon Shift” means a Shift in which ordinaiyne finishes at or between 1801 and
2400.

(b)  “Night Shift” means a Shift in which ordinary tinfimishes at or between 2400 and 0800.

(c) Where Afternoon and Night Shifts are worked redyjasrdinary hours shall be paid at
15% extra for each shift worked.

(d) Subject to Sub-clause 100.3(c), where AfternooNight Shifts are irregular:

i. If the Shifts are worked on 5 or less consecutagsdrdinary hours shall be paid
at the rate of time and a half for the first 4 l'mand double time thereafter.

ii. On the 6th and subsequent consecutive days 15%themeordinary rates shall be
paid.

100.4. Other Employees
(@) For Employees not covered by Sub-clause 100.121@0100.3:

i.  “Afternoon Shift” means a Shifon which ordinary timecommences before and
concludes after 1800.

ii. “Night Shift” means a Shift on which ordinary timemmences at or between 1800
and 0359.

iii. “Early Morning Shift” means a Shift on which ordigatime commences at or
between 0400 and 0530.

(b) For all hours paid at ordinary time rates on dap&iothan a Saturday, Sunday or Public
Holiday Employees shall be paid the allowance:

i set out at item 2 of Schedule 3B for an AfternobiftS
ii. set out at item 3 of Schedule 3B for a Night Shift;
iii. set out at item 4 of Schedule 3B for an Early Mognshift.

In calculating these allowances, parts of an hdutess than 30 minutes shall be
disregarded and a period of 30 minutes to 59 minsiall be paid for as an hour.

(c) Employees who sign on or off at or between 0101G8%D on Monday to Friday shall be
paid a loading for that Shift as out set out amite of Schedule 3B, provided that the
loading is not payable on a Public Holiday or oweet Shift.

101. WORKING ON BOOK OFF DAY

101.1. Employees required to work on a book off day, otftean a Saturday or Sunday, shall,
unless they are given 24 hours notice, be paidirfur worked at the rate of time and one
half, where another day off in lieu is granted. Wiog a book off day shall stand alone and
not be included for the calculation of any otheyrpant under any other clause of Section
3.

101.2. A book off day shall be of at least 24 hours dorgtiwith every effort being made to
permit a period of 32 hours between the time theplayee signed off and when the
Employee next signs on for ordinary hours of duty.
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OVERTIME

102.1.

102.2.

102.3.

102.4.

102.5.

102.6.

102.7.

102.8.

102.9.

All time worked in excess of the hours prescribathiw Clause 96 (Ordinary Hours of
Work) shall be overtime.

Employees may be required to work reasonable owertubject to the conditions set out
in this clause and Employees shall work overtimadoordance with such requirement.

Overtime shall be paid at the rate of time and lmadé&for the first 3 hours and double-time
thereafter, in each period of 24 hours calculatechfthe commencement of work on any
day.

Overtime worked at the conclusion of an extendeitt &Gts provided for within Sub-clause
96.3):

(a) if commenced prior to the expiration of 11 ordinanurs of work shall be paid for at
time and one half;

(b) if commenced after 11 or more ordinary hours of kvsinall be paid for at double-
time.

If as a result of working overtime an Employee does have a continuous break of 8
consecutive hours between finishing the Shift amghmoencing the next ordinary Shift, a
rest period of 8 continuous hours shall be gramtgdout reduction of pay for ordinary
hours occurring during such period. Where suchealbrs not granted, a penalty payment
of double-time shall apply to ordinary hours worldkding such period.

Employees who work more than 8 hours overtime Hliinig immediately prior to or within
4 hours of their ordinary starting time on a Monday

(a) shall be granted either 4 hours resting time umonpsetion of the overtime work and
paid for so much of such 4 hours as overlaps wi¢hdrdinary commencing time of
the Monday Shift; or

(b) shall be paid at the rate of time and a half foretiworked during the ordinary hours
of the Monday Shift and ordinary time for any rbstak given during the ordinary
hours of that Shift until they have had 4 conseeutiours rest.

Any travelling or waiting time to be paid for shak at ordinary rates but shall constitute
part of the 8 hour break or the 9 hour break ags#ise may be.

Time worked and paid for under Clause 103 (Callswhich is not of 3 hours duration
or more is not treated as overtime for the purpo$é&b-clause 102.5.

Employees, on day work, who are required to workindutheir meal break shall be paid
overtime for the period of the meal interval adiyalorked and are to be paid at the rate of
time and one half until they are allowed the usnehl intervals or allowed 20 minutes crib
break.

102.10. All overtime worked on a Sunday shall be payablthatrate of double-time.

CALL OUTS

103.1.

103.2.

Employees called out for emergency work after wagkhours shall be paid for not less
than 4 hours at the appropriate penalty rate.

Employees called out to commence duty less thanuBshbefore the usual starting time
and who present themselves as called for duty beghaid at the rate of time and a half on
week-days and double-time on Sunday from the timey tommenced the call out Shift
until the time they would ordinarily commence duty.
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Employees called out for duty which is to comme8d®urs or more before their ordinary
starting time shall be treated as if they had ledled out after working hours.

Payments made under this clause shall not be sulnjeany extra payment whatsoever
under any other clause.

ON CALL ALLOWANCE

104.1.

104.2.

Definition:

“On Call” means an Employee who has been directethb Employer to be available
outside their normal working hours for recall taydurhe Employee must be contactable
and available for duty as required.

An Employee On Call shall be paid an allowanceowtsset out at item 6 of Schedule 3B
for a night, as out set out at item 7 of SchedBea3lay, or a total as out set out at item 8
of Schedule 3B for a day and a night, except when:

(@) called out for duty and paid under Clause 103 (Oals);

(b) required to work planned overtime which attraces équivalent or greater payment;
or

(c) permission is granted to leave the relevant districection.

EXCESS TRAVELLING TIME

105.1.

105.2.

105.3.

Employees, who are required to undertake duty teanipyp at a location to and from which
they can travel daily, shall be paid the time spgexntelling to and from their residence less
the travelling time that would have been incurre@émable the same Shift to be undertaken
at the home station.

Travel time is paid at ordinary time, except on &ys when the rate will be time and one
half.

Asset Maintenance Employees may be deployed agreddoy the Employer within their
district without additional payment or allowances.

TRAVELLING TIME

106.1.

106.2.

106.3.

All time spent by Employees travelling on duty, Iba paid for on the basis of actual time
spent travelling, inclusive of up to a maximum oh@urs for any intermediate waiting
time, subject to a maximum payment for 12 hoursdaoh 24 hour period. Where a berth is
provided the maximum payment shall be for 8 holvided that payment for any
journey which exceeds 12 hours shall not be leas the working time lost on the day
through travelling plus payment for travelling timap to 8 hours. The 24 hours shall count
from time travel first commenced on a particulay.da

Employees who are required to travel for an extenpieriod (12 hours or more) without
being provided with a sleeping berth and who araivthe destination within 4 hours of the
commencing time of the rostered Shift shall, whigere nature of the work permits, be
allowed up to 8 hours rest. Any part of the 8 hauhich extends into the working Shift
shall be paid for at single rate subject to a maxmpayment of 4 hours.

Employees shall not be entitled to payment for@ayelling or resting time when they are:

(@) transferred from their home station at their regjuescept in the case of promotion;
or

(b) transferred due to strike conditions.
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Travel time is paid at ordinary time, except on &ys when the rate shall be at time and
one half.

TRAVELLING AND INCIDENTAL EXPENSES

107.1.

107.2.

107.3.

107.4.

107.5.

107.6.

107.7.

Employees, unless otherwise provided for in th&usé, who are required to undertake
work temporarily at a location away from their hostation and/or residence, which does
not permit them to return to their home station /andesidence daily, shall be paid
expenses at the following rates as out set oteiat @ of Schedule 3B per day.

Where incomplete days are involved, reimburseméall e calculated on a service
entitlement basis as out set out at item 10 of Gallee3B for:

(a) Breakfast;

(b) Lunch;

(c) Dinner; or

(d) Bed.

Employees working to a non-shiftwork roster shaitaive the expenses in Sub-clause
107.1 for the first 4 weeks whilst at the same @laxr for the first 5 weeks if working to a

shiftwork roster at the same place. Thereaftefdhiewing rates shall as out set out at item

12 of Schedule 3B per day.

Where incomplete days are involved, reimburseméall 9e calculated on a 'service
entitlement' basis as out set out at item 13 ok8ale 3B for:

Breakfast;
Lunch;
Dinner; or
Bed.

A service entitlement will be calculated as follows

Breakfast - Depart home station before 0700 ormethiereto after 0800.
Lunch - Depart home station before 1300 or rethemeto after 1400.
Dinner - Depart home station before 1830 or rethemeto after 1830.
Bed - Depart home station before 0100 or returretbeafter 0100.

Employees, who are:
(@) relieving for holidays for periods of not less tHaweeks; or
(b) who are transferred temporarily from their homdisteto another place,

and where the transfer or holiday relief necesstdheir living temporarily away from

their regular place of residence, will be paid doveance as out set out at item 14 of
Schedule 3B per week of 7 days. Existing practinethe making of temporary transfers
shall not be altered merely in consequence ofptasision.

Notwithstanding anything contained in this clauaay Employee who reasonably and
necessarily incurs incidental expenses in excesheohmounts prescribed in this clause
shall be granted, upon application, such additianaunt as the Employer approves.
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Where it is necessary for an Employee who travaily dvhen engaged on work away from
their home station to have more than one meal pdinary Shift away from the home

station the Employee shall be paid as out settdtera 11 of Schedule 3B for each meal in
excess of one.

Employees who ordinarily return home during thdiifiSfor a meal when working at their
home station and who are notified after attendorgdiuty at their home station that they
are required to work at a place which will not perimem to have their meal at their home,
as had been arranged by them prior to attendinduty, shall be granted a meal allowance
as out set out at item 11 of Schedule 3B.

Employees, who are required to work overtime forenthan 2 hours immediately after

their ordinary finishing time, without having beeatified 24 hours before of requirement
to work, will either be supplied with a meal by tBenployer, or be paid as out set out at
item 11 of Schedule 3B for the first and for eachsquent meal occurring every 4 hours
thereafter. If not required to work overtime, attawving been so notified, payment will still

be made for the meals.

PENALTY RATES NOT CUMULATIVE

Wherever time worked is required to be paid fomate than ordinary rates, such time shall not be

subject

to more than one penalty but shall be sultgethe penalty which is to the Employee’s

greatest advantage.

RIGHT TO DEDUCT PAY

109.1.

109.2.

109.3.

109.4.

109.5.

109.6.

109.7.

109.8.

109.9.

The Employer may stand down Employees for any tdugng which they cannot be
usefully employed in their classification or gradé work in which they are usually
employed, because of industrial action by any persehatsoever or any other cause
whatsoever for which the Employer cannot justly Hedd responsible, subject to the
provisions of this clause.

The Employer shall issue Employees with writtenfigattion of the stand down.

Employees who are stood down shall be treated Ifgpuaposes (other than payment) as
having continuity of service and employment.

Employees who are stood down may at any time vthég are stood down, terminate their
employment without notice and shall be entitledréceive as soon as practicable, all
payments to which they are entitled.

Employees who terminate their employment while tlaeg stood down shall for all
purposes (other than payment in lieu of noticejrbated as if their employment had been
terminated by the Employer.

Employees who are stood down are permitted to aalggrnative employment. In such
cases it shall be a reasonable excuse for nottmegdor duty to the Employer that the
Employee is working out a period of notice whickeythare required to give to the
alternative Employer, provided that it does notesxtone week.

Employees shall, if required by the Employer, famg statutory declaration setting out
details of any other employment during this period.

Employees whom the Employer proposes to stand dshail be entitled to elect to take
annual leave and accrued days to which they areendr which is accruing to them.

The Employer shall not be entitled to deduct paynfienany proclaimed public holiday
which occurs during the period in which Employees atood down and for which
payment would be due in ordinary course, exceptevBgnployees have become entitled
to payment for the holiday whilst otherwise emplby&he Employer may require details
of payment received where application for paymésuah is requested.
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ALLOWANCES

110.1. The following allowances in this clause are not olative. Unless otherwise stated
allowances shall be paid subject to the followingditions:

(&) only one allowance shall be paid at any one time¢hfe same work; and
(b) if two allowances are applicable to any work thies higher amount shall be paid,

provided that this sub-clause shall not apply tglitemoney, wet work or confined space,
the rates for which are cumulative.

110.2. Height Money

Employees, excepting scaffolders, block and talskleds, riggers and or splicers, when
working 15 metres or more above the nearest haatptane, shall be paid as out set out
at item 15 of Schedule 3B per hour whilst so endamyject to a minimum as out set out
at item 15A of Schedule 3B per Shift.

110.3. Respirator Allowance

(@) Employees working in an environment which requites mandatory wearing of full
protective equipment which includes hood and aie Irespirator, shall be paid an
allowance as out set out at item 16 of Schedulgp&Bhour whilst required to wear
such protective equipment.

(b) Employees who, because of the nature of the woekiegquired to wear respirators for
four hours or more in a Shift shall be paid as smitout at item 17 of Schedule 3B
extra per Shift.

110.4. Tunnel Money

(a) Employees when working in the Eveleigh Dive orunrels over 400 metres in length
shall be paid an allowance as out set out at it®mf Schedule 3B per hour.

(b) Where the time in a tunnel is 30 minutes or morejisimum of one hour shall be
paid at the additional rate, but where the tima itunnel is less than 30 minutes no
additional rate shall be payable under this subsda

110.5. Wet Work

(a) Employees, other than those whose ordinary woek temes associated with water,
working in any place where their clothing or bob&zome saturated shall be paid as
out set out at item 19 of Schedule 3B per houraewfile required to work in such
clothing or boots.

(b) This allowance shall not be payable where suitgiretective clothing and/or
footwear is provided by the Employer.

110.6.  Other Allowances
(@) Suburban Electric Services Tradespersons (includiegding Hands) and their
assistants employed on maintenance work in SubuEksantric Services Depots shall

be paid an allowance as out set out at item 20ch&@ule 3B per week for all the
disabilities associated with their work.

(b) Employees designated as mechanical or electricapeegnt examiners shall be paid
an allowance as out set out at item 21 of Sche2Bilper week.

110.7. Confined Space
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(@) An allowance as out set out at item 22 of Sche@Beper hour shall be paid to
employees when working in a confined space on @nj@brecognised workshop.

(b) This allowance shall be paid in accordance withrs@né practices, and in cases not
covered by a present practice, as the Employerdatgrmine.

Dirty Work

Employees engaged on work in quarries or in norathaidings associated with coal or
cement traffic will be paid an allowance as setaiutem 23 of Schedule 3B.

HIGHER GRADE

111.1.

111.2.

111.3.

111.4.

Employees engaged for 2 hours or more on one &hittuties carrying a higher rate than
their ordinary classification shall, if the minimuraite for such classification is higher than
their ordinary rate, be paid the higher minimune rfatr the whole Shift. If so engaged for
less than 2 hours on one Shift, Employees shafidieé the higher minimum rate for the
time worked, provided that any time occupied on Imeigef in either a wages or salaried
position shall not be regarded as acting in a highede.

When Employees act in a higher grade for which wages are provided according to
years of service, they shall, from the date theyuamlated 12 months service on such
acting work, made up of periods of not less thdrodrs continuous acting service, but not
earlier than 12 months from the date of acting veds first paid, be paid the wage rate
prescribed for the 2nd year and, after having actated 2 years acting service under
similar conditions, the 3rd year's rate where firsvided and so on.

Employees ordered to act in or to relieve in a logmde shall not have their rate of pay
reduced whilst so employed, except in cases ofshamént or of general retrenchment, or
where by reason of circumstances beyond the cootritie Employer, work in their own
or a higher grade is not available.

When an Employee acts in a higher or lower gratleraployment conditions (other than
pay) applicable to that grade will apply to the Hoype.

RATES OF PAY, ALLOWANCES AND EXPENSES

112.1.

112.2.

Rates of pay are set out in Schedule 3A.

Allowances and expenses are contained in Sche@ule 3
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Schedule 3A April 2010 April 2011 April 2012 April 2013
Classification & Without With Without With Without With Without With
Rates of Pay Industry Industry Industry Industry Industry Industry Industry Industry
Allowance Allowance Allowance Allowance Allowance Allowance Allowance Allowance
Rollingstock
Boilermaker Welder Special
Experienced $868.3 $918.90 $898.75 $951.05 $930.20 $984.35 $962.75 $1,018.80
Boilermaker Experienced $912. $962.80 $944.20 $996.50 $977.25 $1,031.40 $1,011.45 $1,067.50
Car & Wagon Fitter $871.5 $922.05 $902.00 $954.30 $933.55 $987.70 $966.20 $1,022.25
Car & Wagon Operator $898.1 $948.65 $929.55 $981.85 $962.10 $1,016.25 $995.75 $1,051.80
Engineering Operator 2 $726.94 $777.45 $752.35 $804.65 $778.70 $832.85 $805.95 $862.00
Engineering Operator 3 $785.4 $836.50 $813.45 $865.75 $841.90 $896.05 $871.35 $927.40
Engineering Operator 4 $828.6 $879.20 $857.65 $909.95 $887.65 $941.80 $918.70 $974.75
Engineering Operator 5/1 $850.1 $900.75 $879.95 $932.25 $910.75 $964.90 $942.65 $998.70
Engineering Operator 5/2 $874.4 $925.00 $905.05 $957.35 $936.75 $990.90 $969.55 $1,025.60
Engineering Operator 5/3 $899. $949.60 $930.50 $982.80 $963.05 $1,017.20 $996.75 $1,052.80
Engineering Operator 6 $939.( $989.55 $971.85 $1,024.15 $1,005.85 $1,060.00 $1,041.05 $1,097.10
Engineering Operator 7 $978.4 $1,029.00 $1,012.70 $1,065.00 $1,048.15 $1,102.30 $1,084.85 $1,140.90
Engineering Operator 8 $1,024. $1,075.15 $1,060.45 $1,112.75 $1,097.55 $1,151.70 $1,135.95 $1,192.00
Engineering Operator 8 (ii) $1,074.] $1,124.65 $1,111.70 $1,164.00 $1,150.60 $1,204.75 $1,190.85 $1,246.90
Engineering Operator 9 $1,110. $1,160.55 $1,148.85 $1,201.15 $1,189.05 $1,243.20 $1,230.65 $1,286.70
Examiner XPT $898.1( $948.65 $929.55 $981.85 $962.10 $1,016.25 $995.75 $1,051.80
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Schedule 3A (Continued) April 2010 April 2011 April 2012 April 2013
Classification & Without With Without With Without With Without With
Rates of Pay Industry Industry Industry Industry Industry Industry Industry Industry
Allowance Allowance Allowance Allowance Allowance Allowance Allowance Allowance
Machinist 2nd Class $751.4 $802.00 $777.75 $830.05 $804.95 $859.10 $833.10 $889.15
Moulder’s Assistant Foundry $711.1 $761.70 $736.05 $788.35 $761.80 $815.95 $788.45 $844.50
Plumber Broadmeadow EO8 $99(¢ $1,040.80 $1,024.90 $1,077.20 $1,060.75 $1,114.90 $1,097.90 $1,153.95
Plumber XPT EO8 $990.2 $1,040.80 $1,024.90 $1,077.20 $1,060.75 $1,114.90 $1,097.90 $1,153.95
Plate & Machine Moulder $761.3 $811.90 $788.00 $840.30 $815.60 $869.75 $844.15 $900.20
*Rail Technician Level 1 $1,130.9 $1,181.45 $1,170.50 $1,222.80 $1,211.45 $1,265.60 $1,253.85 $1,309.90
*Rail Technician Level 2 $1,181.7, $1,232.30 $1,223.10 $1,275.40 $1,265.90 $1,320.05 $1,310.20 $1,366.25
*Rail Maintainer 2 Level 2 $1,093.8 $1,144.35 $1,132.10 $1,184.40 $1,171.70 $1,225.85 $1,212.70 $1,268.75
*Rail Maintainer 2 Level 1B $1,053.1 $1,103.65 $1,089.95 $1,142.25 $1,128.10 $1,182.25 $1,167.60 $1,223.65
*Rail Maintainer 2 Level 1 $1,027.2 $1,077.80 $1,063.20 $1,115.50 $1,100.40 $1,154.55 $1,138.90 $1,194.95
*Rail Maintainer 1 Level 2 $916.5 $967.05 $948.60 $1,000.90 $981.80 $1,035.95 $1,016.15 $1,072.20
*Rail Maintainer 1 Level 1 $866.2 $916.75 $896.50 $948.80 $927.90 $982.05 $960.40 $1,016.45
*Note — These rates are inclusive of dataloggemoafance of $29.55 per week and experienced tradiesvaince of $21.30 per week per week as appropriate
Storeman Class 1 $769.7 $820.25 $796.65 $848.95 $824.55 $878.70 $853.40 $909.45
Storeperson XPT $812. $863.00 $840.90 $893.20 $870.35 $924.50 $900.80 $956.85
Sewing Machinist $733.1 $783.70 $758.80 $811.10 $785.35 $839.50 $812.85 $868.90
Truck Driver FMC $898.1¢ $948.65 $929.55 $981.85 $962.10 $1,016.25 $995.75 $1,051.80
Truck Driver XPT $898.1 $948.65 $929.55 $981.85 $962.10 $1,016.25 $995.75 $1,051.80
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Schedule 3A (Continued) April 2010 April 2011 April 2012 April 2013
Classification & Without With Without With Without With Without With
Rates of Pay Industry Industry Industry Industry Industry Industry Industry Industry
Allowance Allowance Allowance Allowance Allowance Allowance Allowance Allowance
Presentation Services
Presentation Services Attendant $711 $762.20 $736.55 $788.85 $762.35 $816.50 $789.05 $845.10
Presentation Services Team Leader $812.45 $863.00 $840.90 $893.20 $870.35 $924.50 $900.80 $956.85
Presentation Services Leading Hand $944 $994.65 $977.15 $1,029.45 $1,011.35 $1,065.50 $1,046.75 $1,102.80
Presentation Services Supervisor $944 $994.65 $977.15 $1,029.45 $1,011.35 $1,065.50 $1,046.75 $1,102.80
Car Cleaner Supervisor 1st year $1,022 $1,072.55 $1,057.75 $1,110.05 $,1,094.75 $1,148.90 $1,133.05 $1,189.10
Head Presentation Attendant (XPT) $812 $863.00 $840.90 $893.20 $870.35 $924.50 $900.80 $956.85
Presentation Attendant (XPT) $728. $779.45 $754.40 $806.70 $780.80 $834.95 $808.15 $864.20
Operator Anderson Steam Cleaner $718 $768.90 $743.50 $795.80 $769.50 $823.65 $796.45 $825.50
Wash Plant Operator (ETR) $726. $777.40 $752.30 $804.60 $778.65 $832.80 $805.90 $861.95
Senior Presentation Attendant
(XPLORER) $769.70 $820.25 $796.65 $848.95 $824.55 $878.70 $883.40 $939.45
Leading Car Cleaner $726.9 $777.45 $752.35 $804.65 $778.70 $832.85 $805.95 $862.00
Cleaning Team Supervisor PFM $944. $994.65 $977.15 $1,029.45 $1,011.35 $1,065.50 $1,046.75 $1,102.80
CountryLink
Rest House Attendant 11 $539. $590.40 $558.75 $611.05 $578.30 $632.45 $598.55 $654.60
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Schedule 3A (Continued) April 2010 April 2011 April 2012 April 2013

Classification & Without With Industry Without With Industry | Without With Industry | Without With Industry

Rates of Pay Industry Allowance Industry Allowance Industry Allowance Industry Allowance
Allowance Allowance Allowance Allowance

Asset Maintenance

Engineering Operator 9 Carpenter & Joirler

Asset Management $1,086.30 $1,136.84 $1,124.30 $1,176.60 $1,163.65 $1,217.80 $1,204.40 $1,260.45

Labourer Other Asset Management $691 $744.64 $718.40 $770.70 $743.55 $797.70 $769.55 $825.60

Motor Lorry Driver 6-7 Tonnes $845.6 $896.14 $875.20 $927.50 $905.85 $960.00 $937.55 $993.60

Rough Carpenter $733.1 $783.69 $758.80 $811.10 $785.35 $839.50 $812.85 $868.90

Station Assistant 2 Asset Management $711 $761.54 $735.90 $788.20 $761.65 $815.80 $788.30 $844.35
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SCHEDULE 3B
Allowances

April 2010 April 2011 April 2012 April 2013
Industry Allowance
Item 1 Industry Allowance $50.55 $52.30 $54.16 $56.05
Shift Work
Item 2 Afternoon Shift $3.03 $3.13 $3.24 $3.36
Item 3 Night Shift $3.57 $3.69 $3.82 $3.96
Item 4 Early Morning Shift $3.03 $3.13 $3.24 $3.36
Item 5 Additional loading $3.57 $3.69 $3.82 $3.96
On Call
Item 6 Ordinary on Call - Night $8.85 $9.15 $9.45 $9.80
Item 7 Ordinary on Call - Day $13.20 $13.65 $14.16 $14.65
Item 8 Ordinary on Call - Day & Night $22.05 $22.80 $23.60 $24.45
Travelling and Incidental Expenses
General
Item 9 Rate per Day $157.90 $163.45 $169.15 $175.05
Item 10 Per service entitlement $39.45 $40.85 $42.30 $43.80
Item 11 perMeal/Overtime meal $15.85 $16.40 $16.96 $17.55
Item 12 After 4 weeks per day $138.75 $143.6( $148.65 $153.85
Item 13 per service entitlement $34.70 $35.90 $37.16 $38.45
Item 14 Holiday Relief/Temp Trans (per week) $710.65 $735.5( $761.25 $787.90
Item 15 Height (a) (per hour) $0.27 $0.28 $0.29 $0.30
Item 15A Height (b) (per shift) $0.86 $0.89 $0.92 $0.96
Item 16 Respirators Cartridge $1.91 $1.98 $2.05 $2.12
Item 17 On line respirator (per hour) $2.28 $2.36 $2.44 $2.53
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Schedule 3B (Cont'd)

Allowances (continued)

April 2010 April 2011 April 2012 April 2013
Item 18 Tunnel money $0.52 $0.54 $0.56 $0.5
Item 19 Wet work (per hour) $0.42 $0.43 $0.45 $0.4
Item 20 Suburban Elect Service Depots (per week) $14.90 $15.40 $15.95 $16.5
Item 21 Elect. Equip. Examiner (per week) $9.85 $10.20 $10.55 $10.9
Item 22 Confined Space (per hour) $0.64 $0.66 $0.68 $0.70
Item 23 Dirty work (per hour) $0.87 $0.90 $0.94 $0.917
Item 25 First Aid Allowance (per shift) $2.60 $2.70 $2.8( $2.90
Item 26 OH First Aid Certificate (per shift) $3.75 $3.90 $4.05 $4.20
Item 27 Experienced Trades Allowance (per week) $22.15 $22.93 $23.78 $24.5
Item 28 Data Logger Allowance (per week) $30.75 $31.85 $32.95 $34.1
Item 29 Trainer Assessor Allowance (per hour) $3.67 $3.82 $3.97 $4.1
Item 30 Leading Hand Allowance (per week) $34.55 $35.75 $37.00 $38.3
Item 31 Coaching Allowance (per hour) $1.37 $1.42 $1.47 $1.5p
Item 32 Tool Allowance (per week) $23.50 $24.30 $25.1b $26.(
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114.
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APPLICATION OF SECTION 4

This Section 4 applies to those Employees whosetigms are covered under one of the
classifications that are included in Schedule 4A.

