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Application for approval of the Pacific Naiional Intermodal Train Crew Enterprise
Agreement 2009.

[1]  An application has been made for approval of an enterprise agreement known as the’
Pacific National Intermodal Train Crew Enterprise Agreement 2009 (the Agreement). The
application was made pursuant to s.185 of the Fair Work Act 2009 (the Act). It has been made
by Asciano Services Pty Ltd. The Agreement is a single-enterprise agreement.

[2] T am satisfied that each of the requirements of 55.186, 187 and 188 of the Act as are
relevant to this application for approval have been met.

[31  The Australian Rail Tram & Bus Industry Union, being bargaining representatives for
the Agreement, have given notice under s.183 of the Act that they want the Agreement fo
cover it. In accordance with $.201(2) of the Act I note that the Agreement covers that
organisation.
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[4]  The Agreement is approved and, in accordance with 8.54 of the Act, will operate from
15 September 2010. The nominal expiry date of the Agreement is 30 June 2012.

SENIOR DEPUTY PRESIDENT
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1, TITLE .
The fitie of this Agreement Is the “Pacific Nationa! Intermodal Train Crew Enterprise Agresment
2009",

2. PARTIES
The parties to this Agreement are:

2.1 Pacific National (NSW) Pty Lid; and

2.2 Asciano Services Pty Lid, (Collectively referred to In this Agreement ag “Pacific
National™).

2.3 The Australian Rail Tram and Bus Industry Union ("RTBU") and Employees employed

by Pacific National to perform work within the classifications contained withir: this
Agreament.

3. 8COPE

This Agreement shall apply to:

3.4 Each of the parties, and

32 Employees employed to perform work in positions within the intermodat Division that
£all within the classification structures as set out In this Agreement.

4, GLOSSARY OF TERMS

The following terms which appear throughout this Agreement are defined as follows:

Agreement The Pacific National ntermodal Train Crew Enterprise
Agreement 2009
Aggregate Allowance Shall mean an aliowance payabls to an Employee in lieu of

any other allowance which may be payable to the Employes If
the Employee was covered by an award.

Aggregate Penalties Means the additional paymenis recelved by an Employes in
lisu of shift and weekend penalties and annual leave loading.
Agyragate Remuneration Means the aggregate of an Employes's Base Rate and
_ Aggregate Allowances,
Barracks Location . A nominaied location where krain crew are signed-off and are
accommodated away from their home base.
Barracks Working A shift where traln crew are rostered to compiete a shiff et 2

Barracks Location away from their home base.

Blank Line Working A rostar or a line or lines in & roster where no known work is
indicated {or forecast). Such rostering may apply to ail
Employees other than Maintenance Employees.

Dayworker Arty employee whose roster provides for ordinary hours 1o be
worked on any day Monday fo Friday between the hours of
] 0600 and 1806, :
Duty Cycle A stand alone period of sixteen weeks.
Employee Shatl mean a fulf time, part fime, fixed or task or casual
employae




Forecast Working
Home Base

Lift Up and Lay Back
Mandatory Rest Period

Master Rogter
Shiftworker

The Act

Total Remuneration

Working Roster

The predominant form of working where the shifts (sign on
fimes and Shift Lengths} are forecast in advance in the
Master Rosfer.

Shall mean the Employee’s normal location whers they
commence their shift.

The fime ermployees may be called in early (ified up) to an
earlier slgn-or time or have their shift commencement
delayed {laid back) to a later time than shown on the pested
Working Roster.

A period of time where no werk can be rostered or performed,

witich cannet be altered by either the employee or by Pagiiic
National.

Roster{&) that are permanently. displayed at a locaticn that
show rostered days off and any known fasks or work.

Any employee who worlks rostered shifts including shifts
putside the hours of 0600 to 1800 Monday o Friday.

The Fair Work Act 2000 (Cth) as amended from time to ime.

Shall mean the sggregate of an Employee's Base Rate plus
Aggregate Penaliies and the Aggregate Allowance

Rosier(s) developed from Master Rosters that provide more
deiail of attendance requirements. Working Rosters aliocate
employees to wark lines and adjust the rostared work to
accommodate work variations, planned leave andfor any
othar issues known at the time of posting.

5. DURATION AND OPERATION

5.1 This Agreement shail operate from 7 days after notification of epproval of the
Agreement by Fair Work Australia and shall have & nominal expiry date of 30 June

2012,

§. HEALTH AND SAFETY

a1 The parties to this Agresment share an ongeing commitment fo ensure and o promote

. the health, safety and welfare of all employses, via the formation of occupational health
and safety commitiees and nothing in this Agreement shall be designed or applied in
ways that reduce or diminish {his objective.

B2 PN allows any form of legislative consuliation concetning health and safety to oeour, In
addition, PN provides a consuitation structure through site SHE committees from which
Infarmation is communicated o and from the business division.

8.3 The aim of the SHE committee is to improve safety, health and environment at work by
assisting with the developmeant and implementation of risk management systerns and
processes, through direct employee/classification based representation on the

commitiee,

5.4 Paclic National must take all practical and reasonable measures to ensure the health,
safety and welfare of all employees, as well as ensuring a safe and healthy work
environment. Pacific National wifl also monitor and seek o improve systems and
processes o ensure that poth lis statutory obligations and the objectives of this

Agreament are mef.

85 Employees must ensure that they perform their jobs safely with a duty of care to
themseives and to other employees.

6,6 Employeas musi attend for duty fit and able to safely par?cfm their dulies.




6.7

6.8

Employees must coniply with Pacific National's polisy and procadures, including thuse
refated fo drugs and alcohol.

Employess must aiso bring to the notice of their supervisor or manager, any situation
where they genuinely believe a risk of injury or damage exists.

7. CONTRACT OF EMPLOYMENT
7.1 General Principles and Undertakings

71.1

7.1.2

113

PN shall use its best endeavaur to ensure that fult ime employment Is the principal
“form of employment. Further, subject to the provisions cotitained in this Agreement, no

Employee shall have their form of employment altered without agreement of the
affected Employsa(s),

Notwithstanding the above, PN may offer employment on one of more of the types of
employment described below,

When engaged, all employess shail:

7.4.3.1 Aftend for work fit, ready and able to perform in thelr role;

7.1.3.2 Use safe work practices and properly use sl appropriate protective
clothing and equipment provided by Pacific National;

7.1.3.3 Undertake all work as directed, which can be assigned to a person of
that skill andfor competence;

7134 Comply with all Pacific National policies and procedures as in force
from time to fime;

71388 Comply with a2ny reasonable reguest fo working shift rosters where
required; :

7.1.3.8 Pacific National may require an employese o work reasonahle overtime
al the appropriaie penalty rates;

7.1.3.7 implement and use new technology, systems and / or processes, when
trained, which wilt improve business efficiency and effecliveness.

7138 Patticipate in developing and implementing work methods that are
designed to improve the performance of Pacific National; and

7.1.3.0 Parficipate in training, learning and developmentat programs and

atterd team briefings, which are conducted during working time, to
enhanos the productivity of the workplace.

7.2 Fufl-time Employment

724

12.2

7.2.3

Full-time employees are those who are engaged to work ordinary hours of nineteen
hundred and seventy six hours (1876) per annum, inclusive of public holidays and

annual feave hours, This is the squivalent of fiftiy-two weeks at thirty eight hours per
week. '

The parties acknowisdge the benefits of job sharing to both the employees and the
Company and agree to make all reasonable efforts to faciltate such positions where

. retjuested by employees.

Where joh sharing is requested the arrangements shall ba as provided for in
Attachment & of this Agreement.

7.3 Part-time employment

7.3.1

Part-time em blﬂyees are those (other than casual employees) employed to work less

than the ordinary hours of wark for an equivalent fuli-ime employee. Further, a part
time smployee shail:

7.3.1.1 Be angaged for no fewer than 3 hours per engagement;




7.3.1.2 Be entiilad to pro rata accruals with respect to annual and long service
leave;

7313 Have the minimum number of hours agreed to in-writing and may be
required to work addifional hours at ordinary rates up o a maximum of
38 hours;

7314 Have any additional hours beyond 38 paid at the appropriate penalty
rates.

7.4 Casual Employment

741

742

743

744

7.4.5

TAB

747

Gasual employess are employees pald on an ad hoc basis by the hour. The mirimum
angagement on each instance shall be 3 hours, Casual employees shall be enfitled to
the Base Rate of pay applicable to the equivalent full time classification (and Aggregate
Aliowance where applicable) plus an additional lvading of 25%.

Casual Employess shall not be entilied to!
7421 Annual leave, personalicarer's leave or compassionate leave; or

7.42.2 Parental leave {unless the casual employees are antitied fo parentai
leave In accordance with the Aat); or

74.2.3 Pubtic holidays (uniess work is performed on a public hoitday by the

Casual employee, in which case helshe will be entitied to ihe payment
specified in clause 29; or

TA24 Redundancy payments,

PN may, at any time, offer a casual employee the opporiunity to be appointed as a

permanent or as a partdime employee, under terms provided for in this Agreement.

Where a casual Empioyee has worked the equivalent ordinary hours of a full time
Employes for a continuous period of & months hefshe may seek to be appoinied as a
permanent or as a part-ime employee. Where a casual employee seeis appoiniment
under this sub-clause, PN will comply with such a request and make the appointment.

Any offer to convert the employment status of a casual employee must be in wrlting,
The casual employee may elect to accept or to reject any offer made.

Where an offer is mads and rejected, PN may seek to fill the posifion by other means
and this action may result in the casual empioyee’s employment being terminated.

Fixed term employses are engaged for a specific fask or profect (which may include the
replacement of an employee who s on ieave) for a specified, fixed pericd of time and
shall generally not be engaged for a period greater than 12 months.

3. RECRUITMENT, SELECTION AND INDUCTION

8.1

8.2

8.3

The selection process for filling position vacancies will be hased on the merit principle,
The merit of applicants will be determined by considering the abilities, competence,
gualifications, experience, standard of work performance and work history of
candidates, relative to the position.

Pacific National wiil advertise all vacancies for posifions covered by this Agreemant,
unless those vacancies are filed in accordance with prevaifing policy related to
redepioyment or transfer of employses,

Alt vacancies will be advertised internally. At fimes, Pacific National may also advertise
a vacancy simultaneously internally and through media advertisements, recruitment
agencies and other sources. [nternal adverlisements will irnchude the position fevel from
the classification structure contained in this Agreement and the salary level.




84

85

8.8

8.7

Whers an offer is made to appoint employees under the terms of this Agreement,
sollowing advertising, the offer will be in writing in the form of 2 jetter of engagement.
The letter of engagetment will contain the following:

8.4.1 Poshiion, levél and title contained in this Agreement;

8.4.2 Appointment date;

8543 Bosition level, as contained within this Agreement;

844 Salary level; and

845  hat in addition to the terms of the lstier of engagement, this

Agresment applies fo the employee’s employment.

Pacific National will ensure that all employess are appropriately Inducted into their
worliplace following appointment.

All selections will reflect Pacific Mational's commitment to squé! emplayment
opportunity and the efimination of uniawful dgiserimination.

Pacific National wil provide training relevant to job/position requirernents and
Employee needs that is aligned to the Transport and Logistics Industry Traing
Package. Certificates and statements of atiainment will be Issued to Employees upon
safisfying the requirements of the specific training.

4. PROBATIONARY EMPLOYMENT

9.1

9.2

8.3

A probationary period of up to three months from the date of commencement will be
applied to all new employees, other than casual employees and fixed ferm employees
engaged for less than a period of six months and will be ouflined In thelr Istter of
engagement. i

Puring the prebattanary pariod, the employes's employment may be terminated by
either the employes or EN by providing one week’s written nofice.

On commencing employment, probationary Employees will be advisad as to the
performance standards required, including the provision of regular performance
reviews during the period of probationary employment.

10, CAREER PATHS AND CLASSIFICATIONS

10.1

10.2
10.3

104

Pacific National may, subject to complying with any consuitation requirement ouilined in
Clause 42 of this Agresment, where the implementation of any change wili have a
significant impact on employees, determine the following:

10.2.1 The type and number of posifions in the organisation and the
organisational structures;

10.2.2 - Employee levels;

10.2.3 Specific work practices; and

10.24 Spacific equipment and iis use,

The classiications te which this Agreement applies are set out in this clause.

The classification structure provides flexibility to design new positions or to redesign,
existing positions, including the way work is performed, so that Pacific National can
respond to changes in the business and commercial environment.

The process of position design or position redesign may require employees {0
undertake activiies that have not traditionally been within their classification stream or
that have not heen previously part of thelr position.

Where posifions are adjusted or redesigned, the employee will be entitied o be paid at
a classification level that equates to the work or acivitles being undertaken in the new
position subject to the provisions of the Salary Maintenance clause of this Agreement.




10.5  This Agreement provides for the removal of unnecessary demarcations and Improves
the flexibllity between and across career path sireams. This allows work o be
allocated in the most efficlent manner, recognising employess’ use of skills and
eompetencies within the appropriate classification and pay levals in the appropriate

classification siructures.

10.6  Subject 1o employees covered by this Agreement satisfactorlly completing relevant
trairiing and assessment for their position, they will progress through the classification
structure 1o the minimum base dlassfication level of Locomotive Driver Level 11. This
wauld normally be expected to ocour within a two year period from commencement of

training.
40.7 Pringiples

10.7.1 The tlassification structures operate in accordance the following principles:

10.7.1.1

10.7.1.2

10.7.1.3

10.7.14

10.7.1.56

10,7.4.8

10707

Positions will be defined in terms of their primary
sceountabififes or main functions;

Classifisation of a posttion wili be made on the basis of
matching the primary accountabilities or main functions with
the appropriate level of the classification structure.

On this basis, employees will be classified at a level within the
classificafion struciure that s commensurate with the primary
accountabliies or main functions of the position undertaken.
Employees wili remain in their classification unless there is a
malor and substantial change in the work undertaken andior

accountabiliies, Where spacific changes have been mada to

e structure at the commancement of this Agresment, these
wiit be taken into account in determining the classifieation for
individuals. At Ihe same fime it is not anficipated that there be
any ather wholesale reclassifications other than those
negotiated in reaching settlement of this Agreement.

Classifications ara hased on primary accountabilifles or main
furictions used in the position rather than skills possessed by
the employse; .

To aliow for the design of position and the performance of
activittes and tasks based on assessment of whal is safe,
gHicient and iogical, and for which the em ployee has been

trained and has current and demonstrated competency;

Flexibility that aliows Pacific National, or a saction of Pacific
Nationa!, to changs the way work is organised and/or the way

positions are designed, as required by business or commersial
demands; and :

The Transport end Distribution, Rall Operations Training
package and the asscsiated competency standards will be
used o underpin Pacific National's training and development
system. Cerifficates of attainment and statements of
attainment will be issued io smployees upon satisiying the
requirements of the spechic tralning.

10.8 Leadership andlor Supervisory Accountability

10.8.1 Employees performing work In posifions with leatership and/or supervisary
accountability as their primary activity may also be required to carry out
operational activities in conjunction with their leadership and/or supervisory
accouniabilities pravided that operafional activity shall not constituie the major
and substantial part of their position.

40.% Mixed Functions/Higher Duties

10.8.1 Where an employee performs work that falis within a higher classiication level,
they will be eniitled to be paid at the higher classification ievel for the shift

16




during which the work wags performed,

10.10 Assessment of Previous Skilis or Knowledge

10.10.1 Employees, when engaged or when transferring from one classification stream
: to another will be assessed in whethar they have any skill or knowledge
relevant to the position they were employed for within the first three {3} months
from their commencement in their position, Where the empioyee is assessad
as having previously obtained skills and knowledge applicable to the position,
the assessment process will determine the level of the classification structure
the employee should be appolnted. ’ :

19,11 Classifications, Descriptors and Pay Levels

10.11.4 The following table outlines the classification fites, descriptors and
classification pay levels for classifications in the Operations Stream as it relates
to train crew in Intermodal: With the exception of changes o the classliication
structures provided for by the introduction to this Agreement, i.e. Level 14
hecoming the minimum ievel for Mainline Driver (2 UP);

10.11.2 It is not expected that any other consequential position raclassifications will
oeeur as a result of mplementing the classification structures in the field upon
certifisation of this Agreement. Any further position reclassifications during the
term of the Agreement will only ooour where there has been a significait
change in a position that, in itself, would wanant 2 reclassification.

10.12 Train Crew Roles

ﬁ Classification Title Description Classificafion
: Pay Leval
Train Crew Roles
Driver in Training An employse in training to become a qualified 1
Stage Terminal Driver, Mainline Driver or DOO Driver,

i Currently complefing 7 TDT Units from Rail

Operations Certificats |.
Diriver In Training An employee in tralning to become a qualified 3
Siage 2 Terrninal Driver, Mainling Driver or DOC Driver,

Movement from Traines Stage 1 o Trainee

Stage 2 is based on campletion of initial off-the-

job training and is completing a minimum 7 TDT

{inits from Rail Operations Certificate 11,
Qualified 2™ An employee engaged o perform the role of 2 7
Person or Driver in | person during frain operations or trained to this

{ Training Stage 3 level,

Driver In Tratning An employee in training who has achievad the 9
Stage 4 sompetencies outlined in Attachment 4.
Terminat Driver Qualified and undertaking driver aceourdabilities ik
(DOC) in & TerminalfYard environment, Operates as a

single crew as Driver Only Operations in &

terminal.
Mainding Driver (2 Qualified and underiaking driver accountabilities 14
up DGO Shunt) on mainline operations. Operales as pariofa

two (2) person crew on the rainline. In this

rete, the driver can he reguired to undertake

tasks associated with ‘Driver Only Shunt” {DOO

Shunt).
Mantor Driver Qualified and undertaking driver accountabilities 17

' on mainline operations, which may include DCO

11




shunt.

The Mentor Driver will be used at Pacific
National's discretion when required for delivery

“of a siructured iraining program for Trainee

Drivers s measured by the compietion of the
Trainge Driver Performance Review checklist,
or equivalent, for each shift.

Drivers who accompany a tralnge but do not
provide structured training as required by Pacific
National will not qualify for Mentor Driver
payments.

Mentor Drivers may also be appointed {o
provide specific structured mentoring te fully
qualified drivers where the need for such
mentoring fas been identified.

Coaching qualified drivers in ‘route knowledge” '

does not qualify for Mentor Driver appointment.
Employees will attract payments on an

tneidental basls and permanent classification for

Merdor Driver will not be made. When not

required for mentoring the employee will refurn
to their normal role and pay.

Maindine Driver
{DOO

Qualified and undertaking driver accountabiiities
oh mainiine operations. Operates as a single
crew as Driver Dnly Operations on the mainkine.

17

Driver Trainer

Qualifled and undertaking accouniablliies
associated with training and or on-the-job
competency assessments of other employess.
Carries out iraining and/or competency
assessment aclivities.

Employees undertaking these roles will be
appointed as such by Pacific National.

17

Driver Specialist

This position provides comprehensive
supervision and leadership fo a designated
tearn of employees. This posifion may also
have other employees, providing field
ieadership of smaller groups, reporting to them.

18

Hote: Appointment of Mentor Drivers

When Mesntor Drivers are required, employeses will be selected by Pacific Natlonat on the basis of having the

skitls and availabiity requited for the parficular mentaring fask.

If an employvee belleves they have been unreas

employes should In the first Instance disctss this with thelr supervisor and can wsa the Dispute process in

Clause 31 F necessary in order 1o review thelr suitablily for these duties,
10,13 Remote Controt Operations

10.13.1 Papific National may, during the fife of this Agreement, u?ish to evaluate and

implement Remote Conirof Operations.

10.13.2 On the svent thal Remaote Conirol Operations are to be introduced the parties

anably overtosked in the selection of Mentor Drvers, the

will négotiate in good faith a new raie of pay that will apply to that work.

10.93.3 Upon agresment being reached on & new rate of pay, such agresment shall be
reduced to writing and signed by both parties and treated as a variation fo this

12




Agreement. As such, the variation must be lodged with Fair Work Australia,

10,13.4 Once agreement has been reached by the Parties each party must take all
necessary steps to allow the variation to be fodged with Fair Work Austrafia.

The new rate of pay will then commence seven days after approval of the
variation with Fair Work Australia.

10.13.5 Remote Control Operatians will not be iIntroduced 1n the absence of an
agreernent sbout a new rate of pay.

41. DRIVER ONLY OPERATIONS

1.1

1.4

115

12
12.1

2.2

12.3

12.4

The pariles agree that, subject to regulator requirements, driver only operations {DOO)
is an operational optien for Paciftc Nationat provided that DOO Is implemenied in
accordance with implementation and operational requirements and conslstent with
relevant reguiations, standards and operating procedures. Where operational

procedures are proposed to be changed, all affected parties will be involved In the
changs process.

The parties acknowledge that a range of previously agreed provisions gavern the
development and implementation of driver only operations in the Intermodal Division.
These have been summarised and incorporated in Attachment 6,

The pariies further acknowledge that some provisions may not be applicable fo the
situation where Driver Only Operations are being considered. Where this is the case,
consultation will be undertaken in accordance with Clause 42 of this Agreement.

Pacific Nefional may confinue to introduce driver only shunting, tncal and rmainline
duties across the network where safeworking reguiations allow. '

Where DOO is already operational in the Intermodal Division, it will continue 1o operaie
in accordance with the procedures In place at the commencement of this Agreement

HOURS OF WORK

The ordinary heurs of work, for a full-time employee, are ong thousand, nine hundred
and seventy six hours (1976) per annum, This s sguivaient to fifty-two weeks at thirty-
eight ordinary hours per week. The annual ordinary hours are made up as foliows: )

1211 Cne thousand, nine hundred and seventy six (1976} hours, which inciudes
eighty-three point six (83.6) hours for eleven (11} public holidays and cne
hundred and ninety {190 hours of annual leave for a shift warker, or

1212  One thousand, nine hundred and seventy-six (1876) hours, which includes
seventy-six (76) hours for a minimum of ten {10) pubiic holidays and one
hundred and fifty two (152) hours of annual leave for a day worker.

While public holiday hours are included in thé fotal hours outlined above, where an
employee is rostered to work on a public holiday they are required to atiend for work
and urdertake activities as rosiered, subject to provisions of the Act.

In addition to the ordinary hours specified above, employees may be requirad to work
reasonable overtime {with the exception of working rostered days off (RDO's)) for
payment of overtime penally rates.

An employee may decling to work overtime in circumstances where the working ef such

avartirne would rasuit in the employes working hours which are unreasonable having
regard io:

12.4.1 Any risk to an Employee's health and safety that may reasonably be
axpected fo arise if the Employee worked the gddiiional hours;
12.4.2 The Employee's personal circumstances (including any famtly

responsibilities)

12.4.3 The operational requirements of PN in relation to which the Employee
Is required or requested to wark the additional hours;

13




12.4.4 Any notice given by PN of the reguirement or request that the

Empioyee work the overtime:
12.4.8 Any notice given by the Employee of their inability to work the
overtime;
12.4.8 Whether any addition hours are on a public hollday;
124.7 The Employee's hours of wbrk over the 4 weeks (where a four week

duty cycle is applicable) ending immediately before the Employee is

required or requested to work the additional hours; and,
1248 Any other relevant matter.

13. CREDITING OF HOURSE

131  Employees will be credited with the hours shown in the Working Roster or avtual hours

waorked, whichever is the greater.

182  The only situations where hours credited in any one week will be less than the hours

shown in the warking roster are where:

13.2.1 A shiftis cancelled with af least 3 hours notice 'and ho alternative work is
provided;

1322 Anemplovee is Absant Without Leave;

13.2.3 |n accordance with the Leave Provisions,

13.2.4 Whers an employse agrees to a mutual exchange of rostered shifts n
accordance with Attachment 1, Clause 3.7.

134  Target hours means 808 hours in a 16 week period.

185 Paolfic National will provide details to employees on & weekly basis via the posting of
fhe report In the depot office showing for each employes for the 16 week cycle period:

1351  the target hours for the 16 week peried,;

1352 actual hours credited for any completed week worked for all weeks expired to

date in the 16 week cycle;

13.5.3 the forecast hours to be cradited according to the master roster for the
: remaining waeks in the cycle;

4354  Number of RDO's provided for the employes for the year to date.
For example, at Week 4 of a cycle, the following would be displayed for an em ployee..

Weelks Cycte
1T 21 3t 41616718 (8 1f0l1f]12113| 14115118 Total
Employee ' . 608
Rosfer | 08 |42 | 84 | 40 | 401323844130 | 3413040} 46 40130 | 34| 600
Hours
Actual 1281441 381 42
Hours - .
Forecast A0 132 88443034139 | 40146(40! 35|34 608
Hours :

13.8  Pacific National will provide details on request of the individual shifts the employee has

worked, leave faken and the hours credited on each oceasion.

13,7  Pacific National will establish a process for employees lo query any discrepancies
which must be responded to with information by the company within & business days.

13.86  Anyshortfall of hours against target hours may be recovered through the rosiering of

additional shifts in the Working Roster, and/or through working of addifional hours
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13.8

18.10

13.11

1a.12

consistent with the provisions of the rostering guidelines in Attachment 1.

Intermodal division shall anly roster an employee for exira shifts in accordance with Cl
%3 B whare there Is a shorifall of at least 8 hotrs, except for training and medical shifts
which will be a shortfall of 4 hours.

Such shifts are to be posted on ihe Working Roster fo provide nofice to the affected
employes. :

Extra shifts which recover more than the shortfall of hours against the target hours {ie

that Inour overime) may only be rostered by agreement with the employee concarned,

subject to clause 12.3,

Where an employee has worked additional hours {either finghaul or to complete a shift
on & rostered day off) and the amended fatigue score results in the employee not being
able to underiake their next shift, then the employee will either be found an alternative
shift in accordance with the Canceliation Recovery Shift or if this is not pessible, then
the hotirs of the shift unable to be worked will be crediied to the employess hours
balance,

14, CYCLE OF HOURS

144

14.2

14.3

14.4

14.5

The cbjective of this siause is fo ensure that each employee will be rostered to work an
average of 38 hours per week. This is the equivalert to 608 hours per working cycle
which may Inciude perinds of annual leave of 38 hours per week and 7.6 hours for each
public holiday.

1B week cycles will be the basis for managing the spread of ordinary hours across the
working hours cysie, Upan approval of this Agreement by Fair Work Australia, all
employees cycle hours will reset to zere, and the commencement of the 16~-week
Working Cycle of Hours will commence at the start of the Tirst new pay period foilowing

~ the commenicement of this Agreement.

The Master Roster wili indicate any periods of ime that may be converted ta an
“Available Perlod"” af the posting of the Working Roster, provided that the period of time

allows for the appropriate rest pertods in accordance with Clause § of Altachment 1 of
this Agreement. .

The Master Roster may include designated "Avallable Periods” for the purpose of

providing additional work if an employee is more than & hours in arrears of their target
cycle hours. '

Where an employes does not want to work more than 608 credited hours in & 16 week
eycle period, the employee can elect no later than 2 wesks prier to the start of the 16
week cycle to be booked off upon reaching 608 hours. Note that the employse will be
hooked off the end of their rostered shift on which they reach 608 hours and not mid-
shift If this were to occur, Any employee who does not maks an election will be
deemed to be willing to work above 608 hours {all hours for which will be paid at
overfime rates). An employee who has made an elestion prior to the start of the cycle
can cancel that election at any fime during the 16 weaek cycle, however an employee
who has not made an election cannot make one after the end of the notification period,
Nothing in this clause diminishes the requirement of the employse to work reasonable

pvertime as per Clause 12.3 of this Agreemeni prior to the employee booking off after
reaching 608 hours for the period.

15, AVAILABLE PERIODS

16.1

16.2

An Available Period can only be confirmed (based on the Masier Roster) af the time of
the posting of the Working Roster.

Where an employes Is more than 8 hours behind in their 608 forecast credited hours
for their 16 week cycle, at the fime of the posting of the Working Roster, then Pacific

-Nationa! may-confirmn.a . Blank-Day-fo showit-as-an-Avaliable-Period -Available Periods- - - e

cannot ba crasted after the posting of the Working Roster. Avallable Periods cannot be
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18.3
15.4

15.5

15.6

187

16.8

15.8

cancelled once confirmed on the Warking Roster.
An Avallable Period will be shaded grey on the roster and marked “Avaiiable Period”,

Where Pagific National is able to find work for an employee on the Available Perlod,
they are to be notifiad 10 accordance with the Blank Line Working notification paricds as
outlined In Ct 8.2 of Attachment 1 of this Agreement. In such circumstances where an
emplovee is calted in {o work, atiendance Is required and they will be credited with
hours. Employees are required to make themselves available {v be contacted during
the nofification periods, For employees who do not make themseives avallable to be
comactsd, no credit of hours will be made in accordance with C1 15.5 and the employse
may be subject to performance management.

# the employee is rosterad for an Available Period and not allocated fo any work, then
6 hours wili be credited to the employes, Where the Available Period exceeds 24 hours
then & hours wili be credited for each complete 24 hour continuous period.

Where on the last 2 occcasions that an employees has had Available Periods marked in
the Working Roster and they are not calied in to work by Pacific Nationat, the nex

Blank Day aceurring in their Working Roster cannot be marked as an Available Pearled
Int the Working Roster.

Al the time of calling an employee in to work an Available Pariod, Pacific National
cannot utilise an employes for more hours than they are behind in their forecast hours
for the 16 week cycle, unless agreed to by the employee. Where the Availlable Perlod
shift iength, as agreed with the empioyee, is greater than the forecast hours deficit,
then the employee has the choice of having the additionat hours credited against their
cyole hours or paid at the rate of 1.7,

For example, where at the posting of the working roster an employee is forecastito
work 539 hours for the 16 week period against a target of 608 hours, the employee 18 8
hours of more behind thelr target hours for the 16 weeks and therefore any blank days
can be converted to Avallable Perlods, Pacific National may call In the employee o
work for & shift of no longer than © hours unjess the emplovee agrees to work a longer
shift in which case the additiona!l hours over the 8 hours owed will either be credited
against the cycle hours or paid at the rate of 1.7.

Where an employee Is notified of work outside of the nofification periods as set out in
Cl 8.2 of Attachment 1 of this Agreement then any work performed shali be by

agreement between the pariies and shall be stand aione hours paid at the prescribed
Overtime Rate, '

16, OVERTIME

16.1

16.2

16.3

The circurnstances where overfime is incurred and the penalty payment principles for
each clrcumstance are outiined below:

16.9.4 Where hours zre worked in excess of the 608 hour thresheld for the Cycls of
Hours. This means that overtime will only be payable when the hours worked
exceet the Cycle HMours of 808 hours in the 16 weeks. in this circumstance, for
tha first fhirty two (32) overtime Hours Worked the penalty rate muitiplier shall
be 1.7 and then 2.0 for all hours beyond 32 hours, Al hours worked on an RRO
will be exctuded from thess calculations;

18.1.2 Where hours are worked on a RDQ, the penalty rate multtplier shall be 1.7 for
the first 32 Hours Worked on an RDO in any 16 week Duty Cycle period. All

hours worked on & RDQ after the first 32 in any 16 wesk Duty Cycle will be
paid at 2.0.

All overtime hours stand alone and apart from all other hours worked, This mears that
overtime hours worked are not countad toward the ordinary hours worked in a Duty
Cycle.

All overtime penalties are applied to the base rate of pay.
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7. HIGHER DUTIES

17.1  Where employees perform work that falls within a higher classification level, they will be

entitied to ba paid at the higher classification level for the shift / shifts during which the
work was performed.

18, GENERAL ROSTERING PROVISIONS

18.1  Paclfic National will develop and modify rosters consistent with operational
raguirsments, '

18.2  Rosters may be developed to include Forecast Working, Blank Line Working or both.
18.3  In developing Rosters, Pacific National must take into account the following,

18.3.1 Family, social and work commitments;

18.3.2 Cceupational Health and Safety and specifically Fatigue management
principles;

18.3.3 Maintenance of qualifications;

18.2.4 Quality of worl;

48.3.5 Relevant conditions of employment;

18.3.6 Duty of care obligations;

18.3.7 Optimal staff productivity, and

18.3.8 Fair working for the employees,

18.3.8 Specific roster arrangements are detalled in Attachment 1 to this
Agreement.

19. MEAL BREAKS | REST BREAKS

191 When two (2§ qualified drivers are rostered on fraing, meals will be taken during frain
running. For all other train crew configurations, meal breaks are to be taken itz
accordance with sub clause 18.2 below, ' .

18.2  Where an employee is rostered fo perform DOO working or where they are rostered
with a nen-qualified driver or trainee, they shall be entitled to a paid break of no less
than thirty (30) minutes, taken between the third and the fifth hour as arranged between
the driver and the frain controfler to ensure the efficient operation of the network.

1.3  Where employees are raquired to work shifts in excess of ten (10) hours duration, the
employes shalf be enfitied to an additional ten (10) minute paid rest break to be taken
at a time that will not interfere with the efficient running of the business including the
operation of the network.

20. REMUNERATION

20.1 Base remuneration for each Classification level is outlined below:

Leval 1 3 7 8 1 14

Classlification i
17 18
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Basa
Remuneration | 540,005 l $43,330 l $44,086 } B52,527 1 55,783 & $E0,204 t $65.178 $s‘f’,5‘f;\

20,2 Composition of Total Remuneration

Tatal remunaration is made up of Base remuneration plus Aggregate Penalties (where
applicable) plus Aggregate Allowances (where applicable), as detailed befow.

20.3 Base Remunerafion

Rase remuneration for each leve! of the classifieation structure is detafled in the table provided
at clause 20.1 above taking into acsount the adjustmends provided in clause 20.10 over time.

20.4 Aggregate Penalfies

Aggregate penaliies are provided to compensate employees for;

20.4.1 warking shiftwork and weekends;
2042 annual leave loading
20.4.3 Aggregate penalties are celculated for a whole forecast Master

Roster. Employees rotate through lines on a Master Roster
without altering the APM. Where an employee works under &
Master Roster that contains only one line, APM Is calculated
on the Individual's Master Roster.

20.4.4 Aggregate penalties are determined by calculating an
Aggregate Penalty Multiplier (APM) from the shift and rostering
infarmation provided on: a forecast Master Roster.

20.5 Application of APM

70.51 An APM will be calculated on the basis of &l the foracast working shown on a Master
Roster, in accordance with the provisions contained within Gt 20.6 below,

2052 The resultant APM will be applied to the Base Remuneration for each employee
resulfing in an annual quantum of APM. The resultant quantum of APM will be pald in
agual instalments each pay perted, irrespective of the Hours Worked by the employes
in the pay period. The APM is not applied to payments for overlime,

20.5.3 Whare mare Han one Master Roster is operafive at 2 depot an APM wiill be caleulated
for each Master Roster. The APM applicable o a particular employee will be caloulated
hased on the Master Roster under which they work.. Where an employee worlcs under
& Mazter Roster that contains only ong fine, APM is caleulated on the individuals
Master Roster.

2054 Where an empicyze works under Blank Line Working the employee's APM will be the
APM for the predominant forecast Master Roster operating at the relevant depot. The

predominant forecast Master Roster is the Master Roster under which the majority of
empioyeses work.

20.5 Caiculating APM

The following formuia is used to calculate the applicable APM based on the applicable Master
Roster:

_ Dafa rgggirenf _*_lca Cal;uia@g an Agoregaie Penalty Mu!ﬁﬁﬁer
T B Dt A < | sk L Gotiinn

Inserf No. of Hours Mudtlply No. of -

Hours by Shift
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Mullipler

Insert No. of Hours Mutfiply No. of
Hawrs by Shiit

Multiplter

Insert No. of Hours

Multiply No. of
Hours by Shiff
Mulliplier

Mutliply Ne. of
Hours by Shift
Muitipfier

Ingart No, of Hours

Sub Tﬁf‘al_s -

Note 1 : Day shift haurs fall within the span 0800 hrs to 1800 hrs.
. Hote Z: Afternoon and Night Shifis fall within the span 1800 hrs to 0800 hrs.
To calculate the APM use the following:
PartA
Step 1 Take ihe total in Celumn A away from the total in Column B.
Step 2 Divide the number caloulated in Stép 1 by the total in Golumn A.
Step 3 Maltiply the number calculated in Step 2 Ey .8
PartB
Siep 4 For annual leave loading, add 0,049 for a Shiftworker or 0015 for a Payworker.

20.6.1 Where an APM is calculated and applied across a whole roster, based on the planned
or Foracast Working, and the planned or Forecast Working on the roster changes to
the extent that the cafculated APM is no longer relevant, a revised APM will be
caiculated and applied based on the revised work plan or roster arrangements.

20.7 Aggregate Allowance

20.7.1 Agoregate allowantes are intended to cover all allowance applicable to roles, unless
specifically provided for elsewhere in this Agresment.

20.7.2 Aggregate Allowances are calculated as a perceniags of the rate $45,051 which will be
adjusted by this and future remuneration increases. For Locomotive Driver roles, the
allowance i D.5% of this rate (L.e., $4,279.85 per annum).

20.8 Remote Locality Allowance

Employees based at Alice Springs, Broken Hill and Kalgoorlie will be paid a remote
locality allowance as prescribed below; :

Below figures are yet fo be agreed to by the RTBU, awalfing comment from Depats Defegatss.