DEFINITIONS AND INTERPRETATION

Accommodation means accommodation provided for Staff employedeuthis Agreement which
has first been agreed between the parties to theefxgent.

Driver Suburban Electric Service means Drivers who are qualified and are rostecedrive
suburban electric trains and/or parcel vans exalygsiin the course of their normal duties on lines
in the Sydney suburban electric area.

On Board Services Employeeseans Passenger Services Supervisor, Senior lgasgdtendant
and Passenger Attendant.

Operational Wages Employeesneans those employees listed in Schedule 4A, @ixguthose
classifications under the headings of On Board iBes\Staff and Train Crew.

Per weekmeans one half of the ordinary hours of labourfpenight.

Passive Timemeans all time paid when not undertaking normaékeduvhile travelling, waiting or
walking shall not be taken into account for thepmses of calculating time in excess of ordinary
hours for overtime purposes.

Specialist Working means where Drivers, other than those engageditmmrisan electric trains,
who, for the most part of their regular duty dreve express goods, mail, or passenger train 104.6
kilometres, or more in one direction, such workingl continue, where practicable, to be
incorporated in special working rosters.

Time worked includes stand by time whether rostered or notaamdwalking time when carrying
an Employer’'s kit, and any travelling, waiting omlking time which eventuates after work is
commenced or before work is finished in any straighift or in any part of a broken Shift.
Provided that all time on duty by Train Crew on &hift, including passive time which eventuates
after signing on but before work is actually comoehor after work is finished but prior to signing
off on any straight Shift, or any part of a brokehift is to be regarded as time worked for the
purpose of overtime, Saturday and Sunday time patsn®rovided further that time occupied in
travelling by Train Crew and such travelling tingenot associated with a Shift shall be treated as
time worked for Saturday and Sunday time payments.

Train Crew means the essential crew that are required to radv&n and includes suburban and
InterCity Drivers and Guards and CountryLink Driver

Waiting Time means idle time which must be paid for becausé&thployee cannot be booked off
under the provisions of this Section.

Train Driver's Home Station means the regular place allotted to a Train Drigesign on and off
duty.

For On Board Services Employees a shifineans the hours of duty the Employee is rostenea o
daily basis from sign on to sign off.

For Guards and Operational Wages Employees, &hift means a turn of duty during in which
some actual work is performed.

Provided that when a Guard or Operational Wagesl&rap travels:
(@) for 7 hours 36 minutes or more, or

(b) 8 hours or more in the case of an Employee whadieany hours of labour are worked on the
basis of 152 hours in a 4 week work cycle,
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between a sign off and a sign on, such time sleattdated as a Shift for the purpose of calculating
whether or not excess Shifts are worked in a fghtni

Provided further that when Guards are temporardgdferred, and as a result loses a working Shift

of less

than 7 hours 36 minutes the time invoh&doi be treated as a Shift for the purpose of

calculating whether or not excess Shifts are woikdte fortnight.

Stand-by time for Guards means the time that a Guard is required to bétéma@ance to perform

duty at

short notice in the Employee’s normal grade whilst standing-by is available for any duty

within the Employee’s capacity. It does not incluadey time Employees are relieved from duty to
partake of meals.

115. HOURS OF WORK

115.1.

Ordinary hours may be worked in Shifts of up toHdurs, without attracting overtime
penalties, provided that when it is proposed teralie current length of Shift or remove
overtime penalties it shall be subject to the agese of the Employer and Employee(s) or
the union delegate within the area concerned, sttgehe following criteria:

(@)  occupational health and safety issues;

(b) monitoring of health subsequent to implementation;

(© suitable rostering arrangements being made;

(d) proper supervision being provided; and

(e)  subject to relevant legislative requirements.

116. INTERVALS BETWEEN SHIFTS

116.1.

116.2.

116.3.

116.4.

116.5.

116.6.

For Train Crew the minimum interval shall be 11 toff duty between shifts, except
when at a foreign location, in which case a minimam7 hours shall apply (at rest
accommodation).

For On Board Services Employees the minimum inteskeall be 11 hours off duty
between sign off and sign on, except where atedorlocation, in which case a minimum
of 7 hours shall apply.

CountryLink Drivers working to barracks for restyrexercise the right to claim a sign on
no earlier than 39 hours from the original advisigh on, at the time of ceasing duty at the
home depot following completion of commitment withspect to rostered barracks
working.

On Board Services Employees who are unable to haviaterval of 7 hours at a foreign
location as result of disrupted services, shalph& at the rate of single time until the
commencement of their next Shift. This time shailt be used in the calculation of
overtime.

Operational Wages Employees shall be 10 hoursubyf loetween ordinary Shifts, except:
(@) when changing Shifts, in which case a minimum bb8rs shall apply.

(b) when returning to home station, in which case thevipions of Clause 127
(Travelling Time) shall apply.

Operational Wages Employees required to commenck eoa new Shift within 10 hours
of completing a Shift, but after 8 hours off dusiall be paid time and a quarter for such
Shift. This sub-clause does not apply to Employeeking in accordance with Sub-clause
116.5 or when performing duties which require ‘detiback’ Shifts with 8 hours off duty.
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116.9.
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Operational Wages Employees required to commenck @oa new Shift with fewer than
8 hours off duty, shall be paid at overtime ratgsstich Shift.

The penalties provided for in Sub-clauses 116.6 a&@.7 shall not apply where
arrangements are altered to meet an Employee’seac@gnce in changing or exchanging
Shifts.

Employees, other than On Board Services Employeles,are not informed upon ceasing
duty when they will be required shall be free tewase that they will not be required for a
period of 12 hours, and shall suffer no disabitither than having to wait for the next
available job if they are called upon for duty dgrihat period and are not ready.

116.10.Guards who have been booked or directed to atnduty, and have been notified once

or more often that they will not be required titdr, shall, after 10 hours have elapsed from
the time at which they were originally booked aredied to attend, be allowed, if they so

desire, a further period of 8 hours for rest betbeetime at which they are to take up duty

again.

116.11.For the purpose of determining intervals betweeiftsSht the home stations of guards,

travelling time shall be deemed time on duty.

116.12.CountryLink Drivers' minimum rest periods will bratusive of travelling time.

116.13.The rostering of return working shall ensure that CountryLink Driver will have not less

than 7 hours rest period available at the restranoadation.

117. MEAL BREAKS

117.1.

117.2.

117.3.

For all Shifts that exceed 5 hours, Train Crew dotthan CountryLink drivers) shall,
except in cases of unavoidable necessity, be aflaavmeal period between the third and
fifth hours of duty of not less than:

(@) 20 minutes, if driving a suburban electric passesgevice; or
(b) 10 minutes, if driving any other passenger service,

paid at the same rate of pay received immediatelgrb the commencement of the break.
Provided that when rostered for a round trip, theahperiod may be arranged at the turn
round point. Meal breaks for train drivers workim¢double’shift’ is detailed at Sub-clause

131.6 (e) (Kilometrage payments).

CountryLink Drivers, who are due for a break atiamaround location, will be provided a
20 minute meal break without deduction of pay.

On Board Services Employees will receive a meahlkref 20 minutes on each turn of
duty, which will be paid at the same rate of pagttthe Employee received immediately
before the commencement of the meal, for the piagadf a meal.

118. SUNDAY TIME

118.1.

118.2.

Operational Wages Employees required to work onrad&y for less than 4 hours shall be
subject to a minimum payment of 5 hours. Howe\rgs, working shall not count as a Shift
in the determination of excess Shifts for the figtih Passive time paid for, other than held
away from home allowances, shall be paid at theeaghtime and a half.

Time worked on a Sunday will not be taken into édesation for the calculation of
overtime penalty.

119. SHIFT WORK

119.1.

For all Employees, other than CountryLink Stationffoyees:
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(a) Afternoon Shift means a Shift on which ordinary éincommences before and
concludes after 1800.

(b) Night Shift means a Shift on which ordinary timemoences at or between 1800 and
0359.

(c) Early Morning Shift means a Shift on which ordingime commences at or between
0400 and 0530.

119.2. For CountryLink Station Employees, Shift penaltiel be paid as follows:
Afternoon: Commencing or concluding 1800 —2400
Night: Commencing or concluding 2400 -0600

Where a Shift commences during the afternoon pebigd concludes during the night
period the night penalty will be paid.

119.3. For all Operational Wages Employees, other thagr@ity and Suburban Train Crew:

(a) working ordinary hours on days other than a Sagyr8anday or public holiday shall
be paid:

i. as setoutatitem 2 of Schedule 4B for an Aftem8hift;
ii. as setoutatitem 3 of Schedule 4B for a NighftShi
iii. as setoutatitem 4 of Schedule 4B for an Earlyriifg Shift.

In calculating this allowance, broken parts of aarhof less than 30 minutes shall be
disregarded and periods of 30 minutes to 59 mirgtiel be paid for as an hour.

(b) Employees who sign on or off at or between 0101 @389 on Monday to Friday
shall be paid for that Shift a loadiag set out at item 5 of Schedule 4B, provided that
such loading is not payable on a public holidagmiovertime Shift.

119.4. For InterCity and Suburban Train Crew:

(@) working ordinary hours on days other than a Satyr@unday or Public Holiday
Employees shall be paid:

i. as setout atitem 6 of Schedule 4B for an Aftem8hift;
ii. assetoutatitem 7 of Schedule 4B for a NighftShi
iii. as setoutatitem 8 of Schedule 4B for an Earlyrivig Shift.

In calculating this allowance, broken parts of aarhof less than 30 minutes shall be
disregarded and periods of 30 minutes to 59 mirshiel be paid for as an hour.

(b) Employees who sign on or off at or between 0101 @8O on Monday to Friday
shall be paid for that Shift a loading as set autiean 9 of Schedule 4B, provided that
such loading is not payable on a public holidagmiovertime Shift.

120. GUARANTEED PAYMENT

120.1. Employees, other than casuals, who are readyngifind available for all work offered to
them shall be paid each fortnight an amount egemntaio ordinary hours for the fortnight
at the ordinary rate of wage for their grade (Gograd Payment). The Guaranteed
Payment is all wages payable to the Employee fbe drdinary Shifts worked each
fortnight, excluding:
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(a) penalties for Shift work and for Saturday time &uwhday time; and

(b) any allowance representing the difference betwdwsir tclassified rate and the
ordinary rate applicable to them whilst acting igrade higher than their own.

Where through bona fide illness or approved legament less than the Guaranteed
Payment is due, the payment shall be the GuararRagthent less the amount which
would have been payable had the Employee perfoduges during the absence. Provided
that if the latter amount cannot be determineddinduction shall be of one day’s ordinary
hours for each day’s absence.

Where Employees are absent from duty without payaount of other than bona fide
illness or approved leave the guarantee paymeiitrsitapply.

In the event of a decrease in the amount of traffiering, in so far as train drivers are
concerned, the Employer may apply to the Commistiohe relieved from compliance
with this clause generally or in relation to a jaitar depot.

Where the decrease in the traffic offering is cdusg strike by any train driver or by the
failure of the Employees to perform any work a#ldttto or available for them during the
period or by the cessation of traffic for a pereodeeding 21 days the Guaranteed Payment
shall not apply.

The Guaranteed Payment, for other than train drjismot payable in the case of strike by
other Employees or where work is unavailable fopaiod exceeding one week (7
consecutive days) because of a strike or lock botieer Employees or other workers. In
the latter event any of the parties may apply imatety to the Commission for an
exemption or variation of this clause consideredtified by the actual circumstances.

This clause applies to time worked on ordinary iStohly. Time worked on excess Shifts
shall be paid for in addition to the GuaranteednRayt.

121. WORKING ON BOOK OFF DAY

121.1.

121.2.

121.3.

121.4.

121.5.

Train Crew who have been booked off for the day amdcalled upon to take up duty on
that day shall be given at their residence 24 hoaotie of their requirement for duty, or
shall be paid time and a quarter for the wholetShif

Operational Wages Employees required to work onak off day, other than a Saturday
or Sunday, shall, unless they are given 24 houtiseyde paid for time worked at the rate
of time and one half. Where another day off in iegranted, working a book off day shall
stand alone and not be included for the calculatioany other payment under any other
clause of this Section 4.

A book off day shall be of at least 24 hours doratfwith the exception of Intercity and
CountryLink Drivers who will retain the conditiormitlined within the CityRail Drivers
Rostering and Working Arrangements and Countryldrivers Rostering and Working
Arrangements), with every effort being made to pearperiod of 32 hours between the
time the Employee signed off and when the Emplayed signs on for ordinary hours of
duty.

Guards and Operational Wages Employees, who arevaidiing a regular rostered job,
cannot be booked off unless they have ceased,eotoacease work on the day, before
1000. When so booked off they cannot recommengemigr to 0600 the following day.

Notice that Employees are booked off for the dagligbe given to Employees wherever
possible on the previous day, and, in any caselatet than 1000 on the day off, and
notice shall also where practicable, be sent to tizenes on the day previous to that day.
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LIMITS OF SHIFTS

122.1.

122.2.

122.3.

122 .4.

122.5.

122.6.

122.7.

122.8.

122.9.

Drivers of suburban electric services shall notréstered to work more than 8 hour 33
minute Shifts inclusive of crib time. Train Driveos other passenger services shall not be
rostered on for more than 10 hours on a Shift.

For Train Drivers, where the rostered working cdnine adhered to because of trains
running out of course and it is reasonably prabte# do so, arrangements shall be made
to relieve the Train Drivers either on route oragrival at terminal points so as to avoid, if
possible, a working Shift in excess of 11 hours.

For Train Drivers, no Shift shall, except where es=ary to enable them to make up their
time to ordinary fortnightly hours, be less thahdars.

InterCity Drivers shall not be rostered to work f&hivhich exceed 370 kilometres, more
than 4 times in any week, nor shall they be rodtémework in excess of 8 hours in traffic
on such Shifts. Upon arrival at the terminal paihthe train worked they shall be relieved.

Rosters in the Suburban Electric Service shallaooisist of more than 4 ordinary Shifts
per fortnight in excess of 193 kilometres and upatal including 217 kilometres. Two
hundred and seventeen kilometres is the maximutardgie which can be incorporated into
Suburban Electrical Service rosters.

Where shifts are rostered for working in exces8%J kilometres, a limit of 8 such Shifts
in a period of 14 days shall apply, provided thautryLink Drivers at their discretion
may accept additional Shifts provided that occupeti health and safety standards are not
exceeded.

Guards may be rostered to work more than 10 hauirseidt more than 11 hours provided
that they:

(@) return home by working one Shift instead of bookaffyfor rest away from their
home station; or

(b) will not, in any case, after arrival at the rosteterminal, with the train they were
rostered to run, be required to perform any dubheothan that for which they were
rostered.

(c) excepting in the case of an accident, emergencyrgoreseen or practically
unavoidable event, straight Shifts worked by guasidizll be completed within 11
hours, except in cases where, if relief was noviges, the rostered run can be
completed within 12 hours.

Operational Wages Employees whose ordinary houtabaiur are 76 hours per fortnight
or less shall not be rostered to work more thanw@$ion any one Shift unless agreement is
reached in accordance with the provisions of Cl&ssgHours of Work) .

For On Board Services Employees, the maximum regt8hift will be 11 hours, except in
agreed circumstances, which are to be agreed tbebgmployer and the relevant Unions,
with the Shifts required to be worked identified.

122.10.No time paid for travelling, waiting and walkinghether carrying an Employer’s kit or

not after the conclusion of actual work on a Sétiféll be taken into account in determining
the limit of a Shift.

BROKEN SHIFTS

123.1.

A broken Shift is one during which Employees afeased from duty for other than meal
breaks and consists of 2 parts, which, exceptse<af accident or unavoidable necessity,
shall be completed within 12 hours and must comglly legislative requirements.
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123.3.

123.4.

123.5.

123.6.

123.7.

123.8.
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Employees working a broken Shift who have intenialshe day time (i.e. between the
hours of 0600 and 2000) shall be booked off for lees than 2 hours; where any such
interval is in the night time (i.e. between the tsoof 2000 and 0600) the booking off shall
be for not less than 4 hours. Such times are texichisive of any allowances prescribed
for signing on or off duty.

Where any such interval extends over the day tingereght time, then the period in which
the greater part of the interval occurs shall detee the length of the interval due. Where
the parts are equal then the period in which th& Shishes shall determine the interval
due.

Guards working a broken Shift may be booked offrfot less than one and a half hours,
during the day time, at the home station. They taypooked off for not less than 2 hours
during the day time, when away from the home statmd 4 hours of a night time
irrespective of whether at the home station or away

Where Train Crew working a broken Shift are bookéfdaway from the home station,
payment shall be made at the rate of one-half titenial time subject to a minimum
payment of one hour.

Train Crew shall be paid a minimum of one day’s péen required to work a broken
Shift. Operational Wages Employees shall be paialidime worked in excess of a spread
of 10 hours at the rate of time and a half.

This clause shall not apply to work provided foiSuab-clause 118.1 of Section 4 referring
to Shifts of less than 4 hours duration.

Home stations include temporary home stations & dhse of Employees temporarily
transferred.

124. TIME ALLOWANCES

124.1.

124.2.

124.3.

The time allowed to Train Crew for preparation andftabling and/or other requirements
shall not be less than a time determined by adctsi$ carried out by the Employer and a
representative nominated by the union delegateerord.

Where the times have been fixed, they shall renmaiforce so long as the duties and
conditions remain unaltered.

To meet special conditions pertaining in particdtagalities the Employer, either of its
own volition or at the request of the union delegatay carry out additional tests in like
manner as provided in this clause for the purpdéset@rmining the times to be allowed at
such localities.

125. OVERTIME

125.1.

125.2.

125.3.

All time worked in excess of the hours prescribethw Clause 28 (Hours of Work) shall
be overtime.

Within each 24 hour period, overtime shall be ithe rate of time and one half for the
first 3 hours and double-time thereafter, calcdd®m the commencement of work on
any day.

Overtime worked at the conclusion of an extendeift Gts provided for within Sub-clause
115):

(a) if commenced prior to the expiration of 11 ordinhpurs of work shall be paid at time
and one half;

(b) if commenced after 11 or more ordinary hours ofknairall be paid for at double time.
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125.4. Employees may be required to work reasonable owertiubject to the conditions set out
in this clause and Employees shall work overtimadoordance with such requirement.

125.5. An excess Shift is a Shift worked in excess of 40rShifts for the fortnight depending
upon whether an Employee is on a 19 or 20 dayv@aak cycle, i.e. Shifts in excess of the
usual maximum number of Shifts that can be workedtfe ordinary fortnightly hours.

125.6. Operational Wages Employees and Train Crew workid® Shift cycle shall be paid for
the first 2 excess Shifts in a fortnight at theerat time and one half for the first 11 hours
and double time thereafter. The third or the Sayrdortion of any excess Shift in a
fortnight shall be paid at the rate of double time.

125.7. Operational Wages Employees and Train Crew workird) Shift cycle shall be paid for
the first 2 excess Shifts in a fortnight at theerat time and one half for the first 10 hours
and 36 minutes and double time thereafter. The tirthe Saturday portion of any excess
Shift in a fortnight shall be paid at the rate otitdle time.

125.8. When the ordinary hours of duty are worked on 16roa less number of Shifts in the pay
fortnight and an Employee resumes duty during theeacy of the pay fortnight after
having been off duty on paid holiday leave, thevéeahall be taken into account for the
purpose of determining whether or not excess Shitsmble at overtime rates have been
worked in the pay fortnight.

125.9. Paid leave which is taken after a certain numbeSBlfts have been worked in a pay
fortnight and which leave continues until at lethst end of the pay fortnight shall not be
taken into account in any way whatsoever for thepgse of ascertaining whether or not
excess Shifts have been worked in the pay fortnight

125.10.Passive Time
Time paid to all Employees except Train Crew, fawélling, waiting or walking when not
carrying an Employer’s kit shall not be taken iamcount for the purpose of calculating
time in excess of ordinary hours for overtime pgg®when it eventuates:
(a) before actual work commences; or
(b) after actual work finishes on any straight Shift; o
(c) on either portion of a broken Shift; or
(d) when it forms no part of a Shift.

125.11.0n Board Services Employees shall, for all Shifé¢ imcluded in their master rostered
Shifts in a particular fortnight, be paid at théeraf time and one half for the first 7 hours
and 36 minutes and double time thereafter, for @nigt so worked. This provision shall
not apply where Passenger Attendants have arraogexthange the Shift at their mutual
convenience.

125.12.0Operational Wages Employees whose hours are tesktrio 76 hours per fortnight
Monday to Friday shall be paid an overtime ratelofible time for all overtime worked

after 12 noon on a Saturday.

125.13.Passenger Attendants shall, for all time workedxoess of 7 hours and 36 minutes on a
Saturday, be paid for such excess at the rateudilddime.

125.14 All time worked on a Sunday shall be payable ar#te of double time.
125.15.Guards and Operational Wages Employees who areesiicted to 76 hours per fortnight

Monday to Friday shall be paid for all overtime. iafter 7 hours 36 minutes or 8 hours
from time signed on, worked on a Saturday at the@hdouble-time.
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125.16.CountryLink Customer Attendants and Senior CustoAteendants who are approved to

work overtime in excess of 80 or 72 hours (152 Bgar month) will be paid at the rate of
time and one half for excess hours worked excegit th

(@) overtime worked in excess of 8 hours in any ondt Slill be at the rate of time and
one half for the first 3 hours and double time dadter;

(b) overtime between 12 midnight Friday and 12 midni§aturday will be paid an
overtime rate of time and one half for the firdt@irs and double time thereafter; or

(c) overtime between 12 midnight Saturday and 12 mhinigunday will be paid an
overtime rate of double time.

EXCESS TRAVELLING TIME

126.1.

126.2.

Employees, other than relief Employees and Guavlls, are required to undertake duty
temporarily at a location to and from which they deavel daily, shall be paid the time
spent travelling to and from their residence léssttavelling time that would have been
incurred to enable the same Shift to be undertakéme home station.

All Employees required to undertake training cosreg courses of a like nature at
locations other than their home station shall bid p& single rates for any time taken in
travelling to and from the training location in ess of that usually taken in travelling from
their home to their regular place of employment.

TRAVELLING TIME

127.1.

127.2.

127.3.

127.4.

127.5.

All time spent by Employees travelling on duty, Itba paid for on the basis of actual time
spent travelling, inclusive of up to a maximum oh@urs for any intermediate waiting
time, subject to a maximum payment for 12 houmsaoh 24 hour period. Where a sleeping
berth is provided the maximum payment shall be&dnours. Circumstances contained
within the CityRail Drivers Rostering and WorkingrAngements, or the CityRail Guards
Rostering and Working Arrangements, or the CounirylDrivers Rostering and Working
Arrangements, shall be treated in accordance with gayments specified in those
arrangements.

Employees shall not be entitled to payment fortaayelling or resting time when they are:

(a) transferred from their home station at their reguescept in the case of promotion;
and

(b) transferred due to strike conditions.

Travel time, for other than On Board Services Empés and Train Crew who shall be
paid in accordance with their passive time agreg¢ngrpaid at ordinary time, except on
Sundays when the rate shall be time and one half.

On Board Services Employees shall be paid all inmeavelling and waiting on duty, but
this time will not be used in the calculation oko¥me.

On Board Services Employees who are required ¢ loff for 7 hours or more en-route
and are required to rest in travelling barrackd| e paid for all time booked off at
ordinary rates.

TRAVELLING AND INCIDENTAL EXPENSES

128.1.

Employees, unless otherwise provided for in th&usé, who are required to undertake
work temporarily at a location away from their hostation and/or residence, which does
not permit them to return to their home station /andesidence daily, shall be paid
expenses as set out at item 10 of Schedule 4B.
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128.5.

128.6.

128.7.

128.8.

128.9.
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Where incomplete days are involved, reimbursemiegit be paid on a 'service entitlement'
basis as set out at item 11 of Schedule 4B for:

Breakfast;

Lunch;

Dinner; and

Bed.

Employees working to a non-shiftwork roster shattaive the expenses in Clause 128.1
for the first 4 weeks whilst at the same placefaorthe first 5 weeks if working to a
shiftwork roster at the same place. Thereafter dhdy rate as set out at item 13 of

Schedule 4B shall apply per day.

Where incomplete days are involved, reimburseméall 9e calculated on a 'service
entitlement' basis as set out at item 14 of ScleedBIfor:

Breakfast;
Lunch;
Dinner; and
Bed.

A 'service entitlement' will be calculated as folfo

Breakfast -  Depart home station before 0700 arrmethereto after 0800.
Lunch - Depart home station before 1300 or rethemdto after 1400.
Dinner - Depart home station before 1830 or rethemeto after 1830.
Bed - Depart home station before 0100 or returretbeafter 0100.

On Board Services Employees, who are requiredilisautbarracks” at a foreign location,

shall be allowed, as an expense, the sum as seitoiem 15 of Schedule 4B per each
completed multiple of 8 hours, calculated fromtinge of signing on to the time of signing
off at the home station.

CountryLink Drivers, who are required to utiliseafipacks” at a foreign location, shall be
allowed, as an expense, the sum as set out atleaf Schedule 4B per each completed
multiple of 8 hours or part thereof, calculatednirthe time of signing on to the time of
signing off at the home station.

Train Crew and On Board Services Employees whery &g their home station over 10
hours and up to 16 hours and booked off to resydrean their home station, shall be paid
the sum as set out at item 16 of Schedule 4B. ifee for this payment shall be computed
from the time of signing on at the home depot gmisig off at the home depot.

Train Crew when away from their home station ov@thburs and up to 16 hours but not
booked off to rest away from their home statiorallshe paid the sum as set out at item 12
of Schedule 4B. The time for this payment shaltbmputed from the time of signing on
at the home depot to signing off at the home depot.

Guards and On Board Services Employees, when amgay their home station over 16
hours but not “booked off” to rest away from theome station, shall be paid as expenses
the sum as set out at item 17 of Schedule 4B peln eampleted multiple of 8 hours,
calculated from the time of signing on to the tiofesigning off at the home station.
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128.10.Train Crew who are required to attend for duty dotrip for which they are booked and
which, if worked, would necessitate them being kexboff’ for rest away from their home
depot and who are ready, willing and available tykasuch trip or a similar trip but they
are not required to do so and are not given twashoumore notice of the cancellation or
alteration at their place of residence, irrespecti whether the Employee resides within
the recognised calling area or otherwise shalldd ps set out at item 18 of Schedule 4B
as a “box” allowance.

128.11.Train Crew and On Board Services Employees whararesferred temporarily from one
station or depot to another, unless at their owguest, and such transfer necessitates them
living temporarily away from their regular placeresidence, shall be paid an allowance as
set out at item 19 of Schedule 4B per week of Bdayso long as they remain on transfer
to the station or depot. When away from their terapohome station they shall be paid
expenses as provided.

128.12.0perational Wages Employees, who are on the geoeradster relief staffs (including
Employees acting on same) shall, when engaged ok which does not permit them to
return to their home station and/or residence dagypaid an allowance as set out at item
19 of Schedule 4B per week of 7 days applyingitheg of Sub-clause 128.4.

128.13.0perational Wages Employees engaged on work away tineir home stations but able to
travel from and to their home station daily shiélgbsent from their home station over 10
hours calculated from the time of signing on athlbene depot to signing off at the home
depot, be allowed as expenses as set out at itash@dhedule 4B.

128.14.0Operational Wages Employees required to work mioa@ € hours overtime immediately
after finishing ordinary time and with less than Bdurs notice, shall be paid a meal
allowance as set out at item 20 of Schedule 4B,revim meal is supplied by the
Employer.

128.15.Any Employee who reasonably and necessarily inmaigental expenses in excess of the
amounts prescribed shall be granted upon applitaioch additional amounts as the
Employer approves.

PENALTY RATES NOT CUMULATIVE

Wherever time worked is required to be paid fomate than ordinary rates, such time shall not be
subject to more than one penalty but shall be stilbiethe penalty which is to the Employee’s
greatest advantage.

RIGHT TO DEDUCT PAY

130.1. The Employer may stand down Employees for any tihagng which they cannot be
usefully employed in their classification or gradé work in which they are usually
employed, because of a strike or lockout by anyg@es whatsoever or any other cause
whatsoever for which the Employer cannot justly Hedd responsible, subject to the
provisions of this clause.

130.2. The Employer shall issue Employees with writterifigaition of the stand down.

130.3. Employees who are stood down shall be treated Ifgruaposes (other than payment) as
having continuity of service and employment.

130.4. Employees who are stood down may at any time vhég are stood down, terminate their
employment without notice and shall be entitledréceive as soon as practicable, all
payments to which they are entitled.

130.5. Employees who terminate their employment while ttaeg stood down shall for all
purposes (other than payment in lieu of noticejrbated as if their employment had been
terminated by the Employer.
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Employees who are stood down are permitted to aalegrnative employment. In such
cases it shall be a reasonable excuse for nottmegdor duty to the Employer that the
Employee is working out a period of notice they asquired to give to the alternate
Employer, provided that it does not exceed one week

Employees shall, if required by the Employer, fama statutory declaration setting out
details of any other employment during this period.

Employees whom the Employer proposes to stand dshail be entitled to elect to take
annual leave and accrued days to which they aiteeindr which is accruing to them.

The Employer shall not be entitled to deduct paynfenany proclaimed public holiday
which occurs during the period in which Employeee atood down and for which
payment would be due in ordinary course, exceptrevBenployees have become entitled
to payment for the holiday whilst otherwise emplby&@he Employer may require details
of payment received where application for paymémsuah is requested.

131. ALLOWANCES

131.1.

131.2.

131.3.

131.4.

131.5.

Barracks Occupation Allowance

Train Crew and On Board Services Staff, who areired to utilise “barracks” at a foreign
location, shall be allowed the amount as set outeat 22 of Schedule 4B for each such
occasion except where the Employee is booked dfydhey, to rest at barracks when the
amount as set out at item 23 of Schedule 4B skatlaid.

Held Away From Home Allowance

(@ Train Crew and On Board Services Staff who occupyrdtks or alternative
Accommodation at a foreign location as a requirdman their rostered train
working, shall be paid for all time in excess ofidurs at single ordinary time. This
allowance is not paid as time worked nor shall et flayable when detentions
eventuate through derailments, floods, washawags, ér strikes.

(b) This allowance shall not be payable in respectngftane during which Employees
are otherwise allowed payment for time worked ordassive time associated with
time worked.

(c) Where the working to and from the foreign statisnak a higher rate than the
Employees normal classified position this allowandealso be at the higher rate.

(d) For Train Drivers, special conditions applying viritthe CityRail Drivers Rostering
and Working Arrangements or the CountryLink Drivdsstering and Working
Arrangements, shall apply.

Dirty Work

Employees engaged on work in quarries or in norathaidings associated with coal or
cement traffic will be paid an allowance as setaiutem 26 of Schedule 4B.

Security

Guards employed within a Shift in charge of subarba inter-urban passenger trains, in
the Sydney or Newcastle areas, and who are traieady, willing and available to carry
out duties which involve agreed semi-security fiomd such as surveillance and patrolling
of carriages etc, shall be paid an allowance aswgeat item 24 of Schedule 4B for each
such Shift.

Cab Allowance
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(@) Guards on suburban electric trains shall be padatihhount as set out at item 25 of
Schedule 4B per Shift for all rostered Shifts fdmieh they are ready, willing and
perform all the functions required of the position.

(b) Drivers, when regularly employed on suburban eleaervices and inter urban
electric passenger services shall also be paichth@unt as set out at Item 25 of
Schedule 4B.

Kilometreage Payments

(@) InterCity Train Crew, shall be credited for thetdice run on the basis of the
following table and the payment will cover all daeginormally associated with the

service:

Time to be credited

161 kilometres and up to and exclusive of 193 kédtes 5hrs
193 kilometres and up to and exclusive of 225 kétes 6hrs
225 kilometres and up to and exclusive of 257 kdtes 7hrs
257 kilometres and up to and exclusive of 290 kédtes 8hrs
290 kilometres and up to and exclusive of 322 kétes 9hrs
322 kilometres and up to and exclusive of 338 kdtes 10hrs
338 kilometres and up to and exclusive of 354 kédtes 10hrs 30mins
354 kilometres and up to and exclusive of 370 kétes 11hrs

370 kilometres and up to and exclusive of 386 kétes
386 kilometres and up to and exclusive of 402 kétes

402 kilometres and up to and exclusive of 418 kdtes

11hrs 30mins

12hrs

12hrs 30mins

418 kilometres and up to and exclusive of 435 kdtes 13hrs
435 kilometres and up to and exclusive of 451 kédtnes 13hrs 30mins
451 kilometres and up to and exclusive of 467 kédtnes 14hrs

467 kilometres and up to and exclusive of 483 kdtes
483 kilometres and up to and exclusive of 499 kédtnes

499 kilometres and up to and exclusive of 515 kédtnes

14hrs 30mins

15hrs

15hrs 30mins

515 kilometres and up to and exclusive of 531 kétes 16hrs
531 kilometres and up to and exclusive of 547 kédtes 16hrs 30mins
547 kilometres and up to and exclusive of 563 kédtes 17hrs

563 kilometres and up to and exclusive of 579 kétes
579 kilometres and up to and exclusive of 595 kétes

595 kilometres and up to and exclusive of 612 kdtes

17hrs 30mins

18hrs

18hrs 30mins
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628 kilometres and up to and exclusive of 644 kdtes
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19hrs

19hrs 30mins

Any extension of this table shall be of the samestiction as the table.

(b)

(©)

(d)

(e)

(f)

(9

(h)

(),

(k)

o

Time credited in excess of time worked is to stalothe and not to be included in the
computation of overtime.

In computing the payment due for less than 161Inkdves, all time associated with
the Shift, including excess travelling time, id®taken into consideration.

Train Crew required to work a train for 161 kilomest or more shall, in addition to
their minimum payment, be paid for any other dutieg associated with that
working.

A ‘double’ means a Shift worked by Train Drivers evhworking on a passenger
train from their home station to another statiod eeturn and the total kilometreage
exceeds 257 kilometres, provided that a minimunogdesf 30 minutes is rostered at
the turn-round point during which train drivers daave a meal.

Train Drivers working a double shall be relievednrrival at the terminal point on
the return trip where the spread of a Shift excd@dsours.

Train Drivers, other than when driving a suburbkatteic train, shall not be required
to work a Shift more than 4 times in any one wedler® the distance of the run in
the Shift exceeds 370 kilometres.

Train Drivers working in excess of 370 kilometras a Shift shall be relieved upon
arrival at the terminal point of the train worked.

Except in the case of accident or unavoidable s#geshe rostered working of
Train drivers shall not exceed 8 hours in traffithie distance to be worked in the
Shift exceeds 370 kilometres.

Train Crew shall be paid a minimum of 8 hours omptketion of a trip of 209

kilometres, and at the rate of time and one halfafbtime worked in excess of 209
kilometres in any Shift worked on suburban electrans. The time paid for at
penalty rates shall stand alone and not be inclirddge computation of overtime.

Where a Guard’s Shift is worked on trains, paynierid be allowed in accordance
with the scale based on the total kilometres wourkathg the Shift.

Except in cases of unavoidable necessity or actideadriver of suburban electric
services shall not be required to work a suburldentrec train in excess of 217
kilometres in a Shift.

131.7. CountryLink Drivers will be credited for the distantravelled on any particular Shift on
the basis of the following table and payment waver all duties normally associated with

this service.
Distance Travelled (klm) Time Credited (hrs) Distarce Travelled Time Credited (hrs)
161 to 290 8.00 595 to 612 14.45
290 to 370 9.00 612 to 629 15.15
370 to 386 9.15 629 to 646 15.30
386 to 402 9.30 646 to 663 16.00
402 to 418 10.00 663 to 680 16.30
418 to 435 10.30 680 to 697 16.45
435 to 451 10.45 697 to 714 17.15
451 to 467 11.15 71410 731 17.30
467 to 483 11.30 731 to 748 18.00
483 to 499 12.00 748 to 765 18.30
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499 to 515 12.30 765 to 782 18.45
51510 531 12.45 782 to 799 19.15
531 to 547 13.15 799 to 816 19.30
547 to 563 13.30 816 to 833 20.00
563 to 579 14.00 833 to 850 20.30
579 to 595 14.30 850 to 867 20.45

COUNTRYLINK DRIVERS

132.1.

132.2.

132.3.

132.4.

132.5.

132.6.

132.7.

132.8.

132.9.

In the event of out of course working, CountryLiDkivers rostered for shed work will be
required to relieve incoming CountryLink Drivers evl Shift limits may be breached.

CountryLink Drivers, shed working will include coeying of empty cars to other
maintenance depots.

When CountryLink Drivers come from a foreign locatiand are stabling or securing
trains at the end of Shifts at a maintenance ddpetdrivers will sign off at that
maintenance depot. CountryLink Drivers signing onwtork revenue services out of a
maintenance depot the Driver will sign on at thentesmance depot the train is departing.

When CountryLink Drivers sign on or off at the Sglam Maintenance Depot, taxis will
be provided for travel by the drivers to and frdra test location.

Acceptance of "OK" for service certificates for \dees departing out of maintenance
depots will require CountryLink Drivers to checkocsafety equipment and cab amenities.

When arriving at Sydney Terminal CountryLink drisewill be required to secure their
train at the platform and report to the Sign-On Raand pick up any correspondence or
information pertaining to the service that they #&wework. (In the event of services
departing late from the depot, Sign-On Staff weélider information to the driver to avoid
unnecessary delays to services).

CountryLink Drivers will not be relieved on arrivat Sydney when working Shifts that
exceed 370 kilometres. Normal Shift limits will éppvhen working services into Sydney
Yard at the completion of Shifts.

As part of their ordinary working, CountryLink Devs will work empty car sets to and
from the maintenance depot at the commencemeneahaf Shifts. The driver will only
be required to work the empty cars to the firstnt&iance depot where the train is stabled.

Where Shifts are rostered for working in exces8#J kilometres, a limit of 8 such Shifts
in a period of 14 days shall apply. CountryLink \&nis at their discretion may accept
additional Shifts provided that occupational healtld safety standards are not exceeded.

132.10.Except for revenue services arriving into Sydneyrfiforeign locations all other Shifts will

comply with Sub-clause (i) of this Section 4. I ttase of revenue services arriving into
Sydney the rostered working of a CountryLink Driveay exceed 8 hours in traffic, even
though the distance travelled on a rostered Skifeeds 370 kilometres.

132.11.CountryLink Drivers arriving at a country locatianay be required to perform duties

associated with the train for a period of up tondiiutes which will be paid in addition to
kilometreage payments. This provision does notuihel operations normally associated
with preparation and stabling of trains.

COUNTRYLINK DRIVERS - OTHER CONDITIONS

133.1.

133.2.

Competency based training and assessment for GhimkrDrivers will be developed and
introduced by agreement with the applicable Union.

The wearing of a tie with the uniform will be optal for each driver. CountryLink Drivers
must wear a name badge whilst operating servicesdeumaintenance centres.
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CountryLink drivers in selected depots will be midl, as required, on a voluntary basis in

systems of safe working and road training to entiden to relieve in out-lying depots.

CountryLink drivers will operate the external tra@oor locking equipment on all
CountryLink XPT services.

CountryLink Operations Standards Managers may QitaintryLink drivers in the event of
an operational emergency provided that no suitqbélified driver is available.

134. HIGHER GRADE

134.1.

134.2.

134.3.

134.4.

134.5.

Employees when acting temporarily out of their graghall be paid not less than the
minimum rate of such grade, provided that such mmimn is not less than their classified
rate of pay.

When Employees act in higher grades for which watgs are provided according to years
of service, they shall, from the date they accuitBulE?2 months service on such acting
work, but no earlier than 12 months from the dhatedcting rate was first paid, be paid the
wage rate prescribed for the second year and, héteing accumulated 2 years acting
service under similar conditions, the third yeavage rate where it is provided and so on.

Train Drivers, when required to act in other wagtsssifications or as an Operations
Standards Manager on any overtime Shift shall he paertime penalties in accordance
with the overtime provisions of this Section 4 dweyt pertain to Train Drivers.
Additionally, the Shift work provisions applicakie Train Drivers shall continue to apply
irrespective of the class of work being performed.

On Board Services Employees, Guards and Operatidfades Employees, who are
engaged for 2 hours or more in a higher gradedoiigpaithin a Shift shall be paid the full
Shift at the appropriate rate of pay. If engagaddss than 2 hours they shall be paid such
rate for the time so worked.

On Board Services Employees, Guards and Operatitlagles Employees ordered to act
in, or to relieve or to act for another person itower grade shall not have their pay
reduced whilst so employed, except in cases of ghamént or where, by reason of
circumstances beyond the control of the Employerkvin their own or a higher grade is
not available.

135. TRAIN DRIVERS EXCLUDING COUNTRYLINK

135.1.

Working New Years Eve/Easter Show/National Rugby Lague Grand Final
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Shift Limits: Diagram sign ons between the hours 0500 hourd7@0 hours
maximum Shift limit of 9 hours.33 minutes. Betwetr01 hours and 0459 hours'
maximum Shift limit of 8 hours.33 minutes.

Rostered Kilometres Diagram sign ons between 0500 hours and 1700shour
maximum 275 kilometres. Between 1701 hours 0459rshomaximum 217
kilometres. These arrangements to operate on the basis as Sub-clause 135.1.

The working arrangements detailed in Sub-clausésli@) and (b) will not be used
as a precedent in any future discussions on Siniftsl or kilometres and no

application for any increases in Shift limits ofoknetre limits outside the changes
contained in this Agreement will be made by RailC@rithout agreement by the
Union.

Kilometreage Payments Kilometreage payment when reaching 209 kilometoes
remain as is at present.

Personal Needs Break

i.  Diagram sign ons between 0500 hours and 1700 hkdgliisclude 10 minutes
off train when driving related duties exceed 3 Isqunior to and after crib. The
10 minutes break is to be exclusive of walking snaexd be in a recognised
meal room/stand-by room.

ii.  Diagram sign ons between 1701 hours and 0459 hdglirisclude 10 minutes
off train when driving related duties exceed 3 Isoafter crib, the 10 minute
break is to be exclusive of walking times and beairrecognised meal
room/stand-by room.

Stand-by. Sign ons between 0500 hours and 1700 hours,reasehour 36 minute
Shift, able to work up to 9 hours 33 minutes maximprovided there is mutual
agreement reached between supervising officer aindrd Sign ons between 1701
hours and 0459 hours, rostered 7 hours 36 minuiés é&8e able to work up to 8
hours 33 minutes maximum provided there is mutggéement reached between
supervising officer and driver. Drivers rostered &and-by and work a Shift that
exceeds 209 kilometres are to be paid the kiloragagg@ayment.

Sector Four: Drivers signing on for sector four kiog will remain in sector four for
the duration of the Shift. However, rosters willtime compiled which require a
driver to work continuously in sector four, Shiftkall be spaced throughout the
rosters.

Kilometre Jobs: A maximum of 6 Shifts in excess of 193 kilometpes fortnight
with a maximum of 4 in any one week.

Crib: Sign ons between 0500 hours and 1700 hoursmellide a crib to be partaken
between the third and sixth hour on duty. Sign besveen 1701 hours and 0459
hours will include a crib to be taken between thigdtand fifth hour on duty.

New Years Eve conditions are as detailed in Subsela 135.1 (a) to (i) and Lift up
Lay back will be paid on New Year's Eve, and wpleoate from the Master Roster
sign on time for that day. Penalty provisions, vehapplicable will be paid in
accordance with custom and practice.

For:

i Easter Show; or

ii. National Rugby League Grand Final,

New Years Eve working conditions apply subject tmaximum Shift of 9 hours 5
minutes.
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Sector Crewing

(@) Drivers diagrams shall be compiled to ensure thficgent trips are included in each
of the sectors in the E.T.R. system to maintaiwents road knowledge.

(b) Drivers diagrams shall be compiled to provide fog entry and exit of other sectors
to occur outside the peak hours which are as falJasm. peak 0600 hours to 0900
hours, p.m. peak 1500 hours to 1830 hours.

Straight 6 Hour Shift

(&) Where it is operationally feasible and cost effagtistraight 6 hour Shift working on
running diagrams will be introduced. Where sucHtSlaire introduced a payment of
8 hours will be made for the Shift plus any kiloregpayment. The maximum limit
of 217 kilometres will remain. One personal needsk of 10 minutes, exclusive of
walking time, will be provided off train during ttghift and would be taken between
second and fifth hour at a recognised relief point.

(b) When day to day reprogramming occurs drivers ateatuired to work in excess of
the 6 hour Shift limit unless there is a mutual emgnent reached between the
supervising officer and the Driver.

(c) Straight six hour Shifts without crib will attra8thours payment for the Shift. Where
a Driver works in excess of the 6 hours, the tinoeked will be paid as overtime at
the appropriate penalty in addition to the 8 hoMveekend penalties will apply to
the 8 hour payment where applicable.

Standard Notification of Absence and Resumption dbuty from Leave for Drivers

Drivers who are absent from duty due to sicknaskness in family or other out of course

absences must advise the rostering officers of #iglity to return to duty for their next

Shift as indicated:

(& all AM sign-ons must be notified before 2pm on finevious day;

(b) all PM sign-ons must be notified prior to 8 am ba tlay of resumption;

(c) advice such as "sick one day" will no longer beepted. All absentees must report
to rostering staff of their availability to returm duty; and

(d) drivers who "relinquish duty balance of Shift' bk required to report fit for duty as
above.