Alice Springs Kalgoorlie Broken HE
Payment Per Payment Per Payment Per
Fartnight Farinight Forinight
Proposed with or $85.54 $34.82 $8.83
withiout dependents

Such Allowance will be indexed inaccardance with the CPI Annually,
20,8 WagelSalary Payments

20.0.1 Wage/salary payments will be made by Electronic Funds Transfer (EFT)an a
fortnightly basls in arrears.

Where stand alons payments are due (e.g., Tor barracks detention in excess of 16
hours, work on RDOs and hours in sxcess of the Lift Up and Lay Back limits} these will
be made by Electronic Funds Transfer (EFT) on a fortnightly basis in arrears. Overtime
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incurred in the circumstances oullined in clause 16.1.1 will be paid in the pay period
foliowing the Cycle of Hours.

20.9.2 Forinightly payments are based on averaging the annual ordinary hours on a forinightly
hasis and making payment of one twenty-sixth of annual ordinary time pay each
fortnight (notionally seventy-six {76} hours per fortnight), excluding overtime.

20.9.3 Where employment is terminated, the finat payout for hours worked will be caloulated
on the basis of reconciling the completed hours worked with the notional hours paid.
Pacific Naftonal has the right to deduct any overpayment of monies or to deduet any
monies payable as & consequence of any training bord or agreement enterad into by
the smployee, from the employee’s final payout.

20.0.4 ©N will ensure that Employee's pay dockets will be provided in accordance with the
Act.

20,10 Remuneration Increases

“The hase remuneration cullined in the tables in sub-clauses 20.1 and the rate outlined i sub-
clauge 20.7.2 will be increased In the following manner:

Percantage
Qperative Date increase
From the beginning of the first payment cycle on or after the date of 3%
approval by Fair Work Australia
From the beginning of the first payment cycle on or after 1 July 2010 5%
From ihe beginning of the first payment cycle on or after 1.July 2011 5%

20.11 PERFORMANGE INCENTIVE PROGRAM

20.91.1 The parlies have agreed to impiement a Performance Incentive Program (PP} which
wili apply in each of the 2 Years commencing on botn 1 July 2040 and 1 July 2011,

20.11.2 The objectives of the PIP are identified as:

1]

20011.24 Sharing with employees the beneflis of tangible performance
improvement that delivers financlal benefits to the organisation;

2011.2.2 Targets for employees to be tangible and measurable;

20.11.2.3 Employees need to have a reasonable level of control over the area of
performance being used as a measurs;

20,11.2.4 The targets need to be achievable with the output of reasonable effert
by the employses;

20.41.2.5 The targete need to reflect & leval of performance that is an

improvement an exdsting performance,

20.11.2 Area of performance improvement being used for the Train Crew PIP is fus! reduction
ae measured by Litres per Gross Tonne Kilametre (IGTK),

20.11.3 Grose tonne kilometres is & measure calculated by multiplying the gross weight of a

train (ie the weight of the locomotives and wagons plug the payivad) by the distance
travelied,

20.11.4 The target will be a national target that will be the same for all depols and their
amployess.

20.11.5 Targets will be sat for each quarter and actual performance comparad to target will be
measured on a quarterly basis.

20.11.6 The Base Level of Performance is identified as 3.8327 /GTK across the total Linehal
btisiness,
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20.17.7 The targets being set for the business are a 3% reduction on the Base Level of
Performance for the year commenaing 1 July 2010 and a further 2% reduction on the

Base Level of Performance for the year commencing 1 July 2011, for a combined total
of 5% over the 2 years.

20.11 8 The quarterly targets for the business during the fife of this Enterprise Agresment will

he:
Quarterly Pariod Being Measured Target {JGTK)
Aug — Sep 2010 tNote 1) anmn
Oct ~ Dec 2010 37177
Jan — Mar 2010 3.7177
Apr —Jun 20110 3.7
Jul = Sep 2011 3.6411
Oct - Dee 2011 3.6411
Jan — Mar 2012 3.6411
Apr = Jun 2012 3.64114

Note 1 — Due to the expected timing of the implementation of this Agreement, the first
period of the Performance Incentive Scheme will be a 2 month period only, being
August to September 2010,

20.11.9 While actual performance will be measursd against the target on a quarterly basis, the
company will provide performance detalls on & monthly basis for the purpose of both
parties being able to track ongoing efficiency of fuel consurnption.

20.11.10 Each depot will post on a hoficeboard within 8 working days from the end of each .

month the monthly litres per GTK performance for the previous 12 month pariod as well
as the quarter to date against farget,

20,1114 ¥ at any stage during Year 2, either party has concerns in regards to the terget that
fhas been set, the parties will meet to discuss these concerns and if agreed by both
pariies, the targets for Year 3 may be adjusted.

20,11.12 For any quarter that the target has been met, the smployses will be paid a5 soonh as
possible but no later than the end of the month immediately following the quarter, an
amount being the equivalent of 1% of each empioyees Applicable Earnings for the
previous quarter,

20.11.13 Applicable Eamings is defined as base wages, overtime angd APM payments.
20.11.14 In the event that the target has not been met for a gquarter, no payment will be made.

20.11.15 In addition to the quartery payments that may be made, depending on how many
guzrterly fargets have been met in any one year, fha base wage rate will be increased
as follows at the start of Year 3 and the Year immedistely following Year 3:

4 quarters achieved in 1 year — 1.00% added to base
3 quarters achieved in 1 year — 0.75% added to base
2 quarters achieved in 1 year — 0.50% added to base
1 quarter achieved in 11 year - 0.25% added to base

0 quariers achieved in 1 year - 0.00% added tc base

20.91.16 All empioyees working directly under the Train Crew Enterprise Agresment will be

eligivle for participation in this Incentive Program. However the following employees will
not be eligible to parficipate:

20.14.17 Employees who have ceased employment with the company prior to the completion of
a guarter of performance would not be eligible;

20.11.18 Empioyees whose employment has been terminated due to disciplinary reasons prior
to the payment of ant perfarmance incentive payment will not be eligible;

20.11.19 Pacific National and the RTBU will jointly appoirt an independent auditor fo review the
calculations for accuracy at the end of each vear at a cost to be shared between Pacific
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National and the RTBU. -

21. STAND DOWN

214

212

2.3

21.4

215

216

2.7

Pacific National may stand down employees without pay-for any fime during which they
cannot usefully be emptoyed in their normal position because of any cause for which
Pacific National cannot reasonably be held responsible.

The employee, and i the employee so chooses, a representative which can include the
Unfon, must receive written notice outlining the date on which the stand down is to
sormmence, the reasons for the siand down and the expecied duration of the stand
down. This advice is to be provided at least fwo days prior to the stend down
commencing, However, in circumstances whers PN Is aware In advanoce that
Emploeyees wili be required to be stood down, for example planned malntenance, then
PN must glve affected Employess at least 14 days notica.

As soon as practicable, and prior to the stand down commencing, Pacific National will-
consult with the affecied employess, and the Union. In this regard, the performance of
useful work shall be discussed togethar with the performance of any fraining and

- reacgreditation that may be required by Pacific National.

Employees who are stood down under this provision shall be treated for all purposes
{othet than payment) as having continuity of employment.

Any Employee stood down in accordance with this clause may, at any fime during the
stand down, terminate their employment without notice and shall be entitied to receive,
as s00n as possible, any payments to whivh they are enfitied up to the time of the
resignation, without default of the Employes. :

Any Employee who is stood down in accordance with this clause shall be at liberty to
take other employment and, in the event of doing se, PN shali not require the
Employee to attend work unil! the Empioyee has worked out a period of notice where
required to do so by the other employer.

An employee who is stogd down in accordance with this clause may erect fo lake
lsave or other fime owed by Pacdific National.

Notwithstanding any cther provision of this clause, Pacific National shall nat be entitied

to deduct any payment for any publfic holiday, which occurs during & period of stand
town.

22. SUPERANNUATION AND SALARY SACRIFICE

221

22.2

22.3

224

For employees who were empioyed by FreightCorp immediately prior to the
commencement of their employment with PN

PN shali continue to be a parficipating member of the following funds:

22.2.1 Siate Authorities Supserannuation Schems;,

2222 First State Super;

2223 State Superannuation Scheme; or

2224 State Authorities Non Cbmpu!sory Superannuation Scheme.

For ail ather employees, PN will coninue to be a participating member of the Australian
Super {previeusly known as Buperannuation Trust of Australia (BTAY). PN wili provide
superannuation benefits as reguired by law by making payments fo the AustralianBuper
or t¢ another complying fund nominated by the employee.

Salary sacrifice s available for Employee contributions if the Employee so chooses,
subject to the rules of the relevant fund and appficable legislation and also for the
sacrifice of salary confinuance insurance.
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23. UNIFORMS

231

23.2

23.3

Pacific National will provide employees with uniforms and, where required, protective
clothing or equipment. ’

Pacific National will replace uniforms, profective c'.o%ﬁing and eguipment an a "falr wear
and tear” basis. ‘

If Pzcific National intends to make significant changes to uniforms, protective clothing
and equipment issued under this clause, if will undertake consultation in accordanse
with the provisions cutlined in Clause 42 of this Agreament.

24, DISCIPLINARY PROCEDURES

24.1

24,2

243

24.4

Disciplinary measures are implamertied within the context of an overall performance
management approach. Employees will at &l tines be accorded procedural fairmess
and if the Employee so anooses, a represehiative which may Include a unlon,

Eefore Implementing disciplinary measures, PN will;

24.2.1- Gather and analyse any material relevant to the performance issue subject {o
the disciplinary messures and give the empicyee a copy;

24.2.2 Advise the employee of the allegationfs) of inappropriate performance or
hehaviour tn writing; and

24,23 Provide ihe employee with an cpporiunity to respond to any allegation{s}.

During the investigation described above, PN may stand the Employee down, with pay,
during part or all of the investigafion

I implementing disciplinary action, PN may:
24.4.1 issue a verbal or written caution, warning or reprimand; o,

2442 Impose a temporary reduction in positior. or classification level and/or
pay {for a period of up to twelve months) which may include a written
cautlon or warning. When this opfion is implemented, the employse aii
be required to undertake work acfivliies in accordance with the
ciassiication level to which they have been regressed,; or,

24.4.3 Suspend an empioyes from duty, which may inciude a written caution
or warning, with or without pay for & maximum period of 4 weeks; ar,

2444 Dismiss an.employee.

2448 With the excepiion of a termination, any employee who has a

grievance in relation to the application of this clause shall jollow the
Dispute Settling Procedure cufiined in Clause 43 of this Agreement.

25. TERMINATION OF EMPLOYMENT

256.1

An employes's employment {other than & casual) will be terminated with the following

perfod of nofice:

25.2

Employee’s continuous service with Pacific National  Period of Notice

1 vear of less 1 week

More than 1 year and up to 3 years ] 2 weeks
More tharn 3 years and up fo B years 3 weeks
More than & years 4 weeks

For employses over 45, the notice period specified in clause 25.1 above will be
increasead by 1 weelk,
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253

25.4

25.5

256

in circumstances where the Employee terminates their employment, the Employee's
abligations with respect to notice shall be as set out above at 25.1.

If Pacific National so chooses, the Employee shall receive a payment in lieu of working
the notice period,

Notwithstanding clauses 25.1 and 25.2 above, Pacific National has the right to

tarminate an employee's employment without notice ¥ the employee is guitty of serious
misconduct.

A casual employes may be terminated with the provision of one (1) day's notice.

26. ABANDONMENT OF EMPLOYMENT

26.1

268.2

26.3

Whare an employes is absent from duty for more then § days this shall be considered
prima facie 2n abandonment of employment. '

However prior to PN confirming the termination, PN must write to the Employee, at the
last know address, advising the Employee that their employment will be terminated

should the employee fail 1o contact their supervisor within a further & days of the date of
the lelier.

If no response Is recsived, PN shall conflrm the termination.

" 27. REDUNDANCY

27.1

272

27.3

27.4

A redundancy cocurs in  chroumstance where Pacific National decides that it na longar
requires the position that an employee has been doing to be done by anyone and there
is no suitable alternative position jor the employes. A redundanay is not triggered by
the ardinary and customary furnover of iabour,.

For the purpese of Clause 27.7 a suitzble alternative position which includes, but not
Himiied to, the following:

27.2.1 the employee’s skill base, competence and experience or is suitable
after the provision of appropriste {raining and such training Is offered
by Pacific National (or such other person) to the employee at no cost {o
the employee; and ’ i

2122 attracts the same or no less favourable terms and conditions of
employment overall,

Without limiting the terms of Clause 27.2 above, a suitable alternative position may be
a position; '

2731 Elsewhere within Pasific Nafional's operations; or,
2732 With snother related entity to Pacific Nationai; or,
27.3.3 With an unrelated entity in circumstax_ice where Pacific National has

sold all or part If its busingss..

Where Pacliic National decides that it no longer requires the posifion an employee has
baeen doing io be done by anyone, Pacffic Mational:

27.4.1 Shall undertake consultation, as outlined in Clause 42 of this
Agreement;

274.2 Shall explore opporiunities for sultable alternative employment;

2743 Shall cal! for expressions of inieres! in suitable alternative employment

andior voluntary redundancy, where appropriate, from other
emplovees. Pacific Nationa! has the right to accept or reject
expressions of interest from individual employces.
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275

276

27.7

Subject to clause 27.3, shall make offers to employees for suitable alternative
employment, voluntary redundancy and/or initiate Involuntary redundancy, as
appropriate, following consideration of all of the criterla outlined in this clause.

Selection for redundancies shall be made having regard fo the foliowing criterle:

2781 Pacliic National's needs for competencies;

27.6.2 Employee qualifications;

2783 Empioyse past work performance and experience;

27684 An employee's suttability for Pacific National's future needs; and
27.6.5 Any expressians of interest for voluntary redundancy.

Severance payments are payable upen termination on account of redundancy and are
in addiion to: :

27.7.1 Natice or payinent in list of noties; and

27.72 Payment for any acorued but untaken feave or days in liet which are
* payable on termination. .

27713 " Severance paymenis shall be caloulated:

27.8 On the employee's Base Rate al the time of iermination;

27.8

s

27.81 Shall be paid on & pro rata basis for part years of service. Pro raia
shall be calcuiated io the day, :

The rate of payment is four week's pay per year of service up to a maximum of eighty
weeks, calculaied on the Base Rate. To avoid doubt, an employee’s prior service
inciudes any previous continuous service with FreightCorp or National Rall Corporation.
With respect to previous continuous service with FreightCorp, this includes prior
continuaus service with NSW Government Agengies,

Where an Employee has been offered an alternative position which would require the
Employee to relocate, irrespective of whether that position is suitable or otherwise, and
the Empioyee chooses to accept the offer of employment in fiet of accepting a
redundancy, Pacific National shall offer to pay the Employee's relocation expenses, as
sef out in Clause 45 to & maximum of $30,000.00 provided howaver thet the cost of
relocatior: shall be no more than 75% of the cost of the redundancy.

28. ANNUAL LEAVE

281

28.2
28.3
28.4

285
28.6

28.7

28.8

Employees are entitied to Annual Leave in accordance with the Act and as set out
balow.

A Dayworker shall receive 4 weeks annual leave being the eguivalent to 152 hours;
Shiftworkers shell receive 5 weeks annual leave being the squivalent to 190 hours.

An Eraployee's enfitiement to annual {mave acoruas progressively during a year of

service according to an Employee's ordinary hours of work, and accumulates year to
vear., :

Annual ieave loading is included in the Aggregate Penglties payment. '

Anmual teave is normally rostered and taken in blocks of one or more calgndar weeks.
Employees may request to take ieave in less than one week blocks. Any such request
is subjeci o approval by PN,

For all Employees, when annual leave Is taken in fewer than 1 week blocks, it wil be
deducted from the employee's accrual at 7.6 hours for each day of lzave taken.
Otherwise all annual leave will be deducted, from the smployees accrual of annual
leave, at 38 hours per week . :

Where a public holiday falls during a period of annual leave, PN will eredit the
employee with an additional day of annual leave.
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- 289

28.10

28.11

28,12

28.13

2814

2818

Leave shauld be taken in the vear following its accrual. For this to happen, PN will

develop rosters, in consultation with affected Employees. Employees must take leave
in accordance with leave rosters. )

Employees may, subjest to approval by PN, exchange rostered blocks of annual leave
with other employees in the same position. Exchanges must not create operationat
consiraints ang must be cost neutral to PN, Subiect to these conditions, PN will not

unreasonably withhold approval.

Where an employee believes that special circumstances exist, they may apply to their
manager to defer the taking of their annual leave for up to twaive months, Applications
to defer annual leave should be made prior to the posting of the annual leave roster
and approval by PN is subject to the operational needs of the business.

Payment of accrued leave, including upen termination, will be made at the Total
Remuneration rate.

The parties acknowledge that If, in a particular respect, the Act provides a more

favourable outcome for employees than the entfiements in this clause, then The Act
prevails. .

Operation stream Employees' annual leave will be on a Sunday to Saturday basis.

Support Stream employees may take any combination of 7 days based on & calendar
weak. : '

Cashing Out of Anhual Leave

28.16.1 Employses may, with the agreement of PN, cash out accrued annual leave as

Tollows:

28.18.1.1 Each request made by an Employee must be agreed toin
writing by PN; and,

28.15.1.2 An Empioyes may only cash out acorued annual leave in
excess of the eguivalent of one (1) years entitlement. That is,
after cashing out, an Employee must have no fewer than the
equivatent of one (1) years entitlement of accrued annual
leave. . ’

28.15.1.3 The Employes must be pald atleast the full amount that wouid

have been payable to the Employes had the Employee taken
the leave that the Empioyee had forgons.

29, PUBLIC HOLIDAYS

281

28.2

8.4

Nus to the nature of the work performed by PN, being a business that operaies 24
hours per day, 365 days per year, employees can be required to work on public
holidays in aceordance with their respective roster, :

All employees shall be entitted 1o the Tollowing public holidays without loss of pay:

2021 New Year's Day; Good Friday; Easter Monday; Christmas Day; Boxing Day;

Australia Day; Anzac Day; Queen’s Birthday, Eight Hours” Day (Labour Day)
and:

2022 Excepting Shifiworkers who shall also be entitied fo, on the same basis as
above, Easter Saturday, and,

20.2.3 Any other days prescribed by the relevant State or Territory eg, Melbourne Cup
Day in Victoria, Adelaide Cup Day in South Australia or Bank holiday (which
shal! be taken on 31 December of each year) in New South Wales. Such days
howaver shall not include those excluded by the regulations of the Act.

Provisions for Dayworkers
28,41 Substifution

28411 Whaere Christmas Day and/or Boxing Day falls on a2 Saturday
or Sunday, then the next Monday and/or Tuesday following the
SaturdayfSunday shall be substituted as the public holiday.
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2041.2 Where Anzac Day, Australiz Day, New Years Day fall on a
Saturday or Sunday then the Monday following that Saturday
or Sunday shall be substituted as the public haliday.

28.4.1.3 Where 31 Dacermber (NSW Only) falls on a Saturday or

Sunday, then the previous Friday shall be substituted as the
public holiday.