Relief Rosters

Relief rosters will be prepared to reflect the depster structure for weekend work, Shift
work and duty free days.

Drivers Scheduling, Rostering and Assignment Pringiles

When major change occurs to scheduled working fipdicable Union will be consulted
through a consultative forum. Depot representativesiinated by the Union will be in
attendance.

Train Status Report

InterCity Drivers agree to participate and reachlreament on the provisioning of
documentation that identifies the status of transtabling.

Consultative Forums
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The Employer will meet the cost of releasing agreletegates to attend the above
mentioned forum on an as need basis and also dmer atajor conference as agreed
between the parties. It is proposed that therebgila minimum of 3 forums per annum.

136. CITYRAIL TRAIN GUARDS — OTHER CONDITIONS
136.1. Working New Years Eve/ Easter Show and NRL Grand Fial

(a) Shift Limits : Roster sign ons between the hours 0400 hour8Q@6 hours maximum
Shift limit 10 hours 5 minutes. Between 1801 an89Bours maximum Shift limit 9
hours 5 minutes.

(b) The working arrangements detailed in Sub-clausealf@yve will not be used as a
precedent in any future discussions on Shift linated no application for any
increases in Shift Limits outside the changes doathin this Agreement will be
made by RailCorp without agreement by the Union.

(c) Break Between Shifts When rostered for extended Shifts between 9 h&G0rs
minutes and 10 hours 5 minutes the break betwedts 3kl be a minimum of 12
hours.

(d) Stand-bys Sign ons between 0400 hours and 1800 hours,redsté hours 36
minutes Shift able to work up to 10 hours 5 minuteaximum provided there is
mutual agreement reached between supervising offieé Guard. Sign ons between
1801 hours and 0359 hours, rostered 7 hours 36tesirihift able to work up to 9
hours 5 minutes maximum provided there is mutuakemgent reached between
supervising officer and Guard.

(e) Crib: Rostered for crib between second and sixth hb&hdt.
() Personal Needs Break10 minutes off train after crib if on train in @ess of 3
hours. The 10 minute break is to be exclusive ofkiwg times and be in a

recognised meal room.

(g) Kilometre Payment: For all ETR Shifts in excess20B kilometres regardless of
time worked.

(h)  Sector Four. Guards signing on for sector four working wilhrain in sector four
for the duration of the Shift. However, rosterslwibt be compiled which require a
guard to work continuously in sector four, Shiftak be spaced throughout the
rosters.

(i) For New Years Eve conditions as detailed in Subsga (a) to (h) will apply.

(i)  For other Special Events:

i. Easter Show; or

ii. National Rugby League Grand Final,

New Years Eve working conditions as detailed in-Slaluses (a) to (h) will apply,
subject to a maximum Shift of 9 hours 35 minutes.

(k) Sector Crewing

Rosters shall be compiled to ensure that sufficieps are included in each of the
sectors in the system to maintain guards road lecyd.

Guards rosters shall be compiled to provide forehtey and exit of other sectors to
occur outside the peak hours which are as foll@aus,. peak 0600 hours to 0900
hours, p.m. peak 1500 hours to 1830 hours.
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()  Straight 6 Hour Shift

Where it is operationally feasible and cost effegtistraight 6 hour Shift working on
running diagrams will be introduced. Where sucHtSlaire introduced a payment of
8 hours will be made for the Shift plus any kiloreepayment. One personal needs
break of 10 minutes, exclusive of walking time,l\weié provided off train during the
Shift and would be taken between the second atfd Hibur at a recognised relief
point.

When day to day reprogramming occurs guards areeqoired to work in excess of
the 6 hour Shift limit unless there is a mutual emgnent reached between the
supervising officer and the guard.

Standard Notification of Absence and Resumption obuty From Leave for CityRalil
Train Guards

CityRail train guards who are absent from duty ttusickness, sickness in family or other
out of course absences must advise the rosterfiwpisf of their ability to return to duty
for their next Shift as indicated:

(@) all AM sign-ons must be notified before 2pm on pievious day;

(b) all PM sign-ons must be notified prior to 8 am ba tay of resumption;

(c) advice such as "sick one day" will no longer beepbted. All absentees must report
to Rostering staff of their availability to retutm duty;

(d) CityRail train guards should in all cases repartfdr duty to the guards rostering
officer. If the guards rostering officer's telepkois busy an alternative number is
provided 1800 240 044 between the hours of 06001400; and

(e) Guards who relinquish duty "balance of shift" vk required to report fit for duty
as above.

Standby Hours for InterCity Train Guards
(@) InterCity standby guards will be available up toHdurs work if required to cover
any InterCity roster which is open due to sicknesstaff shortages or InterCity

services when severe service disruption occurdmiititerCity corridors.

(b) InterCity standbys cannot be used for suburbaricgsor empty trains after 7 hours
thirty six minutes on duty except by mutual agreeme

Standard Guard's Arrangements for Lift up/Lay Back

CityRail train guards will be required to lay baeknaximum of 4 hours on New Years Eve
to meet operational requirements.

CityRail Train Guards' Depot Relief Ratios

To maintain operational flexibility, CityRail traiguards depot relief ratios will be:

20 Day Month 19 Day Month

Guards 1-5.3 1-4.2

CityRail Train Guards Advising as to Availability f or Overtime Shifts

CityRail train guards will advise of their non-ahaduility to work their Rostered Day Off
by telephone or writing prior to 9.00am on Tuesbajore the roster is posted. No prior
advice means they must be prepared to work anyiowe6hift allotted by Rostering staff
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on the posted roster. After the roster is postey additional overtime which was not
shown on the posted roster can be accepted by hagreement

CityRail Consultative Forums

(& When major change occurs to scheduled working th@icable Union will be
consulted through a consultative forum. Depot regméatives nominated by the
union will be in attendance.

(b) The Employer will meet the cost of releasing agremdegates to attend the
consultative forum on an as need basis and alsoo#tmgr major conference as
agreed between the parties. It is proposed that thil be a minimum of 3 forums
per annum.

Public Holiday Conversion Allotment
(@) Public holiday conversion is to be progressivelyaggd out following mutual
agreement between the parties on agreed time freon#d®e notification to guards of

a requirement for them to work on public holidays.

(b) Allotment of work should be on a rotational basis eénsure equal exposure to
holiday working.

137. SIGNALLERS/AREA CONTROLLERS — OTHER CONDITIONS

137.1.

137.2.

137.3.

137.4.

137.5.

137.6.

Should it be identified that classification incressare warranted as a result of new
infrastructure or increased responsibility, therapgate remuneration and grading will be
determined prior to the operation of revenue sesric

Weekend rostering is to be implemented for publididays at those locations where
normal Monday to Friday rostering currently applies

Additional Shifts in metropolitan locations wherstered for overtime required for altered
working will be allocated for up to 10 hours buttness than 8 hours, with the
commencement time determined by the scheduled aodknot standard Shift time. All
operational staff employed in signal boxes musicésdified in appropriate safeworking
procedures.

Where there is an identified reduction in workloa any given Shift the parties will
examine the appropriateness for adoption of dualtrob of signalling panels with
infrastructure changes where necessary. Where ithareincrease or decrease in workload
that warrants positions being reviewed, the pawtidisconduct a review.

The parties are committed to the ongoing use ofompetency based training and
development programs for Signallers.

The Memorandum Of Understanding for special traitices (STN's) will read as follows:

Should an STN/Circular/VIDE not arrive within thetdiled time frames or
require alteration, management and Union repretesegawill confer and agree
in regard to adopting the most appropriate arramgesnin an endeavour to
resolve issues which have potential to impact engifoposed working. Such
arrangements may include, but are not limited he, provision of additional
staff, the working of overtime or finally canceitat of the work.

138. RATES OF PAY, ALLOWANCES AND EXPENSES

138.1.

138.2.

138.3.

The rates of pay are set out in Schedule 4A.
Allowances and expenses are contained in Scheule 4

Trainee Drivers
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(@) Trainee drivers with no previous train driving esipace shall be paid the trainee
rate of pay until qualified as a driver. Upon dfiedition as a driver, the Employee
shall complete the remainder of their first yeatloe completion rate of pay.

(b) The Employer will apply recognition of prior leangi experience in determining the
post-trainee rates of pay for any driver who hanbgeviously employed as a driver
with RailCorp or another rail organisation.

(c) Itis agreed that training and assessment proceduust be delivered by RailCorp
within a twelve month period from the date a Driecemmences at each level of the
competency based structure. Notwithstanding aryréabn the part of RailCorp to
deliver and implement the necessary training asesssnent at each level, a Driver
will move to the next level in the structure upte ttcompletion of twelve months
service in each step of the incremental structure.

Trainee Guards

(@) Trainee Guards shall be paid the trainee rate piupél qualified as a Guard. Upon
gualification as a guard the Employee shall coneplle¢ remainder of their first year
on the completion rate of pay.

(b) The Employer will apply recognition of prior leangi experience in determining the
post-trainee rates of pay for any guard who has pegviously employed as a guard
with RailCorp or other rail organisation(s).

Signallers

(@) After attending training school, gaining safewotkiqualifications and completing 2
months train working experience a trainee will bgilele for appointment to Grade
1 Signaller or Grade 2 Signaller, subject to theetng a Vacant Position. The
qualified trainee will progress automatically tcetimaximum of the grade if no
vacancies exist.

(b) Where a Team Leader’s position is established,tipasi within that classification
will be paid 6% higher than the Area Controllerstat location.

ASSESSMENT PROCESS CITYRAIL TRAIN DRIVERS AND GUARDS

139.1.

139.2.

139.3.

139.4.

139.5.

Where a Train Driver is assessed as not being tabtkeemonstrate the required level of
competence RailCorp will determine whether the afriwill need to be removed from
safeworking duties whilst undertaking remedialrtitag).

Where a Train Driver is assessed as not being tabtkeemonstrate the required level of
competence after undertaking a program of remeudialing, RailCorp will redeploy the
driver onto other duties.

Subject to 139.1 and 139.2, a Driver will movehe hext level in the structure upon the
completion of 12 months service in each step ofrtheemental structure.

Where a guard is assessed as not being able tondwate the required level of
competence, RailCorp determine whether the guadt neied to be removed from
safeworking duties whilst undertaking remedialrtirag).

Where a guard is assessed as not being able tondwate the required level of
competence after undertaking a program of remedialing, RailCorp will redeploy the
guard onto other duties.

CUSTOMER ATTENDANT LEVEL 2 - COUNTRYLINK STATIONS

Where a location has a requirement for a Custontendant Level 2, progression to Level 2
Customer Attendant Qualified is dependent on satiefy demonstration of competence in the use
of the CountryLink reservation systems and comphetf on-the-job training. Where there is no
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requirement for a Customer Attendant Level 2 acation then the higher rate will not be payable
to staff.

PART-TIME WORK IMPLEMENTATION COMMITTEE - CITYRAIL TRAIN CREWING

A joint management/union, committee will monitoretimplementation of part-time work. This
implementation committee comprises:

(a) General Manager Customer Service or Operations@uppnominee;
(b) HR Business Partner or nominee;
(c) Secretary or nominee, Locomotive Division, RTBU i{ers);
(d) Secretary or nominee, RTBU (Guards);
(e) ETR or intercity Drivers representative (dependingarea under discussion); and
() Guards representative.
The committee's role is to monitor the introductioi part-time work and resolve any disputes
relating to its introduction and on-going applicati within the train crewing area. The union
delegate(s) on the committee will be paid in acanog with existing policy.
SYDNEY YARD EMPLOYEES
142.1. Additional shifts when rostered for overtime andjuieed for altered working will be
allocated for up to 10 hours with the commencentiem¢ determined by the scheduled
work and not standard shift time.
142.2. All Sydney Yard Employees should be qualified ipregpriate safeworking procedures.
TRAIN CREW TEAM LEADER — SPECIFIC CONDITIONS

143.1. An “on train” shift is defined as a shift where aaih Crew Team Leader is performing
duties as the rostered driver/guard for the noraghathedule.

143.2. An “off train” shift is defined as a shift whereTaain Crew Team Leader is not performing
a scheduled service but is performing Team Leadirges within their team whether that
be on a station in an office or on a train with theo driver or guard who is rostered on to
that service

143.3. There is no entitlement to payment of lift-up aagl-back for “off train” shifts for Train
Crew Team Leader drivers/guards.

143.4. Shift length for “off train” shifts is nominally &ours with a 30 minute unpaid meal break.
Crib break does not apply to “off train” shifts.

143.5. Suburban Electrical Allowance / Cab allowance aaduity allowance are not payable for
“off train” shifts.

143.6. Call out allowances will not be paid where lessitB4 hours notice is provided for call out
for “off train” shifts, unless that call out is #te initiative of the relevant Manager(s) or
Rosterer(s).

143.7. “Off train” shifts will count towards excess shiftsr Train Crew Team Leaders.
143.8. The Drivers’ overtime bonus does not count “offirtfashifts. The overtime bonus for

Driver Team Leaders will commence when they workerthan 15 “on train” shifts over
the month (assumes they work 4 “off train” Teamdeyashifts.
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143.9. “Off train” shifts are counted towards the 12 shift any 14 days limit. Fatigue parameters
also apply for “off train” shifts.
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Schedule 4A April 2010 April 2011 April 2012 April 2013
Classification & Without With Industry Without With Industry | Without With Industry | Without With Industry
Rates of Pay Industry Allowance Industry Allowance Industry Allowance Industry Allowance
Allowance Allowance Allowance Allowance
On Board Services Staff
Passenger Attendant $782. $833.50 $810.35 $862.65 $838.70 $892.85 $868.05 $924.10
Senior Passenger Attendant $858 $908.70 $888.20 $940.50 $919.30 $973.45 $951.50 $1,007.53
Passenger Services Supervisor $957 $1,007.75 $990.70 $1,043.00 $1,025.35 $1,079.50 $1,061.25 $1,117.29
Train Crew
Driver 1 Year Trainee $1,056.3 $1,106.85 $1,093.25 $1,145.55 $1,131.50 $1,185.65 $1,171.10 $1,227.15
Driver 1 Year Competent $1,061.¢ $1,112.20 $1,098.80 $1,151.10 $1,137.25 $1,191.40 $1,177.05 $1,233.10
Driver 2nd Year $1,113.8 $1,164.35 $1,152.80 $1,205.10 $1,193.15 $1,247.30 $1,234.90 $1,290.96
Driver Thereafter $1,140.3 $1,190.85 $1,180.20 $1,232.50 $1,221.50 $1,275.65 $1,264.25 $1,320.30
Driver Trainer $1,277.55 $1,328.10 $1,322.25 $1,374.55 $1,368.55 $1,422.70 $1,416.45 $1,472.50
Driver Team Leader $1,312.4 $1,363.00 $1,358.40 $1,410.70 $1,405.95 $1.460.10 $1,455.15 $1,511.20
Principal Driver CityRail $1,324.1" $1,374.70 $1,370.50 $1,422.80 $1,418.45 $1,472.60 $1,468.10 $1,524.15
CountryLink Driver $1,204.7] $1,255.25 $1,246.85 $1,299.15 $1,290.50 $1,344.65 $1,335.65 $1,391.72
Principal Driver CountryLink $1,388.5 $1,439.10 $1,437.15 $1,489.45 $1,487.45 $1,541.60 $1,539.50 $1,595.56
Guard 1 Year Trainee $936.3 $986.85 $969.05 $1,021.35 $1,002.95 $1,057.10 $1,038.05 $1,094.10
Guard 1 Year Completion $941.0 $991.60 $974.00 $1,026.30 $1,008.10 $1,062.25 $1,043.40 $1,099.43
Guard 2nd Year $956.8 $1,007.35 $990.30 $1,042.60 $1,024.95 $1,079.10 $1,060.80 $1,116.87
Guard Thereafter $979.9 $1,030.50 $1,014.25 $1,066.55 $1,049.75 $1,103.90 $1,086.50 $1,142.54
Trainer Guard $1,119.0 $1,169.55 $1,158.15 $1,210.45 $1,198.70 $1,252.85 $1,240.65 $1,296.70
Guard Team Leader $1,152. $1,202.65 $1,192.40 $1,244.70 $1,234.15 $1,288.30 $1,277.35 $1,333.40
Principal Guard $1,161.8 $1,212.35 $1,202.45 $1,254.75 $1,244.55 $1,298.70 $1,288.10 $1,344.15
Station Operations
Customer Service Attendant Year 1 $817 $868.30 $846.30 $898.65 $875.95 $930.10 $906.60 $962.65
Customer Service Attendant Year 2 $845 $896.10 $875.10 $927.45 $905.75 $959.90 $937.45 $993.50
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Schedule 4A (Continued) April 2010 April 2011 April 2012 April 2013

Classification & Without With Industry Without With Industry | Without With Industry | Without With Industry

Rates of Pay Industry Allowance Industry Allowance Industry Allowance Industry Allowance
Allowance Allowance Allowance Allowance

Customer Service Attendant Class 1 in

Training $711.20 $761.75 $736.10 $788.40 $761.85 $816.00 $788.50 $844.55

Customer Service Attendant Class 1 $800.49 $851.05

Competent (Cleaning) $828.50 $880.80 $857.50 $911.65 $887.50 $943.55

Customer Service Attendant Class 2 $854.05 $904.60

Competent Mailroom $883.95 $936.25 $914.90 $969.05 $946.90 $1,002.95

Customer Service Team Leader Competent $930.35 $980.90

Mailroom $962.90 $1,015.20 $996.60 $1,050.75 $1,031.50 $1,087.55

Customer Service Attendant Class 1

Competent $792.55 $843.10 $820.30 $872.60 $849.00 $903.15 $878.70 $934.75

Customer Service Attendant Class 2

Competent $845.50 $896.05 $875.10 $927.40 $905.75 $959.90 $937.45 $993.50

Customer Service Attendant Class 2 in

Training $817.70 $868.25 $846.30 $898.60 $875.90 $930.05 $906.55 $962.60

Customer Service Attendant Class 2

Safeworking $876.10 $926.65 $906.75 $959.05 $938.50 $992.65 $971.35 $1,027.40

Customer Service Team Leader Competent $92 $971.55 $953.25 $1,005.55 $986.60 $1,040.75 $1,021.15 $1,077.20

Customer Service Team Leader

Safeworking $947.90 $998.45 $981.10 $1,033.40 $1,015.45 $1,069.60 $1,051.00 $1,107.05

Goods Assistant Class 1 $697 $748.45 $722.35 $774.65 $747.65 $801.80 $773.80 $829.85

Leading Station Assistant $750. $801.20 $776.90 $829.20 $804.10 $858.25 $832.25 $888.30

Station Assistant Class 1 Sydney Yard $733.15 $783.70 $758.80 $811.10 $785.35 $839.50 $812.85 $868.90
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Schedule 4A (Continued) April 2010 April 2011 April 2012 April 2013

Classification & Without With Industry Without With Industry | Without With Industry | Without With Industry

Rates of Pay Industry Allowance Industry Allowance Industry Allowance Industry Allowance
Allowance Allowance Allowance Allowance

Head Station Assistant Special Class $77"5 $826.20 $802.80 $855.10 $830.90 $885.05 $860.00 $916.05

Sydney Central Customer Service Attendant

Level 1 $767.6 $818.15 $794.45 $846.75 $822.25 $876.40 $851.05 $907.10

Sydney Central Customer Service Attendant

Level 2 $834.4 $884.95 $863.60 $915.90 $893.85 $948.00 $925.15 $981.20

Sydney Central Customer Service Attendant

Level 3 $871.8 $922.35 $902.30 $954.60 $933.90 $988.05 $966.60 $1,022.65

Sydney Central Customer Service Attendant $845.50 $896.05 $875.10 $927.40 $905.75 $959.90 $937.45 $993.50

Sydney Central Team Leader $921 $971.55 $953.25 $1,005.55 $986.60 $1,040.75 $1,021.15 $1,077.20

Customer Attendant Level 1 $767 $818.15 $794.45 $846.75 $822.25 $876.40 $851.05 $907.10

Customer Attendant Level 2 Qualified $792.40 $842.95 $820.15 $872.45 $848.85 $903.00 $878.55 $934.60

Senior Customer Service Attendant Level |3 $871 $922.35 $902.30 $954.60 $933.90 $988.05 $966.60 $1,022.65

Station Assistant Class 1 $677. $728.15 $701.30 $753.60 $725.85 $780.00 $751.25 $807.30

Redfern Intelligence Liaison Officer $1,029. $1,079.80 $1,065.25 $1,117.55 $1,102.55 $1,156.70 $1,141.15 $1,197.20

Redfern Intelligence Liaison Officer - Team

Leader $1,077.70 $1,128.25 $1,115.40 $1,167.70 $1,154.45 $1,208.60 $1,194.85 $1,250.90

Rolling Stock

Fleet Operator XPT $983.6 $1,034.20 $1,018.10 $1,070.40 $1,053.75 $1,107.90 $1,090.65 $1,146.70

Operations

Trainee Signaller $807.1 $857.70 $835.40 $887.70 $864.65 $918.80 $894.90 $950.95

Trainee Signaller Qualified $822. $873.15 $851.40 $903.70 $881.20 $935.35 $912.05 $968.10

Signaller Grade 1 1st Year $866 $917.30 $897.10 $949.40 $928.50 $982.65 $961.00 $1,017.05

Signaller Grade 1 Thereafter $928 $979.30 $961.25 $1,013.55 $994.90 $1,049.05 $1,029.70 $1,085.75
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Schedule 4A (Continued) April 2010 April 2011 April 2012 April 2013
Classification & Without With Industry Without With Industry | Without With Industry | Without With Industry
Rates of Pay Industry Allowance Industry Allowance Industry Allowance Industry Allowance
Allowance Allowance Allowance Allowance
Signaller Grade 2 1st Year $942 $993.10 $975.55 $1,027.85 $1,009.70 $1,063.85 $1,045.05 $1,101.10
Signaller Grade 2 Thereafter $972. $1,023.20 $1,006.70 $1,059.00 $1,041.95 $1,096.10 $1,078.40 $1,134.45
Signaller Grade 3 1st Year $1,004 $1,055.50 $1,040.10 $1,092.40 $1,076.50 $1,130.65 $1,114.20 $1,170.25
Signaller Grade 3 Thereafter $1,043. $1,094.30 $1,080.30 $1,132.60 $1,118.10 $1,172.25 $1,157.25 $1,213.30
Signaller Grade 4 $1,105. $1,156.05 $1,144.20 $1,196.50 $1,184.25 $1,238.40 $1,225.70 $1,281.75
Area Controller Grade 1 $1,167.5 $1,218.10 $1,208.40 $1,260.70 $1,250.70 $1,304.85 $1,294.45 $1,350.50
Area Controller Grade 2 $1,246.¢ $1,297.20 $1,290.30 $1,342.60 $1,335.45 $1,389.60 $1,382.20 $1,438.25
Area Controller Grade 3 $1,336.7 $1,387.30 $1,383.55 $1,435.85 $1,431.95 $1,486.10 $1,482.05 $1,538.10
Head Shunter Special Class $975 $1,026.45 $1,010.05 $1,062.35 $1,045.40 $1,099.55 $1,082.00 $1,138.05
Head Shunter $917.2 $967.75 $949.30 $1,001.60 $982.55 $1,036.70 $1,016.95 $1,073.00
Security
Transit Officer 1st Year $1,032.1 $1,082.70 $1,068.30 $1,120.60 $1,105.70 $1,159.85 $1,144.40 $1,200.45
Transit Officer 2nd Year $1,069.7 $1,120.30 $1,107.20 $1,159.50 $1,145.95 $1,200.10 $1,186.05 $1,242.10
Transit Officer 3rd Year $1,103.7 $1,154.25 $1,142.35 $1,194.65 $1,182.35 $1,236.50 $1,223.75 $1,279.80




161

SCHEDULE 4B

Allowances

April 2010 April 2011 April 2012 April 2013
Industry Allowance
Item 1 Industry Allowance $50.54 $52.30 $54.1 $56.05
Shift Work
Operational Employees other than Intercity and sutvan drivers and guards:
Item 2 Afternoon Shift $3.03 $3.13 $3.24 $3.36
Item 3 Night Shift $3.57 $3.69 $3.82 $3.96
Item 4 Early Morning Shift $3.03 $3.13 $3.24 $3.36
Item 5 Additional loading (Sign on/off at or between 01dHd 0359 Mon. to Fri) $3.57 $3.69 $3.82 $3.96
Intercity and suburban drivers and guards:
Item 6 Afternoon Shift $3.13 $3.24 $3.35 $3.47
Item 7 Night Shift $3.69 $3.82 $3.95 $4.09
Item 8 Early Morning Shift $3.13 $3.24 $3.35 $3.47
Item 9 Additional loading (Sign on/off $3.69 $3.82 $3.95 $4.09
Travelling and Incidental Expenses
Item 10 Rate per Day $157.90 $163.45 $169.1 $175.05
Item 11 Per service $39.45 $40.85 $42.3 $43.80
Item 12 per Meal / Overtime meal $9.40 $9.75 $10.1 $10.45
Iltem 13 after 4 weeks per day $138.75 $143.6( $148.6 $153.85
Item 14 per service $34.70 $35.90 $37.1 $38.45
Item 15 On Board/ Barracks $23.70 $24.55 $25.4 $26.30
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Schedule 4B

Allowances (continued) April 2010 April 2011 April 2012 April 2013

Item 16 Over 10hrs up to 16 hrs not booked off $15.85 $16.4Q $16.96 $17.55
Item 17 Over 16hrs not booked off $23.70 $24.55 $25.40 $26.30
Item 18 Box Allowance $2.65 $2.75 $2.85 $2.95

Item 19 Holiday Relief/ Temp Trans. $710.65 $735.5( $761.25 $787.90
Item 20 per Meal / Overtime meal $15.85 $16.40 $16.95 $17.55
Item 21 Absent over 10 hours $9.40 $9.75 $10.10 $10.45

Other Allowances

Item 22 Barracks - Foreign $0.33 $0.34 $0.36 $0.37

Item 23 Barracks - Eveleigh $0.86 $0.89 $0.92 $0.96

Item 24 Security (Train Guards) $4.40 $4.55 $4.70 $4.85

Item 25 Suburban Electrical Service Allowance and Intgy@Ciab Allowance $5.60 $5.80 $6.00 $6.20

Item 26 Dirty Work $0.87 $0.90 $0.94 $0.97

Item 27 Transit Officer Meal $15.85 $16.40 $16.95 $17.55
Item 28 First Aid Allowance (per shift) $2.60 $2.70 $2.80 $2.90

Item 29 OH First Aid Certificate (per shift) $3.75 $3.90 $4.0% $4.20

Item 30 Station Disability Allowance (a) (per hr) $0.32 $0.33 $0.3% $0.36

Item 31 Station Disability Allowance (b) (per hr) $0.64 $0.67 $0.69 $0.711

Item 32 Broken Hill Allowance $9.22 $9.55 $9.88 $10.23

Item 33 Climatic Zone $13.40 $13.86 $14.3b $14.85
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Schedule 4B

Allowances (continued) April 2010 April 2011 April 2012 April 2013
Item 34 Workplace Training & Assessment (per hr) $3.66 $3.79 $3.92 $4.0
Item 35 CSA Coaching (per hr) $1.37 $1.42 $1.47 $1.5
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APPLICATION OF SECTION 5

This Section 5 applies to Employees in classifiz®ilisted in Schedule 5C.

DEFINITIONS

Civil Discipline for the purposes of Sub-clauses 151.4, 157.6 8@d. 1 shall mean wages employees
covered by either of the track/structures/resunigctonstruction, signals mechanical, survey orrgua
operator competency structures as listed in Appeb@iof this Section 5.

Construction Work means all work involving railway construction, digation and deviation work but
excluding work in a recognised workshop, or eleafrimechanical, plumbing work or work associated
with lifts and escalators.

Construction Worker means any Employee engaged on Construction Work.

Permanent Quarriesmeans the Employer’s quarries known as Bombo aadihé Creek.

Planned Overtime means, for the purpose of this Section 5, pregednwvork carried out on a day,
afternoon or night when the Employee would ordigarot be rostered to work. It shall not includéein
alia attendances immediately before or immediatdter ordinary working hours for the purpose of
switching operations and the like.

Recognised Workshopsmeans the expression ‘working in recognised wagshfor the purpose of
calculating overtime, Sunday time and Shift workmpants is to include all Employees attached to such
recognised workshops provided their ordinary hadrabour are 38 per week and they normally work
the said hours on weekdays other than Saturdays.

Salaried Employeesmeans those Employees classified at Level 4.boveaor previously classified as
IW3A or above.

Wages Employeas an Employee who is paid a weekly rate of pay.

Weekend means either a Saturday, or Sunday, or a Sataddya Sunday (i.e. consecutive calendar
days).

Change of Shiftmeans a change from day shift to afternoon shdtn afternoon shift to night shift,
from night shift to day shift or vice versa andlutes a shift that is changed from one day to a&roth

Roster Cyclemeans a period of twenty eight (28) days commenoin the first day of a pay period
(Sunday) and concluding on the last day of the emibsnt pay period (Saturday). There are two pay
periods per roster cycle.

RATES OF PAY, ALLOWANCES AND EXPENSES - GENERAL

146.1. Rates of pay are set out in Schedule 5A.

146.2. Allowances and expenses are contained in Sche@&ule 5

CLASSIFICATIONS

147.1. General

The classification structure contained in Sche&as based upon the following principles:

(&8 Employees will be paid for competencies acquirednsistent with the Employer's
competency streams and individual training plans.

(b) Employees may be required to carry out any dutielsuse any tools and equipment which
are within the limits of their competence and tirzgn

147.2. Classification Structures
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(&) The classification structure contained in SchedBlE& is based on competency
development and progression.

(b) The parties will vary the competency mix to givéeet to improvements made by Industry
Skills Councils and/or to satisfy changes to openal needs.

147.3. Classification Structure - Workshops, Quarries andLifts and Escalators

In relation to workshops, quarries and lifts andatéstors Employees, the competency based
arrangements within this Section 5, including sdition of alternate competency streams where
appropriate, will be varied to give effect to impeonents made by Industry Skills Councils
and/or to satisfy changes to operational needs.

148. COMPETENCY DEVELOPMENT AND PROGRESSION

148.1. The Employer and Employees have shared responbgilidli competency achievement and
maintenance.

148.2. The Employer is committed to providing genuine apyaties for Employees to acquire
competencies in accordance with the principles csgt above and consistent with a local
workforce plan that has been developed to suppatadional requirements.

148.3. The combination of competencies required in difiéngork locations will vary in accordance
with the operational needs of that location. Thegetency structures, with their range of core
and elective competencies, entitle Employees tgrpss within competency based progression
limits, provided that the Employee is willing torpeipate actively in competency attainment
and successfully meets all competency assessmeaqiirgments. Progression beyond
competency based progression limits in each steeidihe by appointment. Development of and
changes to competency footprints for each locatidlh be undertaken in consultation with
Employees and applicable Unions.

148.4. The process for progression through the classificatructure includes:

(&) a workforce plan which specifies the combinatiorcofmpetencies at each work site that
meets operational needs;

(b) Employees complete and submit their own plan, outlj competencies they wish to
obtain and competency maintenance requirementhetoelevant manager through their
team manager;

(c) locallregional training plans which take into amebthe workforce plan, individual
Employee requests and competency maintenance eatgiits;

(d) based on this training plan, each Employee wilplmvided with a schedule outlining the
Employee’s own training plan.

149. COMPETENCY ASSESSMENT AND PROGRESSION

149.1. The Employer’s classification structure and sakygtem is based upon competencies acquired
in line with the Employer’s competency structuresl & mployee training plans. Competence is
defined as the consistent application of skills kndwledge to National Competency standards
across the full range of conditions.

149.2. A new Employee's current competencies will be eatgld against the Employer's competency
requirements at the time of selection to help ttemeine the relevant classification level at
which the Employee will be appointed.

149.3. Employees will be required to complete the 'gaphpetencies at and below their pay level
before any further progression can occur.

149.4. Employees can request assessment or reassessneachaifinit of competence as they feel they
have reached the standards.
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149.5. The Employer will ensure that an Employee will Bsessed within 6 weeks of completing an
interim application for competency assessment. Utlids process the Employee will receive
any applicable salary/wage increase on and frond#ie of assessment. Should any situation
arise where an Employee is not assessed withine&swhen the applicable salary/wage increase
will be made retrospective to 6 weeks after the Byge having completed such application and
having been duly assessed as competent.

149.6. Employees will be re-assessed according to the etanpy standards and consistent with rail
safety accreditation and other legislative and leggry requirements.

149.7. Employees' performance against national competetarydards will be periodically reviewed,
consistent with the Employer’s Employee performagog development program.

149.8. The Employer will assist its Employees to attaitiareally recognised qualifications.

149.9. Individual training plans for Employees who havenpteted a competency assessment will be
completed within one month of all team members dpairsessed, in conjunction with a team
development plan:

(&) Competency gaps identified in the initial assessmélh be addressed within two years of
the initial assessment.

149.10.Where an Employee's translation level is less thair substantive pay level, they will retain
this pay level on salary maintenance.

149.11.No Employee will have their substantive pay reduaga result of translation to the competency
pay structure.

149.12.The Employer will also give consideration to lomgnh acting in higher grade in the translation
process.

150. ACTING IN A HIGHER GRADE

150.1. In recognition of competency based progressionoughé specified progression limits in each
competency stream, no payment for acting in higitade will be applicable for acting higher
grade for the performance of any competency (igetype of the qualification level of any
competency) that is acquired in connection with pgetancy based progression up to the
progression limit. Where competency based progyadsiavailable no acting in higher grade is
applicable for the performance of any competenctotipis level.

150.2. Where an Employee performs any higher duty beytredcompetency progression limit in a
position of Team Leader or Work Group Leader paynag¢ithe higher grade will be made on a
daily basis.

150.3. Where an Employee acts in a higher grade the dondiappertaining to the calling in which an
Employee acts shall be the Employee’s conditionstvbio acting.

151. REMUNERATION RELATED ISSUES — AVERAGE AND NON AVERA GE PAY EMPLOYEES
151.1. General

(&) All overtime, including emergency work, is to bentained with policies in force from time
to time, in relation to fatigue management.

(b) If as a result of working overtime an Employee does have a continuous break of 8
consecutive hours between finishing the Shift amehmmencing the next ordinary Shift, a
rest period of 8 continuous hours shall be gramtébout reduction of pay for ordinary
hours occurring during such period. Where suchealbis not granted, a penalty payment
of double-time shall apply to ordinary hours worldeaing such period.

(c) Employees who work more than 8 hours overtime Hinig immediately prior to or within 4
hours of their ordinary starting time on a Monday:
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i. shall be granted either 4 hours resting time ugmmpdetion of the overtime work and
paid for so much of such 4 hours as overlaps wighardinary commencing time of the
Monday Shift; or

ii.  shall be paid at the rate of time and a half fmetworked during the ordinary hours of

the Monday Shift and ordinary time for any restairgiven during the ordinary hours
of that Shift until they have had 4 consecutiversaest.

Employees, on day work, who are required to workndutheir meal break shall be paid

overtime for the period of the meal interval adialorked and are to be paid at the rate of
time and one half until they are allowed the usneal intervals or allowed 20 minutes crib

break.

Except where otherwise provided an Employee whdksvdr hours overtime after having

had the meal break provided in Clause 151.1 (i) vglallowed a further meal break of 20
minutes, paid at the same rate of pay received ohately before the commencement of the
break, if the Employee is required to continue viregk

In relation to Salaried Employees as defined inu€#al145 (Definitions), an Employee
recalled for duty after ceasing work on one Shifig before commencing work on the next,
will be allowed a crib of 20 minutes, paid at treane rate of pay received immediately
before the commencement of the break, if the Engadias worked 4 hours overtime and is
required to continue at work. If the Employee iguieed to work more than 4 hours
additional overtime after this crib, the Employed! we allowed a further crib of 20
minutes, paid at the same rate of pay received thately before the commencement of the
break

Except for Employees to whom either the Signal Medtal, Track, Structures,
Resurfacing, Construction, or Carpentry streamsletailed in Schedule 5C applies, an
Employee required to work overtime for more thamdirs immediately after ordinary
finishing time, without being notified the day befdahat the Employee would be required
to work overtime, shall either be supplied with aainby the Employer or paid the amount
as set out at item 17 of Schedule 5B for the fitstl and for each subsequent meal. If an
Employee after having been notified of the requeatrto work overtime has provided a
meal or meals and is not required to work the awertto which the meal or meals relate,
payment will still be made for the meals.

In relation to Employees to whom either the Sigiechanical, Track, Structures,
Resurfacing or Surveying, an Employee who is reguto work overtime for more than 2
hours will, where it is reasonable to have a meaheals away from where the Employee
would ordinarily have the Employee’s meal, be abovthe sum of the amount as set out at
item 17 of Schedule 5B for each meal necessargsarthe meal or meals are supplied free
by the Employer. The Employer may grant a cribvadloce (to be paid for at ordinary
rates) in lieu of a meal break in which case thalrgeant shall be the amount as set out at
item 17A of Schedule 5B.

When more than one and a half hours overtime isired) to be worked immediately after
ordinary working hours, or after what would be thidinary working hours if the Employee
is working on a day the Employee ordinarily has b#fore starting to work such overtime
the Employee will be allowed a meal break of 20 utes paid at ordinary rates. The
Employer and an Employee may agree to a variatfothis provision, provided that the
Employer will not be required to make any paymentespect of time allowed in excess of
20 minutes, nor shall the Employer be obliged tkenany payment to a tradesperson's
assistant when payment is not made to the tradesinam the Employee assists.

Sub-clause 151.1(i) shall not operate to prevegenirrepairs being effected to vehicles or
locomotives at places other than workshops, ogtopenent to keep a plant operating, nor
shall it apply to Employees on the operating staff.

Sub-clause 151.1(i) shall not apply in any circlamses to IW Worker (Signal Fitting).
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Where an employee has accepted an offer to wotkral salone overtime shift, subject to
meeting the following criteria, the employee isitbed to 4 hours payment at the applicable
overtime penalty:

i. Management has cancelled the work with less thHaouds notice; and

ii. No alternative work for an equivalent shift canfobend.

(m) Any travelling or waiting time to be paid for shék at ordinary rates but shall constitute

(n)

part of the 8 hour break or the 9 hour break as#éise may be.

No Employee shall be booked off to reduce the Egygsts earnings because of having
worked overtime on a weekday or on a Sunday whiak mot rostered, but may be booked
off for rest if the interval between the time thmfloyee ceased working overtime and the
Employee’s next ordinary commencing time is lessthight hours.

151.2. Average Pay

151.3.

(@)

(b)

()

Average Pay Employees are eligible to be rosteitédren accordance with locally agreed
rosters, or according to the parameters set dbtirclause 153.3.

The provisions of this Sub-clause apply to Emplsye#io have already elected, or who
elect to accept average pay status and to any memlolyee classified as an infrastructure
worker. A Non Average Pay Employee who is an irftagure worker can make

themselves available for rostered work in accordanith Clause 153 (Rostering Work).
Any other Employees are excluded from the provsiohthis Sub-clause.

Average Pay Employees required to work overtime kel paid for such overtime at the
rate of double time.

Overtime for Non Average Pay Employees (Category 1)

(@)

(b)

©)

(d)

(e)

(f)

Overtime for Employees other than Average Pay Eygae referred to in Sub-clause 151.2
will be paid in accordance with the provisionshistSub-clause.

Overtime includes time worked before the ordinasypnmencing time or after the ordinary
finishing times on week days.

All time worked in excess of the hours prescribethiw Clause 162 (Hours of Work) shall
be overtime.

Overtime shall be paid at the rate of time and lzgléfor the first 3 hours and double-time
thereafter, in each period of 24 hours calculatechfthe commencement of work on any
day.

For all work done outside ordinary hours the raiepay shall be time and a half for the
first 3 hours and double time thereafter, such totime to continue until the completion
of the overtime work or until the time for the commeement of the next ordinary shift
whichever be the earlier. Provided that the ratedweertime worked after 12 noon on
Saturdays and for all time on Sundays shall be lédirne.

Additional overtime provisions for Infrastructure oikers classified as 4.2 or above or
previously classified as IW3A or above applies:

i. Overtime is to be worked by prior direction autsed by an officer with that
authority, unless unavoidable circumstances dgeaoit prior direction;

ii. Time worked by an officer, except as where proviftedin Clause 151.3(f).iii., in
excess of 76 hours per fortnight or in excess dbdrs 36 minutes in any one (1)
shift, shall be overtime and shall be paid forhat tate of time and one half. Provided
that all time worked in excess of 10 hours 36 nésuh any shift shall be paid for at
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the rate of double time, but shall not be includedthe calculation of any other
penalty;

Where the ordinary hours of duty are worked onlihasis of one (1) hundred and 52
hours in a 4 week cycle, time worked in excess rdinary hours for a particular

fortnight in such cycle or in excess of 8 hoursaity one (1) shift shall be overtime
and paid for at the rate of time and one half. R that all time worked in excess
of 11 hours in any shift shall be paid for at thgerof double time, but shall not be
included for the calculation of any other penalty;

Where the ordinary hours of work for an officer &ss than 76 hours per fortnight
all time worked before, after and beyond the uswairs of duty up to 76 hours per
fortnight or 7 hours 36 minutes in any one (1)ts$tiiall be paid for at ordinary rates;

Where such hours less than 76 hours per fortnightvarked by an officer during a 4
week cycle, all time worked before, after or beydhd usual hours of duty up to
ordinary hours each fortnight or 8 hours in any @hg shift shall be paid for at
ordinary rates;

In computing the number of hours worked per fotthiteave with pay shall be
counted as time worked,;

For the purpose of calculating hourly rates, thdir@ary fortnightly salary shall be
divided by the ordinary hours for the fortnight;

Excepting in unavoidable circumstances, all ovestinorked during any fortnightly
pay period shall be paid for not later than wite gay for the period following that in
which the overtime is worked,;

Except as provided for elsewhere in this clause tivorked on Saturday shall be paid
for at the rate of time and one-half but shall bet subject to any extra salary
payment whatsoever under any other clause of thieénent except that where it
forms part of the ordinary hours for the fortnigihshall be taken into consideration
for the calculation of overtime;

Subject to the provisions of 151.3(f).i. a shiftremenced between 12 midnight
Friday and 12 midnight Saturday and which does fooh part of the ordinary
rostered hours for the fortnight shall be paiddbthe rate of time and one-half for
the first 3 hours and double time thereafter batlsiot be subject to any other salary
payment under any other clause of this Agreememlvitked that where such shift
extends into Sunday the time worked after midnghiturday shall be paid for at the
rate of double time;

Officers who are ordinarily required to work on 8ag and whose Sunday time is
taken into consideration for the purpose of argvat the full ordinary hours for the
fortnightly period shall be paid for all time worke®n Sundays at the rate of double
time. The extra allowance shall stand alone andl lvél paid for independently of
other time. The provision shall not apply to offeevhose rate of salary exceeds the
amount set out at item 22 of Schedule 5B.

151.4. Allowances

(a) General

The allowances contained in this Sub-clause are dhly allowances payable in
compensation for any disabilities associated witph\&ork carried out by Employees.

(b) Climatic Zone Allowance

Employees stationed permanently on the followingdi

A. West of Eubalong West to Broken Hill,
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B. West and northwest of Nevertire to Cobar, Bourks Brewarrina, or

C. North and northwest of Edgeroi to Mungindi, Bogbdnd Wubbera,

Shall be paid an allowance as set out at itemScbedule S5Ber week.

Where Employees are in receipt of the climatic zalh@wance, provided for in Sub-
clause 151.4(b).i., work temporarily outside theaarlisted in this sub-clause, payment
of this allowance shall continue unless this terapowork is at the Employee's own

request.

Additionally, Employees whose home station is Brokd#ll shall be paid an allowance
as set out at item 4 of Schedule 5B per week.

These allowances are payable on ordinary time only.

Height Money

Employees in employed workshops, quarries and diftd escalators excepting scaffolders,
block and tackle hands, riggers and or splicergnamorking 15 metres or more above the
nearest horizontal plane, shall be paid as seatdtgm 13 of Schedule 5B per hour whilst so
engaged subject to a minimum as set out at ltemdf&chedule 5B per Shift.

(d) Wet Work

Employees employed in workshops, quarries and diftd escalators, other than those
whose ordinary work is at times associated withewatorking in any place where their
clothing or boots become saturated shall be padatlowance as set out at Item 14 of
Schedule 5B per hour extra while required to warkuch clothing or boots.

This allowance shall not be payable where suitptiéective clothing and/or footwear is
provided by the Employer.

(e) Start and Finish Allowance

Vi.

In order to maximise efficiency, Employees will co@nce and finish their Shift at a
worksite when it is determined by management tanoee efficient than commencing
and finishing at a location other than the worksitais will apply to Employees engaged
on major periodic maintenance, project work or @acsion Work in accordance with
the following provisions.

For the purposes of this sub-clause 151.4(e), Eyep® who operate from a depot
located within the County of Cumberland, Northuntéued, or Camden, may be required
to commence and finish at any worksite within tberds of those Counties.

Where the Employer has a depot located within ting @f Penrith, Newcastle, or

Campbelltown, Employees who operate out of thabtemy be required to commence
and finish at a worksite located within a 50 kildreeradius from the principal post
office of the relevant city.

Where the Employer has a depot located outsiddeofiteas mentioned in Sub-clause
151.4(e).iii., Employees who operate from such potienay be required to commence
and finish at a worksite within a 50 kilometre r@lfrom that depot.

When Employees are working at a location, whichuieg them to temporarily live
away from home, they may be required to start amdh at a worksite located within a
50 kilometre radius from their temporary placeedidence.

Employees who are required to start and finish wbeksite in accordance with any of
the above provisions will receive an allowance etsosit at item 2 of Schedule 5B per
day for each day they are required to start angdHimat the worksite. Where it takes
longer than one hour to reach, or return from tloekgite, to and from the Employee's
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residential station, the time in excess of one haillrbe paid for at ordinary rates of
pay.

In instances where public transport is not avadaldr it is impracticable for the
Employee to travel to the worksite by their own me&athe Employer will provide
transport. In such cases the payment as set dtenat2 of Schedule 5B in Sub-clause
151.4(3).vi. will still apply. The Employer may adlate a pick-up and set down point for
the purpose of this provision.

An Employee directed to stop at his or her homeotlep the way to or from home and
otherwise eligible for the start and finish allowanwill be eligible for the payment of
the applicable allowance.

When Employees are required to commence and fimisBhift at a worksite in
accordance with the provisions of this Sub-clausg.4(e), the Employer will supply
amenities commensurate with the WorkCover Authoity NSW ‘Amenities for
Construction Work' Code of Practice.

(f) Dirty Work

Employees engaged on work in quarries or in norathatidings associated with coal or
cement traffic will be paid an allowance as setaiutem 5 of Schedule 5B per hour

(g) Tunnel Money

Employees when working in the Eveleigh Dive orumriels over 400 metres in length
will be paid an allowance as set out at item 6afeslule 5B per hour.

Where the time in a tunnel is 30 minutes or mongid@mum of one hour will be paid at
the additional rate, but where the time in a tungdéss than 30 minutes no additional
rate will be payable under this sub-clause 151.4(g)

(h) Filled Cable

Employees engaged in or directly supervising tlyintg terminating, maintenance or
removal of Jelly filled Cable will be paid an allamce as set out at item 7 of Schedule
5B per week.

Employees engaged in or directly supervising jomtivork of Jelly Filled Cable will be
paid an allowance as set out at item 8 of Schesilper week.

(i) Disability Allowance

Employees engaged in the Civil Discipline of Infrasture Worker will be paid a disability
allowance at the rate as set out at item 9 of SdbeésB. For the purposes of this sub-clause
151.4(i), in addition to the definition containadClause 145 (Definitions), Civil Discipline
will mean wages Employees covered by the followdompetency structures:

iv.

Track/Structures/Resurfacing;
Construction;
Signals mechanical; or

Survey.

()) Respirators

Employees working in an environment which requitke mandatory wearing of full
protective equipment which includes hood and aie liespirator, will be paid an allowance
as set out at item 10 of Schedule pBr hour while required to wear such protective
equipment.
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(k) Confined Space

0

An Employee working in a confined space, as defindidbe paid an allowance as set out at
item 11 of Schedule 5B per hour. For the purpogebis Sub-clause 151.4(k), ‘confined
space' means a compartment, space or place thengione of which necessitate an
Employee working in a stooped or otherwise cramgesition, or without proper ventilation
and includes the following spaces: inside boilstsam drums, mud drums, fire boxes of
vertical or road vehicle boilers, furnaces, fluesmbustion chambers, receivers, buoys,
tanks, superheaters or economisers.