29.4.2 Payment for Working on a Public Holiday

- 20421 Whare & Dayworker Is rostered fo work on 2 public holiday and
actually works on the public holiday, they shell receive:

{a) thelr Base Rate plus an additional payment at the rate
of 150% of their normal base hourly rafe for all hours
worked on the public holiday,; or

{b) A day off in fieu (DiL.), where approved by PN, plus an
additional payment of 50% of the Employee's Base
Remuneration for all hours worked on the pubfic

_ hotiday. Any DL not take by 30 June each year shall
be pald out at the Base Remuneration,

28.42.2 Where a Dayworker is not rostered to work on a public holiday
but is required to work by PN, all hours worked will stand alone
and will be paid at normal overfime rates, as prescribed in this
Agresment.

2843 RDO on a Public Holiday:

28.4.3.1 Where a public haliday fails on & RDO, the Employee shall
receive thelr normal pay. ‘

28432  Notwithstanding 28.1 above, a Day worker not rosterad to work
on a public holiday is able to refuse to work ¢n a public holiday

i the PN request to work Is not reasonable or the refusal o
“work is reasonable.

4.4 Provisions for Shiftworkers:

264.4.1 Shiftwarkers have compensation included in their annual cycle
of hours, ie. 1976 hours for the public holidays set out in sub
clause 29.2, : ‘

20.45 Substitufion:

28.4.5.1 There is no substiiution of pubiic holidays for Shiftworkers. The
 public holiday will be the actual day on which it falls. For
example if Christmas Day falis on a Sunday, then Sunday wil
be the public holiday. This Is irespective of any substitution

made for Dayworkers or any changes made as a conseqguence
of Government gazettal notices.

29.4.6 Payment for Working on @ Public Moliday:

29.4.6.1 Where a Shiftworker Is rostered to work on a public holiday
and actually works, they shall receive thelr normal pay plus an

additional payment at the rate of 150% of their Base Rate for
all hours workad on the public holiday, or

984,62 A day off in lieu (DL}, where approved by PN, plus an
additionat payment of 50% of the Employee's Bass
Remuneration for all hours worked on the public holiday. Any

DIL not taken by 30 June each year shall be paid out at the
Base Remunaration.

20.4.7 RDO sn a Public Holiday:
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29.4.74 Where a public holiday falls on an RDO;

294.7.2 Train Crew shall receive a credit of 7.6 hours 1o the
‘ (dutyfcycle) haurs,

204.7.3 ali other Employees shall receive a payment of 7.6 hours.
or;

20474 in addition to the above, non train crew employed by PN
Intermodal and PN Operation Services shall be enfiled fo a
~ day off in lieu (DIL), where approved by PN. Any DiL not iaken
by 30 June each year shall be paid out at the Total
Remuneration. ;

284.7.5 Where a public holiday falls during a period of annual teave

andfor LSL, PN will provide the employee with an additional
day of leave,

30. LONG SERVICE LEAVE

304

30.2

30.3

304

305

30.6

an7

30.8

30.9

Subject to tiause 30.9 or 30.10 below, empioyess will be ertitied to four hundred and
fifty-slx (456) hours, equivalent to tweive (12) weeks cf paid long sarvice jeave,
following a period of ten (10) years continuous employrhent

Subject to clause 30.9 or 30.1¢ below, for each year of additional service above ten

years, long service leave will accrue at the rate of fifty (50) hours of leave per year of
service thereafter,

In states where the relevant iegislation soncerning Long Service Leave 80 aliows, an
employee may elect ta receive & cash payment in-lieu of taking long service leave,
subject to a written agreement being made fo this effect between Pacific National and .
the employes. The cashing out of long service leave s subject io the employee
retaining a bank of at least one hundred and fifty-two {162) hours long service leave fo
he taken for recreational purposes.

in the event of a termination for Employees who have in excess of five {5) years service
but who have not vet qualified for LSL as per clause 30.1 and/or 20.9 or 30,10 any pro
rata LSL accrued for such service will be paid oul, if the termination is for misconduct
or disciplinary reason, no payment shail be made.

Employees will apply for long service leave and Pacific Nationz will roster the
approved fong service ieave o the basis of the number of calendar days to be taken.
Applications to take long service leave must be made at least one (1) moenths prior to
the expected commencement date for approval by the ralevant manager. The
employee will be advised at least two (2) weeks prior to the applied commeancement
date. Subject io mutual agreement between an employze and thelr manager, Ehis
perind of nofice may be reduced.

Pacific National wifl not unreasanably withhold approval of fong service leave. Where
more than one application o take long service leave is received at a location for the
same time period, consideration and approval will be treated on & *first in first served”
basis, where operational difficulties do not provide for all empioyees io take leave af the
same time.

Pagific National can roster LSL following consultation with the employee and/for their }
representative a minimum of 4 weeks prior to the coammencement of the requirement to
take the Leave,

Long service teave will be paid at fhe Base Rale,
Special provisions for sume former National Rail employess

This provision relates to employees who were employed by PN {ACT) Lid at 27
Eebruary 2004. For these employees the long service leave outiined in 30.1 and clause
30.2 will be paid at the Total Remuneration.

Special provisions some former FreightCorp employees
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:30.10 This provision retates to employees who were employed by FreightCorp as at 21
February, 2002 and who have had continuous service since that date with PN. These
smpioyees have the following entifement to long service leave in place of the
provisions outfired n clause 30.1 and clause 30.2, above:

{1y Two calendar months of paid leave after ten (10) vears service;

(it} Fifteen (15) calendar days leave for each addftional year of service
beyond fen {10} years;

{il)] All book-off days and weekends are considered part of the leave and
are not pald separately.

(iv) Long Service Leave for these employees is paid af the Base Rate.

" 31, PERSONAL / CARERS LEAVE

311  The paid Personal / Carer's leave entittement for a permanent full-ime employee is one
hundred and fourteen  (114) hours per annum, which is equivalent fo fifieen (15) days
at 7.6 hours per day and shall accrue at the rate of 9.5 hours per month. Any untaken
ieave will accumulate fram year to year, without Himit,

312  Partime employees will receive a pro-rata allocation of Personal / Carer's leave.

21,3 Employees are required to provide a medical certificate or statutory declaration in

circumatance where I is not practicable to obtain a medical certificate when
Personal/Carer's leave:

31.3.1 Exceeds three (3) working days for all Employees other than
those Employees who were previously covered by the Pacific
Nationat Northern Coal Union Collective Agreement 2006 who
shall be required to produce a medical certificaie ar statutory
deciaration after two (2) working days ; of

31.3.2 If 2 PN manager doubis whather an Employee's previous
absernces from work are due {o genuine liness or injury, the
Employes may be required to provide medical certificates for
every personalfcarer's leave absence within a defined period of
up to twelve (12) months,

314  Exceptfor clauses 31.1 to 31.3 above, the operation of personal/carer's leave will be in
accordance with the provisions of The Act. This includes, but is not limited to,
provisions of The Act regarding:

344 The mathod or manner required for taking personalfcarer's
ieave; and

31.4.2  The provision of documentary evidence regarding
personalicarer's leave.,

315 Al payments for Pergonal / Carers leave wili be based on the follewing:

3151 Taotal Remuneration for up fo seventy six {76) hours per
annum;

3152 Total Remuneration for confinuous blocks of leave of seventy
six (78} hours or more.

31.8.3 Base Ramunaration for hours in excess of 76 hours per
annun.

31.6  Each shift in respect of which Personal / Carer's ieave has been approved will be
deducted on the following basis:

31.6.1 Far Train Crew, each shift in respect of which Parsonal /
Carer's leave has been approved will ba deducted from the
hours of work cyele at the rate of 7.6 hours per shifi or rostered
hours, in which case the rostersd hours will be deducted from
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3.7

31.8

3.0

the employee's personal carer's leave accrual. The employee
concerned will advise his/her supervisor at the time of taking
the leave as to which option shall be applied.

31.8.2 For all other employees, Personal / Caret's leave deductiohs
will be made in accordance with the rostered hours.

3171 An empioyee has taken personal leave on the basis of an
iliness or injury; and

3172 Itis considerad necessary by PN that the employee attend a
medical examination in respect of the iliness or injury prior to
returning to work,

the employee may be required to altend a medical examination in respect of the lllness
or injury, conducted by a medical praciiioner nominated by Pacific Nationatl. Paclfic
Nafionial will meat the cost of examinafion and any travetling cosis.

If an employee becomes It or injured whilst on annual leave, Perscnal / Carer's Leave
shait be approved and the Employee's leave shall be re-credited.

If an employee becomes il while on long service leave, Personal / Carer's leave may
be approved and long service leave re-credited in the following circumstances:

31.841 Where the fliness extends mare than seven calendar days; and

3182  The employee has contacied their manager / supervisor within
three (3) days of becoming sick and;

3183  The lliness is supported by 2 medical cerfificate.

This provision only appiies for finess. It does not apply to injuries sustained on long
servise leave,

32. MEDICAL RETIREMENT

32.1

32.2

Where an employee has no reasonable prospect of returing to perform the position
they are appointed to, owing to the nature of thelr liness of injury, Pacific Natioral will
examine opporiunities for reciassification to an alternate position or may initiate action
to terminate the employee's employment confract. The employee shall submit a claim
for disabiliiy retirsment o the relevant superannuation fund immediately upon
becoming eligible to submit such & clafm.

Where medical ratirement is progressed, the Employee Is to uilise all of the ‘
Employee's accumulated PersonalfCare's sick lsave priorio a medical retiremeant
taking effect. Personal / Carer's leave does not accrue from the date the madical
retirement is approved. This provision does not apply to an employee on worker's
compengation as they are not entifled to take accumuiated personal / carer's leave
before medical retirement,

32, SICK LEAVE PENDING WORKER'S COMPENSATION

334

Emplovees may access accumulated personal lsave whilst a claim for Worker's
Compensation is being considered. Where the claim Is accepted, any personal leave
shall be re-credited.

34, UNPAID CARER'S LEAVE

34.1
34.2

The entitlement to Unpaid Carer's Leave wil be in accordance with The Act.

An Employee is entitied fo a period of up to two (2) days unpaid carer’s leave for sach
occasion when a member of the Employae’s Immeadiate family, or & mamber of the
Empioyee's household, requires care ar support during such a period because of:
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34.3

34.4

34.5

34.8

34.2.4 A personal iliness, or injury, of the member; or

3422 Anunexpected emergency affecting the member.

Unpaid carer's leave may be taken in & single unbroken period of up to two {2) days or
in any separate periods as agreed between the Employee and PN.

Unpaid Carer's Leave is only avallable when an Employee has exhausted their
enfitiernent o pald carer’s leave or has no entitlement to pald carer's leave.

Notice of the taking of unpaid carer's leave is expected to be given to PN prior fo the
commencement of the Employee's shift, but where this Is not possible, as early as is
reasonahly practicable {o do so. .

If the care or support required s because of & personal finess, or injury, a medical
cerlificate from a registered healih practiioner will be provided by the Employee where
it is reasonably practicable to do so otherwise a statutory declaration shall be adequate
which inciudes a staternent to the effect that the Employee requires {or required) leave
during the perlod to provide care or support to the member of their household because
the member requires (or required) care or suppart during the period because of:

34.8.1 A personal iliness, or Injury of the member; or
3462  An unexpected emergency affecting the member.

25, TRAUMA LEAVE

35.1

Where an Employee is directly involved in a fatal or serious accident or event defined
a8 @ "eritical incident” and the employee is not themself physically injured In the
accident or event, they will be provided with a minimum of fwo (2 days paid trauma
leave. Additional days will be determined by a qualified medical practitioner afier
attending a compulsory medical or ether counseliing. The employee wil be given a

choice of approved practitioniers and /or counsellors. Trauma leave will be paid at Total
Remuneration.

36. COMPASSGIGNATE LEAVE

36.1

36.2

36,3

Employees are antitied to 2 days Compassicnate Leave per occasion. The rules for
the taking of Compassionate Leave are sef out in the Act and are incorporated into this
Agreement, :

Notwithstanding the provisions of clause 36.1 above, pald leave of up to 5 days will be
available where a deaih involves the Emplovee’s spouse o partner or former spouse or
child (which child will include a step, foster or adopted child) or Parent, grandparent or
grandchild of either the employse or thelr spouse and brothers and sister of either the
employee or their spouse.

Compassionate ieave shall be paid at the Total Remuneration.

27. PARENTAL LEAVE

371

37.2

The following Perental Leave Is provided to employees who have at least twelve {12}
months continuous service:

3714 Maternity ieave: A maximum of fifty-two {52} weeks leave
made up of six (8) weeks paid leave and foriy-six (48) weeks
unpaid leave;

37.1.8 Paternity jeave: A maximum of fifty-fwo {52} weeks lsave made

up of one (1) week paid leave and fifty-one (51) weeks unpald
leave,

An Empioyse who resumes duty following maternity leave will be eligible for a special
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payment of up to twe hundred and ten (21 0) hours pay at Base Remuneratiot This
payment will be paid in fortnightly Instalments of nineteen (19) hours for each full
fortnight worked on resumption from maternity leave.

37,3 Employees are entitled to Parental Leave in accordanoe with the relevant provisions of
The Act which, for the avoidance of doubt, includes Adoption Leave.

37.4  Where paid forms of leave, e annual leave, long service leave, are taken In
conjunction with Parental Leave, the total duration of leave can not excead fifty two (52)
weeks,

7.5 Paid Parental isave referred to n C1 37.1 shall be paid al the base rale.

38. LEAVE WITHDUT PAY -

38.4 PN may approve feave without pay subject to the needs of the business and at the

discretion of the employee’s manager. Periods of leave withaut pay shall not exceed
" twelve (12) months. ' -

39. JURY SERVICE

3841
38.2

Employees called for jury duty will be provided leave for the perfed of thelr atiendance.

Payment for leave for Jury garvice will be made at Aggregate Remunaration,

Employees must reimburse Paclic National any monies, except for incidental

payments for meals or travel, paid by the Sheriff's effice, Court or other organisation for
their attendance for jury service.

40. SPECIAL LEAVE

40.1
40.2

40.3

40.4

Special leave is paid leave which enables employses to parficipate In community
aciiviies, deal with public emergencies or be involved in other speciz! situation not
covered by other forms of leave provided.

Each application for leave under this provision will be assessed on is merits, Approval
will be granted subject to the operational requirements of the work unit or team. PN will
not unreasonably withhold such approval.

PN will provide unpaid leave for defence foree reservisis in accordance with the
requirements set out in the Defence Reserve Service (Protection) Act 2001,

Special ieave is paid at the Base Rate.

41, HOME BASE AND SIGN-ON / SIGN-DFF

411

41.2

41.3

41.4

Upon commencing employmert, an empioyee shall be allocated a sign on/sign off potnt
at which hefshe shall commence and finish & shift. This point shail be located within a
depot, terminal or offlce (hereinafter referred fo as the “home base™) where the
employee shall report in order fo commence and compleie a shift.

For the purposes of this clause the home base for employses employed by Pacific
Nafional at the time of the lodgement of this Agreement with Fair Work Australia shall
be that depot, terminal or office where they generally commence and finish work.

Sign on and sign off points within a home base may be varied following consultation
with the affected employees.

Sign-onisign-off points ouiside a Home Base
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418

416

(&}

Additional sign-onfsign-off points cutside a home base have aiso besn
established, A list of these points is provided at Attachment 2 to this
Agreament, These locations will not be varied during the life of this Agreement

. unless agreed with the employees.

. Each sign-on/sign-off point must contaln the following:

{i Secure car parking;

i Amenities including a meal room {fo include at least a
refrigerator, toaster, cooker or microwave, keftle, and drinkable

water}, secure lockers, showers, tollets, air condifioning and
heating;

(1} Communications such as telephones or radios or emalis;
{iv) Operational documentation;

{v) Provision for the fransport of any safety or maintenance
equipment; and

(v} Notice Board.

Payment for excess travelling time

(a)

In respect of sign-on/sign-off points outside the home base, where the time
taken by the employee exceeds more than fiiteen {15) minutes than the usual
commute from the emplayee’s restdence to the usual home base, the
employee will be pald the excess travelling time for the whole traveliing time at

the bage remunerafion of pay in blocks of ten (10} minutes {(eg, 18 minutes
paid at 20 minutes).

Payment for use of employees own motor vehicle

(a)

(b}

()

{d)

{e)
(f)

(9)

Where an employee uses his/her own vehicle to travei to another sign onfsign
off point, the empiloyee shall be reimbursed for addilional sxpense associated
with any-extra distance from the employee's usuai residence to their usual
home base (eg. usual commute 7 kilometres, commute to new sign-on/sign-off
point 12 kilometres — reimbursement for 5 kilometres extra distance). Inthe
case of a molor vehicle the cost refmbursed shalt be at the rate per kiiometre
for their vehicle size which is specified by the Australian Taxation Office and
shail include the cost of tolls.

For other travel, i.e: pubiic transport, tfaé additional costs which are reasonably
incurred shall be relmbursed, however pre-approval is o be obtained before
the use of Texis as other fravel.

Whare an employee finishes work at a jocation that is different to the sign-on
location, Pacific National will provide fransport back to fhe sign-on point, unless
otherwise agreed. In these circumsiances, actual sigr-off will be on the return
to the sign-on location and shall be within the 8hift Length.

It is an employee's responsibility to convey themselves to thelr designated
sign-on point, However, with respect to sign-on/sign-off point outside the usual
home base, in cases where, because of genuine hardship, employees are
unabie fo transport themaelves to a sign-on noint, Pacific National will provide
transport to the sign-an point at no cost tb the employee. Genuine hardship
may include persanal commitments such as famlly responsibilities.

This clause shall not apply to relief points.

Where an employse is required to work a 12-hour shift, or g driver only shift the
employee shall sign-onfsign-off at the employee’s home base unltess the

commute distance from the sign-onfsign-off points is less than the normal
cominute.

Roster officers will apply their best endsavours to minimise the impact of
employees’ entitlement to intervals between shifts whers excess ravelling time
it o factor. Excess travelling time, as described in Clause 41.5(a) above, shall
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he included in an employees Tatigue scaring.

42, CONSULTATION AND CHANGE

CONSULTATION

421

42.2

42.3

42.4

42.5

42.6

42.7

42.8

42.9

The parties are committed to pursue all opportunities to adopt the world's best

practices through modern technology and continuous improvement to all aspects of
PN's pperafions.

Levels of manning, equipment and methods of operation may be varied from fime o
time by PN to reflect the need for safe work practices, improved technology, and new
types of machinery or systems, customer service needs or for any other reason.

PN having made a definite decision that it intends to proceed with any significant
change shall issue a noiffication, in writing, advising:

)] The affacted Employees, or their representalives and their
Undon;

(i} The nature of the change;

i}’ The reason forit;
{ivy The timing of it; and,
v Any other relevant information.

PN shall allow the employee, their representative and the Union, an opportunity to
express thelr view or concerns. PN will aliow employees, their representative and thelr
Ution to actively participate in the consultative process. That is, sllow for the

~ reasonabie release and payment of employees fo aiiend meetings and avcess to

entitlements as provided for in clause 44 of this Agreement.

PN shall genuinely consult and consider any views or advice from the employees, thelr
representative and their Union in relation to the propased change and provide written
reasons adtressing concems raised by employees and or employee representatives

This consultative process must be completed within a periad of 14 days from the date
of notification by PN as set-out In clause 42.3 above, subject to the provisions of 42.4
being complied with, Failure to comply with the provisions of 42.4 will detay and or
extend the 14 day perind accordingly.

Shoutd PN falt to provide the nofification as required in clause 42.3 above PN shali not
impiement any of fhe proposed changes untll such time that the proper nofification of
change has besn provided and the consultation process sef out in clause 42.4 has
been complied with.

Further, where PN has failed fo engage In any consultation what so ever with the
affected Emplovees, their representative or their Union, may issue PN, within 7 days of
the non compliance, with a notice of dispute, in writing, sefting out the reasons Jor the
dispute in the form set oui in Attachment 3 of this Agreement. Upon recelving such

notice of dispute PN will not implement the change and or cease the change should it
have been alreedy implemented.

It is agreed batween the Parties that after the above notification and consultaiion

process has satisfactorily taken place, PN, may implement change after a further
fourteen (14) days.

Significant Change

4210 For the purposes of this cladse angd without limiting the generalily thereof, significant

change nciudes changes in the composition, operation or size of the workforcs or in
the skills required, the elimination or diminution of job opportunities, promoticn
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. oppertunities or job tenure, the alierafion of hours of work, the need for ratraining or
transfer of Emplovess to other work or tocations and the restructuring of jobs.

Right To Concillation

4211 Nolwlthstanding the ahove, once the notification has been provided or consultation has
commenced in accordance with this clause, sither party may nofify FWA of a dispute, in
accordancs with Clause 43, with respest-of the proposed change. in such circumstances,
Clauss 43.2.1 1043.2.4 nead not be followed. :

Right {0 Arbitration

4212 Either pariy shall have the right fo have FWA arbitrate a dispute arising under this
clause In circumstance where a party has failed 1o follow the notification and or the
consultation process outlined in clause 42.3 and 42.4 above.

42.13 The Emplovees with their representatives shall have a further right to arbiiraie a

dispute where PN have intreduced the change and the provisions of clause 42.8 have
been enacted.

43, RESOLUTION OF DISPUTES

431  Employees may be represented at any stage of the Resclution of Disputes process by
a represernitative of their choosing which representafive may include a union.

432 Where a dispute or grievance arises between PN and its Employees in reiation to the
application of this Agreemert or other workplace charnge, the following will ocour:

4321 Whare a person or thalr representative wish to lodge a dispute or grievance it
must be done so in witing in the form as set out in Schedule 3 of this
Agreement.

43,22 Where the person or their representative who lodges the dispute / grievance
elects ko commence the dispute setiling process with this step, the employee(s)
who is {are) affected by the decision will discuss the matter with their Local
Manager. This may be appropriate, even where the Local Manager was not
the PN manager who made the decision which is subject of the dispule notice,

43.2.3 The Losal Manager wilf consider the issues raised and wilf respond ta the

empioyes who iodged the notice within 24 hours. This response may be verbal
or in writing, if so requested.

43.2.4 if the dispute / grievance remains unresalved, it may be referred to the General
Manager or their nominee and if the employes(s) affected so request, a Union
representative for discussion.

£3.2.5 This discussion must he concluded within 48 hours.

4326 ffthe dispute ! grievance remains unresalvad, it may be referred to the Group
General Manager of the relevant business unit and if the employess(s) affected
so request, a representative, which may include 2 union. Where an employee
¢hooses a union o represent them, the relevant State Secretary or National
Secretary {or their nominee) may choose to be involved in these discussions.

43.2.7 These discussions must be completad within 48 hours.

43.2.8 Ifthe dispute / grisvance Temains unresolved, 1 “cooling off period” of 48 howrs
{excluding weekends and public holidays) will cecur at this stage of the
process, During this peried, the parties may confinue to have discussions at
whichever lavel they regard as most [kely to assist in resolving the dispute /

grievance. The parties may agree, at this poin, o utilise mediation to resolve
the dispute.

43.2.9 During, or at the conclusion of the cooling off period, either party may declde to
refer the matier fo a mutually acceptable indepsndent madiator or the FWA for
the purpose of concliiation of the dispute. The-conciliations must ocour as soon
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as reasonably practicable.

43.2.10 Where a dispute / grievancs is escalated to the point of Involvemeant of elther
an independent mediator or the FWA in conclliation, the parfles acknowladge
the significance of this point being reached. Therefore, any recommendation
made by the independent mediator or FWA in an attermpt fo assist the parties
to resolve the dispute / grievance will be treated as highly influential.

43.2.11 Where both parties agree, they may empower the mediatar or member of the
FWA fo resolve the matter by arbitration,

43.2.12 Any of the steps in the process may be removed where both pariies agree.
Likewise, the parties may agree to extend the fimeframes within which each of
ihe steps are to be completed.

43.3 Atall times during this process work shall continue in the matter it was being

preformed immediately before the dispute or grievance,

44, REPRESENTATIVES

44,1

442

44.3

445

446

PN recognises workplace delegates who are authorised by the Union angd wilt permit
such delegates to perform their role without discrimination. This clause is subjeci to the
delagates concerned continuing to act in accordance with their confract of employment
and the terms and conditions of this Agreement,

it is further recognised that warkplace delegates represent union members at the
workplace and wili be allowed reasanable lime to attend to any work refated malters,
without limitafion, on behalf of union membars but must advise thelr supervisor prior fo
atiending to any such maters,

Pacific National will aliow workplace delegates reasonable aceess to telephone,
facsimile, photocopylng and email services, where available and grovided, for the
purpose of carrying out their role. The use of resources by a workplace delegates will
be subject to the delegate complying with the prevailing company policy provisions
{which shall not impose unreasonable restriction on the opsration of this sub cause)
and the specific directions of the site manager.

Workplace Delegates will be enfitled o reasonable unpald fime off to aftend urtion
meetlings, congresses and conferences, subject to pperational constraints. Workplace

~ delegates seeking such feave are required to give fourieen: (14) days noflce and

Pacific National will not unreasonably refuse to approve such ieave,

Pacific National will provide a lockable nofice case to be used by workplace delegates
for posting formal Union natices signed off by the delegates and or Unlon cfficial. All
material posted must be authorised by the relevant Union.

Special pald leave, at base ordinary hours, will be granted fo employees of Pacific
National who are elected through the Australian Electoral Commissian as detegates of
fheir Union to attend their Union’s National Coungil; Nationel Executive; Branch
Council, Branch Executive and; Divisional Committee meetings, or their equivalent,

To be eligible for special paid leave, the emploves:

44.7.1 is required to apply for leave at least four (4) weeks prior {o the
meeting;

4472 s required to provide documentary evidence, signed by the
appropriate autharized Officer of the Union, that they are an elected
delegate of the Union and are required by the Union o attend the
mesting. This documentation must also include the duration of the
meeting.
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. 45, TRANSFER OF EXISTING EMPLOYEES

45.1 PN proposals that may require an employee to relocate will be subject fo the

consultative provisions outlined in Clause 42 of this Agreement. With any final decision

regarding the individual employee the relocaiion will be made on assessment of fhe
individuals sircumstances with regard to reasonableness.

45.2  Where a transfer insiigéted by PN requires the employee to relocate their residence,
PN will meet regsonable relocation expenses.

453 Based on individual circumstances, the following expenses wili be met:

453,14 Housing expenses

45.3.1.1

45.3.1.2

Costs associated with selling a residence at the “old” incation,
including Agent's commission, legal expenses, stfamp duty and
Bank chatges.

Costs associated with the purchese or construction of an new

residencs at the *new” location, where thet residenoce will be

the usual place of residence, such as legal expenses, stamp
duty, bank charges, connection of ulilities and morigage
insurance {one-off payment}.

4532 Removal expensss, including removatist's fees, insurance charges and
terporary storage (up to twelve months).

45.3.3 Travel expenses, including:

45.8.3.1

46,3.3.2

One famiiarisation visit, of up to five days with travel costs, to
the limit of economy class alfares for the employee and
spouse to visit the location to examine hausing and other
sarvices; and

Actua! travel costs, to the limit of economy class airfares for
the employee and family during the actual retocafion,

45.3.4 Resettlement Allowance

45.3.4.1

4534.2

45343

Resettiement Allowance is provided to cover the costs of
femporary accommuodation for empioyees and their familles
until a permanent residence is available. Resetflemant
allowance is paid as a reimbursement to cover actual costs
incurred for temparary eccommodation on the following basis:

Employees with dependants may be reimbursed up 1o the
value of six weseks pay, calculated on their base remuneration,
where the depéendants accompany them; or

Empioyses without dependants wili be reimbursed up to the
value of three weeks pay, calculated on their base
remuneration. .

454  Employses who iransfer at their own reguest will meet gl costs assosiated with any

retocation

48, TEMPORARY TRANSFER

464  Where required by the business, employees may be temporarily ransferred to a
ditferent home base for a period of time. Temporary fransfer will be used to support
eommerdial actvifies affected by variabls demand and traffic volumes and / or
temporary staff shortages.

462  Inthe first Instance, volunteers will be called for temporary transfer. in the event that
insufficient employess volunteer, employses may be selected for temporary transfer.
Employess will be temporarlly transferred away from their Mome Base for a period of
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48.3

46.4

46.5

not more than six (6) weeks in any fwelve (12) month peried, untess mutually agreed.
Any decision: regarding individual employee temporary transfer will be made on
assessment of the individual's circumstances with regard to reasonabieness,

PN wilt provide the means of travelling to and from the temporary location if required.
Reasonable time allowances for travelling to and from all locations where motor
vehicies are utiised, wil apply. Employees will be paid iraveliing time on & stand alone
basis, which means that the fime wili not be deducted from the Annual Cycle Mours.

" Employees who are temporarily transferred may be authiorised to use their own

vehicles to iravel to and from the temporary lecation.

Reimbursement for use of private motor vehicle will be in accordance with the relevant
PN policy. When temporarily transierred, the Employee has the eplion of an expense
allowance or reimbursemnent of reasonable expenses assoclated with temporary
jocation transier. Such reimbursement er alfowance will be in accordance with the

relevant PN polisy. Employses may elect o receive the aliowaznce in advance upon
request.

Employees who are temporarily transferred to & location which does n'ot permit them o
return to Hheir home base daily shall be paid expanses at the rate of $168.53 for each

full day away from their Home Base. The payment of expenses is on the following
basis:

4654 This daily rate is made up of $20.08 for each breakfast and each lunch, $25.20
for each dinher and $103.21 for each bed.

46.52 No allowance for breakfast, lunch, dinner or bed, as the case may be, shall be
granied to an employee unless they commence fravelling from their home base
carlier than the time specified in the table below and return to their home base
after the time specified in ihe table below:

[ Payment for : If departure If retwrn after
before
| Breakfast (700 hrs 0800 hrs
P;unch 1300 hrs 1400 hrs
Dinner 1830 hrs 1830 hrs
{ Bed - 0100 hrs { 0100 hirs

Mate : No aliowance for a bed shall be paid unless a bed is
reasonably reguirad.

46,53 Expenses shall be adjusted by a formula that applies the Conisumer Price
index (CPY) {welghtad average of eight (8) capital cities) for the bed component
and by the Meals Out and Take Away Food component of the CP[ for the
meals cormponents. This adjustment shall be made annually in the first Tull pay
period following the release of CPl data for the September quarter each year.

46.5.4 Where the actual cost of accommodation and / or meals are greater than those
outlined above employeas will be reimbursed the difference, subject io the
production of receipts which are reasonable In the droumstances. Where
Pacific National provides any meals and for accommodation, the relevent
component(s} of the expenses shall not be payable.

4855 Employees shall have the option of accepting sccammodation aranged by
Pagific National or arranging their vwn accommodation. Where accommodation
is arranged by Pacific National, such accommodation shall be of no less than
three star rating.

46.5.6 Where Train Grew employees have been temporarily iransferred and would be
antifled to meal allowances under this clause and the barracks mesl allowance
set out in Attachment 1, such employees will only be enfilied to the harracks
meal allowarice set out In Attachment 1.
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47. MEDICAL ASSESSMENTS

47.1

472

475

474

47.5

476

47.7

Where, through the operation of the Nationa! Standard for Health Assessmant of Rail
Safety Workers (“National Standard”) an employse is required to undertake a Heafh
Assessment, Pacific National will pay cost of the medical assessment up fo the

“Determinatior?’, including the medical assessment itself, a stress ECG, required,
andlor other referred test(s).

The Determination sccurs when 2 qualified health professional, in satisfaction of the
National Standard, has determined that the employee is either:

£} Fit for Duty,

(i) Fit for Duty subject to Review;

(i) Fitfor Duty subject to Job Modification;

{ivy Temporarily Uniit for Duty Subject to Review; or
) Permanenily Unfit for Duly.

if further fests are requirsd following the Determination, Pacific National will only be
liabie to cover the cosis of such tests where it is identified that there was no basis for
this referral — ie., there is no apparent underying condltion that shotld have prompted
such referral. o

In order to ensure privacy is maintained in relation to the medical files, where an
empioyes seeks to claim such costs in these circumstances, the Chief Medical Officer
or suitably qualified nominee will review the case file and make 8 determination as to
whether the referral was justified. The decision of the Chief Medlcal Cifficer in such
matiers will be final, - :

Whare It s determined that the referral was not justified, Pacific National with

(i  Reimburse the employee for the medicat costs incurred as a result of the
referral; and

(il Re-credit any sick leave that has been used as a result of being unable to
perform thelr dufies as a result of the referral.

The above provisions do not exclude zny obligations arising under the applicable
Worker's Compensation legislation.

Paymernt for Pathology Blood Tasting

47.7.1 Where an empioyes is required to participate in a pathology bood test prior o
their medical assessment, this may occur during normal rostered hours or in
thelr own time.

47.7.2 if the blood test is to take place during rosterad hours, the employee shall be
given sufficient notice to enable thern to fast befors the commencement of their
shift. Following conduct of the test the smployee will be aliowed a 20 minute
hreak on return to work before resuming normal employment. There wili not be
an entiflement to any additional payment and the hours/time taker to
participate in the fest shall be included within the rosterad shift Himit.

4773 Where an employes is required fo take the blood tesi outside of their norma!

rostered fime, the empioyee shall be entitled to a §65 allowance and have two
hours credited to their Duty Cycle Hours. '

47.7.4 Empioyees who are required to attend medical assessments shall be advised
at [east eight (8) weeks in advance of the date of thelr medical assessment,
Employess shall also be advised at the time they must have their blood test
done ne more than four weeks prior fo the medical assessment. If this notice is
not given, the employee shall be paid an additional allowance of $65. ’
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48, BALARY MAINTENANCE

48.1

48.2

48.3

Existing Employess on Salary Maintenance

48.1.1

48.1.2

Pacific National employees who wers on salary mainienance pursuant to
clause 43 of the Pacific National Enferprise Agreement 2004 will confinue
to recsive salary maintenance on the same grounds as was provided in that
clause indefinitely.

Employees who entered satary maintenance pursuant to clause 37 of the
Pacific National Train Crew Enterprise Agreement 2006 will continue to
receive salary maintenance on the same basls as was provided in thai
clause, '

Employess who Stari Salary Maintenance During this Agreement.

48.2.1

48.2.2

Employees engaged prior to 27" January 2007:

48.2.1.1 Where an existing empioyee is redepioyed or reclassiiied to
another position with a iower Total Remuneration, that
employee shall receive safary maintenance on the following

basis:

48.2.9.4.1 The employee will retain the ciassification they
held at the date of lodgement of this
Agreement and recelve the pay increases
applicable under this Agresment.

482.1.1.2 i the employee Is promoted during the life.of

this Agreement, they will be salary maintained
on thelr Total Remuneration for a period of 12
months {and receive the annual remunaration
increases prescribed in Clause 20.10 before
reverting to being salary maintained at the
level in 48.2.1.1.1 above.

New Employees engaged after 27th January 2007:

48,221 Where such an emnloyee is redeployed or reclassified to
: another position with a lower Total Remuneration, that

employee shali receive safary maintenance on the foliawing

hasis:

48,2.2.1.1 The employee will reseive the Total
Remuneration applicable to their former
position for a period of twelve months-{and
receive the Increases prescribed in Clause
20.10 during this period,

48.2.2.1.2 At the conclusion of the twelve month period,
' the employee will revert to and be paid the
applicable Total Remuneration for the position
they are actually cooupying.

Reasonahle Alternative Offers

48.31 Employses receving salary maintenance through the application of this clause

shall be required to accept a reascnable offer for appoiniment to a position that
has an applicable salary equal fo or greater than their mainiained salary.
Reasonable within this context will have regard to consideration of the skills,
knowledge and experience possessed by the employee and those required for
the propesed position. Reasonabie will also be considerad within the context
of the location of the proposed position,

48.2.2 Where an employse relects a reasonable offer for appointment under this, their

salary will revert fo that for the position that they are actually ocoupying.
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49, WORKPLACE RELATIONS TRAINING

46.1

49.2

48.3

Workplace relations training is specifically targeted at maintaining hArmonious
workpiace relations between PN and Its Employees.

Uniots will identify training course content and ensure that all training is delivered by
appropriately qualified tratners. Unions will fund ali cost associated with the
development and delivery of warkplace relations fraining programmes.

PN will allow a maximutn of 2000 hours In total per year for such raining. For the
avoidance of doubt, the referance to 2000 hours is not for each PN business but rather
ihe jotal across alt PN businesses,

50, INDIVIDUAL FLEXIBILITY ARRANGEMENT

50.1

50.2

50.3

80.4

50.5
80.6

50.7

50.8

Natwithstanding any of the other provisions in this Agreement, PN and an individual
Ermployee may agree to vary the application of terms of this Agreement to mest the
genuine individual needs of PN and the individual Employse. The terms of the
Agreement PN and the individual Employee may agree to vary are those concerning:

50.1.% Amrangements for when work is pericrmed;
50.1,2 Overlime rates; and
5013 Penalty rates.

PN and the Individua! Employes must have genuinely made the agresment under
Clause 50 without coercion or duress,

The agreement between PN and the individual Employee under Clause 50 must result
in the Emplovee being better off overall than the Employee would have been if no
individual flexibility agreement had been agreed fo.