First Aid Allowance

Employees who receive an annualised first aid paymell continue to receive such
payment provided that the Employee continues taoisee first aid responsibilities to the
same level previously recognised by the allowaites has been agreed to on the basis of
the inclusion of the first aid competency in thassification structures.

(m) Lifts and Escalators Rate and Allowance

i. Employees who directly perform work in connectioithvthe servicing, repairing and/or
maintenance of lifts and escalators will be pailrdte of pay as prescribed in Schedule
5A.

i. In addition to the rates specified in Schedule EAployees will be paid the amount
shown at item 12 of Schedule 5B per week as aaliitl escalator allowance in
consideration of the peculiarities and disabilitessociated with such work and in
recognition of the fact that Employees engaged uohswork may be required to
perform, and/or assist to perform such work.

iii. For work in connection with the servicing, repagriand/or maintenance of lifts and
escalators, the lift and escalator allowance amaardet out at item 12 of Schedule 5B
per week.

iv. Employees in receipt of the lift and escalatorsvadince prescribed above will not be
entitled to any other special rates or allowancesgribed in this Agreement.

v. Employees who are ordinarily engaged on other wad, in connection with the
servicing, repairing and/or maintenance of liftsl @scalators but who from time to time
are required to perform such work, will in respetsuch work, be entitled to payment
of this allowance for the time so engaged in acaocd with the mixed functions
provisions of the Parent Award.

vi. The amount specified in Sub-clause 151.4(m).iil & paid for all purposes of this
Agreement.

152. ANNUAL LEAVE

152.1. Employees, other than casual Employees are enttledweeks (maximum — 152 hours) annual
leave each year:

@)

(b)

Employees, other than average pay Employees, wikb stift work and who are rostered to
work 2 weekends (as defined — see Clause 145 Defis) or more in each 4 week period
and who actually work such weekends, are entitbegintadditional 1.25 days (maximum 9.5
hours) annual leave for each 3 month full recoatidn period, in addition to the 4 weeks
specified above.

Average pay Employees will attract additional arrleave up to a maximum of one (1)
week for each calendar year which will accrue anlthsis of working one (1) shift (ordinary
hours) in each 3 month full reconciliation period which a Saturday, Sunday, public
holiday, afternoon or night shift payment is inedr If an Employee does not incur such
payment on each of the 4 reconciliation periodsrin year, a pro rata entitlement will accrue
at the rate of 1.25 days per period.
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153. ROSTERING WORK

This clause is to be read in conjunction with sche&E Rostering Work.
153.1. Employees Available for Rostering

(& A non Average Pay Employee who is an infrastructaegntenance worker will be able to
participate in rostered work on the following basis

i. they will be able to nominate for roster periodsdafys in advance of a one (1) month
roster cycle. If they are actually rostered durthg period nominated, they will be
treated as an Average Pay Employee who is a inficiste maintenance worker for the
purposes of all conditions of employment (includagnual leave, and allocation and
payment of overtime, notwithstanding Sub-clause.3%kcept for the additional 3%
payment as average pay.

i. a Non Average Pay Employee who is an infrastructoaitenance worker, including
such Employees patrticipating in roster work as dleed above, will not be entitled to
the average pay rates of pay.

iii. preference in rostering will be given to an AveraBay Employee who is an
infrastructure maintenance worker.

iv. the Employer will ensure equal access to trainggprdless of an Employee's rostering
category.

v. the Employer will ensure that rostering requirersenf vacancies for promotional
positions meet the Employer’s genuine businessseed

153.2. Rostering Principles
(&) All rostering will be based on fatigue managemeitgples which:

i. addresses the opportunity for quantity and qualitgleep particularly the 'time of day'
effect;

ii. ensures the number of consecutive Shifts (in pdaticnight Shifts), Shift lengths and
roster periods between Shifts are considered terasmpilation; and

iii. understands that Employees have a need to balaeamimpeting requirements of their
jobs with their social and domestic responsibditie

153.3. Rostering Parameters

(& In addition to the principles outlined above, tiefault’ rostering parameters are outlined in
Schedule 5D as well as the points listed below:

I. Maximum number of Shifts less than 8 hours butless than 6 hours - 6 in a 28 day
period;

ii. Employees will not be rostered for more than 2 weeels, consisting of a Saturday and a
Sunday, or a Saturday only or a Sunday only, inBal&y period, provided that no
splitting of weekend occurs at the start and firiéthe roster cycle; and

iii. Maximum number of night Shifts and/or afternoonf8hi one (1) week of nights or 2
weeks of afternoons, or one (1) week of each il de® period.

It is recognised, however, that these 'defaul&upeters are intended to apply to work groups
where local level consultation and/or custom aratiite has not developed business specific
rostering arrangements.
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Where a Shift is cancelled and/or re-allocatedrnt@lternative day with less than 48 hours
notice, the Employee will be paid a penalty paymeintl5% for the reallocated Shift in
addition to all entittements associated with thé@tSh

It is recognised that the Employer needs a systenstered work for Infrastructure Workers
that, while promoting efficient and flexible workgetices that assist the Employer to achieve
its business objectives, also achieves a suitablanbe between business and Employee
needs and obligations.

The parties acknowledge that the current and futuseness requirements of the Employer
will rely on an effective system of rostering Irgtaucture staff to meet its maintenance and
project needs and it is acknowledged that any nempl&ees must be prepared to be
rostered. The success of its rostering systembgildemonstrated not only by the extent to
which it meets business requirements but also byni@ling the different groups within the
workforce.

The parties acknowledge the variations in businegsirements for rostered work across the
Employer's business units. These variations needbetoaddressed through local level
consultation and agreement which addresses businegsirements while ensuring

compliance with the rostering principles contaiirethis Agreement.

The objective for the allocation of leave in Claddel(f) (Section 1 — Annual Leave) is to
ensure that a minimum of two (2) weeks annual learebe taken by staff with school age
children within a recognised school holiday peraad to ensure equity in annual leave
rostering.

154. TRAVELLING TIME

154.1. All travelling time, including intervening journeyshere an Employee is working at a temporary
location from which they are unable to return hoonmea daily basis, will be paid at single time
rates, except on a Sunday when it will be paidna¢ tand a half and for Salaried Employee on a
Saturday when it will be paid at time and a quarter

154.2. It is acknowledged, however, that there may beuanstances where, due to the amount of
travelling time involved, the Employer will contiado exercise its discretion to include travel time
as rostered time consistent with its principlesréstering in Sub-clause 153.2.

155. EXCESS TRAVEL TIME

155.1. Salaried Employees

(@)

(b)

(©)

Employees, other than relief Employees, who araired to undertake duty temporarily at a
location to and from which they can travel dailyll e paid the time spent travelling to and
from their residence less the travelling time tlwatild have been incurred to enable the same
Shift to be undertaken at the home depot.

The provisions of this Sub-clause do not apply topbyees whose salary exceeds the
amount as set out at item 18A of Schedule 5B.

Travel time paid under Sub-clause 155.1(a) wilpb& at ordinary time, except on Sundays
and public holidays, when the rate will be time aneé half, and on Saturdays, when the rate
will be time and one quarter.

155.2. Wages Employees

(@)

(b)

Employees who are required to undertake duty teampprat a location to and from which
they can travel daily, will be paid the time spémawelling to and from their residence less
the travelling time that would have been incurie@eénable the same Shift to be undertaken at
the home depot.

Travel time as provided in Sub-clause 155.2(a) il paid at ordinary time, except on
Sundays when the rate will be time and one half.
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HOME DEPOT

When considering any change to an Employee's dusrenture home depot, the Employer will not acti
harsh or unreasonable manner. The Employer willitsdeest endeavours to reduce the total traved in
the Employee from residence to work site. The Eygiavill not alter Home Depots primarily to reduce
travel time or remove travelling and/or any relavstart/finish allowance. In the event that thealatavel
time increases as a result of any change to cuoeriiture home depot and, during consultation an
Employee raises a grievance, the Employer willimgilement such a change until the dispute settlémen
procedures have been exhausted.

TRAVELLING AND INCIDENTAL EXPENSES

157.1. Employees who are required to undertake work tearpygrat a location away from their home
depot and/or residence, which does not permit tteeraturn to their home depot and/or residence
daily, and who incur the expense of overnight acoofation, will be paid expenses based on
reasonable and necessary costs incurred at tiseasmtet out at item 15 of Schedule 5B per day:

157.2. Where incomplete days are involved, reimbursemeltbe calculated on a 'service entitlement’
basis, at the rate of 'one (1) quarter of the ampanday' contained in Sub-clause 157.1 for each
'service entitlement as set out at item 16 of SaleeBB for which they have incurred expenses
where they have been away from the home depot igVern

157.3. A service entitlement will be calculated as follows

Breakfast - Depart home depot before 0700 or rétuhrome depot after 0800.

Lunch - Depart home depot before 1300 or retuimotoe depot after 1400.
Dinner - Depart home depot before 1830 or retutmoime depot after 1830.
Bed - Depart home depot before 0100 or return tehdepot after 0100.

157.4. Employees utilised on relief duties may have theime depots altered to a depot nearer their
residence than their appointed home depot whilevialy, but not otherwise.

157.5. Where an Employee incurs reasonable and actuahegpeon a daily basis, supported by actual
receipts, in excess of the above amounts, the Baplwill be reimbursed by the Employer. Three
star accommodation as accredited by the NRMA vélcbnsidered reasonable for the purposes of
reimbursement. Where reimbursement of actual expensurs, it will be in substitution for any
and all of the above payments.

157.6. Employees, other than those employed in an infreitre worker classification (Civil Discipline),
who are:

(&) relieving for holidays for periods of not less tHaweeks; or
(b) who are transferred temporarily from their homeadep another place.

and where the transfer or holiday relief necessit#teir living temporarily away from their regular
place of residence, will be paid an allowance atrtite as set out at item 18 of Schedule 5B per
week of 7 days. Existing practices in the makingeohporary transfers will not be altered merely
in consequence of this provision.

157.7. Employees required to work overtime for more thamoRrs immediately after ordinary finishing
time, without being notified 24 hours before of tleguirement to work, will either be supplied
with a meal by the Employer or be paid the alloveaas specified at item 17 of Schedule 5B for
the first and for each subsequent meal occurriregyes hours thereafter. If not required to work
overtime after having been so notified, payment malas herein prescribed for meals so provided.

157.8. Salaried Employees when engaged on work for 4 houraore away from their home depot, to
and from which they can travel daily, will be paisl an expense a meal allowance at the rate as set



158.

157.9.

157.10.

157.11.

157.12.
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out at item 17 of Schedule 5B for each meal - t@afsessed in accordance with the provisions of
Sub-clause 157.3, provided that:

(&) No allowance will be payable for the midday meakvéhan Employee, whose home depot is
within a distance of 11.27 kilometres of CentrailRay Station Sydney, proceeds to any
place which is less than 16.09 kilometres from €@érmRailway Station Sydney or proceeds
to the Car Sheds at Flemington, Mortdale, HorndRgjlway establishments at Clyde,
Enfield, Chullora, Departmental Contractor's womkghin 24.14 kilometres of Central
Railway Station Sydney or any other place agreednupetween the Employer, the
Australian Services Union or the Rail Tram & Busidm

(b) No allowance will be payable for the midday meakvéhan Employee, whose home depot is
within a distance of 11.27 kilometres of Newca®kilway Station, proceeds to any place
which is less than 11.27 kilometres distant fromwisistle Railway Station or any other
place agreed upon between the Employer, the Aisir8ervices Union or the Rail, Tram
and Bus Union.

(c) Notwithstanding 157.8(a) and 157.8(b) above, Engagywhose depot is located within the
boundaries mentioned in clauses 157.8(a) and 1H78{l be entitled to claim this
allowance providing there are no suitable kitchexdirfacilities readily available at the
location where they will be working.

(d) The distances mentioned in this Sub-clause willcbmputed by the ordinary means of
travel.

Where it is necessary for an Employee, other thase provided for in Sub-clauses 157.8 and Sub-
clause 157.11, who travels daily when engaged ak asvay from their home depot to have more
than one meal per ordinary Shift away from the hatepot, the Employee will be paid the
allowance as set out at item 17 of Schedule 5Bd&ch meal in excess of one.

Employees who ordinarily return home during théiiftSfor a meal when working at their home
depot and who are notified, after attending forydatt their home depot, that they are required to
work at a place which will not permit them to hdtaeir meal at their home, as had been arranged
by them prior to attending for duty, will be paidreeal allowance as set out at item 17 of Schedule
5B.

Employees, employed in an infrastructure workessifecation (Civil Discipline), engaged on
work away from their home depot to and from whicbyt can travel daily, will be paid a tea money
allowance as set out at item 17 of Schedule 5Bsifr treturn is later than 2 hours after their ndrma
finishing time and is after 1830.

This clause applies to the exclusion of any otheuse in any other document in relation to this
subject matter.

SHIFT WORK

158.1.

158.2.

Definitions
For the purposes of this clause:

(&) "Afternoon Shift* means any Shift finishing afte8Bd0 hours and at or before 2400 hours;
and

(b)  "Night Shift" means any Shift finishing after 2480urs and at or before 0800 hours or a
Shift that commences after 2400 hours and at mre&f400.

Employees — Average Pay

(@  An Employee rostered to work an Afternoon Shiftlweié paid an additional 20% for all
ordinary hours worked on that Shift which is ndbjeet to equal or higher penalty.
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(b)  An Employee rostered to work a Night Shift will paid an additional 25% for all ordinary
hours worked on that Shift which is not subjeceéduial or higher penalty.

(c)  Any rostered Shift commencing between 0400 and 0&®ich is not subject to weekend
penalties provided in Clause 46 (Weekend PenaltieSgection 1 of this Agreement will be
paid at the appropriate overtime rates for the tivoeked between 0400 and 0600.

158.3. Employees — Other than Average Pay

(a) In relation to Employees to whom either the Sigiechanical, Track, Structures,
Resurfacing, Survey or Quarry Operator stream lgetén Schedule 5C applies:

i. Employees whilst working as tradesperson’s asdistsimall be treated in respect of
night and/or shift work similarly to the tradespmrshey assist.

i. Employees whilst working in recognised workshopallstfior night and/or shift work,
be treated similarly to tradesperson working inhssitops.

iii.  Employees not entitled to the provisions of Sulusés (a) and (b), shall be paid at the
rate of time and a quarter for all ordinary timéuatly worked between 6.00 p.m. and
6.00 a.m. on days other than Saturday, Sundayldicgholidays.

iv.  Employees who are required to commence a night sfttiin 8 hours of the finishing
time of their previous shift shall be paid for trelinary time worked on the night shift
at the rate of time and a half.

v. Employees, other than in Ballast Cleaning GangacK tUpgrading Works, who are
not required to work a full week of night and/oifstvork, shall be paid for ordinary
time on these shifts at the rate of time and a half

(b) In relation to Employees employed in a ‘Commerciddissification stream and Employees
to whom either the Plant Mechanics or Signal Fittstream detailed in Schedule 5C
applies:

i. any Employee required to work on night shift fasde¢han 5 nights in succession shall
be paid for such work at the rate of time and d: habvided that if less than 5
consecutive night shifts are worked because of lald occurring, such day shall
count as one (1) of the 5 night shifts and provifigther that time and a quarter only
shall be paid where less than the 5 successive slygfis are worked because the
Employee:

A. completes a full week's work in 4 shifts;
B. is booked off because of having worked overtime; or
C. loses time on the Employee’s own account.

(c) Tradesperson's assistants, irrespective of wherg #ne employed, shall be treated in
respect of night and/or shift work similarly to ttredesperson they assist.

(d) In relation to Employees to whom the Substation Ddultage, Signal Electrical, Cable
Jointing or Rail Traction stream detailed in SchedC applies:

i. where any afternoon or night shift does not comtimu operation for more than 5

successive nights it shall be paid for at the chittme and a half for the first 4 hours
thereof and double time for the remaining hoursebe

158.4. Ballast Cleaning Gangs on Track Upgrading Works
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Employees in Ballast Cleaning Gangs on Track UggtatVorks shall be paid at the rate of time
and a half for all ordinary time actually workedtlween 1800 and 0600 on days other than
Saturday, Sunday and public holidays when sucmargitime is worked for a period of less than
10 consecutive weekdays.

159. ON-CALL/CALL-OUTS

160.

161.

162.

159.1.

159.2.

159.3.

159.4.

159.5.

An Employee recalled to work outside ordinary roestiehours shall be paid for the call-out at the
classification rate for a minimum of 4 hours.

For the purpose of the minimum payment the firsio8rs will be paid at time and one half and
then at double time, except that:

(@ any time worked on a Sunday will be paid at dotinhe.

Where a call-out extends beyond the minimum 4 lpayment period the Employee will be paid
for those hours actually worked commencing from tinee the Employee is called until the
Employee returns home.

An Employee who is required by the Employer to bailable outside normal working hours for
recall to work will be paid an allowance as set auitem 19 of Schedule 5B per rostered day or
Shift and as set out at item 20 of Schedule 5B wdrerall for a non rostered day or Shift. The
Employee must be contactable and available for dhign required.

An Employee who has been recalled to work oversimal be entitled to be absent from work until
the Employee has had 8 consecutive hours off dittyowt deduction of pay for ordinary time of
duty occurring during such absence.

The provisions of Clause 159.4 do not apply to ampleyee who is recalled to work overtime
within 2 hours of normal starting time.

PAYMENT FOR WORK ON A PUBLIC HOLIDAY

Employees who work on a public holiday will be palb0D% in addition to a normal days pay, except eher
time worked exceeds a normal day, payment foirak wworked in excess of the normal day will be patid

250%.

ANNUALISED PAY

161.1.

161.2.

161.3.

161.4.

All Employees other than Average Pay Employees| b&l paid on an annualised basis. An
annualised pay will include the base pay rate éoethin Schedule 5A of this Agreement, plus
allowances as determined.

Conversion from a weekly rate to an annual rate teen calculated in accordance with the
following formula:

Weekly rate x 1976 = annual rate
38

The annualised pay will apply to all working timareings as well as all leave entitlement
payments.

For the purposes of determining an Employees haatly of pay the annual rate shall be divided
by 1976 (52 weeks at 38 hours per week).

HOURS OF WORK

162.1.

Subject to Clause 28 (Hours of Work), the ordinaoyrs of work of Average Pay Employees are
152 hours over 28 days.
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162.2. The span of ordinary hours is from 0600 to 1800 tonto Friday, except for designated Shift
work and rostered work for Average Pay Employees.

163. PAY RATES

The rates of pay contained in Schedule 5A refletileand total compensation for all and any dititibs
and/or conditions not specified elsewhere in thgse®ment.

164. MEAL BREAKS

Where meal breaks are provided the interval stwilbe less than 30 minutes. Where a morning teakhse
granted it shall be in the time of the Employeraif afternoon tea break is permitted it shall béhim
Employee's time.

165. INTERVALS BETWEEN SHIFTS

No Employee shall be required to commence a nefivahdrdinary rates within 10 hours of the coniuas
of the Employee’s previous shift except for thegmse of change of regular shift or to enable th@lByee
to return to the Employee’s home station. If theptayee is required to commence a new shift witlin 1
hours of the conclusion of the Employee’s previshit and it is not for the purpose of regular dpamf
shift or to return to the Employee’s home statiom Employee shall be paid for such shift at the oéttime
and a quarter if the Employee has had 8 hoursaaff, overtime rates if the Employee has not hadussho
off. This sub-clause shall not apply to Employaawdlling from place to place during the week foe t
purpose of performing short jobs at various statiam to meet Employees convenience in changirftgshi

166. IRREGULAR WORK

Employees in Ballast Cleaning Gangs on Track Uggop@/orks shall be paid at the rate of time andia h
for all ordinary time actually worked between 68® and 6.00 am on days other than Saturday, Sunday
and public holidays when such ordinary time is vearkor a period of less than 10 consecutive weekday

167. INCLEMENT WEATHER

167.1. Definition: For the purposes of this clause "InckamhWeather" shall mean existence of rain or
abnormal climactic conditions (including, but nohited to, hail, snow, cold, high wind, severe
dust storm, extreme high temperature or any cortibm#hereof) by virtue of which it is either not
reasonable or not safe for Employees exposed thaantinue working whilst the same prevail.

167.2. Payment of Wages: An Employee shall be entitlegapment of normal wages on a fortnightly
basis, regardless of any hours lost due to inclémeather.

167.3. Inclement Weather during a shift: In the instan€énolement weather occurring on any one (1)
day, the following procedure shall apply:

(&) the Employer of the Employer's representative d&edEmployees shall agree and note the
time of cessation of work;

(b) once work has ceased the Employer representati@t®rshall contact the Project Officer
and those other people relevant to organisingredtame duties, training or transfer. Relevant
preparations shall then commence to accommodatea$sbility of the cessation of normal
work;

(c) the Employees shall take shelter on site until ginch as the weather abate; and

(d) the site is inspected by the Employer represemdt8upervisor) or, in the absence of the
Supervisor from site the Team Leader, who will utelee a risk assessment in conjunction
with team members who will declare the site is $afevork to resume; or

(e) in the event that inclement weather causes theatessof normal work, alternative duties
will be arranged around the work site (eg housekeggimesheets, tool box meetings or
other general duties);
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(H if, after an inspection as set out at 167.3(d) be®en conducted, a site is declared unsafe an
Employee shall either:

i. be transferred to alternate duties in accordante@lause 167.4; or

i. an Employee may be sent home without loss of payifluitable alternative duties,
including training, are available.

(@) In each case of inclement weather Employees shalb@ required to remain on site without
alternative duties, transfer or the resumption oflfor longer than 4 hours, or in the case of
inclement weather after a meal break has been timkencordance with Clause 164 (Meal
Breaks), for more than half the remaining work tirfieither of these time limits are reached
Employees shall be sent home without loss of pay.

(h)  All Employees will be issued good quality wet wesatlyear and will be required to wear
their issued wet weather gear and to have it aMailat all times.

()  Notwithstanding Subclause 167.3(g) above, if an Byge's clothes become wet and no
change facilities are provided, the Employee shallsent home without loss of pay. A
complete change of clothing shall be provided eyEmployer accompanied by a full sealed
section in work issue bags to store such clothdmce provided, the Employee is required to
bring this change of clothing to work.

Transfer:

(&) Where the decision is made that normal work camootinue due to inclement weather
Employees may be transferred:

i.  from one (1) location on a site to work at anotlbeation on the same site, which is not
affected by inclement weather;
ii. to another site where work is not affected by in&et weather; or
iii. to another location for the purpose of attendiagning, subject to Clause 167.5.

(b) No Employee shall be transferred to an area net#dtl by inclement weather unless there is
work available within the relevant Employees skdlsd competencies as defined by the
Employee's classification.

(c) Employees may be transferred from one (1) locatiom site to work in areas which are not
affected by conditions of inclement weather, eveough there may not be work for all
Employees in such areas;

(d) Employees on any one (1) day who are transferredntither location due to inclement
weather will be returned at their request to theigteated place of work from where they
were transferred, during normal working time, tancale with the end of their shift.
Provided that:

i.  the Employee used a private conveyance to attendripinal place of work; and
ii. the transfer of an Employee away from site shall imoany way affect the said
Employee's entitlement to their start and finidovadnce as set out in Clause 151.4 (e)
(Start and Finish Allowance).
Training During Inclement Weather:

If no alternative work is available Employees mayrbquired to attend training provided by the
Employer, subject to the following:

(&) the provisions of Clause 167.4 (Transfer) abovdl bleaabided by;
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(b) such training shall be meaningful and structuredsto provide Employees with additional
skills and knowledge;

(c) Employer Management shall discuss details of tnginvith the union delegates prior to
implementation;

(d) training shall be carried out by suitably qualifiéchployees or qualified trainers; and

(e) training on use and maintenance of plant and machishall only occur in a suitable
environment.

167.6. Completion of Concrete Pours and Emergency Work:
(&) Employees shall not work or be required to staracrete pour in inclement weather.
(b) Where a concrete pour has been commenced pridret@wdammencement of a period of
inclement weather, Employees will be required tmplete such concrete pour to a practical

stage as determined by the Project Officer.