The agresment between PN and the individual Employee purstant to Clause 50 must
also: '

50.4.1 Be inwriting, name the parfies to the agreement, be signed by PN and the
individual Employee and, if the Empioyee is under 18 years of age, the
Empioyeg's parent or guardian;

50.4.2 Stafe the date the agreement commences to operate;

50.4.3 State each term of this Agreement that PN and ihe Employee have agreed to
vary;

5D.4.4 Detall how this Agreement has been varled; and,
50.4.5 Dstal how the arrangement mests the Better Off Overall Test {BOOT)
PN must give the individual Empioyes a copy of the agresment within 14 davs.

Excepi as provided in Clause 50, the agreement must not raquire the approval or
cansent of a person olher than PN and the individual Employee,

Any agreement made pursuant to Clause 50 may be terminated:

50.7.1 By PN or the individual Employee by giving four waeks' notice of termination, in
~ writing, to the other party; er

50.7.2 Atany time, by written agreemant between PN and the individual Employee.

The right to make an agreement pursuant to this Clause 50 is in addition to, and Is not
iniended to otherwise affect, any provision for an agreement between PN and an
individual Empioyee contained in any other term of this Agreement.
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51, INTERMAL TRANSFER OF WORK

81.1

512

51.3

51.4

The Parties acknowledge that 2 "transfer of work” as described with in the Act Is nat
dealt with under this clause.

The Parlies acknowledge that PN may, from fime to time, reorganise and resfructure its
business units. .

f an Employee or group of Employee’s is permanently transferred to atiother business
unit {including a unit that is created after the commencement of this Agreement) at the
sole Instigation of PN following & reorganisation or restructure of business units, the
terms and conditions of the Emplovee shall be governed by the agresment which is
applicable to that business unit subject to the following and subject to faw:

51.3.1 If the Emplovee’s classification or level does not exist in the proposed
agresment, then the Employee(s) will transfer to a similar classification with the
agreement and salary maintenance shall apply;

51,32 Etﬁpioyees shell retain their superannuation {where possible), long service
leave, picnic days and travel pass entitlements (where such existed), but only
where such entifiemetts are more beneficial to the Employee(s).

if no agreement covers the new business unlt, then this Agreement will prevail {subject

to law) until such time as an agreement for the new business unit has been approved
by FWA., :
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DECLARATION AND SIGNATORIES

Tris Enterprise Agreement has heen developad through exiensive consutiaton.

Alf parfies gre entering Into this Agreement with full knowiedge ss fo the content and effect of

the dooument.

This Agreement was made at Sydney on this the

Sigrned for and on bekalf of
PACIFIC NATHOMAL
Mirmnn Tafian]

{name}
e/

(s;gnature)

of the foliowing address

%% SﬁLMUrJ Sﬂi-‘t"‘i;
Qc({fr M Lovas , i

Being an authonised signatery for Pacific National

Signed for and on behalf of the

AUSTRALIAN RAIL, TRAM and BUS INDUSTRY
UNION

/‘\
AM S ;r-»/f,-/“
{_name}
/Vr?/ e s L
“sigriature)

-

of the following address

aom
- FH Jreret o Ty

PFengfae, s Ofcvs Z20if

day of 2010

Ins the presence of

Deve Guaps

[Witness name}

% .
X7 T
7 )/ e W/‘i'éss signature

in the presence of

. i)
{7 274 i{lu rfsm NS
(W"itness/uame) . '
// /ﬁrf—-’:r/' et
Witness signature

Betng members of the National Sxscutive of the Union and authorised to sign an Agreement on

hehalf of the RTBU uhder the union's registered rules.
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ATTACHMENT 1 - ROSTERING GUIDELINES

1. ROSTERS

Master Rosters

1.1 A Master Roster shall be exhibited primarily for the purpose of indicating rostered days
off (RDOs) and any known or Ferecast Work.

12 The Master Roster may include Forecasthang and Blank Line Working or
combinations of both, ‘

1.3 The master roster will averags a maximuim of 38 hours per week unless agreed with
the employees .

4.4 Pacific National will maximise the amount of Fozecaét Waorking, where business and
‘ operational requirements make it practical 1o do 6. :

1.5 Shifts placed In the Working Roster wili not be altered from the Master Rosier for the
sole purpose of artificially reducing the employeas cysie hours.

1.6 Where a change o a Master Roster is proposed, sonsultation will commence at least
twenty eight (28) daye prior to the intended implementation date of the new Master

Roster. Foliowing consultation, the final Master Roster is 1o be posted at least 14 gays
in advance of iis infroduction.

1.7 The number of Paciic National initiated Master Roster changes shall not exceed four

(4} in any twelve (12) month period, unless by agreement of a majority of employees al
an affected depot or workslte,

1.8 Where a variation to 2 Master Roster is proposed-which does not impact on an RDO,

but la anty:
1.8.4 " A varigtion to the existing rostered working; or
182 To place addttional RDOs;

then such change will not constitute one of the 4 Master Roster changes.

Working Rosters

19 Whaere vartations to any forecast work shown on a Master Roster not impacting on
RDOs, are required, 2 Working Roster is developed.

440 Working Rosters must be posted weekly, at least 8 days in advance of the Sunday on
X which the roster is fo commence.

141 Working Rosters contain all the work allocated to a depot in the Master Roster, It
allosates drivers to work lines and adjusts fhe work to accommodate addifions! frains,

cancebed trains, training, planned leave andfor any ofher issues which are known at
the fime of the posting of the Warking Roster.

2. RDOS

2.1 There will be a minimum of 104 designated RDOs per annum averaged over 2 yedr,
inclusive of periods of leave. This does not mean fhat Padific MNational needs to provide

2 RDO's for each employee every weel, but rather that the average over a period wil
eguate to 2 per week.

2.2 Rostered days off can only be aliered via a Master Roster ghange, uniess by
agreement of the employes concemed.

2.3 RDO's will not be placed on Annual Relief lines in the Master Rostsr but rather will be
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atiocated to the lines at the fime of the posting of ths Weorking Rosier,

24 Singie rostered days off should be avoided wherever possible in favour of grouping of
such days off. : - _

2.5 Alf single RDOs will be a minimum of 36 hours in duration from sign off from the
previous shift or 30 hours from midnight.

2.5 For Multiple designated RDOs
2.5.1 Where sign off from the previous shift ocours between midday and midnight,

the minimurm duration of the RDO will be B0 hours for two RDOs, with an
addltional 24 hours for any further RDQs oceurring consecutively.

252 Where sign off ocours betwesn midnigit and 0300, the minimum duration will
be 60 hours for two RDOs with an additionat 24 hours for any further RDQs
oceurring consecutively, In these circumstances the ROOs will be rostered by
consuttation and agreement with the local rostering committee.

253 Bacific National will act reasonably in rosterlng RDOs that commence
between midnight and 0300, and the local rostering committee will not
unreasonably refuse agreament in those cases. i

254  Forthe avoidance of doubt, where late irain running necessitates working
beyord midnight, this will not be deemed to be an infringement on the RDO ¥
sign off_ is prior to 0300 en the day designated.as an RDQ.

255 Where sign off from the previous shift oceurs hetween 0300 znd midday, the
RDO will be deemed to commencs at that midday and have a minimum
duration of B0 hours for two RDOs, with an additional 24 hours for any further
RDOOs ooouiring consecutively. )

256  Where a commencement time for an RDO s not identified on the Master

~ Roster it will be deemed to commenes at midnight.

2.6 Subject to the agreement of the employee, & LIft Up of sign on time may Infringe an
RDO. Where a Lift Up infringes an RDO, the following will apely:

261 Al fime worked from the adjusted sign-on time will count as time worked, with

hours credited to their Duty Cycle; and

262 Anaddiional payment at the rate of point seven (0.7} of the employee's hourly

hage pay rate will be mads for time Infringed info thelr RDO.

Weekends Off Duty:

27 In managing rosters, Paclfic National will roster one weekend off in every four week
period. The above may be varied during the roster development process.

2.8 Where sign off from the previous shift is between 1200 hrs {miiday) Friday and
midnight Friday, a weekend will comprise a minimum of 60 hours duration from sign off
of the previcus shift.

2.9 Where sign off from the previous shift is between midnight Friday and 0300 hours
Saturday, a weekend wili comprise a minimum of 60 hours duration from sign off of the
previcus shift. Weekends commencing between midnight and 0300 hours on Saturday
muorning will be by consultation and agreement with the local rostering commitiee,

240  Pacific Nationa! will act reasonably in rostéring weekends that commence after
midnight and the iocal rostering committee will not unreasonably refuse agreement in
those oases.

2.1

For the avoidance of doubt, where late train running necsssitates working beyond
midnight Friday, this will not be deemed to have infringed on a weekend ¥ sign off is
hafore 0300 hours Saturday. If sign-off is after 0300 hours, it will not be deemed to be
s weekend off, uniess by agreement with the driver concerned.

2114 Where sign off from the previous shift is before 1200 hours Friday the weekend
. will be deemed to commence at that midday and have a minimum duration of
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60 hours,

2.11.2 Pacific National may vary the provisions outlined in this sub-clause subject to
agreement with empioyees af the depots affected.

" 8. ROSTER CHANGES

34

3.2

33

34

3.5

3.6

3.7

Pacific National acknowledges that it will use lts best endeavours to consiruct Master
Rosters to reflect the raal and fikely work, so as to minimise any changes that may be
subsequently required fo rosters.

For roster changes to Forecast Working that do not impact on RDOs employees will be

given advance nofice of the changes by the posiing of the Working Roster.

For employaes who have specific reasons to ensure shifts are not aiterad, they should
advise their immediate supervisor of thelr requirements af least two weeks prior to the
posting of the Working Roster. The immediate supervisor wifl work in conjunction with
rostering persanne! {o facllitate the employee’s request.

For blank lina rosters, employees will be given & minimum of twelve hours notice for
their next turn of duty, The agreement of the smployee concerned is required where
less than 12 hours notice is provided,

With the exception of Lift Up and |ay Back adjustments, where a Working Rosteris
posted and a subsequent change is required and less than 12 hours notice of the
change is provided, the foltowing will apply:

354 The sign-on for any new or altered work must ve within the LIt Up and Lay
Back thresholds, when applied to the original shifi{s);

3.62 Afernative or new work may be provided, where possible; and

3.563 Pacific National has the right to deploy & driver from one form of work to
ancther so leng as the work falis within their skills and com petencies and falls
withint their original rostered shift(s) length. In the case of parracks working,
the driver must be returned home within the rostered time frame, unless
otherwise agreed with the driver concerned.

If no new or alternative work is avallable, e the shift is cancelled, and at least 3 hours

notice is not provided, the employee will have six hours credited against their Working
Cycle Hours.

Subject to relevant OH&S, fatigue management and operational issues, employees
may mutually exchange rostered working shifts, with the approval of the relevant
manager or rostering staff. Pacific National will not unreasonably withhold approval
where such requests are cost neutral. Where employees mutually exchange working
shifts, each employee will be cradited with the higher of the rosterad hours or the actual
hours worked for the shift they have completed. :

4, SHIFT LENGTHS

4.1

Maximum shift lengths

411 The maximum rostered Shift Length shall be twalve (12} hours, subject to the
fimits prescribed in the following table:

Crew Arrangement Maximum Shift Length

Driver Only
Mainline J 9 Hours
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Driver Only Terminal © Hours

Two Person Operation

Driver with 2™ person a who is not & 9 Hours
trainee or not & gualified driver

Two Person Operation

Driver with a frainse driver (level 7) from the 10 Hours *

driver stream 4 Whete rostered shifts keyond 8 hours are proposed,

they will be subject to consultation during the roster development
pIOGESS.

Agivat stifls mmay be worked up fo 10 howrs fo complete
asalgned tasks due b unavoldabla necessitias,

Two Person Operation ' : 11 hours

Driver with a second person who Is a Driver | Actual shifis may be worked up i 12 hours o complels
Traines Level § assigned tasks due to unavoidabie necessliies
Two Parson Operation

Driver with 2 person who 15 a qualified 12 Hours 2

driver

2. Where tosterad shifts beyond 11 houes are proposed, they
vil! be subject to the provisions outiined in Clause 4.1.2 below.

Note - A driver who is leaming fhe route or being
d for route knowledge or compelency is considered a
qualified drver for the purposes of Shift Length.

Agtial Shifts may be worked up % 12 hours to compiets assigned
lnsks due to unavoidebie necessities.

412 Fortwelve (12) hour shifts, crews may ba rostered for a maximum of 12 hours
from sign on to sign off. For alf rostered 12 hour shifts, a process of
cansultation will ocour in respect of but not limited to the following:

4,121 the carridor concerned;
4.1.2.2 e rohustness of the timetabled shiff, and
4.1.2.3 the avaliability of suitable relief

413 The existing twelve (12) hour shifts arrangements in place on carridors prior to
the jodgement of this Agreement wil continue fo operate.

444 The rostering and management of 12 hour shifts is to be guided by the
foltowing:

4,141 No more than four consecutive 12 hour shifts in any one week,

4442 Nomore than six (8) twelve (12) hour shifts In any 14 day period, with
a minimurn of four rostered days off will apply. Where locations,
gther than those within NSW, have rosters that at the fime of
certfication contain in excess of 6 X 12 hour shifts, these rosiers wil
remain in place subjest to fulure roster development,

4143 A12 hours shift is defined as any shift in exoess of i1 hours.

41.4.4 During the roster development process, where shifts in excess of 11
hours are rostared the Master Roster will contain efther a refisf, local,
avaltable or other opsrational provision, as necessary, fo provide
ralief for crews who may exceed the 12 hour shift fimi.

4.2 finimum shifts

421 Subject to sub-clause 4.2.3 below, for Blank Line Working, the actual working
time credited to the Duty Cycle for shifts worked will be the greater of the Hours
Warked or six {6} hours.

422 Shifts of a minimum four {4) hours may be used for
4.2.2.1 Travel shifts;
4222 Undertime recovery,
4223 Anexira overtime shift;
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4224 Training (where training shifts are proposed, as far as practicable, the
content shouid provide 2 training shift of eight (8) hours); or

4225 Medical examination/Trauma Counssiling.

423 Where shifts of these types are usged, the crecit of hours to the Duty Gyele will
be the greater of the Hours Worked or four {4) hours,

424 Fatigne management guidelines will be used to manage shift configurations in
rosters.

- 4.3 Maximun'i hours on Duty in Emergency Situations

431 - Employees who are ungble to complete thelr rostered shift because of an
emergency must be refleved from duty and signed off after a maximum period
of sixtesn (16) hours. [nthese circumstances, emergency means a major
equipment fajlure or operational emergency or other emergency due to fire,
flond, siormn, earthquake, explosion, accident, deraiiment, epidemic or warliks
action. The working of extended hours in this circumstance is subject to the
crews' indications of thelr fitness to continue.

5 INTERVAL BETWEEN SHIFTS
51 At Home Base
5.1.1 Forecast Roster
5.1.1.1 Twelve (12) hours or sleven (11), as agreed with the local depot
through the roster development process. :
5.4.2 Blank line Roster

5.1.2.1 Eleven (11) hours or twelve (12} hours where avaiiahle for shifts less
than 11 hours,

5.1.2.2 Twelve (12) hours for shifts in excess of eleven {11) hours.
51,3 Ata Rest Location

5.1.3.1 Amival between the hours of 0400 and 2200 - ten (10} fiours.
5.1.5.2 Arrival between the hours of 2200 and 0400 - eight {8) hours.

5.4.3.3 Such intervals between shifts as defined in 5.1.3.1 and §,1.3.2 above
may be reduced to eight (8) hours and seven (7) hours respectively
through the roster developrent process, where agreement is reached
2t the local level, Af locations where 8 hour and 7 hour infervals are
already in place at the time of lodgement of this Agreement, these
arrangements shall remain in place, subject to the developmeni of
fuitre Master Roster changes,

5.1.3.4 Driver Only Shift (Mainline} — ten (10} hours at rest.

51.3.5 Such intervals between shifts as defined in 5.1.3.4 above may be
reduced to eight (8) hours through the roster development process,
where agreernent is reached at the local level.

6. ROSTERED WORKING TIME AND ACTUAL WORKING TIME

8.1 Farecast rosters wili provide sign-on times, sign-off fimes and Shitt Lengths, Blank
Lins Master Fosters normally only show RDOs. in blank line rostering, sign-on {imes
are provided at the compistion of the previous shift, during advice periods or the
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8.2
6.3

through the daily work plan.
Start fimes may be varied In accordance with Lift Up / Lay Back provistons.
Shift Lengths will vary according o operational needs as follows.

83.1 empioyses may be required fo work hours additional to those in the
Masterforking Roster (up to the maximum Shift Length) to complete the
assigned taskis),

.32 employees may be required to work up to the rostered sign off time when the
task(s) are compisted short of the estimated fime;

5.3.3 employees may be asked fo work up to the shift imit by agreement once the
assighed task(s) are compieted.

7. MANDATORY REST PERIOD

7.1

7.2

7.3

T4

Mandatory Rest Periods will be provided after having worked eleven consecutive shifts,
inciusive of single sick days.

This will include the counting of shifts when working from one fortnight, or one week,
into the next fortnight or week.

Mandatory Rest Periods shall conform to the same condifions as an RDO, as ouilined
sbova.

Where an employee works an overlime shift, at Pacific National's raquest, and this
results in the employee not being able to work a previously rostered shift due to the
taking of the Mandatory Rest Period, Pacific National will cradit the rostered hours of
the shift not able to be worked to the employes’s Working Hours Cycle.

g CONFIRMING NEXT TURN OF DUTY

8

8.2

Forecast working

844  Next turn of duty will be in accordance with the starting time shown on the
Working Roster, subject to any Lift Up or Lay Back adiusiment.

8.4.2 Anychanges fo those sign on imes will be adjusted in accordance with
provisions outlined in these guidslines.

81.3 Confirmation of an employee's next turn of duty, sign-on time and details of any
Barracks Working will be provided by the Working Roster,

Blank Line Working

8.2.1.  Next turn of duty will be in accordance with the starting time shown on the
Master Roster, the Working Roster, or the advice period, subject to any Lift Up
or Lay Back adjustment, ‘ .

8.2.2 Any changes o those sign-on times will be adjusted in accordance with
provisions outlined in these guidslines.

8.2.3 Confirmation of an employee's next furn of duty, sign-on time and details of any
Barracks Working will normally be provided upon signing off duty on the
previous shift. .

§.2.4 Where an empioyse is nat on duty or advice was not avaliable and work is
required o commence between 0000 — 060 hours the following day advice
will be provided beiween 0g30 ~ 1100 hours.

8.2.5 Where an emplovee is not on duly or advice was not avaiiable and work is
required to commerce after 0600 hours the following day, advice will be

48



provided between 1600 - 1730 hours.

8.2.5 Where an employee does not want to be contacted during the advice periot
{sieep or personal reasons) the employes is fo notify the company Upon
signing off. The responsibility to receive advice for the next turn of duty then
becomes the empioyee's.