(c) Once the emergency work or concrete pour has bempleted the Employees shall be sent
home without loss of pay.

(d) Protection for Employee's Tools: Protection shafhere necessary, be provided for the
Employees' tools in a secure, dry area.

168. CLASSIFICATION, TRAINING AND DISPUTES COMMITTEE

168.1. A classification training and disputes committeeorf@nittee) will be established in relation to
Employees covered by competency based classificatiactures in Schedule 5C.

168.2. The purpose of the Committee is to:
(@) be the forum for consultation with relevant uniongelation to issues concerning training
plans, assessments, and classifications for Emptoy@mpetency based classification
structures;

(b) to review such issues; and

(c) to make recommendations to the Chief Executivesiation to disputes concerning training
plans, assessments and classification.

168.3. The Committee will support the objectives of thenpetency system as set out in this Agreement.
168.4. The Committee will include representatives from Employer (RailCorp Training), and unions.
169. AUSTRALIAN COMMUNICATIONS AUTHORITY (ACA) LICENCE

Where the Employer requires an Employee to obtaiastralian Communications Authority licence in
connection with their duties, the Employer will m#ee cost of this licence.

170. TRAINING AND DEVELOPMENT

The Employer is committed to the progressive tregrand development of its Employees. The Employer
will support the various initiatives and progranmined within this Agreement aimed at enhancirg t
Employer's capability through its Employees. leiimated that the Employer’'s commitment to Empdoye
training and development during the term of thige®gnent will enable, on average, 10 training dpgs,
Employee per annum. The Employer will also endeavouprovide existing Employees access, where
available, to structured traineeships and therattant of nationally recognised qualifications.
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171. INDUSTRY ALLOWANCE

The Employer shall be entitled to withdraw the paptof this allowance in respect of any Employe® wh
applies a ban, or limitation on the performancevofk, in contravention of Clause 9 (Dispute Settain
Procedure) of Section 1 of this Agreement.

172. NON ROSTERED DAY — AVERAGE PAY EMPLOYEES

172.1.

172.2.

Any Non Rostered Day shall be of at least 24 hduration with every effort being made to permit
a period of 32 hours between the time the Emplsygrs off until the Employee signs on again for
ordinary hours of duty.

An employee who works on an Non Rostered Day dtefprovided with an agreed day off in lieu
in the same cycle or the following cycle, whichiade determined before the Non Rostered Day is
worked.

173. WORK CLOTHING AND PERSONAL PROTECTIVE EQUIPMENT

173.1.

173.2.

173.3.

173.4.

173.5.

173.6.

173.7.

173.8.

173.9.

Where designated, Employees will receive a workhahg and personal protective equipment
(PPE) kit.

The work clothing and PPE allotment will include:

(8) 2 pairs of safety footwear;

(b) 5 or 8 sets of work clothing incorporating the Eayar logo;

(c) One (1) jacket or one (1) pullover incorporating Employer logo;
(d) One (1) hat;

(e) Relevant PPE dependent on job requirement; and

(H  One (1) kit bag.

The above items are the only acceptable forms ofkwsothing and PPE for designated
Employees. Employees must wear such work clothingnaon duty.

Employees must at all times use relevant PPE wherie a safety requirement exists. Failure to use
relevant PPE may result in disciplinary action peiaken. Continual breaches of a requirement to
use PPE may result in dismissal.

Replacement of work clothing items and PPE willdrea fair wear and tear basis and will be
maintained as (a) to (f) above.

Lost work clothing items and PPE will be replaceadhte discretion of management following
investigation into the alleged loss. Where the Ibas occurred as a result of an Employee's
negligence or lack of care, the Employee concemiidmeet the cost of replacement of the
item(s).

Laundering of work clothing is the responsibilitytbe Employee unless OH&S policies provide
otherwise.

For the purpose of this clause, the following dé&tins apply:

"Set" means one (1) shirt and one (1) pair of pamntene (1) shirt and one (1) pair of shorts
(subject to profile), or one (1) shirt and onedddion back overalls, or one (1) pair of coveralls.

173.10. The allocation of 5 or 8 sets is determined by Wweetin Employee is on routine maintenance in

which case 5 sets will be supplied, or on migratopnditions where a 8 on 6 off roster
arrangement exists in which case 8 sets will belgegh
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174. TEAM STRUCTURES, TEAM DESIGN AND ACCOUNTABILITY

174.1.

174.2.

The following principles have been agreed to enghia¢ groups work as teams using a shared
commitment, which compliments the direction andueal for RailCorp. These will be applied
progressively as the circumstances permit:

(@) team members are to be trained in and will appkarege of operational, technical and
interpersonal skills consistent with their competestreams; and

(b) the environment, including management is to be adtarised by open communications,
delegation and consultation.

In regard to team management it is acknowledgedd tha

(&) team managers may be supported by Team Leadersraiidfk Group Leaders. No other
supervisory level will be required.
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SCHEDULE 5A — RATES OF PAY
1 April 2010

Infrastructure Workers — Asset Operations and Engireering & Projects and Commercial

Infrastructure Annual and Weekly Rates
(Cat 1 = non Average Pay / Cat 2 = Average Pay)

Commercial
Weekly Rates
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5.2 A $82,595 $80,264 $80,029 $77,6 166
5.1 A $76,810 $74,647 $74,244 $72,0 154 $1,395.35 $1,346.0 154
4.4 A $71,024 $69,03( $68,458 $66,4 142
4.3 A $65,240 $63,414 $62,674 $60,8 130 $1,185.55 $1,136.2 130
4.2 A $62,346 $60,604 $59,780 $58,0 124 $1,133.15 $1,083.8 124
4.1 W $1,143.35 $1,111.50 $1,094.00 $1,062 118 $1,080.70 $1,031.3 118
3.3 w $1,087.75 $1,057.50 $1,038.40 $1,008 112 $1,028.25 $978.9 112
3.2 w $1,032.10 $1,003.50 $982.75 $954 106 $975.80 $926.45 106
3.1 W $976.45 $949.45 $927.10 $900.10 100 $923.35 $874.00 100
2.3 w $930.10 $904.45 $880.75 $855. 95
2.2 W $883.75 $859.45 $834.40 $810. 90 $879.65 $830.3( 95
2.1 W $837.40 $814.45 $788.05 $765. 85 $835.95 $786.6( 90
1.2 w $791.05 $769.45 $741.70 $720. 80 $792.25 $742.9( 85
1.1 W $753.95 $733.45 $704.60 $684. 76 $731.10 $681.75 78

In the Asset Operations and Engineering & Project&roup, Salaried Officer conditions apply at classitation level 4.2 and above.

There are no salary rates of pay or conditions ofraployment applied to employees of the Commercial Rision to which this Section applies.
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Schedule 5A — Rates of Pay — 1 April 2011

Infrastructure Workers — Asset Operations and Engireering & Projects and Commercial

Infrastructure Annual and Weekly Rates Commercial
(Cat 1 = non Average Pay / Cat 2 = Average Pay) Weekly Rates
= + o — — o
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5.2 A $85,486 $83,073 $82,830 $80,4 166
5.1 A $79,498 $77,26( $76,842 $74,6 154 $1,444.20 $1,393.1 154
4.4 A $73,510 $71,447 $70,854 $68,7 142
4.3 A $67,523 $65,634 $64,867 $62,9 130 $1,227.05 $1,175.9 130
4.2 A $64,529 $62,721 $61,873 $60,0 124 $1,172.85 $1,121.7 124
4.1 W $1,183.40 $1,150.45 $1,132.30 $1,099 118 $1,118.55 $1,067.4 118
3.3 W $1,125.85 $1,094.55 $1,074.75 $1,043 112 $1,064.25 $1,013.1 112
3.2 W $1,068.25 $1,038.65 $1,017.15 $987 106 $1,010.00 $958.9 106
3.1 W $1,010.65 $982.70 $959.55 $931.60 100 $955.70 $904.60 100
2.3 W $962.70 $936.15 $911.60 $885. 95 $0.00
2.2 W $914.70 $889.54 $863.60 $838. 90 $910.45 $859.34 95
2.1 W $866.75 $843.0( $815.65 $791. 85 $865.25 $814.15 90
1.2 W $818.75 $796.4( $767.65 $745. 80 $820.00 $768.9( 85
1.1 W $780.35 $759.14 $729.25 $708. 76 $756.70 $705.6( 78

In the Asset Operations and Engineering & Project&roup, Salaried Officer conditions apply at classitation level 4.2 and above.

There are no salary rates of pay or conditions ofraployment applied to employees of the Commercial Rision to which this Section applies.
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Schedule 5A — Rates of Pay — 1 April 2012
Infrastructure Workers — Asset Operations and Engireering & Projects and Commercial

Infrastructure Annual and Weekly Rates

(Cat 1 = non Average Pay / Cat 2 = Average Pa

)

Commercial
Weekly Rates
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5.2 A $88,478 $85,981 $85,729 $83,2 166
5.1 A $82,280 $79,964 $79,531 $77,2 154 $1,494.70 $1,441.8 154
4.4 A $76,083 $73,948 $73,334 $71,1 142
4.3 A $69,886 $67,931 $67,137 $65,1 130 $1,269.95 $1,217.1 130
4.2 A $66,788 $64,921 $64,039 $62,1 124 $1,213.85 $1,161.0 124
4.1 w $1,224.80 $1,190.70 $1,171.95 $1,137 118 $1,157.65 $1,104.8 118
3.3 w $1,165.20 $1,132.80 $1,112.35 $1,079 112 $1,101.45 $1,048.6 112
3.2 w $1,105.60 $1,074.95 $1,052.75 $1,022 106 $1,045.30 $992.4¢ 106
3.1 w $1,046.00 $1,017.05 $993.15 $964.20 100 $989.10 $936.25 100
2.3 w $996.35 $968.9( $943.50 $916. 95 $0.00
2.2 w $946.70 $920.64 $893.85 $867. 90 $942.30 $889.45 95
2.1 w $897.05 $872.45 $844.20 $819. 85 $895.50 $842.64 90
1.2 w $847.35 $824.25 $794.50 $771. 80 $848.65 $795.8( 85
11 w $807.60 $785.7( $754.75 $732. 76 $783.15 $730.3( 78

In the Asset Operations and Engineering & Project&roup, Salaried Officer conditions apply at classitation level 4.2 and above.

There are no salary rates of pay or conditions ofraployment applied to employees of the Commercial Rision to which this Section applies.
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Schedule 5A — Rates of Pay — 1 April 2013
Infrastructure Workers — Asset Operations and Engireering & Projects and Commercial

Infrastructure Annual and Weekly Rates

(Cat 1 = non Average Pay / Cat 2 = Average Pa

)

Commercial
Weekly Rates

= + o — — o

= <z £28 £28 258 258 3 §§§ S8 S
3 = > B 8 B 3 $6 g $8 8 Sl 25 g gong i
@) S X NS 2 =5 = = = o) Ec = ES S = ™
— c9 29 29 U e - _— Ec EEES N

<= O=< O=< =< =< 2 3Z2< 3 < <
5.2 A $91,575 $88,99( $88,730 $86,1 166
5.1 A $85,160 $82,763 $82,315 $79,9 154 $1,547.00 $1,492.3 154
4.4 A $78,746 $76,534 $75,901 $73,6 142
43 A $72,332 $70,304 $69,487 $67,4 130 $1,314.40 $1,259.7 130
4.2 A $69,125 $67,194 $66,280 $64,3 124 $1,256.35 $1,201.6 124
4.1 w $1,267.67 $1,232.37 $1,212.95 $1,177 118 $1,198.15 $1,143.4 118
3.3 w $1,205.98 $1,172.45 $1,151.30 $1,117 112 $1,140.00 $1,085.3 112
3.2 w $1,144.30 $1,112.57 $1,089.60 $1,057 106 $1,081.90 $1,027.2 106
3.1 w $1,082.61 $1,052.65 $1,027.90 $997.95 100 $1,023.70 $969.00 100
2.3 w $1,031.22 $1,002.81 $976.50 $948 95 $0.00
2.2 w $979.83 $952.81 $925.15 $898. 90 $975.30 $920.6( 95
2.1 w $928.45 $902.94 $873.75 $848. 85 $926.85 $872.11 90
1.2 w $877.01 $853.1( $822.30 $798. 80 $878.35 $823.64 85
1.1 w $835.87 $813.2( $781.15 $758. 76 $810.55 $755.81 78

In the Asset Operations and Engineering & Project&roup, Salaried Officer conditions apply at classitation level 4.2 and above.

There are no salary rates of pay or conditions ofraployment applied to employees of the Commercial Rision to which this Section applies.
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SCHEDULE 5B

Allowances April 2010 April 2011 April 2012 April 2013

Item 1 Industry Allowance (per annum) $2,566 $2,656 $2,749 $2,845
OTHER ALLOWANCES

Item 2 Start & Finish (per day) $16.70 $17.29 $17.89 $18.52
Item 3 Climatic Zone(per week) $13.40 $13.84 $14.3b $14.85
Item 4 Broken Hill (per week) $9.22 $9.55 $9.88 $10.23

Item 5 Dirty work (per hour) $0.87 $0.90 $0.94 $0.917

Item 6 Tunnel money (per hour) $0.52 $0.54 $0.56 $0.58

Item 7 Filled Cable (per week) $18.11 $18.74 $19.40 $20.07
Item 8 Filled Cable (per week) $21.83 $22.59 $23.38 $24.20
Item 9 Disability allowance (per week) $13.40 $13.84 $14.3b $14.85
Item 10 Respirators airline (per hour) $2.28 $2.36 $2.44 $2.58

Item 11 Confined Space (per hour) $0.63 $0.66 $0.68 $0.70

Item 12 Lifts & Escalators(per week) $137.80 $142.6( $147.60 $152.175
Item 13 Height (per hour) $0.27 $0.28 $0.29 $0.30

ltem 13A Height (per shift) $0.86 $0.89 $0.92 $0.96

Item 14 Wet work (per hour) $0.42 $0.43 $0.4% $0.46
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Schedule 5B

Allowances (continued) April 2010 April 2011 April 2012 April 2013
TRAVELLING & INCIDENTAL EXPENSES

General

Item 15 Rate per Day $157.90 $163.45 $169.1 $175.05
Item 16 Per service $39.45 $40.85 $42.3 $43.80
Item 17 Meal / Overtime meal $13.30 $13.75 $14.2 $14.75
Item 17A Crib $4.40 $4.55 $4.7( $4.85
Item 18 Holiday Relief/ Temp Trans (per week) $710/65 $%04 $761.25 $787.90
Item 18A Salary limit (per annum) $98,445 $101,891 $105,45 $109,148
ON CALL

Item 19 Rostered (per shift) $21.35 $22.1Q $22.8 $23.65
Item 20 Non — rostered (per shift) $32.10 $33.20 $34.3 $35.55
Item 21 Salary limit (per annum) $98,445 $101,891 $105,45 $109,148
Item 22 Overtime Salary limit (per annum) $74,145 $77,111 $80,19 $83,002
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SCHEDULE 5C - INFRASTRUCTURE WORKER AND COMMERCIAL CLASSIFICATION STREAMS

Electrical Mechanical Lifts and Escalators
non
trade trade trade trade trade trade trade trade
. Substation . Metals &
Level Slgn_al Low : Cgble Ca_n Rail Traction Level Plant : S_lg_nal Q_uar_ry Level Engineering
Electrical Jointing HV Cabling Mechanics Fitting Maintainer ;
Voltage Competencies
5.2 TL TL 5.2 5.2
5.1 TL TL TL 5.1 TL TL TL 5.1 TL
4.4 WGL WGL 4.4 4.4
Core Band 2
4.3 ulcp ulcp WGL 4.3 WGL 4.3 3.1 +48 A/B
Core Band 2
4.2 4.2 ulcp 4.2 3.1+42 A/B
WGL Core Band 2
4.1 WGL (cons) ulcp 4.1 ulcp uclp 4.1 3.1+ 36 A/B
WGL Core Band 2
3.3 (maint) 3.3 3.3 3.1+ 24 A/B
Core Band 2
3.2 ulcp ulcp 3.2 3.2 3.1+12 A/B
EO 5(i)
20 Core Band 1
3.1 3.1 3.1 +76 A
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SCHEDULE 5C- INFRASTRUCTURE WORKER AND COMMERCIAL C LASSIFICATION STREAMS (Continued)

2.3 2.3 2.3
10 Core Band 1
2.2 2.2 2.2 +54 A
2 Core Band 1 +
2.1 2.1 2.1 30 A
basic
1.2 1.2 1.2 training
entry
1.1 1.1 1.1 level
Track and Structures Construction Diamond Drilling, Survey, Traffic Offi cers
non non non non non non non non
trade trade trade trade trade trade trade trade trade
Quarry Signal . . Diamond . Traffic
Level Operators | Mechanical Track Structures | Resurfacing| Level Construction Carpentry Level Drilling Surveying Officers
5.2 5.2 5.2
5.1 5.1 TL 5.1
4.4 TL TL TL TL TL 4.4 TL 4.4 TL TL
4.3 4.3 4.3
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Track and Structures Construction Diamond Drilling, Survey, Traffic Offi cers
non non non non non non non non
trade trade trade trade trade trade trade trade trade

Level O?Jg?a:trgrs Mescir?gr?ilcal Track Structures | Resurfacing| Level Construction Carpentry Level %imr?gd Surveying g}[ﬁg{;ﬁs
4.2 4.2 WGL WGL 4.2 ulcp
4.1 4.1 4.1
3.3 ulcp WGL WGL WGL WGL 3.3 ulcp 3.3 WGL
3.2 ulcp 3.2 3.2 ulcp WGL
3.1 ulcp ulcp ulcp 3.1 ulep 3.1 ulcp
2.3 2.3 2.3
2.2 2.2 2.2
2.1 2.1 2.1
1.2 1.2 1.2
1.1 1.1 1.1
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SCHEDULE 5D - ROSTERING AND FATIGUE MANAGEMENT - PO LICY AND GUIDELINES
1. Purpose

This policy provides guidance on management ofhideards and risks associated with extended working
hours and shiftwork. The hazards associated witltmark not only arise as a direct consequencehef t
shift system in a particular workplace but are @ssociated with the way individuals and grouppoed to

the system-in-place. Specifically, these hazardg imelude, but are not limited to: falling asleepwaork,
poor communication at work, ignoring safety regoiemts and falling asleep on the way home from work.

Fatigue can arise from both work and non-work eglaictivities and can have an effect on an Emplsyee
state of alertness with consequential impacts ompl&ee work performance and well being. There are
several types of work related fatigue that mayrukiced by the work environment, the work task eegl
patterns.

Under OH&S legislation an Employer has a duty okda control known hazards by either eliminatimg o
minimising them.

2. Scope

This policy and these guidelines will be appliedlioshift work rosters.

3. Responsible Parties

4. Related Documents

5. Occupational Health & Safety Act.

6. Factors associated with Hazards of Shiftwork andimisation strategies

The hazards associated with shiftwork may be aredliby various factors:

Shift duration, or the number of hours that shdagdvorked in one (1) shift, is subject to the Isrset out in
this Enterprise Agreement. However overtime andldafl arrangements often further extend these $iour
and may lead to circadian disruption, fatigue etc.

The Employer is committed to managing this situaby the application of fatigue assessment too&sgist
decision-making and minimise work-related fatigue.

Lack of suitable recovery periods between shifta imajor factor affecting the hazard associatedh wit
shiftwork. This is particularly the case betweeghtishifts, as the body is forced to stay awakennhés
programmed to sleep. In addition, the value of eaky with a set duration, between shifts is corepfet
dependent on the time of day at which the breakneences. Hence, minimum break duration requirements
should acknowledge the time-of-day impact.

Unpredictable work schedules may also compromige ghality of rest time if there is the continual
possibility of recall to duty. Consequently, ontcalrangements both on-site and off-site also rteede
structured in accordance with the hazards outlivgtlere recall to duty is involved, particular atten
should be given to the individual's current anceréavork pattern in order to minimise hazards eedty
disruption of body rhythms and the potential fatueed work performance.

The Employer is committed to working within the esattation principles outlined in the Enterprise
Agreement regarding shift alterations.

Circadian rhythms can cause performance levelaty across the 24-hour day and many aspects ofrhuma
performance are at their lowest level at night. deer, the level of performance at all times of dag be
reduced if sleep deprivation occurs. Sleep depormat most likely to accumulate between night tshéfs
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daytime sleep is of lower quality and quantity thrght sleep. Therefore, working a night shift,aoseries
of night shifts, is an additional factor influengihazards for Employees.

The Employer will use a fatigue assessment prodgoadesign rosters and manage circumstances that may
give rise to an increase in consecutive numbenighit shifts.

7. Risk Management

Work related fatigue is an identifiable and potaintivorkplace hazard. Accordingly management of
workplace fatigue should occur with in Occupatiodahlth & Safety (OH&S) framework.

Under an OH&S framework there is a joint (Emplofgnployee) responsibility in the management of the
process.

A collaborative approach between the Employer amglByees is required in the management of the risks
and minimisation of the hazards.

All fatigue related incidents and absences willrbeorded and assessed. Reasonable access to trelevan
information should be made available to the Uniod lacal OH&S representatives.

A risk management approach will be adopted whersassg work related fatigue using the fatigue
management index.

(i)  An approach that examines the likelihood, consecei@md susceptibility of risk of fatigue
related to the tasks in the shift will be adopted.

(i)  Assessment of risk will be undertaken in conjunctigth local management and Employee
representatives using defined methodology.

(i) Local managers and Employee representatives wiltrdi@ed in the application of risk
assessment methodology.

8. Design principles for schedules
Scheduling the work of Employees to eliminate onimise the potential health and safety risks to all
stakeholders is required. The following performaruased principles should underline the design akw

schedules:

()  Minimise the occasions on which Employees are redquio work more than 12 hours in a
period.

(i)  Ensure that any period of extended hours is congtedsvith a longer break before resuming
a shift.

(iii)  Avoid rapid shift changes so that at least a 24-thoeiak is provided before rotating to a new
shift.

(iv) Ensure Employees have a minimum of 48 consecutuveshiree of work in a 14-day period.

(v) Minimise consecutive night shifts in order to limgductions in performance levels caused by
circadian disruption, fatigue and reduced alertness

(vi) Account for "covering" contingencies caused by isesds or absences.

(viiy The allocation of appropriate numbers of Employdesing peak times and periods of
demand is fundamental to minimising the exposurésts associated with extended working
hours. Numbers and types of Employees should bteresk on the basis of predictable
demands for services by daily, weekly, seasonabamdial trends.
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(viii) Capacity to replace/relieve Employees where un@dror unavoidable extended hours have
created a risk to Employee health and safety.

9. Roster development
The primary considerations in managing fatiguehiworkplace include:

(i)  Addressing the opportunity for quantity and quatifysleep particularly addressing the "time
of day" effect.

(i)  Ensuring that the numbers of consecutive shiftpérticular night shifts) shift lengths and
rest periods between shifts are considered inrastapilation, again addressing time of day
considerations.

(i)  Understanding that Employees have a need to balleceompeting requirements of their
jobs with their social and domestic responsibaitie

(iv) Periods of extended hours should be compensatddanibnger break before resuming a
shift.

10. Roster Guidelines

Rosters will be drafted, discussed and implemetitezligh the consultation process. They will confdom
the above principles.

Where agreement cannot be reached about a partioatar the following guidelines will apply:

()  Maximum shift length - 12 hours (14 hours includireyel time to/from residence)

(i)  Minimum break between shifts - 11 hours.

(i)  Maximum number of shifts - 12 in 14 days.

(iv) Maximum number of consecutive day shifts -11

(v) Maximum number of consecutive night shifts - 5 kddir, 4x 10 hour, 3 x 12 hour

(vi) Maximum number of 12 hour shifts - 7 in 14 days

(vii) Maximum number of consecutive 12 hour shifts - 4
11. Raising Awareness and Training
An integral part of the effective management oigia¢ will be the raising of awareness and the ingirof
managers, supervisors and Employees in fatigue geament. Awareness raising and training will address
but not be limited to: -

(i)  Methods of minimising the risks associated witttshiork.

(i)  The responsibilities of both the Employer and theployee in managing the requirements of
business operations.

(i)  An understanding of the physical and psychologiéfcts shift work has on Employees.
(iv) How to identify potential and/or existing probleassociated with lack of sleep and fatigue.

(v) Individual coping strategies to best minimise thdgease impacts of shiftwork and extended
hours.
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(vi) Services made available to help Employee's bettee evith shiftwork and extended hours,
such as Employee- assistance schemes.

(vii) Utilisation of Fatigue Management Index and risge@sment tools and processes.

(viii) All Employees engaged in shift work will be require® complete the "Practical Living for
Shiftworkers" training package.

(ix) Employees' spouse/partners will be invited to pgréite in the "Practical Living for
Shiftworkers" program. This will be an on-going gram.

12. Consultation

A process of consultation will assist in the depebent and maintenance of a safe workplace by ergsuri
that schedules and workloads are reasonable amticatde for a particular workplace or organisation
Consequently, effective "controls" for workplacehaduling and task allocation are developed through
consultation with those working the shifts.

Employees will be involved in the development amedign of rosters, taking into consideration theigies
principles set out above. In addition, Employeesusth be involved in all future discussions regagdin
changes or adjustments to their shift system.

13. Employee assistance services

Employees have access to Employee Assistance 8eitviat can assist with coping strategies for vigrki
shift work and associated work or personal issues.

14. Future Developments

Fatigue management is an evolving process andefuniainagement methods and process will be developed
in the future.

(i) The Centre for Sleep Research at the Universit$aith Australia (and other appropriate
authorities) are continuing to undertake researchhis area and the parties will give
consideration to the new developments as they.arise

(i)  Future issues for consideration include; the usémpiairment testing; consideration of a
social index, dynamic rostering, environmental amdkload issues.
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SCHEDULE 5E - ROSTERING WORK
For the purposes of this Schedule Rosters hasthe meaning as Roster Cycle.
1. Category 2 workers becoming Category 1 workers.

This can only occur in exceptional circumstancebiciv might include, but not be limited to religious
affiliation, changes in parental access rights,., etc suitable post and regression to a salary level
commensurate to Category 1 equivalency.

In practice similar principles in finding suitabdenployment as those used in Workers Compensatiggsca
will be applied.

2. Consultation
All employees are to receive a copy of the rostevhich they are being asked to work.

To reduce any possible adverse impact of propossténs on work groups or employee’s roster shall be
validated after consultation.

A draft roster shall be presented to all employtsy-five (35) days prior to commencement of work
patterns. Work groups and individuals will haveese(7) days to comment on and resolve any issues.

The personal circumstances (including all pre-restifperiods of training) of employees must be taikén
account when rosters are drawn up.

There is an obligation on both management andrtiigidual not to unreasonable constrain availabiit

to unreasonably fail to taken into account all pead circumstances. Where accommodation of the
circumstances is not possible for key members ¢hwegh specialist or scarce skills) of staff mutual
agreement must be reached between the individdgaihemnrostering manager. If mutual agreement doées
occur, the provisions of clause (e) below will appl

3. Rosters
Rosters must include the start and finish timesagh shift.
Rosters are to show the work location or sectiomamk where the work is to be performed of eadft.sh

Except as provided in this paragraph the ordinhifgssto be worked by an employee will be of a macim
length of twelve (12) hours. Rosters may contaimaximum of six shifts of less than eight (8) hours
duration with a minimum duration of six (6) hourgration in any twenty-eight (28) day period.

Except by mutual agreement employees will not tsered to work more than two (2) weekends in any
twenty-eight (28) day period, that is, “2 weekends4” means precisely that, and confirms that our
definition of a weekend is either a Saturday andday or a Saturday or a Sunday. This precludésgies
weekend day on 3 or 4 consecutive weekends beteptable in any twenty-eight (28) day period.

Other than by mutual agreement RailCorp will ngbase a regime of permanent afternoon or nightshift.

In any four (4) week period, one (1) week of nigéutsl/or one (1) week of afternoons may be requased
maximum. The two (2) one-week periods are mutualglusive and cannot be substituted. The week of
nights is subject to a maximum of five (5) consaeushifts, and the week of afternoons is subjech t
maximum of six (6) consecutive shifts respectivelyhe spreading of these shifts “all over the placié

not be deemed as acceptable.

Areas and/or groups of employees who currently worla rostering system will not have their roster
patterns changed merely as a result of the inttomiuof averaged pay working.

4, Working of Shifts
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The maximum number of consecutive shifts an em@oymy be required to work is twelve (12). An

employee may be rostered to work up to a maximurfivef(5) consecutive twelve (12) hour shifts. An

employee may be required to work six (6) or sevEncpnsecutive twelve (12) hour shifts only after

approval has been given by the General Manager. eAployee cannot be work more than seven (7)
consecutive twelve (12) hour shifts.

The start and finish times of any given shift maydnanged to meet work requirements under thewoilp
circumstances:-

(&) For no more than two (2) shifts out of twenigke (28) (ie., the roster cycle) by management
decision.

(b) For any more than two (2) shifts only by mutagteement of the employee. The employee may
not unreasonably withhold agreement.

The cancellation and/or re-allocation of a shifatoalternate date may occur with mutual agreewietite
employee concerned and where at least forty-e#fjt jours’ notice is given to the employee. Islésan
forty-eight (48) hours’ notice is given to the emy#e a penalty of 15% for the re-allocated shifadldition
to all other entitlements associated with the shifall be paid to the employee.

Note: what this means is that if a Friday shiftancelled and rescheduled to the Saturday with tless
forty-eight (48) hours’ notice, the employee wdteive the normal payment of time and one-half for
the Saturday shift plus an additional payment o¥olfer the Saturday shift because of less than
forty-eight (48) hours’ notice.

Except by mutual agreement, employees will notdoglired to work a shift of which they have receiless
than forty-eight (48) hours’ notice, more than oirceach fortnightly roster period.

An employee who has been given less than fortyté#f) hours’ notice to work at a location sigréfitly
different from that indicated on the roster, wititrbe required to work at the changed locatioreifspnal
hardship is raised, e.g. Campbelltown to Hornsby.

The alteration of all shifts within a fortnightlpster period may be changed with twenty-eight @8)s’
notice.

The above changes may occur with shorter periodstide where the employee(s) agree.

Employees may swap their shifts by mutual agreemdrdre the manager approves. Managers will not
unreasonably withhold approval.

There should be no more than one short notice chéfihge per fortnight roster period.
5. Resolution of Rostering Issues

The General Manager or their nominee is account@bleesolution of the operational issues. Thell wi
take an overt role to regularly review the rosterd their development and implementation and comsth
staff and unions alike. Specifically they will &ge accelerate the resolution of disputes and ppigzation

of rostering practices in conjunction with stafidamnion representatives. The General Manager Eraploy
Relations in accordance with Step 3 of the Disj3gtlement Procedure (DSP) is the central referpoig
for resolution of issues that cannot be resolveti@tocal and team management level.

There is no place for coercion, threats, intimigiator other such tactics in the rostering procBssiCorp
expects alternative options to be considered whigght include working shorter shifts, reschedulimgrk
and provision of individually tailored support, etéll staff have the right to raise any exampleha$ kind
of management with the General Managers and uibasy time.
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176. APPLICATION OF SECTION 6

177.

178.

179.

176.1.

176.2.

This Section 6 applies to Employees who are empldgeany of the grades contained in
Schedule 6A.

The Employer acknowledges the career paths foetRosployees within these classifications
whose nature of work involves work beyond the scoiphe classifications. This will result
in reclassification to the RC levels as detaile&@ttion 2 of this Agreement.

REMUNERATION GRADE

177.1.

177.2.

177.3.

177.4.

The remuneration ranges for Employees are in Sé¢aé&du
These remuneration ranges are inclusive of:
(a) Base Salary, leave loading and all allowancesydinby Industry Allowance);

(b) Employer contribution to superannuation equal #® sbperannuation guarantee charge;
and

(c) the value of the Employee travel pass for those |I&yags who, following 29 August
2002, elected to retain the value of their trawasin their remuneration.

The following payments are not included in the ragmation ranges:
(a) weekend and shift penalties;
(b) overtime; and
(c) on-call allowance and call-outs,

where any or all of the above are applicable.

Each Employee will be paid fortnightly.

REMUNERATION REVIEW

178.1.

178.2.

178.3.

178.4.

179.1.

The Employer will annually review the remunerat@winEmployees in the light of relevant
market trends and taking into account the circuntg&a of the role. The remuneration ranges
may be increased where the review process inditaaeshe market median has shifted.

Provided that an Employee has a formal performagreement in place, the Employer will
conduct a review of the Employee's performancéhart year and a review of the Employee's
remuneration level.

Where an Employee is granted an increase to teemuneration level as a result of the
performance assessment process, then the increasederation level will be regarded as
the remuneration for the purposes of the followjegr's assessment.

No Employee will suffer a salary reduction whilésthgreement operates because of change
in the relevant market trends.

ACTING OUT OF GRADE

The Employer may act Employees in lower-gradedtjpos other than the ones to which
they are appointed. Where an Employee is requoredttin a lower grade, the Employee will
undertake such duties without loss of remuneration.
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179.2. Higher duties will provide Employees with experieria higher positions, which will assist
in their future career development. Where an Engsoig requested and agrees to act in a
position which is graded higher than the Employealsstantive position for a period of 4
weeks or more, the Employee will be paid at a ggtaint within the higher grade range as
determined by the General Manager (CommunicatiodsGontrol Systems) or delegate.

WORK FLEXIBILITY WITHIN THE CLASSIFICATION STRUCTUR E

The parties to this Agreement acknowledge the foregdal importance of maximum flexibility of
work arrangements within the classification stroetlAs a result, the parties commit to ensuring tha
all Employees work to their full potential withorggard to demarcation or restrictive work practices
In particular, it is agreed that embracing new tetbgies and work methods is to be encouraged.

HOURS OF WORK AND ROSTERED DAYS OFF
181.1. Except for designated Shiftworkers, the span oinamy hours extends from 7am to 7pm on
Mondays to Fridays. Work performed within this spanhours does not attract overtime

penalties unless it exceeds the fortnightly hofingark.

181.2. The ordinary hours of work will be 76 hours pertifidgght. A monthly roster will be posted 2
weeks in advance. It may be varied with 2 weeki&eaar by agreement.

181.3. Ordinary hours may be worked in blocks of up to Hdurs without attracting overtime
penalties. Ordinary hours may be worked in blocksno less than 4 hours, except on
Saturdays, where the minimum Shift length is 6 Bour

181.4. The minimum Shift length for Shiftworkers is 8 heum any day.

181.5. No Employee will be required to work more than Bgsiout of every 14.

181.6. The minimum interval between any Shift will be 8umna If an Employee's next Shift
commences before the Employee has had 8 hoursbeestuse of overtime or call-out
requirements, then the rest interval will be maimed without loss of pay for ordinary
working time during such absences.

181.7. All Employees are entitled to one Rostered Day (RDO) each 4 weeks and may
accumulate RDOs up to a maximum of 5 in any one.yea

181.8. Accumulated RDOs may be taken in a block or asdifitian to rostered annual leave by
arrangement with the Employer and only where suilhnet result in any additional cost by
reason of the Employer having to provide reliefrar working of overtime.

181.9. Where the Employer requires an Employee to workvbat is otherwise scheduled as an
RDO, the Employer will provide an alternative ddiyas soon as is practicable.

OVERTIME
182.1. Overtime will be paid as follows:

(@) Monday to Saturday - one and a half times the sitigie rate for the first 3 hours and
then double time; and

(b) Sundays - double time.
182.2. Employees who were covered by Clause 30.1 of th# R&astructure Corporation
Enterprise Bargaining Agreement 2002 as at 29 Aug082 will continue to be paid double

time and a half for overtime on Sunday.

182.3. All overtime, including emergency work, is to bentained within fatigue management
guidelines.
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183. STARTING AND FINISHING AT LOCATIONS OTHER THAN HOME  STATION

184.

185.

183.1.

183.2.

183.3.

183.4.

183.5.

In order to maximise efficiency, Employees can éguired to commence and finish duty at
any location that is within a radius of 50 kms freither or both their home, where they are
temporarily living, or their home station.

An allowance as set out at item 5 of Schedule @Bbeipaid for each day that an Employee
is required to start and finish their Shift at tbeation pursuant to Sub-clause 183.1. This
allowance is not payable where the Employer pravidensport in a vehicle.

Employees may be required to travel out of hourhiekd this involves an unreasonable
amount of travel, the Employee will be affordedegiual amount of time off in lieu for travel
on their own time.

The Employer retains the discretion to pay Emplsyaesingle time rates for travel out of
hours. Time spent travelling out of hours will et part of ordinary hours.

When considering any change to an Employee's duoreinture Home Depot, the Employer
will not act in a harsh or unreasonable manner. Himployer will use its best endeavours to
reduce the total travel time of the Employee frasidence to worksite. The Employer will
not alter Home Depots primarily to reduce traveldiand/or start/finish allowance. In the
event that the total travel time increases as @tre§ any change to current or future Home
Depot and during consultation an Employee raisegri@vance, the Employer will not

implement such change until the Dispute SettlerReatedure has been exhausted.

MEAL BREAKS

Employees shall be entitled to reasonable mealkbreé at least 30 minutes without pay (except
Shiftworkers who are entitled to a crib break ofr@hutes with pay). Employees shall have at least
one meal break during each Shift.

SICK LEAVE

185.1.

185.2.

185.3.

185.4.

Employees who were covered by the Rail Access Catiom (Argus Telecommunications
Field Staff) Enterprise Agreement 1999 and whovialdially elected as at 29 August 2002 to
retain their former conditions of sick leave ansurance under these agreements:

(@) are entitled to 10 days sick leave per annum; and

(b) when on extended sick leave may be given the leokfliscretionary extensions to
sick leave by the Employer but this will be stgicd matter for the discretion of the
Employer in the circumstances of the individual.

Subject to Sub-clause 185.1, sick leave on full @agrues to an Employee at the rate of 15

days (maximum of 114 hours) each calendar yearaagdsuch accrued leave, which is not

taken, is cumulative.

Subject to Sub-clause 185.1, Employees are requirgatovide medical certificates when
sick leave:

(@) exceeds three consecutive working days
(b) joins a public holiday, bank holiday, or appedwicnic day.

(c) occurs immediately before and after a Rost®&ay Off (RDO) or Accrued Day Off
(ADO) (including weekends for Monday to Friday werg).

Subject to any restrictions imposed as a resulingatisfactory attendance, Employees are
entitled to a maximum of six days of total sickVeaentitlements in any one (1) year as
uncertified absences.
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186. ON-CALL/CALL-OUTS

187.

188.

186.1.

186.2.

(@)
(b)

186.3.

186.4.

186.5.

An Employee recalled to work from their residenc#l Wwe paid for the call-out at the
classification rate for a minimum of 4 hours.

For the purpose of the minimum payment, the firbib8rs will be paid at time and one half
and then at double time, except that:

any time worked on a Sunday will be paid atidedime;

any time worked on a public holiday will be gait time and a half in addition to the days
pay an Employee otherwise receives.

Where a call-out extends beyond the minimum 4 lpayment period the Employee will be
paid for those hours actually worked commencingnfibe time the Employee is called until
the Employee returns home.

An Employee who is required by the Employer to bailable outside normal working hours

for recall to work will be paid an allowance as sat at item 1 of Schedule 6B per rostered
day or Shift and an allowance as set out at iteaf 3chedule 6B when on-call for a non

rostered day or Shift. The Employee must be coaldetand available for duty when

required. Payment of this allowance will not be mao Employees whose salary is higher
than as set out at item 3 of Schedule 6B.

In addition to the standard on call arrangementdatoed in this clause, Employees of Argus
who were in receipt of an annualised on call payna29 August 2002, will retain this
payment in recognition of the requirement for sichployees to regularly attend to work
requirements out of hours from their home.

TRAVELLING TIME

187.1.

187.2.

All travelling time, including intervening journeysvhere an Employee is working at a
temporary location from which they are unable tome home on a daily basis, will be paid at
single time rates, except that:

(a) on a Sunday when it will be paid at time arhi; and

(b) on a Saturday when it will be paid at time anguarter.
It is acknowledged, however, that there may beuaiistances where, due to the amount of
travelling time involved, the Employer will contiauto exercise its discretion to include

travel time as rostered time consistent with itagples for rostering in Clause 30 (Rostering
Principles (Shiftworkers)) of Section 1 of this Agment.

EXCESS TRAVEL TIME

188.1.

188.2.

188.3.

188.4.

Employees, other than relief Employees, who araired to undertake duty temporarily at a
location to and from which they can travel dailyll Wwe paid the time spent travelling to and
from their residence less the travelling time thratld have been incurred to enable the same
Shift to be undertaken at the Home Depot.

The provisions of this clause do not apply to Empts whose salary exceeds that as set out
at item 4 of Schedule 6B as varied.

Travel time paid under Sub-clause 188.1 will bel@diordinary time, except on Sundays and
public holidays, when the rate will be time and dadf, and on Saturdays, when the rate will
be time and one quarter.

Home Depot/Station
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(a) All Employees shall be allotted to a location whfohthe purposes of this Agreement shall
be their "Home Depot". A Home Depot may be charfgau time to time.

(b) When considering any change to an Employee's duwerfuture Home Depot, the
Employer will not act in a harsh or unreasonablemea. The Employer will use its best
endeavours to reduce the total travel time of thgpleyee from residence to worksite. The
Employer will not alter Home Depots primarily toduee travel time or remove travelling
and/or any relevant start/finish allowance. In ¢vent that the total travel time increases as
a result of any change to current or future Homeddeand, during consultation an
Employee raises a grievance, the Employer will ingtlement such a change until the
Dispute Settlement Procedures have been exhausted.

189. TRAVELLING AND INCIDENTAL EXPENSES

189.1. Employees who are required to undertake work tearpprat a location away from their
Home Depot and/or residence, which does not pdimin to return to their Home Depot,
and/or residence daily, and who incur the expehswernight accommodation, will be paid
expenses based on reasonable and necessary costedrat the rates as set out at item 6 of
Schedule 6B per day.

189.2. Where incomplete days are involved, reimbursemeitit lve calculated on a 'service
entitlement' basis at the rate of 'one quartehefamount per day' contained in Sub-clause
189.1 for each 'service entitlement’ for which tieye incurred expenses where they have
been away from the Home Depot overnight.

189.3. A service entitlement will be calculated as follows

Breakfast Depart Home Depot before 0700 or retoitdidme Depot after 0800.
Lunch Depart Home Depot before 1300 or return tomel®@epot after 1400.
Dinner Depart Home Depot before 1830 or return ¢on

Depot after 1830.

Bed Depart Home Depot before 0100 or return to HD@ygot after 0100.

189.4. Employees utilised on relief duties may have th&dme Depots altered to a depot nearer
their residence than their appointed Home Depolewbiieving, but not otherwise.

189.5. Where an Employee incurs reasonable and actuahsgpeon a daily basis, supported by
actual receipts, in excess of the above amoungy, will be reimbursed by the Employer.
Three star accommodation as accredited by the NRillbe considered reasonable for the
purposes of reimbursement. Where reimbursementcimfabexpense occurs, it will be in
substitution for any and all of the above payments.

189.6. Employees who are:
(a) relieving for holidays for periods of not lékan 2 weeks; or
(b) who are transferred temporarily from their Hobepot to another place;

and where the transfer or holiday relief necesst#teir living temporarily away from their
regular place of residence, will be granted anvadloce at the rate as set out at item 9 of
Schedule 6B per week of 7 days. Existing practioethe making of temporary transfers
will not be altered merely in consequence of ths/sion.

189.7. Employees required to work overtime for more thamfrs immediately after their ordinary
finishing time, and without having been notified 2durs before of the requirement to work,
will either be supplied with a meal by the Emplgyer be paid the allowance as set out at
item 8 of Schedule 6B for the first and for eachsaguent meal occurring every 4 hours
thereafter. If not required to work overtime, afteving been so notified, payment will still
be made for the meals.
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189.8. Where it is necessary for an Employee, other thase provided for in Sub-clause 189.10,
who travels daily when engaged on work away froeirtAlome Depot to have more than one
meal per ordinary shift away from the Home Depuo¢, Employee will be paid the allowance
as set out at item 8 of Schedule 6B for each nmeakéess of one.

189.9. Employees who ordinarily return home during thdiiftSfor a meal when working at their
Home Depot and who are notified, after attendingdiaty at their Home Depot, that they are
required to work at a place which will not perniein to have the meal at their home, as had
been arranged by them prior to attending for dwtlf,be paid a meal allowance as set out at
item 8 of Schedule 6B.

189.10. Employees employed in an infrastructure workersifacstion (civil discipline) engaged on
work away from their Home Depot to and from whiblky can travel daily, will be paid a tea
money allowance as set out at item 8 of Scheduld G&ir return is later than 2 hours after
their normal finishing time and is after 1830.

189.11. This clause applies to the exclusion of any otheuse in any other document in relation to
this subject matter.

SHIFT WORK
190.1. For the purposes of this clause:

(a) "Afternoon Shift" means any Shift finishing eéft1800 hours and at or before
2400 hours.

(b) "Night Shift" means any Shift finishing subsegtito midnight and at or before
0800 hours, or a Shift that commences after midragh at or before 0400.

190.2. An Employee rostered to work an Afternoon Shiftlviié paid an additional 20% for all
ordinary hours worked on that Shift which is ndbjsat to equal or higher penalty.

190.3. An Employee rostered to work a Night Shift will paid an additional 25% for all ordinary
hours worked on that Shift which is not subjecetmal or higher penalty.

190.4. Any rostered Shift commencing between 0400 and 0@®Gch is not subject to weekend
penalties provided in Clause 46 (Weekend PenaltieSection 1 of this Agreement, will be
paid at the appropriate overtime rates for the tivoeked between 0400 and 0600.

PAYMENT FOR WORK ON A PUBLIC HOLIDAY

Employees who work on a public holiday will be paii% in addition to a normal days pay, except
where time worked exceeds a normal day, paymenalfdime worked in excess of the normal day
will be paid at 250%.

INTERVALS BETWEEN SHIFTS

The minimum interval between any shift will be 8u& If an Employee's next shift commences
before the Employee has had 8 hours rest becauseefme or call-out requirements, then the rest
interval will be maintained without loss of pay fardinary working time during such absences.

TRAINING AND DEVELOPMENT

The Employer is committed to the progressive trggnand development of its Employees. The
Employer will support the various initiatives andgrams contained within this Agreement aimed at
enhancing the Employer's capability through its Ewyges. It is estimated that the Employer's
commitment to Employee training and developmeninduthe term of this Agreement will enable, on

average, 10 training days, per Employee per anfiura. Employer will also endeavour to provide

existing Employees access, where available, tatstred traineeships and the attainment of natignall

recognised qualifications.
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194. AUSTRALIAN COMMUNICATIONS AUTHORITY (ACA) LICENCE

Where the Employer requires an Employee to obtaiAwastralian Communications Authority licence
in connection with their duties, the Employer waileet the cost of this licence.

195. SUPERANNUATION
Where an Employee is receiving superannuation ibaions at a rate in excess of the standard
contribution (9% of Base Salary), then the Employeglt continue to meet that higher level of
contribution to which the Employee is entitled.

196. ALLOWANCES AND EXPENSES - GENERAL

Allowances and expenses are contained in Sche8ule 6
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SCHEDULE 6A - REMUNERATION

REMUNERATION

Grade Remuneration
Min. Max.
Telecommunications Officer Grade 3 $35771 $53657
Telecommunications Officer Grade 4 $40651 $60975
Telecommunications Officer Grade 5 $46100 $69151
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SCHEDULE 6B - ALLOWANCES AND EXPENSES

Schedule 6B
Allowances

April 2010 April 2011 April 2012 April 2013
Iltem 1 On Call - Rostered (pe
shift) $21.35 $22.1Q $22.8b $23.65
Iltem 2 On Call - Non —
rostered (per shift) $32.10 $33.20 $34.3b $35.55
Iltem 3 On Call - Salary limit
(per annum) $98,445 $101,891 $105,457 $109,148
Item 4 Travelling Time Limit
(per annum) $85,651 $88,649 $91,752 $94,963
Item 5 Start and Finish $16.70 $17.30 $17.90 $18.55
TRAVELLING &
INCIDENTAL EXPENSES
General
Item 6 Rate per Day $157.90 $163.45 $169.15 $175.p5
Item 7 Per service $39.45 $40.85 $42.3p $43.80
Item 8 Meall Overtime meal $13.30 $13.75 $14.2b $14.75
Item 9 Holiday Relief/ Temp
Trans (per week) $710.65 $735.5( $761.25 $787.p0