8.3 Barracks Working Advice - Blank Line Only

8.3.1 Where not Inciuded on either the Master or Working Rosters, train orew wil be

notified of any Barracks Working upon signing off duty on the previbus shift or
where possibie at least 12 hours in advance,

8.3.7 Where available, the advice for the return shift and sign-on time will be
provided at the same fime.

o. LIFT UP AND LAY BACK

8.1 As pdrt of their duties, empioyees covered by this Agresment may expect io be

contacied for lift-up and lay-back purposes. Pacific National will contact crew direcily
for tift-up and lay-back purposes.

8.2 Subject to sub-clause 9.4 below, employees may be lifted up by two (2) hours and laid
back a maximum of four {4) hours on blank line rosters or a maximum of three (3)
hours on forecast rosters.

0.3 Pacific Natienal will make no more than two (2) alierations to the confirmed sigr-on
time for blank line and ne more than one (1) alteration to the confirmed sign-on time for
Jorecast under Lift Up and Lay Back provisions. When at rest at a Barracks Location, &
firnit of ority ane Lift Up or Lay Back may be made.

8.4 Lift Up and Lay Back may only infringe on a Weekend {i.e. the one weekend in four)
with the agreement of the employee concerned, '

0.5 Where a Lift-Up or Lay Back is required that is beyond the limits defined in 8.2 above,
agreement of the employee concerned must be obtained and the foliowing will appiy:

8.81 Pacific Nationa! will provide as much nofification of the change as possible;

6.52 A stand slone payment, at the rate of 1.7 times the employee’s base rate, will
he made for time lifted up or laid back beyond the limits outlingd in sub-clause
9.2 ghove,

8.5.3 Payments under this provision will not be made where a payment for barracks
detention, as outlined in Clause 10 below, Is being made;

9.5.4 The shift limit for the shift will commence from the actual sign on time; and

9.5.5 Where an employee is Laid Back beyond the limits outlined in sub-clause 9.2
shove and this results in the emplovee not being able o work thelr next
rasterad shift, the following will apply:

8.8.5.1 Pacific National will aitempt to provide alternative work for the
employee or, where this cannot be provided;
8.5.8.2 Provide the employee with a cradit the rostered hours of the

shift not able to be worked to the employee’s Duty Cycie.

10. BARRACKS WORKING / RESTING AWAY

10.1  Rosters far train crew may include tasks or jobs that invelve rest periods and/or shift
breaks away from the initial sign on lozation. To avoid doubt, this provision provides for
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0.2

10.3

10.4

10.5

10.6

the next turn of duly to be one that provides for the employee to return to their inifial
home base or sigh-oh point.

After sixteen (16} hours &t a Barracks Locatlon or resting away location “barracks

detertion” will commence. Barracks detention is that period of fime from the 16" hour

at a resting away or Barracks Location, i.e. 16 hours after the sign-off at the Barracks
Location or resting away locafion, untlt the sign on for the next working shift. For the -
period of barracks detention, employees will receive a payment at the penalty rate of
1.7 times their base rate, for all ime in excess of 16 hours until sign-on of the next shift,

Where Pacific Nalional doss not provide meals, employees shalt be paid a meal
aliowance of twenty four dollars and fifty four (%24.54) for each completed 8 hotr
periad, or part thereof, caloulated from the sign-on at the employee's home base 10 the
sign-off at the employses home base. This amount shalt be adjusted by a formuta that
appiies the Consutner Price Index {CP1) {weighted average of eight (8) capital cft es) for
the Meale Out and Take Away Food component. This adjustment shall be made
annually in the first full pay period following the release of CP] data for the Sepiember
quarter each year in respect of changes In the index over the previous year.

Prior to the posting of the Working Roster, rostering staff may decide 1o return crews to
the home base without a rest period or shift break at a Barracks Location or resting
away location subject fo the following.

10.4.1  Crew can self drive up to the maximum shiit iimit defined in these guidelines.
Crew will not be required o underiake any work, including driving a motor car, where

. the travelling time and the original working time exceeds 12 hours, of 8 hours fora

Driver Qnly shift.

Barracks Detention wiil not commence until the end of the iater of the rostered sign-off
fime or actual hours worked,

11. COMMENGING AND RETURNING FROM LEAVE

1.1

1.2

Commencing Annual Leave

1114 No werk s to be rostered for sign-on or likely sign-off on the celendar day on
which annual leave is to commenoe, Where this adversely affects the
operation of the business, modified arrangements may be putin place through
agreement with the affected employee.

11.4.2 No work is to he rostered for sign-on an the calendar day on which annual
" eave is o conclude. LIt Up provisions shall nat infringe the firal day of annual
leave.

11.4.3 Train crew employees will commence work at the time specified in the roster
{which shall not be prior to 8600 on the first day back from isave, except by
agresment with the driver concerned}.

1114 if the employee has not received advice of their next turn of duty following their
annual leave the emploves shall make contact with Pacific MNational by 1100
hours the day prior to returning to ascertain the next furn of duty.

Returning from Other Leave

11.2.4 When an employee is on leave, other than annual leave, and g resumplion

- date is not known the employse will be required to provide at least twenty four
(24} hours notice of their avallability for inclusion into the roster or the advice
period. Employees on sick leave are required to give & probable duration of
{heir absence and provide the earliest possible advice of a resumption of duty
date.
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12, ROSTER SUSPENSION

12.1

12.2

12.2

In situations where a major derafiment, washaway or other unplanned clreumsiance
causes track closure, all rosters affected may be suspended until normal operations
can resume. In these oircumstances, Hours Worked wilt be used to daterming ovartime

 and credifed hours. Rester suspension may apply up to seven (7) days beyond which

an interim roster will apply untll normal operations resume.

During a period of roster suspénsicm, allacation of crew rostering will be in accordance
with the Blank Line Working provisions contained in this Agreement.

The suspension of a roster wili not impact on the placemeét of RDOs. Where RDOs
are worked the overlime provisions for work on an RDO will apply.

13. RELAY WORKING

13

13.2

13.3

13.4

Relay working is an operational option for Pacific National. The following
characteristics are used as a basis for but not the fimit of any decisions to introduce
retay working:

13.1.1 The remoteness of the operation; and

43.1.2 The distances fravelled. Relay working is best suited to long distance trips;
and

13.1.3 The viability of establishing crewing depots at appropriate fosations and being
able to staff those depots.

Where relay warking Is Intended fo be infroduced, a process of consultation will take
place in respect of but not limited to the following:

13.2.1 The corridors proposed; and
13.2.2 The depots affected.

Relay Duty Cycles are to be arranged in acoordance with faligue managemsnt
principles, One hundred percent (100%) of fime spent on ihe frain {(excluding rest
periods in a Barrack Location) will be credited towards the Duty Cycle,

The conditions under which reiay working is fo be operated are those which are
outlined in Attachment 8.

14, 3-UP WORKING

4.1

14.2

For the following sectors, the rostered Shift Length is 15 hours (sign on to sign off) for
slow services: Slow services are defined as services for which the average running
fime is over.12 hours, '

Kalgooriie —~ Cook
Cook —Port Augusta

Three locomotive drvers will be rustered for the entire shift. A travel van will be
attached to each traln to enable one driver o fravel passenger, as required. The shift
will be credited to the Duty Cycle at ordinary hours,

16, 4-UP WORKING

18.1
18.2

This clause only has application to the Port Augusta — Kaigoortie corridor.

Through the Roster Development Process, trains may be nominated as Four Up
Working as outlined in this clause in the following circumstances:
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16.3

164

15.5

15.8

15.7

15.8

18.8

15.2.1 Trains that have an average train running fime above 18 hours; or
15.2.2  Trains that are subject to service quality ssues; of

15.2.3 Trains which have schedules increased on 2 temporary basis due to
operational or business requirements; or

15.2.4  Trains that have 4 drivers rostered on them.

Four Tain crew will be rostered for the entire shift up to a maximum of 18 hours. This
means at any time two train crew will be rostered to drive and fwo train crew will be at

‘rest in the van. Crew changeover will ocour betwesn the eighth and ninth hour.

Eor hours worked in this configuration, all hours up to 18 hours will be credited to the
Buiy Cycle as follows:

100% of time working and when resfing in the van will be credited to the Duty
Cydle; .

Master Rosters will indicate the total shift length-whether working or travelfing. Working
Rosters will Indicate whether a train will be worked as 3UP or 4UP.

Whers a Four Up irain is delayed beyond 18 hours for any reasorn, the foliowing will
apply:

15.5.1 The train crew will work consistent with Relay Working for the hours in excess
of 18 hours; and

1562 100% of those excess hours will count to the Duty Cycle, for both working fime
and resting time in the van,

Intervals between shifts will be the same as those specified in clause & of this
Attachment, except where the 4UP converts to relay on the forward leg only, in which
case the crew would be enfitled to 12 hours off at Cook but on return to home base the
minimum fime off would remain 12 hours, or where a 4 UP train reverts to relay on the
hame leg, time off at home should be the same fime &s speclfied in Attachment 8,
Relay Working Conditions.

Trains that have an average running time of over 18 hours will be worked as Reiay
Working as prescribed in Attachment 8 of this Agreemert,

Where a shift rostered as a 3 UP is worked as a 4 UP due to an additional driver
travelling to or from Cook, no overtime will be paid if the shift goes over 15 hours.

16. PASSENGER SERVICE CREWING

16.1

16.2

18.3

The Parties acknowledge that Pacific Nationa! provides crews for third party Passenger
Services, and that these services are subject to different commercial requiraments than
the core freight services crewed under this Agrsement. The Parties acknowledge that
operational and commercial requirements of the Passanger service operators may
require changes to the conditions underwhich these services are crewed. The Pariies
agrae to negoliate in good faith and on a case by case basis any changes to crewing
terms, conditions, and applicable remuneration that may be required fo refain and grow
the Passenger Services provided by Paciic National to third party operators.

If agreement is reached on any new crewing arrangernents, such agreemert shall be
reduced to writing and signed by both Parties and treated as a variation to this
Agreement. As such, the variation must be lodged with the OEA, The new conditions
will then commence appiication upon lodgement of the variation with the OEA. Once
agreement has been reached by the parties as contemplated above, each Party must
take all necessary steps to allow the variation to be lodged with the OEA.

in the event that agreement to alter terms and conditions s not reached, fhen the terms
of this Agreement wili continue {0 apply,
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17. CARCELLATION RECOVERY SHIFTS

17.1

in the avent that an employee has $hair shift cancelled, the following may ocour. Pacific
National may, provided that at ieast 3 hours notice of cancellation of the original shift
has been provided, advise the employze that they are required to be on & Cancellation
Recovery Shift {CRS). Detalls of CRS are as foliows:

17144

17.1.2

1743

17.14

17.1.6

1718

CRS is one where the employee can be called in to underiake afternative
work {which may be any work available within the employees
competencies);

The CRS must commenes within the lifi-up and lay-back limitations of the
original Roster Shift sign on time;

The GRS must be rostered to finlsh no later than the latest sign-off time of
the cancelled rostered shift inclusive of any lay-back hours;

The employee must be advised at the time of cancellation of their original
shift that they are required for a CRS;

All hours worked on a CRS will be credited against the employees Working
Cycle Hours, The hours credited will be the actual hours worked;

In the event that the employes is advised that they are reguirad for a CRS
and no aliermnative work is found or the employee has not been advised of
their sign-on fime within the prescribed parameters, then the employes will
he credited with the original rostered hours against their duty cycle hours
baiance up to a maximum of 12 hours.
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ATTACHMENT 2 ~ LIST OF MULTIPLE SIGN ON/SIGN OFF POINTS

PN PROPOSE THAT ANY CHANGES SUBJECT TO CLAUSE 28 DISCUSSIONS

in respect of Melbourne In respect of Broken Hill in respect of Adelaide
MST — Melb Steel Terminal Bemax siding Keswick

in respect of Brisbane in respect of Port Pirie in respect of Port Augusta
Fisherman's island . PortAugusta Port Pirie

in respect of Sydney Area  In respect of Junce in respect of Parkes

Chullorg - SFT Cootamundra Goobang Junction
Ceantral Siation .
Enfieid ~ New Yard
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ATTACHMENT 3 - NOTIFICATION OF DISPUTE OR GRIEVANCE

To:

Date :

Insert Name of Manager to whom Notice is Given

| hereby give notice that | wish to invoke the dispute seitlement process in Clause 43 of the

Pacific Nationsl [ntermodal Train Crew Enterprise Agreement 2000, The detalls of this dispute
are as follows:

The decision | wish to disputs is :

‘The parson who made the deciston is

The date the decision was made Is {If Known)

The reasons | wish to dispule the decision are :

Your Mame :

Position :

Sighed :

Please Print Clearly

Your Work Location & Telephone Number:
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ATTACHMENT 4 — TRANSITION THROUGH TRAINEE LOCOMOTIVE
DRIVER PROGRAM

Additional Driver Classification Level ~Level 8

The establishment of o Level 9 Classification is fo recognize the fact that a Trainee Locomotive
Driver has satisfactorily progressed to an intermediate stage of the Traines Locomofive Driver
training program.

Upon satisfactory compietion of the “Level 2 ant Level 3" Performance Checklists, the
amployee will quaiify for the Level § pay point.

The Level 2 and Levet 3 Performance Checklists cover the following competencies;
AGF Lovel 3

TDTB2601A  Prepars for Train Operalion

TDTL3G01A  Assist with Traln Operafions

TOTB1601A  Test Train Braking System

AQF Level 2:

TOTEROTB Apply accident-emergency procedures

TOTLABOTA Prepére a Train for Departure

TDTE701A  Use Communication Systems

TDTF5801A  Apply Safeworking Rules and Reguiations to Rail Operations
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ATTACHMENT 6 — DRIVER ONLY OPERATIONS
Driver Only Operations (DOO) implementation Process

The process for undertaking the implementation of DOO witl include the Pacific National SHE
Change Management program in conjunction with the requirements oullined below, Where
there is found to be conflict between the requirements outiined below and the guicome of the
Pacific Nationat SHE Change Management Program, the Dispute Procedure may apply. This
clause is not intended to alter the intent of the requirements ouflined below, but rather to
recognize future changes it requirements and technology that may cause the requirements
outlined below to be deemed absolete or inferior.

DOO REQUIREMENTS

Pacific Nationat shail not require or request any driver to operate a iocomotive ‘Driver Only'
excapt in accordance with this section.

PROCEDURES FOR TESTS AND TRIALS OF DRIVER ONLY OPERATED TRAINS

4.1 Paclfiic National shall establish at each relevant depot a Driver Only Operations {DOO}
) committee [ocal DOO committee’] consisting of three drivers elected from fhe drivers
aitached to the depots concerned and three employer represeniztives appoinied by
Pacffic Naftonal. In addiion, Clause 42 of this Agreement shall apply.

1.2 DOO tests shall be conducted by taking 2 normal train, with its full crew, and picking a
focation and Ume where a fault is simulated in order o test a specific procadure. For
the test fhe train goes to DOO maode, and one crew membaer carries out the procedure
being tested. When concluded the frain reverts o normal operation.

Corridor DOO Tests shall be conducted by running a normal train under DOO
conditions through & corridor or nominated section(s). The local DOO committes shall
determine whether, when the test is conducted, the second person accompanies the
test driver in the ieading cab, tralling cab or following the lest train in 2 motar vehicle,
Should any operational incident arise the trial shall be cancelled and the working
reverts to {normal) two driver operation.

1.3 At all times during the test and trigls, the frain driver must have full and uninterrupted
Ii.e. 100%] access to communication with Tratn Control, whether the driver is on or off
the train.

1.4 Prior to any test or triél, Pacific National shali obtaln the appropriate written
authorisation or relevant circular / Special Train Notice from the track owner andfar
regulator,

1.5 Tests and trials shall only be carried out using modified lccomotives which
modifications have been ihe subject of consuitation with the iocal DOO commitise.

1.6 Prior to the commencement of any test or trial, agreement shall be reached betwean
‘ the employee and employer represeniatives who are an the relevant logal DOO
cormmittes, on DOO relief points, losations and sactons.

1.7 If deemed required by the DOC Commiltee, prior to the commencement of any test or
trial, Pacific National shall ensure all relevant urban and [ or regional emergency
services personnel {e.g State Emergency Services, Police, efc.) are made aware «f the
test and frial to be conducted.

1.8 There shaill also be established @t each relevant depot, 2 signal sighting commitiee
consisting of the employes representatives on the local DOO commiites {or their
nominees from other depot empioyees) and employer representatives. The terms of
reference for each such committes are as follows;
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1.84 To ensure all signals can be dlearly seen from only the driving seat at the
appropriate location and speed.

182 To ensure all spead limits can be clearly seen from only the driving seat at the
appropriate focation and speed,

1.8.3 To ensure all level crossings can be clearly seen from on the driving seat at the
appropriate location and speed. ‘

1.8.4  To ensure no obstructions (stch as branches, awnings, cutlings, curves

ato.)restrict the view of the driver at the appropriate location and speed through
risk mitigation by the DOO Commiites.

PROCEDURE/EQUIPMENT TESTS AND OPERATIONAL TRIALS

18

10

The trialling for Driver Only Operation {DOO) shall take into account the following:
1.0.1 overall safely requirements and safeworking procedures this Agreement;

102 constraints imposad by engineering production associated with modification to
locomotives, rolling stock and / or infrastructure;

1.8.3  risk mitlgation reguirements;
The general concept of DOO shall involve the following:

1.10,1 Trialling of DOO will be scheduled on the basis of comparafively lowar risk
categories of operation (Category 1) being conducted first (subject to satisfying
risk mitigation strategies), followed by comparatively higher risk calegories.

This doas not exclude the possibility of trials running concurrently in various
categories of DO,

110.2 On completion of successful trials within & category (s.g. Category 1), the
. progressive roll out across that category of operations wil be by agreemenit
hetwsen the employer and the affected employees as to the implementation
plan which shall be in accordance with item 3.3, subject to satisfying safety and
required risk mitigation requirements;

1.40.3 The rofl out of DOO may involve the progressive implementation within regions,
specific corridors and / o train services based on commercial pricrifies and
pre-requisites as identified in the risk mitigation requirements;

1.10.4 The time invoived in the trialing of DOO Is {o be sufficlent to:

1.40.4.1 Provide the appropriate fime to validate the trial objectives which is
: anficipated not fo axceed 3 manths;

1.10.42 Validate safety requirements and train operating systems;

41043 Validate operational protocols and procedures, particulary with
reference to operations on private sidings andfor non-track circuited
track where higher risk profiles may exist;

1.10.4.4 Provide o datz base and experience o make informed judgments on
the trial outcomes.

The DOO trial program will be conducted and carnmencsd specifically as ‘follcwé:
Category 1 Operatian

1.11.1 Priority shali be to ensure locomotives for these services and associated

operativnal protocols are prepared to support an on-lime commencement of
the trizls.

111.2 A review and validation of irial resutis shall be conducted by the relevant local
DQO commities;

141.3 Adjusiment to the scheduie may be necessary to enable engineering

production timeframes for locomative risk mitigation and other co-ordination
issues to be met.
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1.11.4 Pacific National shall ensure that any technical modifications required 1o be
made o locomotives are completed and confirmation of the completed
modifications shall be provided to the local DOO committee. The confirmation

of the hecessary modifications having been completed shall enisure their
suitability for use in DOO,

1.42 The frialling of DOO will be subject fo the following four {4} Phases:
Phase 1 — Preliminary Trial Preparation
1421 Pagific National, in consultation with the local DOO committee shafl:

142,11  identify the aim, scope, ohjeclives and performance criteria
of the trial. -

1.12.1.2 confirm the priority and timing for the completion of the ial,
14243 confirm the services to ba trialled.
11214 validate all pre-requisites for the irial, including the following;

() Risk mitigations plans are completed ant equipmant
for the trial avallable.

() Paths are confirmed by the refevant frack access
provider and circulars  issued to affected employess.

{} Relevant employees are briefed and rostered and
trains are tasked for the trials.

{y Customer liaison, business group fiaison and other
stakeholders are advised andfor invelvad or invited to
participate (where appropriate).

1.42.2 The local DOO committee shall parficipate in validating the trial if
successful. The validation shall include assessing the performance
criteris, feadback and svaluation of Information,

1.42.5 The trial instruction shall be issued not kess than two (2) weeks prior to
the triai date.

Phase 2 - Conduct Procedure and Equipment Tests

1.12.4 The trial tests shalt be based on a mathodology discussed with the
lotal DOD committes.

1.12.5 Trial tests may require retesting to oceur, as necessary,
1.12.6 Thelocal DOO commiitee shall review outcomes, as required.

1.12.7 Additional tesfing of safeworking procedureg, etc. may be reguired.
Sush additional tests shall ooeur in sireumstance where the local DOG
commities identifies the need, and shalt be agreed by the looal DOO

commitiee, the employer and affected employess or their
representatives.

Phase 3 - Formal Testing Validation & Evaluation
1.12.8 The tocal DOO committee shall develop a post-test report.

1.12.9 The local DOO committes shall confirm concurrence of all relevant
parties to the trials.Pacific National shall provide the local DOO

commitiee with detalls of the formal approval to vary rall safety
aceraditation.

Phase 4 - Operational Trials

1.12.10 DOU trials shail be conductad over & timeframe In consultation with the
local DOO commities.

1.42.14 The iocal DOO commiiiae shall review and validate the {rials.

4.12.12 The local DOO committee shall be consulted on the confirmation of
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the frial results,

1.12.13 implementation of DOO {rains shall be conducted on a timetable after
consuliation between Pagcific Natianal and the affected employses.

DRIVER ONLY OPERATIONS {DOO)}

413  Pacific National shall consult with employess and their representatives at a state {ar
their nomines) and Gepot level where Paclfic National aroposes to Introduce Driver
Only Operations. Pacific Naflonal shall report back to employees and thelr
representatives at depots affected by Mainline DOO outcomes of such consuiation.

144 HMainline Work
'% 14.1 The minimum amount of time spent in barracks {(or rest away from home) for

DOC mainline shifts should be 10 hours prior o working a DOO mainfine shift.

1.14.2 Rosters for DOO workmg will be deveioped using the criteria listed in Ciause
17 (General Rosisring Provisions), In addifion, where possible:

{i} start imes for shifts shali be held constant over a run of consecutive shifis

during a wesk where possible;

(il have shift start times move In aforward direction;

(i) where practical, have local work, relief, available and shunt shifts rostared
fo intervene with DOO shifts;

{iv) not have any one line of the waorking roster contammg any mainiine DOO

shifts excesd 48 hours work.

1.14.3 Rosters for mainline DOO shalt ba based on the timetabled train running time.

1.44.4 A maximum rostered shift limit of 8 hours from sign on lo sign off will apply to
mainline DOO. In the event of traln delays, & driver may elect to cease DOO B
hours fram sign on and shall be relisved. The driver shall be entitled to & 30
minutes paid personal needs break between the third and fifth hour as
arranged In consukation: with the Track Access Supplier on the day of
operation.

1185 . DOO implementation
1151 Where a decision o lmplement DOG is iaken, Pasiic National shall do so by a

stagad implementation of DOO mairtfine on the network. Employees at local
driver depots shall be involved and consuited in all aspects of the
implemeniation.

1,15.2 DOO shunting shalt be mplemented at all sites in accordance with this

, Agreemert.

1.15.3 DOO mainling reliel shall be implemented on all coriders.

1.15.4 Fatigue management Is recognised as @ critical factor with DOC. All depot
rosters and DOO shifts shall be examined for incidents and levels of fatigue by
Pacific National and the local Roster Commities,

1.15.5 Pacific National and the jocal DOO andfor Rostering Committess will manitor
and review the fatigue management issues.

1.15.6 DOO may be employed for both rostered and unrostered duties such as
shunting, loeal and trip working, stabling and preparing locomatives, mainiine
refief of late running trains and any other operational circumstances that meetls
DOQ conditions.

CAB STANDARDS _

116 The following minimum standards shall apply to all Locomotive Cabs operating in DOO
mode, whether in fests and trials or in full implemeniation for all oparations other than
dedicated terminal shuni lsoomotives (which sha!t conform {o the minimum standards
prescribed at 4.8):

117

Vision — the locomotive must have a iower profiie nose with at least 180 degrees
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1.20

1.21

visibility.

Windscraens / Side Windows - The windscreens shall comply with the latest U.S
Standard for high impact windscreens with respect to the large objects Impact test and

ballistic test. All side windows shall comply with the iatest US Standard for high impact
windsoresns,

The windscreens shall be fitted with an inbuilt demister and &l side windows shall be
finted with a minimum light/heat transmisston of 35%.

Noise levels in all locomotive cabs aperating in DOO mode shall not exceed 81db
whare the locomative is of the non vestibule type. Where the locomotive isof a -
vestibule type, nolse levels shall not exceed 75db. Noise level readings shall be taken

at the driver's ear position with all equipment operating i the cab, windows closed and
the main horn operating.

All locomuotive cabs shall be fitted with;

(a) Coupler iights which shall be fitted on both the *A’ and "B ends of the locomotive
with a switch mounted on sither corner of the locomotive,

{b) New seating of the type: — Bremshy Grammer FA 416 AW,
(¢} Rear vision mirrors with bullt in demisters.

{dy Air conditioning. The air conditioner controls shall be located adjacent to the
driver.

(&) A refrigerator.

{f)y Fluoreseant cab lighling.

{g) Positive notching type blinds fitted to all windows and silver hacking.
(h) A shadow board and DOO equipment box is to be provided,
(i}  Ditch lights (fow vistility lights).

{H = AM and FM radio and CD Player.

{ky Huot plate and toaster.

(i Dynamic brake et aut switch.

{m) Togge joystick type train whistie.

(n) 350 watt headiights.

{0} LED type headiight / ditch light failure indicator fights.

{p) Windscreen wipers controls so that all forward wipers [ washers can ba operated
simultaneously by the driver,

{q) Internal and external door locking which sflow &l focomofive cabs to be locked
when left unattended.

{n Fuellevel iIndicator,

{s) Handrails on the catwalks of alt narrow car body fype lseamotives.

() Train countdown device set at 10 meter increments for the length of the train.
(1) Marker lights that can be changed from within the cab.

(v} A dash panel located in front of the driver so &s to enswre the driver can maintain
180 degrees visibility.

(w) Cab heaters which shall be a minimum of a 100 wat, fan agsisted with switching
for jow, medium and high.

{xy A keitle, to be incated in a secure location.
{y) Timetable clip and light.
(z) A sonar alert.
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1.22

1.23
1.24

1.25
1.28

1.27

1.28

All locomotive cabs shall have the vigilance control timing cycle set at (specified
increments which may vary from state to state) before a penalty brake application
poours. The vigitance control shalt anly be cancelled through the vigilance butlfon,
operation of the throttle or dynamic brake or operation of the: air brakes.

The change over switch shall be positioned adjacent to the driver.

If the penalty brake is applied and is not reset in two (2) minutes, an automatic
emergency call shall be programmed on the radio to be made to Train Control Jumper
cables are o be semi permanently mounted at each end of the locomotive.

End of trait menltoring is to be provided.,
A traction motor cutout switch is to be provided on mail line locomotives.

It is recognised that there may be changes in technology, work practices and/ar safety
standards, ftems, Where this is the case, items equivalent o those desoribed in this
clause will be provided that meet the equivaient levels of safety, security and/ot
comfort.

For lecomotives operating within a DOO-shunt snvircnment and not for maintine
aperations befween depot locations, the following items listed below do not
automatically apply and Pacific National will consult with employees at a local level in
regards o thelr applicability (the standard of which will be no less than that in place at
the commencement of this agreement):

cl1.18

Ci1.21 (g}
Cl 4.216)
ci1.21(g)
Gt 1.21(h)
Gl 1.210)
Ci 1.21{n)
Ci 1.21(0)
¢l1.21(0
Cl 1.2
C 1.210¢)
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ATTACHMENT 7 - LOCAL AGREEMENTS

Due to unique circumstances at certain Intermodal depois, certain pracfices are underiaken to
speciically deal with the individual needs of specific depots. Consequently, the following
provislons, described below, shall apply only to the depots tisted below notwithstanding
anything else contained In this Agreement.

The specific details as outlined below will prevail over the main bady of the Agreement and the
Rostering provisions in Attachment 1 fo the extent that thers Is any inconsistency and continue
to apply.

Depot i Ttem i
Port Augusta, Overtime payment for hours in excess of rostered shift fimits of 12
Kalgoorlie & hours and 15 hours (3-up working)

Ferth Mours in excess of 12 hours on a rostered 12 hour shift or where & crew
works mare than 15 hours on 2 rostered 15 hour shift will be treated as
overtime and paid af overiime rates.

Port Augusta “3.Up” working with additional driver(s}

Where four drivers (or more) are on the train {Le., three drivers are

required for Shift Length purposes and one (or more) are travelling
woffrom Cook,

in this case, the worldng will be equally shared between the four
rostered drivers. '

A shift im#t of 15 hours will apply.

Melboume and
Junee

in line with current custom and praciice, 2 RDO's per week will be
placed in each annual leave relief line at the posting of the Master

Kalgoorlie
{when at rest &t
Perth &
Maerredin)

Ruoster. This Local Agreement over-rides Clause 2.3 of Attachment 1.
Auto Layback
Auto layback appies to all trains / shifts except DOO.

Shift it does not start until actual sign on time. Actual time laid back
beyond 3 hours wili be pald overtime at 1.7, 8.g., alt time after 3 hours
from rostered sign-on time to actual sign-on time will be paid at 1.7.

Note: Drivers who are genuinely fatigued as a result of being laid back, .
must contact their manager 1o discuss options.

Kalgoorlie

Annual leave may commence from midnight on Sunday night.

Kalgooriia
{when at home)

Shift fimit doss not start until actual sign on time. Actual fime faid back
beyond 3 hours will be paid overtime at 1.7, &.g., all fime after 3 hours
from rostered sign-on time to actual sign-on fimé will be paid at 1.7
{when laid back sorractly)

Note: Drivers who are genuinely fatigued as a resuff of being laid back,
must cordact thefr manager to discuss optione.

Kalgooriie For layback beyond maximum Shift Length (ie, 12 or 15 hdurs}, paid at

(when at Cook) | 1.7. Shift fimit does not stari until actual sign-on time, Mo “double
dipping" for barracks detention.

Keswick Split Shifts

This applies fo the emplovees of Pacific National who perform the shunt
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operations for Great Southern Railway {GSR} within the Keswick Rail
Passenger Terminal. It will ot set a precedent for the use of spiit shifts
elsewhere in Pacific National and will cease to operate in the event
Pacific Nationat fails to refain the contract to perform the GSR Shunt
Operations, or in fhe event that Paclfic National sets up a depot for this

{ work which negates the necessity for the use of spiit ghifis, or F the

need for the working of split shifts is no longer required or such shifts
are removed from the roster for this location..

Split shifts are defined as a shift during which the employee is signed
oif duty between shift portions for a period of not less than fwo hours
and not more than four hours. No employes will be required or directed
1o sign off duly more than twice on any one day.

The use of split shifts will be as follows:

Ear locomotive drivars, on Sundays between 0739 hours and 1200
hours for the first partion and between 1430 hours and 1840 hours for
the second portion. :

Iy afl instances the spread of hours of the split shift for iocomotive

drivers will not exceed 12 hours, with each shift portion not exceeding 5
hours., :

The hours described above may be altered by the proper application of

the fatigue index, but only to decrease the spread df hours or shorten
ihe shift portions,

Should it be necessary for any of the employees fo work through, or

into, the period normally rostered off duty between shiit portions, normal
shift limits shall apply.

The incomotive drivers performing the duties associated with the shurt
pperations do so under Driver Only Operation (DOO) and that the
sombined hours of the split shifts exseed the hours stipulated for such
work in Attachment 1 of this Agreement. This provision outiined here is
net to be seen as agreement to alter the conditions assoctated with

Drlver Orty Operations at any other locafion or worksiie within Pacific
National

All Pacific National personnel who refieve at Keswick will be required to
work as per this provision. Pacific National employees whose primary
place of employment is located outside of the GSR Keswick Passenger
Terminal will not be rostered or called In to cover steff shortages at the
Keswick Passenger Terminal, except by mutual agreement,

9 | Metbourne & Agreement to work up to 12 hour shifts
Dimboola :

10 | Melbourne & When at rest at barracks, crews will be called when required to work.
Dimboola The shift limit does not start until actual sign-on fime. Actual fime laid

back beyond 3 hours will be pald overtime at 1.7, e.g., all time after 3
hours from rostered sign-on time to actua! sign-on time will be paid at
1.7,
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ATTACHMENT 8§ - RELAY WORKING CONDITIONS

DEFINITION

“Ralay Warking” means crewing a locomotive to permit cortinual operation of atrain,
Such crewing arrangements will be limited to remote and isolated locations .

IMPLEMENTATION

Implemeniation of Relay Working will be on a case by case basis and subject io
consultation between Pacific National and the employees affected, and if the
employees so choose, a representative, which may include & union.

Relay working is not designed to eliminate existing depots or to force the relocation of
exisiing employees,

SHIFT LENGTH

Relay working Shift Lengths and Duty Cycles will be arranged in accordance with
fatigue management principles. Meximum shift hours worked on the locomoiive shall
be eight {8) hours, based on two (2) qualified drivers on the locomutive and iwo (2}
quaiified drivers resting.

Whare altermative interval between shift arrangemenis have been developed and - - -

agreed in conjunction with employees (the ohjective of which is to improve the
management of fatigue issues associated with Relay Working), then this clause
should not preciude such alternative interval between shift arrangements o he
trialied and implementad.

INTERVALS BETWEEN SHIFTS

A minimurm interval of eight (8) hours between the finish of one working shift and the
commencement of the next working shift. Where alternative interval between shift
arrsngements have been developed and agreed In conjunction with emplovees (the
obijective of which is to improve the management, of fatigue issues assoclated with
Relay Working), then this ciause should not preclude such alternafive interval between
shift arrangements to be talled and implemented.

FOREIGN LOCATION

The minimurn break at a foreign loeation shall be twelve (12) hours., The 12 hours
brezk will commence when the crew arrive at the motel or barracks and be completed
when the crew leaves the motel or barracks to sign on for duty,

The standard of the motel or barracks will be agreed between the parties.

COMPLETION OF A RELAY

The minimum break at home after a completed relay operation will be forty eight hours,
however, the driver may agree to work after a period of 24 hours off.

Subject to clause 13.6 in Attachment 1, one hundred percent (100%) of the firme spent
travelling in the Relay Van will be credited towards the hours of work cycle and paid at
the appropriate aggregate rafe,
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RELAY YANE

Relay vans will be provided and maintained to a standard acceptable o the parties.

Such standards will be reviewed af regular intervals o take inlo aceount changes in fechnology,
safety, fatigue and workload minimisation stendards / impacts. ¥ standards or items are

identified that provide the equivalent ievel of safety, security and for comfort, such items may he
substituted.
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ATTACHMENT 0 — JOB SHARING

1.1

1.2

1.3

1.4

1.5

1.8

1.7

1.6

18

The patties acknowledge the benefits of job sharing to both the employees and the
Company and egree to make all reasonable efforts to faclitate such positions where
requested by employees.

The patential for any empioyee to underiake job sharing will be dependant upon
identifying another current employee with simitar qualifications and skill levels that will
allow the pairing of individuals to share the position.

The rotation of any two employees undertaking job sharing s fo fake place in intervals
no shorter fhan 1 weesk on/t waek off and no longer than 4 weeks on/4 waeks off

{except with the approval of the depot manager), exciuding periods of extended leave
which are cutlined below,

The employees who have been paired for job sharing are to cover each other during
periods of planned leave and where practical during periods of unplanned-leave.

Where an employee takes extended leave beyond their maximurn 4 week rotation, the
two employees will make themselves available to underiake a handover so that the
erployee returning from leave becomes familiarised with any changes that have

~occurred during their perlod of leave,

Payment will be based on weekly pay incremente and will be pald to the empiovess
fortrightly in arrears based on number of weeks worked in the previous pay cycle at the
rate as outlined in-this agreement. Employass may seek o discuss an alternative
payment arrangement whereby payments are made in equal forinightly instalments
based on hours agreed to be worked. Any such arrangement will be subject to the
approval of the depot manage:.

Where an employee is unable to be paired with another employee or an employee
aiready job sharing Is left without & partner for any reason and an alternative cannot be
found, the smployee may revert to a part time role or a full time role if a vacancy exisis.

The struclure of job sharing roles may be such that the employees work more than 6
months each by making themselves available for work at the same time {for exampie
during the peak period). Empioyees may also male fhemseives available for shifts
during their “week/s off” perlods. These options are to be agreed with incal depat
managers.

Employees undertaking job sharing will be required to sign a letter which will confirm
their job sharing arrangements and also confirm any conditions which have been varied
from those outlined in this Enterprise Agreement.

Where employess have secondary employment outside of their job sharing posltion
with Pacifte National, the employee is obliged to advise PN so that the parties can
ensure that the employee is capable of amriving at work fit for duty.

Start date for ransition Into a Job Sharing role will be in accordance with the

Company's ability to source new employees to fil any vacancies created by the
establishment of job sharing reles.
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1.12

143

i

An employee who is undertaking job sharing and is currenity the “on driver” wilt be

entitied to receive overtime in the svent that they are requested and agree fowork on a
plank day or on a Rostered Day Off.

An employee who is undertaking job sharing and is currently the “off driver” will be
entitled to receive overfime in the event that they are requested and agree to work

overtime for any addiional shifts which are undertaken while it is not their turn o mest
the requirements of the job sharing role.
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